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PART II—Section 3—Sub-section (ii) 

'IRtTR^JTT ( T8fTT h*i?i 4 «hY ) 'BTRT falj PTJ RffM^ 3TT^7T 3ftr 3tftrq^TTlt 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


9 

* 

i 

& 


129 flWIMt , 2009 

*»T. 3TT. 2729.—'TrftRT (3PTf^I 
aqffenM ) aifafw?, 1971 (1971 ^140) ^ ^ra 

3 5RT TPfrl T|t( fK«*>K 

^ifavii imfe, ^ 

ftom, W&K ^ W l EI ' d 3Tftmtf rtf sm ftspt 
^ 1 -8-2009 3 W*K\ aifafcltt 

^tn ^ ^tu ^ o«ki 3Tf^rrf( y<\ti ^iPro^iT 4>r 

3Pft»T '34?T atffMt^nW 4. SRI 3RTOT dH*d4d 

410144. <WHfrH I ItTOPT ^ ftp*"! 4 3n4 4!^ R*TEI 

w*i(l ftawriT ^ 4 r»ki arfwft ^ a fatiffr i 

«»>rto fadiR 4^ i 

[R l/^-ii/83(t?T^)-l/ t fti^9>-lI-1981 ] 
^ TJOTWf, 3PSR TRfaer 
MINISTRY OF HOME AFFAIRS 
New Delhi, the 29th September, 2009 
S. O. 2729.—In exercise of the powers conferred 
by Section 3 of the Public Premises (Eviction of un¬ 


authorized occupants) Act, 1971 (40 of 1971), the Centra) 
Government hereby appoint Shri Indashisha Nan grand, 
Deputy Director, Subsidiary Intelligence Bureau, Shillong 
a Gazetted Officer of the Government of India to be the 
Estate Officer w.e.f. 01 -08-2009 for the purpose of the said 
Act and directs that the said officer shall exercise the 
powers conferred and perform the duties, imposed on the 
Estate Officer by or undo* the said Act in respect of all 
Govt, land and building under the control of Subsidiary 
Intelligence Bureau, Shillong. 

[ No. I /C-!I/83(S1 IG)-I/P. F.-Il-1981 j 

_ H. K. SUANTIIANG, Under Secy. 

ffcrcr Tfarpra 

(fbdtaiPn^fh^PT) 

M 30 2009 

m. 37T. 2730.—PTtrfta fPTP 3 3^ 

M 4 4.4410 writer) PpmaRft , 

1985 4. RPWf 13 4 hPimh (2) £KT <if«rd*iT 3PTPT 

^ *R4>R WSR1 4F Wt $ te M 

HI afo i v ^ stes. -«44i0 ^ l arta 2008 ^ 3nfp 


i 


3540 G1/2009 


(5991) 
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^ 1 J I TcTH, <5m fiMH 39«IVf ^ 

^cH ^ 15 yfa*m ^7 T R Pti^i aim’ll I 
[mu 2(15)96/*faT-lII] 

yu yu *ir#, 3m 
MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, the 30th September, 2009 

S. O. 2730. —In exercise of fee powers conferred by 
sub-rule (2) of rule 13 of fee Life Insurance Corporation of 
India Class HI and Class IV Employees (Revision of Terms 
and Conditions of Service) Rules, 1985, the Central 
Government hereby determine feat, subject to the other 
provisions of the said sub-rule, the payment in lieu of bonus 
for fee period commencing on 1st day of April, 2008 and 
ending with 31 st March, 2009 to evety Class III and Class IV 
employee shall be at the rate of 15 per cent of his/her salary. 

[F.No.2(15) 96/Ins. Ill] 
J. S. S. SASTRY, Under Secy, 
’if 2009 

sir. 2731.—tws 
37fafay*I, 1999 (1999m41)^ Vm 4 ^ mTT Ufarcf m 
y#I ^ *K«bK RddgKI, mu, 

3m ufor, 3nf*fa m*f fwr, f^r ^ # tt§r 

tSJHrK, yif&Fy 7UR y7 ^7T 3?>7 

HlflHhW (3nf3TR5^) 3 3 <T«TT 37h^ 3TT^ff 

cR>, Wl'hlfd'fi TT^F? F*7 ^ i? I 

[m.U 11/6/2003-^71-111] 

Rust), C^tar) 

New Delhi, the 5th October, 2009 

S. O. 2731 .—In exercise of the powers conferred by 
Section 4 of the Insurance regulatory and Development 
Authority Act, 1999 (41 of 1999), the Central Government 
hereby appoints Ms. Loretta Mary Vas, Additional Secretary, 
Department of Economic Affairs, Ministry of Finance as Part- 
time Member of the Insurance Regulatory and Development 
Authority (1RDA) vice Shri Rahul Khullar, Commerce 
Secretary, with immedate effect and until further orders. 

[F. No. 11/6/2003-Ins. Ill] 
__ SUKRITI LIKHI, Director (Ins.) 

feiivi Tfrrwi 
(ditffrfi wft ) 

25 ftRJSR, 2009 

W. SIT. 2732.—U3Rfm> 37ft yfaefa 

(W?3fa^)^a*faf*m, 1948 STITT 2 ^"STl (y?) 
^ 37573 FT "^f, *K<t>K y.n'ySKi yt. yft 

25-9-2009 3 mcl ^ etfudldW, yftffi T T 

3rftR>Rt y> «r>rloq) m wh y> %y yrfyyjKT mnt i? 1 

[U ^-4330/1/2006] 

3TR. 3m Wtt ( frfofrU ) 


MINISTRY OF EXTERNAL AFFAIRS 
(C. P.V. Division) 

New Delhi, the 25fe September, 2009 

S. O. 2732.—In pursuance of the clause (a) of fee 
Section 2 of the Diplomatic and Consular Officers (Oaths and 
Fees) Act, 1948 (41 of 1948), the Central Government hereby 
authorise Shri P. Rajendran, Assistant in the Consulate Genoa! 
of India, Houston to perform the duties of Assistant Consular 
Officer with effect from 25th September, 2009. 

[No.T-4330/01/2006] 

R. K. PERINDIA, Under Secy. (Consular) 1 <4 

T3RWT sfa *hWIU| MUIWI 

M teft, 7 ftracR, 2009 

m. 37T. 2733,—'t>-£ fyP*»cH=b STfaPiUH, # 

1948 (1948 m 16) «rm 10 ^ ^T-RRT (2) STTTIRtT 

«r«wql m ^ mdrir yR tyfmnr hR*i\ 7 ^ 

y> 3n<k1 37ffefRpTR y> *11*1 -1 

ytTygTTT PtHRiRad UTThR mdt 3T*7fcf 

2. "31 TR. zt 37R FITF 2 ! I^IH Jq^qisi, 

37m SRf fcl feW ^ HFTrlT ^ U*W 4 

37MW7, 1948 (1948 m 16) 373 ^ $ 

HIM— 1 ^ shH WoMI 50 ^ HIH'I W'H 2 3^7 3 

Pt*nRiRaa yfcrfvi^l 37R: FTltm :- 

“V c(rT Rt?IH HWH, 

^ 7TRT VxiUbrm 
Pl«JlM 


(^m 21-4-2009 nWRinei U#d), m 
^ 3T«7m ■d’H«h mrr zt37R [q?1IM f<N?3- 


) 

firaiTFi, RRrmiST, 


3im 

(ii) latFTlsffEW 

■QRStoU (yW.) 

(^m 21-4-2009 

Ul. m^37R WIW 

^ 3T«7^1 ^ mpT 


i \) 

Twdi^i, 37 m TO 

(iii) 37i*i[«]Tder« 

HM^s)M.7H (3TT«7f.) 

(^m 21-4-2009 

"ST. WK«I 

37*7^T 3^i ysi’i 


) 

ftu«raisi, 37 m y^r 

(iv) 

(muiffc) 

(^m 21-4-2009 

ITf. ^7H[3TR 

3767^T «1K y^R 

ih^R^RR-l^nRy, 

^^^ ) 

fWTcfT^T, 37T?7 y^fl 

(v) 3^ 37T3^1R 

("5® ^TTjt^ffR) 

(■yf^m 21-4-2009 

IT. TRHt37R 

3T87^T 3I^R 

Ri^h favq-tqaraq, 


f^mrsr, 37 m y^r” t 


[U 12017/17/2006-^] 
37R, Wl, 3m 77f^ 




[MPTU—3(ii)] 
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MINISTRY OF HEALTH AND FAMILY WELFARE 
New Delhi, the 7th September, 2009 

S. O. 2733.—In exercise of the powers conferred by 
sub-section (2) of section 10 of die Dentists Act, 1948 
(16 of 1948), the Central Government, after consultation 
with Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 

2. In the existing entries of column 2 &3 against 
Serial No. 50, in part-1 of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental degrees 
awarded by Dr. NTR University of Health Sciences, 
Vijaywada, Andhra Pradesh, the following entries shall be 
inserted there under:— 

“V Sibar Institute of Dental Sciences, Guntur 

(i) Master of Dental Surgery 

(i) Oral & Maxillofacial MDS (Oral & Maxillofacial 
Surgery (if granted Surgery), Dr. NTR University 
on or after 21 -4-2009) of Health Sciences, Vij aywada, 

Andhra Pradesh 

(ii) Prosthodontics MDS (Prosthodontics), 

(if granted on Dr. NTR University of Health 

or after 21 -4-2009) Sciences, Vijaywada, 

Andhra Pradesh 

(iii) Orthodontics MDS (Orthodontics), 

(if granted on Dr. NTR University of Health 

or after21 A-2009) Sciences, Vijaywada, 

Andhra Pradesh 

(iv) Conservative Denti- MDS(Conservative Dentistry) 

stry (if granted on Dr. NTR University of,Health 

or after 21 -4-2009) Sciences, Vijaywada, 

Andhra Pradesh 

(v) Oral Medicine MDS (Oral Medicine), 

(if granted on Dr. NTR University of Health 

or after 21-4-2009) Sciences, Vijaywada, 

Andhra Pradesh” 

[No. V-12017/17/2006-DE] 
R SANKARAN, Under Secy. 

^ 7 fadWR, 2009 

W. 3HT, 2734.—1948 (1948 

16 ) ^ strt io ^T-*rrcr ( 2 ) sro sjiPkwT 

^ W4>R RTCcfa ^ faPfccHI ^ 

^ *TPT -1 

*¥ y.n^SKl 3T*lh^ 

2. faf+oU* SlfaftPTR, 1948 (1948 16) ^ 

*TT T T—1 3 fam fqvqfqgJ I iHq , 3TTT 

■fel 'fetildf ^ ^'*14 sF*T <hVk 72 ^ TcTM 

2 3Tk 3 4^1 SlfeitoT 3 I ^Hfclfe l d llpfto l 


“vi 'arayifeH 

( i ) 'SfrT 

(i) airofeft^w ^ (4n«ifsTT-d<H0 

(^ 28-5-2009 <WWH 

(ii) #i»#2W hm effort), 

(^ 28-5-2009 

) 

(iii) (3tkct Afefin ), 
(^ 31-5-2009 

) 

(iv) Ifcljl ), 

(^ 30-5-2009 mwn fern 

) 

(v) HMS l foW CM.), 

29-5-2009 f^TH 

iit) 

(vi) ^SteffeRT (tekTkWf), 

(^^31-5-2009 

^ 3TO3T-3^ *1* WT 

f ) 

(vii) ato^ HH (jto^ft), 

(■qf^ ^ 3-6-2009 

^ arom ^ 3KR r 

[-R ^.-12017/63/2005-^] 
3TR I1W, 3T2R 

New Delhi, the 7th September, 2009 
S. O. 2734.—In exercise of the powers conferred by 
sub-section (2) of section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 

2. In the existing entries of column 2 & 3 against 
Serial No. 72, in Part-1 ofthe Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental degrees 
awarded by Rajasthan University of Health Sciences, Jaipur, 
the following entries shall be inserted there under :- 
“VI Jaipur Dental College, Jaipur 
(i) Master of Dental Surgery 

(i) Orthodontics MDS (Orthodontics) 

(if granted on or Rajasthan University 

after28-5-2009) of Health Sciences, Jaipur 

(ii) Periodontics MDS (Periodontics) 

(if granted on or Rajasthan University 

after 28-5-2009) of Health Sciences, Jaipur 
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(in) Oral Medicine MDS (Oral Medicine) 

(if granted on or Rajasthan University 
after 31-5-2009) of Health Sciences, Jaipur 

(hr) Community Dentistry MDS (Community Dentistry) 
(if granted on or Rajasthan University 
after 30-5-2009) of Health Sciences, Jaipur 

(v) Prosthodontics MDS (Prosthodontics) 

(if granted on or Rajasthan University 

after29-5-2009) of Health Sciences, Jaipur 

(vO Pedodontics MDS (Pedodontics) 

(if granted on or Rajasthan University 

after 31-5-2009) of Health Sciences, Jaipur 

(vii) Oral Surgery MDS (Oral Surgery) 

(if granted on or Rajasthan University 

afler3-6-2009) of Health Sciences, Jaipur 

[No. V-12017/63/2005-DE] 
R. SANKARAN, Under Secy. 

^ 72009 

TFT. 3TT. 2735.—^ fafaWF adfafTOR 
1948 (1948 *>T 16) ^ m 10 '^r-’TITT (2) 
tnPw4T trPt ^ in* tirofte fafaw i Tjftqrc 3 
wrcf ^ ^ <rer adfafcrm ^ ^ -i 

2 . XRftef TlWt faijfH PlWflWRW, ^Krfk 5R1 
wr ftINf Tfl *?rrr ^ #i 3 in ftrfaiWFF 3ifa 
ftrpT, 1948 (1948 *>T16) Tfl 3?g^ T* W]-\ 3sFRWTT 
49 W?} Tcf*T 2 3 fet 

tfi#s, wfa t£ 3 rnnOrifiad nftfeif sRTssnftti 

( f ) 7IRT ftlRhWI 'Plwn?T 

(ix) myiPl* Ufom ( tEuy i fiH. 

(Tift-*18 21-5-2009 M^T),Tr3ft^^M 
31*W1 TT^Ff t?WH 

[R Tft-12017/14/2006-^] 
31R 3FR flP^q 

New Delhi, the 7th September, 2009 

S. O. 2735.- —In exercise of the powers conferred 
by sub-section (2) of Section 10 of the Dentists Act, 1948 
(16 of 1948) the Central Government, after consultation 
with Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 

2. In the existing entries of column 2 & 3 against Serial 
No. 49, in Part-1 ofthe Schedule to the Dentists Act, 1948(16 
of 1948) pertaining to recognition of dental degrees awarded 
by Rajiv Gandhi University of Health Sciences, (RGUHS), 


Bangalore, the following entries in respect of Yenepoya 
Dental College Mangalore, shall be inserted there undo*:— 
“V Yenepoya Dental College, Mangalore, 

(i) Master of Dental Surgery 

Ox) Community Dentistry MDS (Community Dentistry) 

' (if granted on or Raj iv Gandhi University 

after 21 -5-2009) of Health Sciences, 

Bangalore” 

[No.V-12017/14/2006-DE] 
R. SANKARAN, Under Secy. 

faflwu, 2009 

TFT. 3TT. 2736.— *£•$( 4Wt>K Tft [q(q»CHq» 3lfafW?, 
1948 (1948 ^FT 16) *TRT 10 ^-*TKT (2) STCMTOf 
^7^ •gqr vfftrita fafatrtl! ^ 
4«W 3df^Ppi*T ^ 'HI 1 I -1 

3 l*d4Sftl rHHRrtftad TTClftR 3T*lft 

2. TSl TR.&31K V*\W ft ' jlH ftw q faftW , fogWlgr, 
3TO SKI MMfll 

SffaftrpT, 1948 (1948 TFT 16) sgqrft t£ t?FT-l 3?i*T 
TT^tT 53 ^ T3TR 2 -3?k 3 ^ iJl^l Ufaferjf if fHHfaftSd 
MfaftH I 3RT:TgnftTTTR)l|Itpft 

“in Humui TFiftir t** 3twttth, 
ttrt f%rtewr H ftrorm 

(i) (^ftafft.) 

(^ 21-4-2009 

^ to f^RTB 

M 8)) ft^prarer, arra 

(ii) (3n«if.) 

C*lf^ 21-4-2009 ^T. -q^3tR-CTR«T 

^ 3PTqT l^tRlrofTraRra 

*d it ) Iq^ pra iST, a«ra tj^it 

(iii) T?T5tRTT OtW.) 

0*lft 21-4-2009 

^)3!«ien'3 ^^wt ftitmftwftuRfpr 
fqa^lSI, 3tra3ft?l 

(iv) 3tk?T T?R^h?TT (3ltT9T^.) 

(Tift 21-4-2009 "51 T^3TR 

^3!«ieiT^R^^RTRB ft^tH 
^Tjf^) ft3ppn|5T,3Tf9lft?T 

(v) (aftm ^feftH ) 

(Tift 21-4-2009 ‘Sl.V&tmVMnt 

^ 3T«TqT d««h ^ IPfH 

fq^q i ^i admiftyr 

[R TTt.-12017/20/2006-^] 
3dR ?i<h<*|, 3PR Ufafll 
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New Delhi, the 7th September, 2009 

S. O. 2736.—In exercise of Hie powers conferred 
by sub-section (2) of Section 10 of Hie Dentists Act, 1948 
(16 of 1948), Hie Central Government, after consultation 
with Dental Council of India, hereby, makes Hie following 
amendments in Part-I of Hie Schedule to the said Act, 
namely:— 

2. In Hie existing entries of column 2 & 3 against 
Serial No. 50, in Part-1 ofthe Schedule to the Dentists Act, 
. 1948 (16 of 1948) pertaining to recognition of dental degrees 
awarded by Dr. NTR University of Health Sciences, 
Vijaywada, Andhra Pradesh, Hie following entries shall be 
inserted thereunder:— 


“ffl Narayana Dental College, & Hospital, NeHore 


(i) Master of Dental Surgery 


(i) Periodontics 
(if granted on or 
after21-4-2009) 

(fi) Orthodontics 
(if granted on or 
after21-4-2009) 


MDS (Periodontics), Dr. NTR 
University of Health Sciences 
Vijaywada, Andhra Pradesh 

MDS (Orthodontics), Dr. NTR 
University of Health Sciences 
Vijaywada, Andhra Pradesh 


CdO Prosthodontics 
(if granted on or 
after21-4-2009) 


MDS (Prosthodontics), 

Dr. NTR University Sciences 
of Health Vijaywada, 

Andhra Pradesh 


(iv) Oral Pathology 
(if granted on or 
after21-4-2009) 


MDS (Oral Pathology), 

Dr. NTR University of Health 
Sciences Vjjaywada, - 
Andhra Pradesh 


(v) Oral Medicine MDS (Oral Medicine), 

(if granted on or Dr. NTR University of Health 

after21-4-2009) Sciences Vijaywada, 

Andhra Pradesh.” 

[No.V-12017/20/2006-DE] 
R. SANKARAN, Under Secy. 

3$ 8 IMtW, 2009 

^>T. anr. 2737.—sjfcs UWK StfafWT, 

1948 (1948 «FT 16) ^RI 10 (2) SRITO 

rpt -i d t^tori PihRiRsm TfatoR RRift 


2. Trtfta Ritf TOWtan 

•qi^mr ^ ^ 1948 (1948 

16) ^ RPT-1 3 3RT Tim 49 ^ W?# T&R 2 

rrr fhHfafisM ufafvmi 33^ 3 Rpfa 
3RT:P4Tfty<1 M'b 


“xxn Tim ^ir zm tzn wf#*, 

•ntct 3fPF 

(i) AfeRtn RR^tr g r (afire 


(Rft 5-6-2009 
Rjt 3WRT3TOJ RR 
TKFT ^ ) 

(ii) dkldfeg gfefft 
(Rft 5-6-2009 

^ ) 

(m) 31R5T 

(Rft 5-6-2009 
W1 ) 


<T'3fl4l 7 TPft Wipwi fajlFI 

fd ^-12017/34/2004-5^] 
3RR. TRRH, 3T®R 


New Delhi, the 8th September, 2009 


S. O. 2737.—In exercise of the powers conferred 
by sub-section (2) of Section 10 of the Dentists Act, 1948 
(16 of 1948), tlvGqntral Government, after consultation 
with Dental CottMUbflpdia, hereby, makes the following 
amendments in the Schedule to the said Act, 

namely:— 

2. In Hie existing entries of column 2 & 3 against 
Serial No. 49, in Part-1 ofthe Schedule to the Dentists Act, 
1948 (16 of 194^) ||^|b|h!ing to recognition of dental degrees 
awarded by Raj^feGtodSi University of Health Sciences, 
(RGUHS), Bangalore, Hie following entries in respect of 
Dayananda Sagar College of Dental Sciences, Bangalore, 
shall be inserted thereunder:— 


“XXH Dayananda Sagar College of Dental Sciences, 
Bangalore 


Master of Dental Surgery 


(0 Oral Medicine & 
Radiology 
(if granted on or 
after 5-6-2009) 

(ii) Conservative 
Dentistry 
(if granted on or 
after 5*6-2009) 


MDS (Oral Medicine & 
Radiology), 

Rajiv Gandhi University 
of Health Sciences, 
Bangalore 

MDS (Conservative 
Dentistry), 

Rajiv Gandhi University 
of Health Sciences, 
Bangalore 


(iii) Oral and Maxillofacial MDS (Oral and Maxillofacial 
Surgery Surgery), 

(if granted on or Rajiv Gandhi University 

after 5-6-2009) of Health Sciences, 

Bangalore” 

[No. V-12017/34/2004-DE] 
R SANKARAN, Under Secy. 
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• •aftr $i4*iPw fa um *fa rc ra 

( dnv)«M i mud fiwm) 

^ f^ft, 25 ft kfrsU , 2009 

^»r.3ff. 2738.—xksta w<m ^r,fafsaTufrorct to3^^^titoh 
3W fiNte^f% ift5?T ^ sn^T^if) TO akTOTO^F srfVfkm, 1976 (1976 60) cWITOakTOTOS? 

(tfeff W1 ) fWT, 1987 ^3*^‘^3I^$3kWTOxtf 7TTOm$faTOTOTr^^3^3*ft3qffl-*ff5$ 

TOTO TO^TTOT 3m Wt*R h <5^5«W TO Wf TOT; 

3^:, 3T5, #HmR ,tiro 36 ^3R-TO (7) 3k39hTO (8) TO TTO srfwtf W\wfr] wti 
katf kfan %., ^fTOlWT-3 77/22, ’$31 sFTO, faTO3 ^TI^T, TOk-560064 TO faftft?! TOP9 TO«f«I (TOI«kT $»f III) 

^ M 3nfqt3m" *fsr^i ^ afro tjto TOct, arwifrid btooji (troro ^ Tqfest xft, to to to 
M t (M ^ WTO13TO TfeeT TO TO t) 3k 3Ppftro 3TT$ T^T ^t/09/09/30? TOffi f lfl 1TOH 

to t, appftro urom ■srrft TOft $ \ 

34ci HlSd fc^j'd ,4^1 y<*>K TO *TR 3ufcJlftfl STT^flfTTcT d)<Hd 344>^| (BI^m) ^ I 5 *m>) 5TMni 15 

113 k ^fTR tott 40 %. m i i totto toto mm ( 3 ) 2 m 1 1 to TO t fa g gn gfar ifsraro m sf im 
^TO g WWfr qiftcl 3TTkRJ?R TITO t I Pdffe re fttm TOfe (TO ^ ^t) TT^t ?kn mR«I1M $1 3TOTW1 230 

^=2 3k 50 y^Wdf TO fTOJ3 TfTO "97 TO*f TOdl t I 



fvwt) <k9» <:Th 311337 °h c l< sk fM€5ci) ^3 Ufa f^»tJ ^ I 3k w)fci'i ^ Tl^lPPT ^ "5*T 

^ ^ <*i\fs-5 *ilRh«i rd<t>icii "mu ”t i <JM e M' i i ^1 Tkl ^ ^syis RjitJ R-ii <a)crll $T ««nai i 

"^f" 9 ^ 1*1 Riq, ^16(1 ^ I <115^1 ff« ®hi ^*+>"1 ^ feTQ, *lW ^f fSM t^fT 

TOi 1 

ak iksfa TR^K 3^rT 37fVPl^H ^ TO 36 ^ 3R-TO (12) TO TT^T Vlfikiqf ^>T TPJt 7 ! toI ^TOf TOft f % 

B4?l WTsci ^ 3f5*kpf "^”571 MHf u iH3i 3Tmk 37lt faPinRii SKI 37ll fTTSm, 1 s'JII 54 ^ 31^7TR 3k 37ft ^ <J«w 

3T^f^T •qfe^T ^T R|RM4fw r fro? W % t RffHffM 3# ^ ^ Ft 3k 4>l4qidd ^ 3WTPT -5ft 

1 f*r.m ^ 50 kjtft cw^' M i n to ^Iwi 100^ 10,000 ^tophtoto mm Cqtt) 3 k 100 fa.m ^r37^ 

3lfkP^TO ^ifcTU 500 ^ 104)00 $fT^t ^31 ^ TOTTOTOTO 3T3TO (x^) Tlfkl 50 fti.Tn. 3^T3lftef*T TOfTI^ 
, f 3k’'^"TO 1x10 *, 2xJ0 *, 5x10 *, ^t', ^ ^dl^+ ?n 3feU|TrH<+> m ^ ^ f I 

[m U i«^H-21 ( 174)/2009] 

3TR TOJT^R, Pftm, l^rf^r TO l^ro 




['FTII-^S3(ii)] 
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MfittSTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 25th September, 2009 

S.O. 2738. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that die model described in the said report (see die figure given below) is in confoimity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and die Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and die said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of die powers conferred by subsections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of die model of non-automatic weighing 
instrument (Table Top Type) with digital indication of “IPR” series of medium accuracy (Accuracy class-111) and with brand 
name “ESSAE” (hereinafter referred to as the said model), manufactured by M/s. Essae Teraoka Limited, Office:—377/22, 
6 th cross, Wilson Garden, Bangalore-560064 and which is assigned die approval maik IND/09/09/309; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with 
a maximum capacity of 15 kg and minimum capacity of 40 g. The verification scale interval (e) is 2g. It has a tare device with 
a 100 percent subtractive retained tare effect. The liquid crystal display (LCD) display indicates the weighing result. The 
instrument operates on 230 V olts and 50- Hertz alternate current power supply. The model is PC based Point of Sale (POS) 
scanner cum weighing scale. 


IPR series 



E ■ 



On the top rear side of the indicator two holes are made by cutting the outer cover and rear plate, a leaded sealing 
wire, passing through two holes are passed for receiving the vertification stamp and seal.The indicator can not be opened 
without tampering the seal. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval ofthe said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity upto 50kg with verification scale interval (n) in the range 
of 100 to 10,000 for ‘e’ value of 1 mg. to 50mg. and in the range of500 to 10,000 for ‘e’ value of 1 OOmg or more and with ‘e’ 
value of l*10 k , 2 xlO k or5*lO k , where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21 (174)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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Hft^,25fa?W,2009 

HTT.3CT. 2739,—77EEK Hfl, fefgfl infold gKI ^ forte HT foHTT ^ HH IM H 

3*RT forte 3 nffa HfeR (#$ ?1$ 31Tffo ^8f) HT3 3lfr HR HFRJ 3#PW, 1976 (1976 60) 7THT HR afo HR HRRT 

(HfSRfHfl 3PJHfod) faHH,' 1987 ^ ^ SF^R t 3fr W 3ft 7TWTT £ for RHRTT HHfo 3TCfa 4 Ht W HfeR i 

^re?i«f?n ^pnt^ t^h afk farf^=r 'qftfwflTqf ^ ” 3 ^ 3 ^ ^rr ti^tt j 

31^:, 3W, HfoflH «<<itK,'333 <Hf^Pi*iH H>t MKT 36 (7) 3fR^T-VRT ( 8 ) ^RMI^TT Jlf*KWf HmiHfo 

•fa$ qR H, ^tfonffo $, aqfcg H. 99, ^H. 281, ffim 53te7, WTHt, HfrPH^-641006, afogRTg gRT foftffiq I 

wzfal (HHT*faT H*f 11 ) ^ U V$ ^-910" *JQR! ^ 3RR? 7JHH ^T, WaM l ftWI flfoH 3 < m» l (^HflZRTOR) ^ 
nTfctl H>T, Hl-S H>T HIH m T^ TJ T^H*’ $ (1h^ 'S'fof ^H3> H?^T^‘3H5T hTs<i «F 8 T HHT ^) fol$ <hjhKi fag 311$ TR 

^ 09 / 09/300 w^ftra tor hht i, ^hY«h m^m hr* Hrfat $ 1 * j 

cs«ro hTs^i 4wk H>T *ik tta ^H^nRci 3it®i‘ e iifcin cfldd 3 h«m u i jwk) $ I §*w>! *w*kii 

30 %.Ul £ 3ifa '^■WH SRRT 100 HI $ I wmimi HNHIH 3RR1R (3) 2 m t I 3rfa9$rH Tjfafl t foRWT HftlfR! 

»M*dHk«M» Hiffa aro^tH hhth $ 1 3<*4**> ^smte (tjr i ^) wt nfad Mfo*im c^Rm H*m t 1 7 j 

230 afa 50 VIWI«ldl HRT falJcT HgRT H7 HH$ HR?TT f I 



WH afantfoPT^ MrMim ^ faq $€)<£d< ^ HRlT <TRT RT5Z7 ^ZR 3fo ?T^T HTR HR tY ^ cftfe^ ~qtfm^PR 

Pl"*t»Kfl ^>T ^ qU-s ®t»«i f i<4i ^ I <jh‘*< u i ^ ’Hl^ri ^ l^n 'T?t <sit^l ^4»nt I T 

<iM e b< u i ^f 'hRi^^i't ^ f^m ^ 1 tRr ^ ■fcm «fi$/ i r?iT $ 'feR f^ra tfl 

i 1 

I 

m^K "S^cf ^rf^rfWT WT 36 ^T~WI (12) ^RT 3 RtT Vltotf «FT Tnto ^ ^n? ^fun ^ft $ I^T 

T toT ^ 31w TRT»m ^ 3f?r% f^Rnld! ^RT 3# fefd, fs^'d ^ 3T^HR 3^ ^PTOt ^ ^T 
^ter °ftMtrW f^r w$, Wrffa 3 #*js^t^ en*far ark^r$q^ rd ^wfi#1 ^ 

1 ft.rn ^ 50 fkm CRT ^ M ^TH ^ 100 3 50,000 ^ $ Tlrqm HIMMH 3FR1R (T£T) 3^7 100 ft.m ^IT "3^ 

^ HR $> 5000 ^ 50/XX) HJt kr ^ HcHPR HNHH 3R7IR (TR) Tlltd 50 tHT.Tfl TRT ^ 3frftRRH W7TT 

t alk *'$'* HR 1x10 *, 2x10 *, 5x10 *, ^t, h! «RrfflR»‘ HT ^uil^ch ^OTf^ HT ^ HH^H t I 

[H*H.-5^17*1-21 (167)/2009] 

3TR HfSJT^HH, R^f<t», inf^R) HR fq?lH 


4 W ^4 H 


1 «• f <l'l * 


III.' I ll • | 


II L-ilb^V 4ltl4*^ll| I .|«U| )! Imiii4>|«|.|||.u.H.«..iii| I- .|fl ...4 III I I 


1 it. I I- I i 11 4 11.1. . .. 1 I . 


11 ii M.t 4 pi|.M> 


|.4ll4N|l<l4l t. 
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WITO: 37^R 10, 2009/anfFH 18, 1931 
New Delhi, the 25th September, 2009 

S.O. 2739.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Table Top Type) with digital indication of “SA-910” series of high accuracy (Accuracy class-11) and with brand name 
“AAS” (hereinafter referred to as the said model), manufactured by M/s. S.A. Engineering Weigh, Old No. LJG 99, New No. 
281, Police Quarters, Ganapathy, Coimbatore-641006, Tamil Nadu and which is assigned the approval mark IND/09/09/300; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with 
a maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (e) is 2g. It has a tare device with 
a 100 percent subtractive retained tare effect. The light emitting diode display (LED) indicates the weighing result. The 
instruments operates on 230 Volts and 50-Hertz alternative current power supply. 



On the left side of the indicator two bored screws are fastened by the leaded sealing wire, passing under the outer 
cover and the bottom plate, for receiving the verification stamp and seal.The indicator can not be qpened without tampering 
the seal. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification 
scale interval (n) in the range of 100 to 50,000 for ‘e’ value of 1 mg to 50mg and with verification scale interval (n) in the range 
of 5000 to 50,000 for ‘e’ value of lOOmgormore and with V value of 1 * 10 k , 2 * 10 k or 5xl0 k , where k is a positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (167)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 


3540 GI/2009—2 
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IWt, 25 ftRPSR, 2009 

2740.—^>T, TlRPFKt ski Ufc[rl R^ffi RT fT^P T? TRIVET ^ 7 PH ^ 

tfr Pf 37 T^tRt ^bF) a^T TR RFPP 3TRTRTTT, 1976 (1976 60) TOT W afa RR RFPF 

(**ffwif*ST fWT, 1987 ^ T^TTOf ^ 37^R t W ^ TTOT t % ^RTT TOR ^ 3Rfa 3 350 R3H 

TOl*fm 55R 7#TT afa faftR Hftfrq ' M 3 KR «RR T^IT; 

atm:, an?, 3 *rt aiftiPwii trrcr 36 5ft35-5rcr (7) altr(8) srcr tto viRmoT «ft5P^ 

TJR T£ f#lwR>l 3, 3fe- T wnfsft 99, 281, ^TTT 35T&, WT*ft, '^q^-641006, cTfiRRT^ 5TO 

w* TOi«fm (top^t ■zrf-n) ^ t- 912” *j«K?n ^ -&&m (^tewf tot) ^ 

•lfe«h 451, P^*t» sfl'S 557 RTR TJ T^f 1 ’ $ (1*1$ ^J3f4 355 TTTS^T 55JT TOT$) afo 301* TR 

^/09/09/30i wqffim fsror wt, arytaR wi-^ 57 # 11 

355 Tfer Try fe^r ^ im m mim arotfto ai^wifewi <ftn ( pfcwf toi) 11 sroft arfawr spri 

600 ftfr.m t 3^T TOT 2.5 f%. HI. t I TTOR3 RRRR 3TrPTTcT (^) 50 HI. t I ^ ^ 7R 

7$m?rvTfer arp fcr^ 3t*ro11 tott 4^4*^rcte (ttr|^) to* <tRr i R rim ^qy ff Tci 5 tot£ i <m-Ri 
230 3 tR 50 ^3f y^ITTaT sri I^t tot tc 55t 4 w £1 



TOR afa TftfTO *fr qrq i VH Ippr ^ ^fpff WCV W&Z 3flTtTeT <yOF4^ ^R7 

^ '$$5 t I 3W1 ^ ^ fertr f^FTI l£( #cO ^IT TPFR I 

IPWP! $ ^ fpR; ^ i I^Tg^ cRT ^ ^ %T^ T^t Rt 

1*ttr«wr$ r 

sm ^Phw m 36 -tf-m-m ( 12 ) gm ^^ft ^ ^tt, wit t% 

■3W4te?l ^ ^ SHiWi-T? 3T5pfO TRt f^PT^TI "gRI "3# f^ClTT, ^ 3T^R 3fk ‘3^’ ^RTlft ^ R>1«^ 3WtT 

35T R»Pt*iF«i 1^0 W f, RlM$RJ <wfl »JSrfT ^ ^ afk 4>l4lT^H ^ 3h?R 4445(01 '3fl 

1001^.m Tff 3*F$ 3?f^ ^ “f ” RH ^ tRTT 5000 3 50,000 ^ ^ $5f $ Tr^RR RRRR 3R7IR (TR) TffeT 50 ^.30. ^ 
5000'^m 3#R5^ t 3k M ^’TlH 1x10 *,2x10 *, 5x10 *, ^ f, *H T WR TT #1W4 TgT^r 7£R 

_a- ._ .... :4» 

®F W I 


[wi^fF-21 (167 )/2009] 
3TR Riyynr, f^V fy, f¥iRFT TR I^IH 




I'm]!— SP*3 3(ii)] 


10, 2009/a^PT 18, 1931 


6001 


New Delhi, the 25th September, 2009 

S.O. 2740.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that die model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said mode) is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform Type) with digital indication of “SA-912” series of high accuracy (Accuracy class-11) and with brand 
name “AAS” (hereinafter referred to as the said model), manufactured by M/s. S.A. Engineering Weigh, Old No. L1G 99, 
New No. 281, Police quarters, Ganapathy, Coimbatore-641006, Tamil Nadu and which is assigned the approval mark IND/09/ 
09/301; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform Type) with a 
maximum capacity of600 kg. and minimum capacity of2.5kg. The verification scale interval (e)50g. It has a tare device with 
a 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50-Hertz alternative current power supply. 



On the leftside of the indicator two bored screws ard fastened by the leaded sealing wire, passing under the outer 
cover and the bottom plate, for receiving the verification stamp and seal. The indicator can not be opened without 
tampering the seal. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/motherboard 
to disable access to external calibration. 


Further, in exercise of the powers conferred by sub-sect ion (12) of Section 36 of the said Act, the Central Government 



accuracy and performance of same series with maximum capacity above 50kg. and upto 5000 kg. with verification scale 
interval (n)in the range of5000 to 50,000 for ‘e’ value of 100mg or more and with ‘e’ value of 1 * I0 k , 2 * I0 k or 5* I0 k , where 
k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has be£n manufactured. 

[F. No. WM-21 (!67)/2009j 
R. MATHURBOOTHAM, Director of Legal Metrology 
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M %#, 25 (773*37, 2009 

37T.3TT. 2741. —TTT3TR 3Tf, faf&cl BTR^kI jJKI iR y*<jfl RmV 97 fd9K =b<4 3i BMIBM BBT f37 

339 fmi R 3f% btsr (b(R Rt b? 3TFf7f9 ^m) w 3fkBT9BH37 37(9(939 , i976 (1976 btt 60>3*ttbt 3 3fkBT9BH97 
( His<nl 377 ^^HKi) (9BR, 1987 9i 3999f k f 3lk ^Tcf Bff RbT 99T "11% cTHTcTR 9Bkl 9>t 379f9 "4* sft ^93 hTsci 
^T«TT« fcTT 999* T^lBT 37k ferfBH hRIwRi^T R 39^33 kBT -5KB 9773T T^BT; 

373:, 373, Bk^tB 77T37R, 333 37f9fB3B 3>t 9RT 36 9»t39-3177 (7) sfk'HB-BRT (8) I»RT9B3 rRwbI 97T y4h 9RTtT|B, 
^7 tR B77. IT. R, 37^5 9. 3R37Tf9t 99, ^B. 281, ^%77 99 t£, BB99T, 37kR9tJ7-641006, BfBBHT^ £RT RfRlRld 

BtBBBBRfaT (39TR9T 9*f III) BTBt “377 B~913 ” k 373737 7J99 77%3, 37799rffR3 3^13 339RB (9^97749979) k 
BfecT 3)7, f37T^ 9T5 97T BTB 3; 377” f (fkk ^iR ^77k 9737^ 393 BT5R 97?T BBT t) 3lk f^k ST^bI^H t3^B 37lf T*9 
kt/09/09/302 WJ&TB fBTBT BBT t, 3^kkH 9B7B-99 9Rt 977<ft t I 

333 BT53T y,9> Rt<J>d Rb 997TT 3TT BR 4<9 37T9lRd 3TT99T%3 cilcH 393397 (*-4<i BTRf 9337) "f I 5T7«b) 3Tf9973R S7B3T 
1000 fern f 3^7 ^BcTB 3TB3T 4 (37. BT. f 1 7B9T99 BT9BTB 3T3T1R (i) 200 31 f I 37T^BgcTB ^f33 t fBTTBTT 773 

9f9?T9 °B937R9TcB97 BlRcT STT^BcJ^H 9BT3 f I 937m 3 cB 497 ^TBfe (RR i kt) 937f 9999 9lTBTB '39<f$Td 97T3T f I 393733 
230 9^9 3^7 50 3^4 BcBTBBf 9R? fBSJB 93TB 97 97 t 4 3R3T t I 



BR 37k BttBTB ^ BrillMH ^ f^TTT f&fcz ^ 3FTf 39T 37BH7 3^37 3Tk 3BT R 39B 3R 3 dlfe^ 3T97 
f3393T ^7 3ltB 73TB 3R7I BBT t I B93T7B 3Tl 77^7 ’R 'fe5TB f3Ttl f^TI 9Ff 79^1 W 773 k7I I 

3937TB R ^Rt^TB ^ f^TTT 9TF7T 9f3 t I 3TFR 7737 9f3 377 ^37^ 9/^t 371^/997 3t^k'1^9 f733 Bl 

f^BT BBT ^ I 

37k ^3tB 77737R 7333 37fBlBBB 37t BRT 36 37t ^9-3T7T ( 12 ) S17T 993 9lf33Bf 37T 9BtB 377^ fB, B9 BT9BT 3773T t % 
333 BT93T ^ 3T^<3 ^ 977 9R7B-99 ^ 373^3 377t PdRlMid! ^RT B77t tTOB, fe3193 ^ 37^77R 3^7 BBt 77TB9t k f^TTk 333 
37^Btf93 BfecT 37T RiPih 1«! 13TBT BBT f, RlPHRld ^77t ^jTBTB k 4k k B37, BBT«kn 3lk 37T49TCT3 k 3kl3 B9377B Bl #1 
5 BT. BT377k 37fB37 k - *‘^ w BFT RTB 500 k 10,000 337 k* k 777BT93 BT9BR 3737^7 (^3) 7Tf?3 50 %.BT. k 5000 fo. 
BT.337^ 37fB373B ^TB3T Blk t sfk'^’’ BR 1 x 10 2x 10 5x 10 *, 37 f, kl 3373737 BT 31^113737 ^|[oh BT ^JB k BHtJtrB 

t I ' 

[93. k. 9'^T^-21 (167 )/2009] 
37R. BT^BB, f39B37, TBfB37 BT9 fB3T3 


■■ >• 1 t-) 



1 'i 11 .I), 411 ' n 11 h mn. 1 . pi>i 


H.il.M«|ih M'H . III iM ■• i I- I 


I 


• • -*W. A- 
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New Delhi, the 25th September, 2009 

S.O. 2741.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument (Platform 
Type) with digital indication of “SA-913” series of medium accuracy (Accuracy class-III) and with brand name “AAS” 
(herein referred to as the said model), manufactured by M/s. S.A. Engineering Weigh, Old No. LIG 99, New No. 281, Police 
Quarters, Ganapathy, Coimbatore-641006, Tamil Nadu and which is assigned the approval mark IN D/09/09/302; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform Type) with a 
maximum capacity of 1000 kg. and minimum capacity of 4 kg. The verification scale interval (e) is 200g. It has a tare device 
with a 100 percent subtractive retained tare effect. The light emitting diode (LED) indicates the weighing result. The 
instrument operates on 230 Volts and 50-Hertz alternative current power supply. 



On the left side of the indicator two bored screws are fastened by the leaded sealing wire, passing under the outer 
cover and the bottom plate, for receiving the verification stamp and seal. The indicator can not be opened without 
tampering the seal. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 50kg. and upto 5000 kg. with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of I * 10 k , 2 * I0 k or 5*10 k ,where k is 
a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (167)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^ 25 fTFRSft, 2009 

W.37T. 2742.—^71, UlfadMd SRI "3k Rm<£ R7 tRRR <*><d R7RR Re? 7RTRFT Si RRI I? fR7 
3RR k RTSe! (rH k TJi STTfTfa^tii) R13 3^7 RFT RFR7 3TfafRRR, 1976 (1976 R7T 60) cTRT RR kkRRRHRr 
(kfe#‘RR Sift'd) fRRR, 1987 ^ '^Rsff c£ 3FJ?R t 3^T W RTcf ^ WRI t eT>n'cTIT 3RRT ^ 3Rfa R T5RT kfecT 
RRTkflT RFflR 7^kTT 3?k f^FT yRfwM R 39^*71 kRT RSFT W T^TT; 

3R:, 3R,k^7RRR,T3RR StfkfRRRRlt RT7T36 RrtlR-RRT (7) 3lk^q-RRl (8) 

^k RR. R. f^FlfFT k, 3te R. R^3#k 99, ^[R. 281, Rfa77 RRI&, RR^kt, ' 3^^ 7-641006, dfRcHI^ SRT fafdftd 
Rt2R W*fal (RRrkRTRif III) Rlk “RR 17-911 ” *R3RT ^ 3R7RT 7[Rd Rf^T, 377RRT%R RfclR RRRRR (tRRRNRRTR) ^ 
*4® Cl R*, 9f|*S R>T RTR “R R RR” "f (f\Jtk 5^*) 3<ffl hTsci 3>S?I MMI ]?) 3fk fak RR 

■st/09/09/303 RR^ftlcf %RI RRT t, 3^'HKH RRM-RR ofRt RTTcft t I 

d<w *i7sci ^«t> fa<f>a kR 3IRik RR RTtk^T 3fTRiftfl RTRRrfdR Rldd RRRR^ (kRFT 3FT Ndm) 1? I 5W«t>7 3TftT4>aH SilRfiT 
30 %.m t 3fftr ^JRRR S1RRT 100 RT. t I RrTO HIHHH 3Td7TR (3) 5 RT. t I W$ RR7 3R^i|^H "gfRR t fRR4>l 7RT yfaVId 
6Hqqi<vjii(*|ch Vlftd 3nkR7J<RR RRTR i? t RR5T7T <jr«4«h sn)s (RR ^ kt) y^?f RtcTR RTTdT k I dH«h<«i 230 

klcR 3^7 50 e^k yc^lcRf RT7T I^T TO R7 Rilk RRRT t I 



7RPR 3?k Tflleld ^ 7TRFTT ^ fd^ "filehdt ^ «041 cTR» 3TJ3Z7 d>q< 3 tR rid "^3 ^ ^>T3 "^7 ^f 7^ eflfes RR7 
fdd)Kn ^T7 St WUs 7^^ ^FRT TRT't I 7fteT ^ ^S^5l-S ’fell t^Tf '3Ft 73TdT ^5fT 7RRI I 

dMcfRui 4 cArd^!?H ^ fm *nS7t f I ^T^ft ctifirl^H ^ iM ^ ^li/*K7 ^ 4 t^T f?*H ^ 

f^URTlt 1 * 

3lk TR^TR 3dd 37fkkRR ^TTTT 36 4^3M-?7T7T (12) SKI y^ti cFT '5RT 7 T e b<d ^ wl«t«n qua! % 

4«td mT-sci ^ ^ TR ym u f-R7 ^ 37Rfc( "37lt (^PtHlcu ski "37lt fk^ld, ^ 37^7717 37k "37ft TlRlft R f^Rk 3<w 

3Tjqtfs?T Rfgef cRT IrRrW %RT RTT i, RlfdRld '3771 ^j^cTT ^ ft RSTRfcTT 3fk 4>l4Mfdd ^ RRR 3M4RU1 

100 kr. m ^2 m c 1 ^'^"^'’rr ^'%7 lock 10 , 000 ^^rrrh hihhih sRRrd (t^) 3^75 m rt* 377 ^3rf«R7 

^ "i" RFT ^ 500 k 10,000 fT^r ^ tR k 7TRTFR RFRR 3RTRT (TR) ^ 7TfF7T 50 %.TIT. 7TR ST^RkR «RS1 Rlk 

f RR 1^10*, 2x10*, 5x10 *, ^t, kt W£RT -qT sfe^nR* TJpif^T RT 7JR "k Rq^ f t 


[mk.^^JTR-21 (167 )/2009] 
m. RT^T^R, fH^I4), fkfRR7 RFT tk^IR 
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New Delhi, the 25th September, 2009 

S.O. 2742.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing 
instrument (Table top type) with digital indication of “SA-91I” series of medium accuracy (Accuracy class-111) and 
with brand name “AAS” herein referred to as the said Model), manufactured by M/s. S.A. Engineering Weigh, Old No. L1G 
99, New No. 281, Police Quarters, Ganapathy, Coimbatore-641 006, Tamil Nadu and which is assigned the approval mark 
IND/09/09/303; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with 
a maximum capacity of 30 kg. and minimum capacity of 1 OOg. The verification scale interval (e) is 5g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The light emitting diode display (LED) indicates the weighing result. The 
instrument operates on 230 Volts, 50-Hertz alternative current power supply. 



Schematic arrangement of sealing arrangement 

On the left side of the indicator two bored screws are fastened by the leaded sealing wire, passing under the outer 
cover and the bottom plate, for receiving the verification stamp and seal. The indicator can not be opened without 
tampering the seal. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/ 
mother board to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity up to 50kg. with verification scale interval (n) 
in the range of 100 to 10,000 for ‘e’ value of lOOmg. to 2g. and with verification scale interval (n) in the range of500 to 10,000 
for ‘e’ value of 5g. or more and with ‘e’ value of I * I0 k , 2 x 10 k or5*10 k , where k is a positive or negative whole number or 
equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved Model^has been manufactured. 

[F. No. WM-21 (167)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^ ftc#, 25 fkarKT, 2009 

W.3TT. 2743.—a<d>K KK, fafed Klfka# SKT ak y^d KT fdKK K# K> HTKtq^ K!? 7TKTKH lk KKT f fa> 
aaa frfr^ k Kf^ra kfecT (ktk kt M 3TF|rfa #0 W 3lk TOT TOTar 3#m, 1976 ( 1976 KTT 60) a*TT Kia 3lk TOT TOTKT 
( HTs<riT aTT 3^Hkd) IWT, 1987 ^ awk ^ 3PJTSK t ark^TTKiaak 7TTOHT t far TKlIdU KKW ak 3TKfk k kt aaa "RfSTeT 
■^r^n^cn aro* T#n aqfVr lafTOT KfTfTKfaaT k an^w kaT kto anar t#T; 

ara:, ara,^# ktkktk, aaa arfkfaKKak kkt 36 akaa-am ( 7 ) arkaK-KKT (8) ski usa vifawTaaKataa#in*, 
k# ^KTT tsaftdei k# fkWH, 28, ft# KKT, TO^ kt^TO, kT«F|T, ^ldHrj{-641 023, dfTO1KF| SKI fdfdfkd TOKR wfell 
(TW[*fc\ ak III) aik “■^-'^TTI M »j^n ^ 3KRF 7JKK 7Tf#, aKKdlfdd rfr^PT 3Md><U| (kftfaN 3KFK) ^KT5KTaK,taTKk 
KTSaTTKTR“^?TT" t (f# ^k ^3^ WKT^aaa kfeR KTFTKKT t) kkf# 3 ^hKh fk$ 3TT^KK al/09/09/214 UH^feld 
Rbdl KKT k, ai^nl^d KTOK-KK K# «6<d1 % I 

aaa kfeR TT^T fa^a ka TOT aTKK k?f 3TTKlfta aKKdlfad atTO <m<b{u\ (^ddlM KaiR) t I ^Tiak arfkaraR STOTT 
30 %KT. t afR -fJddH STOTT 100 ITT. t I UcKIHH H1MHH 3KKK4 (^) 5 KT. t I 3?TkR<JRa ^gfaa t fkTT43 7TK Mfd^ld 

oq«hddfrMd> Kffef an^djjtrH KRTK i? 1 y«hl5?l ar«4di Sldt-S ("Q^T K# dteld mR u IIH -IM^ld aRKT i? I aH*=h< u l 230 ated 
ark 50 ^ak y^MNdl kkt 1a?ja to kt a# array 1 1 



ksa ^ arkf aro snaar aiar ark aar ktrkk st ^ kk t afir tkknk to ark Kkr to kk^ ^ fro; 

ST ^ ^ffkr Rte m ^ KfKT TOTT f I KOT KTT kkl ^ fTOT K#' TgfteTI ^T TOkTT I KT5TT KTl RVfKS KK# 

^ tokk ktt kk> y^nl kknRS -^iditiH 'ar’K Itot kkt t i 

TOTKT k dird^VIH ^ kKT KT# K|K t I KT# KKT KfK KTl k f^Ttr K# dil^/M^T K^kl# fTKK ^ 

f#T KKT t I 

ak 'k#K 7KTO aKd arfKfWl Kft KKT 36 K)t TO KKT (12) SKT KSK VlfddKT' «FT #Rt K# KF ktw KKdt t % 

a^d kfeci k ar^kka ^ w kkm-kk ^ akpfd #t fdfdHfdi skt #t tksfd, feKTO ^ ar^KR ark #t kto) k f#k a^a 
ar^krfkr kfecr ktt fkfrokT taro kkt t, IkWa akt ^ttt k # k k^, wkdT afk ankaro ^ aTro kot ktkkl k) 
loo fk. kt. k 2 kt. aar ^ kr ^ %tuoo k 10,000 aar ak ka k kto mihhih afaaar (K^) ®ik 5 .kt. kt a# arfkar 
^“^”KH^ 1 aTK 50 ok 10,000 aar^kak ticknh hnhih araaR (k?t) Kf# 50 far.KT. aa^ak arkraraa J^raarKTkk’ afk 
“^” kh i*io *, 2xio *, 5xio * ^f, k) «pmqar ki apnaraj ^rfar kt ^pr ^ KKgaat i 


[K5T. k. 4«C^H-21 ( 100)/2009] 

ant KT«JK|KK, fa#ar, fafkar tot fkror 
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New Delhi, the 25th September, 2009 

S.O. 2743. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of medium accuracy (Accuracy class-III) of series “TT-INSHA I” and 
with brand name “INSHA” (hereinafter referred to as the said Model), manufactured by M/s. lnsha Digital Weighing 
System, 28, Indira Nagar; Mettu Thottam, Pothannur, Coimbatore-641 023, (T.N.) which is assigned the approval mark IND/ 
09/09/214; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with 
a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare device with 
a IQ0 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts 50-Hertz alternative current power supply. 



Figure-2 Schematic diagram of sealing provision of the Model 

From the right side of the weighing scale two holes are made by cutting the outer cover and bottom plate and 
fastened by a leaded wire through these two holes for receiving the verification stamp and seal. The weighing scale can not 
be opened without tampering the seal. A typical schematic diagram of sealing provision of the Model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale interval (n) in the range 
of 100 to 10,000 for ‘e’ value of 100 mg. to 2g and with verification scale interval (n) in the range of500 to 10,000 for ‘e’ value 
of 5g or more and with ‘e’ value of 1 * 10 k , 2 x 10 k or 5* I0 k , where k is a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved Model has been manufactured. 

’ [F. No, WM-21 (100)/2009] 

R. MATHURBOOTHAM, Director of Legal Metrology 


3540 GI/2009—3 
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if Ik#, 29 imn IT, 2009 

H.3TT. 2744.—W4>K HIT, HTfHHTKt SKTHTt 3FRJ1 fkt£ IT fllR HT^ ^ KRTHT1 #tlHTi? fk 

HR 3 lf% RfSH (#t#Htlf 3Tl^jfR^e0 HR 3k RTHRTHT srfatwr, 1976 (1976 HIT 60) HIT ITS 3k RFT RRHI 
(RfeefflRlTykl) fWT, 1987 H Wt' ^ 3KJFR $ 3k |R HR lit HRTH1T t fk HHTRTT Hit! lit 3THfa 3 it HR RfeH 
W#RT HITR T#HT 37 k 1lf*R 3 34^1d TtlT KB TO 7flT; 

m:, 3TH, HP#tl HTHTT, HR RfatHR ^ft VTTT 36 ^ H-HTTT (7) 3kH-HTTT (8) 5KT RH Hfkpff HTH#! HK^ 
knt <<<tW kTHTTf R# fztPmti H, 415, Rfa HIT ^ it#, irfel-324 007 STTT fafaftd RKJR HHT«fRT (HRJ*fRTH»f 

III) 11^ “ &4U£«r^«fl-3<# ” *j^HT ^ 3T1HT T^l HfSR, 3KHHlfdd cffcTT ?WI (^fHHRHRT) ^ RT5H HT, flT# ITS HT 
HR f (f^ T*k HR RTSH H5T HIT i) ak flR 3FprTCH flf 3TTf TTR ^t/09/09/38 KH^fi»ld 

HIT t, 3Tgrkl HRTH-HH lift HI# f I 

HR nlsd HI tl^H kl RHiK HT HR ftH 3TTHlftR 3RHI%R RtFl 3W1 (#flH HHRT) t? I fHH>t 3lftH>dM BflRRT 

30 n t ak ^jirr sjrrt ioo fk.m i 1 Hcrni rthrh 3trttf (f) 5 fen. i i ?rk rh snki^ii ^fn i famr hi 

HfRFH HHTRTlTrHHr Rlftl aiRtnjFH HHTR t I HTOT 3 oh 4+ ^Tlfe (RFf#t) itcTH mR»IIH H<f$IR 1RRT t I Hum 
230 RlFl 3k 50 ^ HcHTHH? HTTI THT^cT KITH IT HT# HTRT t I 



HUT 1 ! H» ^#tltRT 1 itlt RTHT ^ HHHT, TpT #lt 1’ 7) HteT HTHT Pi«Md HR ctfe HtF FHTf "Hit 1? IHlimlit HI#t 
IT 1R #f R cOs 3k Rid IK "flUF HT RttFl °F>t HI THuft "f I tiid H> TIKI fl»K f*Mi <Jh4k u i lit <eAdl ift 

ht thkh i rTsf lit Tkni isk ^ mi n rh sn^wt ituns "stiutr hit tin m ^ i 

3Wi Tf ihtI iiTci9)?H iu ifi lit Tjfin t 1 n?ft ufF^Hi nr ifi lit kfr^ it %ii ti/^t ht^/rit it# fei 
tru it fin nr 11 

ak RTUT m SlflfllRlit 1KI36 litlR-WKr (12) ~gRT RH H fld l t H Rltl 1K^ W itlHI IKlt t tir 
in RTSH ^ IT^rKI ^ W RRM-Rl ^ 3THfl IRt flflRflT ^RT IRt fR^fcT, 1#HT?1 ^ SPIRIT sk IRt RIRlt if 1lR^ m 
3I^RtfeT RfeF IT flflRfn fniT HT t, flflftd IRt JRUFT ^ t# #t RH, 1RT#1T 3k UFfalHl ^ itFl TW! Rt #t it 
5 m it irk srfnr ^ “f ” rr ^ %r 500 if 10,000 nr ift ^h #' mif himrh sktttct (ri) h%i 5 n ^ 200 n nr 
lit3TfliriRmilT^t‘3k**f M RIl 1 x 10 2x10 *, 5x10 * ( ^t,Ht HT ?R^ u ^U |! fReh ^ifir IT ^ RRgcl t I 

[n. TT.^^KR-21 (02)/2009] 

3TK. RKJT^RR, fl!H+, MRir RIR fllR 


JiHM* t 11.14.1 ii».|..i -ii-f. .. II ••ow i| 1 ... >l|l 11« >f .|B* . 


llf^ *lum i M 41 Ml >:|. I|l|l.' 
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New Delhi, the 29th September, 2009 

S.O. 2744.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Weighbridge type) with digital indication of medium accuracy (Accuracy class-III) of series “EXWB-30T” and 
with brand name “EXPERT” (hereinafter referred to as the said model), manufactured by M/s. Expert Sensors & Engineers 
Inc., 415, Gumanpura, Behind Paul Tower, Kota-324 007 and which is assigned the approval mark IND/09/09/38; 

. The said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge Type) 
with a maximum capacity of 30 tonne and minimum capacity of 100kg. The verification scale interval (e) is 5kg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. 
The instrument operates on 230 Volts and 50-Hertz alternative currentpower supply. 



Figure-3 Sealing provision of the indicator of the model 

Sealing is done at both sides by making holes in the indicator of the instrument, then a seal wire is passed through 
these holes and a lead seal is applied. Sealing can be done by applying lead & seal wire through the holes provided on the 
body of the instrument. The indicator can not be opened without tampering the seal. A typical schematic diagram of sealing 
provision of the model is given above. 

The instrument has external access to calibration. A dip switch has also been provided in A/D card/mciher board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval ofthe said model shall also cover the weighing instrun)ents of similar make, 
accuracy and performance of same series with maximum capacity above 5tonne and up to 200tonne with verification scale 
interval (n) in the range of500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 * 10*, 2 * 10* or 5 x 10 k , where k is 
a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model iias been manufactured. 

[F. No. WM-21 (02)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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29 2009 

W.3TT. 2745.—7R7FR 3#RFRt SRT ^ 3R^T ftRT^ RT fTTR RR4 ^ RT3TT.RF 7TRTRFT 

^fcT 3 RTRd (4H Rl STRffo t®) RT3 sfrcTTR WPS 3Tf#m, 1976 (1976 «FT 60) RRT RT3 3^ RN RFRF 
(R fe e ff RTT 31 j^-lH^ ) IWT, 1987 R> iJWtff RT 3Tp^ t R?f TTRTRRT t fa d'iMK ifa 7 ! R?) 3T^fif ■>¥ R) "3Rd RfSd 

R*pfa ■5RF?; Tfan srfc Wft •qftf^fNf R -m tkr rrrt Tfai; 

m:, 3PT, '4v^'4 TRRTR, TO 3TfafaTR ^Tf «TRT 36 Rft3R-*TRT (7) 3fRTq-RRT (8) 5RT TT^rT *lfafaRTT3RlWRR^Tgqr, 
-RR y%rfe TTg; 3tT. %, i- 16, TR^R tVf^S^T, Rffaf, RR^-400 034 fadffa R^ RRT*fa (RRTsfaRif III) RT^ 

“# TTR” *fts(dT ^ 3faRT 7J*H Rfal, 3R*CRrfacT rTtRR TOR*I (sfa 3T?R) ^ RT5d ^T, fafa ?lfS ^T dTR "^RH” t (fa3 
^f ^faRT31T.TO RTsRrT RTST RRT t) 3?R fa3 3RJRfaT zui TJd ^1/09/09/112 RR^RI faRT W $, 3TJ^T 

WTO *TRl t I 

to rtsrt fafR far rtt rr #r anqrfta sTFrerfaci cfr^Fr 3wr (sr zrr) t i w*& srfrorR tot 
3000 fa.TfT. t afa ^HdH TOT 20 fa.TIL t I WWW RTRRFT 3RRM (t) 1 fa.m t I ^f R/F STTtfajdR ^[fal f faTO TTcT 
Ufaglfl ' gq ' frW R qffi RtfRT 3TTtfa[d3 RRIR t I WITT RoFRfa ^RTT5 (Td i '5))cTfdFf mR^IIH 3M^!d ^FTTcTT T? I 7OTI 230 
^Z sk 50 ^4 RTOFTT *TRT t^T WW RT RTF? RRcTT t I 



^ ^ m cTR ^ 77T«T 7^Tf»RT ^ ^ t fa^T RT #f^m ^IRT W t, T^cT W5t ^ ^RR feMT 

W t f^RT R7 Rfte 7TRT t | ctvMd^uI oiT^gK ^ RTcR 3M4.<u| ^ ^ TT^R ^ f^TQ; «lfci J i ^l4t t I ifel 

^ TO r ^T RTT "Q^T '5r^ft 9I^HN4 TOTR '3^ fan W t I 

TORtn Tf i I RT# cT35 ^ 7fa4 ^ T^t <^li/R r « ^ ^f fa? 

fan? RtfaTTwi I 

3^C <£-<14 W4»K 'CTff 3TM4RR *TTCT 36 ^ (12) ^RT RTrT 4{lfafa' 3RTFT ^ RWdT ^Rcfl f fa 

■3^?T HUd ^ 3T^RV<3 ^ ?R 3TRMRR ^ sfcpt^T '3‘Rt f^PlHhl ?RT RRl iTTSTrf, fe^TTfR ^ SfJHR 3^k RRt -HiHiil ^ f4?T^ '3'gfd 
Ttel ^TT faRRTd faRT T4T i, fcjpiffid RRt ^ 4) ^», W*fa 3^7 4>l49ldH ^ RldR ’3 T T4R T n R) #t ^fl 

5 m 3Tf^ ^ “^ M -RPT ^ tdTT 500 ^ 10,000 7F9F^t^3T Rf 7RRFH RIMMH 3RRTd (^) RTf^RT 500 fam 3 3fffe 

3fSk 10,000 fa.m *RI> STfeTTR «TOT ^ t 3T^ “4”'RFT 1x10 2x10 *, 5x10 *, ^ t, ^ TOR^T ^ ^FTT^ TJiTfa 

^ 1 1 


[li.^fl-21 (48)/2009] 
3TR. Rj^2RT, Tt^RT, MTR7 RN falH 
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New Delhi, the 29th September, 2009 

S.O. 2745.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 


Now, therefore, in exercise ofthe powers conferred by sub-sections (7) and (8) of Section 36 ofthe said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Cranet Type) with digital indication of medium accuracy (Accuracy class-III) of series “CS” and with brand 
name “JAY-PAN” (hereinafter referred to as the said model), manufactured by M/s. Jay Instruments & systems Pvt. Ltd., 
E-16, Everest Building, Tardeo, Mumbai-4000 034 and which is assigned the approval mark IND/09/09/112; 


The said model is a strain gauge type load cell based non-automatic weighing instrument (Crane Type) with a 
maximum capacity of 3000 kg and minimum capacity of 20kg. The verification scale interval (e) is 1 kg. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The 
instrument operates on 230 Volts and 50-Hertz alternative current power supply. 



Sealing point is affixed on the stamping plate is fixed on body of the indicator with the wire, in such a way that the 
wire passing from the body of scale with the lead seal. Sealing shall done to prevent opening of the weighing machine for 
fraudulent practice. A typical schematic diagrame of sealing provision ofthe model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/motherboard 
to disable access to external calibration. 

Further, in exercise ofthe powers conferred by sub-section (12) of Section 36 ofthe said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 500 kg and up to 10000 kg with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 * I0 k , 2 * 10 k or 5xlO k . where k is 
a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved mode] has been manufactured. 

[F. No. WM-21 (48V2009] 

R. MATHURBOOTFLAM, Director of Legal Metrology 
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Rft 1ft#t, 29 fadH<, 2009 

W.3IT. 2746.—ft#7 7R377 R7, tftfftcTRTfa# SRT# ST^cTft 1 #R7 1#R cf#^ MVR 

ft# ft Rf% ftfSeT (ftft ftt Rft 3TT^rfcf ftft) RT£ ftt7RT7 RH37 3Tfaf#T, 1976 (1976 60) RRT RT£ ft* RT7 -qn^ 

(ftfeetf R7 3Fp#T) ftm, 1987 ft ft 31^7 t ftxiRRTdftt RRTR7T ft % rRTdR 3T# 3#J ft ft ft# 

RRiftn ^ T#n afft Mftn Rf7fftftrft ft ^rg<w ft^r w rrctt 7#; 

ara:, ara,ft^7R^,^ 3ft#RRftt RRT36ftt^T-RRT (7) fttx'SR-qRT (8) SRI TO V Tf ftfaf R7 #4 <frt4 fq, 
ft^ft 3H7. ft ftftn ft, 21/^, 7(<ddH R77. ^ R[#t, RR)J7 (7R7RH) SRI ftftlfftcT R*RR RRlftm (wftdl cpf HI) # 
“377ftft-6" ^J^eTlft 7£SR 7T#, R7RRTf# ftcT7 (ftftRZI^f) ft ft# ?7, fft# fts R7 R1R “mtZ" ft 

(ftfft Wft 57lft W^^RT ft# RTFTRRT t) ftft fttft ST^R# fftf 3f|Tft ^1 #t/09/09/211 RRlftf # fftlT RRT ft, 3PJR# 
rrm-tr RKt r# ft i 

^RT R# f#<T #1 TO ^7 RT7 # 37Ttnftd 37foNlfacl #B 39<+><U| (ftlftll HI?R) ft I IRftt 3lf#?|R 

60^ ft ftk ^£T?rc wt 200 ft».m. ft i trrptt wr srrkt (ft) 10 tft.m ft i ^rft v^p snft^n ^pRT ft f*rm\ m 

3TT^A|^riH RR1R ft 1T^TST #fe (Tr^ftft) 3# #H mRuIIH 37#Td ft I 3W « n 

230 ft# 37k 50 ycqiddl qRT fftsjd 31STR "77 Rift d><di ft I 



RR Tftrl ftt disl ft ft ftts 7# ft 77TR fR d<4-< fa=bKrll RRT ft fft ^fttftcR ftt RT#t '77 ftft WTT RR SRI 7RlfftR t# "77 
ftlfciM *^11 $3 cFTIRT 4 imi ft, dldd Rftfa ftl ^IRFlft ftt ft^ft ft fafO. ftfcid ftt Rft ft I nTscri ftt ftlc*Td7 Rift ft 
°FT T(ft y^Ml ftfaRTR^ >SNHH '35R7 tftlT W ft I 

3Hdi<>J| ft ftfftftTR ft 1# RTBTt ft I RT^ft ftfftftTR cTCT "TfR ftt ft# ft 1# 7/ft ^Jlft/W ft# ft f# 17RR ft 
fkiwt I 

ftft ft#7 7RRH7 ^ ftftfftTR ftt RRT 36 ^T-tJ!7T (12) SRI R7R ^ I fad ft ^1 #ft Rvft 1)7, R? ftw ^ftt ft tft 
377 ftfeel ft 3H^Mfad ft fTT RRM-'TR ft 3ft# #t tftfaftdl SRT #t fft#, ft ST^TTR ftft #t 771# ft fft# 
^^ftfaci hTsci °FT fafanfai fajifi <i4i ft ; fafafna ^iftt ^oktii ft ftft ftt ft^>, RRlftdl 3?k 4 ii4hiq 1'1 ft dtcid 3M<+><“| ft ftft ftt 
5 RT. RT “cfTlft 3rf# ft "ft" RH ft 1# 500 ft 10,000 W$ ftt ft Rc7T77 RT7RR 3RT7M (R7) Rfftd 5 ^ ft 3ff# ftr 
200 ^1 ftt ftt 3ftRRKlR 83RRT RTft t afl7 M ft M RFl lx]Q 2*10 % , 5^10 ft t, ftt tH I cHdi RT di u l l rH4> T |Rfa? RT ^R ft 
71Rg?Rt I 


[R7T. ft. S«r*jini-2I (92)/2009] 
377. RT«J7^RR, fa^l«=h, tftf# RT7 t#H 
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New Delhi, the 29th September, 2009 

S.O. 2746.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions ofthe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Weighbridge type) with digital indication of medium accuracy (Accuracy class-III) of series “RKB-6” and with 
brand name “SMRAT” (hereinafter referred to as the said model), manufactured by M/s. R. K. Weighing Co. 21/A, Sultan 
Nagar, Gurjur Thadi, Jaipur (Rajasthan) and which is assigned the approval mark IND/09/09/211; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbride Type) with 
a maximum capacity of 60 tonne and minimum capacity of 200kg. The verification scale interval (e) is 10kg. It has a tare 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode display (LED) indicates the weighing 
result. The instrument operates on 230 Volts and 50-Hertz alternate current power supply. 



Figure-3 Sealing provision ofthe indicator ofthe model 


Sealing point is afixed on the stamping plate is fixed on body of the indicator with the wire, in such a way that the 
wire passing from the body of scale with the lead seal. Sealing shall done to prevent opening of the weighing machine for 
fraudulent practice. A typical schematic diagrame of sealing provision ofthe model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 5 tonne and up to 200 tonne with verification scale 
interval (n) in the range of500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 * I0\ 2 x 10 k or 5*10 k , where k is 
a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (92)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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29 2009 

SRM. 2747,—W35R ^T, faferT Itflwft STCT^l TR^cT m ^ ^ ''FTSl^RF WRH ^1 TO! t far 

3R£Tfa ^#') W 4k RR RFmr 5#-jfWT, 1976 (1976 m 60) <T«n W 4kRR RFRT 
(kfe#' 31^4H) fWT, 1987 ^ 4 3TjpR t k^fFFIT f far eRllclR Wfcl 41 3mfa 4 41 ^ RTSeT 

K^i^dl oRTlQ' TSfal 4k mRIwRi 4 !! "4 49^«W 4dll dHdl TikTT; 

am:, ^36^Tq-qm (7) 4k tr-*iri (8) 

-forcf sfcfcR t^tz, 41-1 , Wfafa4cR 150 4k fkl ife, ^ RRT, <m 4U C?pRm) ^RT faRfad REZRT 

R«pfaT (Ren*faT^f Hi) ^“"S^STTf , ^§en^ ^Wlldd 4fan (4f?R imJR) 4 

ifei ^r, fara4 4s ^t "g fr fr rc " £ (fard ^ ^4 kfeR ^t rri i) 4ft fara sijRfaH ^ ^ 

41/09/09/177 Rafale! ^ ^kl ^ £ I 

4fe?i fap?m 4*r to ^rr *fk 4?r snmfm arararfam 4 ?r ttrr (4fa*r ztt 3) £ i w41 
a#ramR mz\ 40 t 4k ^mR s^mr 100 far. m £ i rtort wh sfaRmr (^) 5 far. m £ i ^ siftkrgsR gfa?r 
£ R i m4» i m nfdv i d 64cich<>H i c*i4> «nfm amfcftjcR urtr £ i w?i Tester tr4 4ph mR^iih ^mffm 

«*><d( £ I 49<t)< u l 230 oilctt 4k 50 5<^4 yc^iqol *4TTf fa^d 3RftI RT d>i4 4ftdl £ I 



ram 4k 4farr <£ wm^ 4 faR $414<i< 4 far4 41 cimr 3 itto 4k fr rrr ^RR4*kfaR 1 Rti^T44 

^4 41 cfte 4k W 4 W W t I 3W1 ^ faR f^TT ^f #rlT ^T ^RTT t Rfeel ^ 41W ^ 

4iT ^ «nuih -SH<l=td f^TT TFIT ^ 1 

444><«i 4i ^Ri9lvH ^ £ i 4t 

1^41 wf i ; 

alk TTmrR 3rf4fwr *im 36 ^tTq-qRT (12) ^RT 3^ ^lRd'4l' ^iT '5Rt T T ^R?l ^ti, ^ RTW ^Rcft t 
"33<T hTscI ^ 3l^Hlsd ^ 'iR HHI'J|-' t m ^ Sl'cpfd 341 (4Rnidi SKI "3RTt 14«Sld, ^ 3TJHR 3^ C$41 ■KlHifl 7^ 14^4 ■cidd 

31 jHir^d msel «FT RRhWi "RfRlT W %, fafdf^id ^ *j^fl ^ 44 ^ 4^, W«Rl sft7 qn^Micid ^ ^TrR 3H<t>< u i Rl #1 4t 
51^1 afite ^ "^ H mr ^ ^ soo 3 10,000 ?mr ^ ^ 4' wwr mhhh smrrcT (^r) Trf^ci 5 ^r ”4 100 Tmr 
^Ft arfasiKm f 3ftr"f‘' mr 1 x 10 *, 2 xio *, 5*10 * ^ t, 41 tmrnmr m ^ 11 ^ T 7 ^m^ f 1 


[rn 4. ^^lJH-21 (76)/2009] 
37R. R^i4», rr 14t1Ft 
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New Delhi, the 29th September, 2009 

S.O. 27-47.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity .with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights 
and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods 
of sustained use and to render accurate service under varied conditions; 

Now, thefbface, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Weighbridge Type) with digital indication of medium accuracy (Accuracy class-111) of series 
“WIWB” and with brand name “WEIHGHCARJE” (hereinafter referred to as the said model), manufactured by 
M/s. Weighcare Instrument, C-I, Shantiniketan Complex, 150 Ft. Ring Road, Nr. Dharam Nagar, Rajkot (Gujrat) and which is 
assigned the approval mark IND/09/09/177; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge 
Type) with a maximum capacity of 40 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 
5 kg. It has a tare device with a 100 percent subtractive retained tare effect. The light Emitting Diode (LED) 
indicates the weighing results. The instrument operates on 230 Volts, and 50-Hertz alternate current power 
supply. 



By the either side of the indicator, two holes are made by cutting the outer and inner cover and fastened 
by the lead wire through these two holes for receiving the verification stamp and seal.The indicator can not be 
opened without tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/ 
mother board to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 5 tonne 
and up to 100 tonne with verification scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ 
value of 1 x 10 k , 2 x io* or 5* 10\ where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21 (76)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 


3540 GI/2009—4 
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^ ftwft, 29 2009 

RR.3R. 2748.—W4>l< RR, RTpRRTRt 1JTC1 eft TTF^TT fftt2 R* ftRR RR^ ^ HV-dl^RF WIR 
M2 rifft (ft^FtRf sngrft-^if) w sfk rtr to? 3#iftRR, 1976 (1976 RR60) rrt rtf 3flTRTRRRRT 
(ifeif R>T 3FJRfcT) ftRR, 1987 ^ 3R*Wf ^ 3Tp*R t sfa TR RIR R7t HW t % dOldk RRft Rft 37RpR ft fttFRRRTFFT 
RRtftdT RRF2; "ftftr 3^E ftrfM mP<MM ft ^FplR ftRT Wf RRRT tM; 

3^:, 37R, ft^R R7R7R, FRR SftftRRR R>t RRT 36 Rft "SR-RTCI (7) sfa 3R-RKT (8) FRT JflfekHtf R7T RRft RR^ 
^Rf R^RR Tft M^R, 37R^TT-152, ftFTeT ftFR, R^ ftM-110041 ^RF RlPlffid TOT RRTftdT (RRlftdT Rif 

II) Rft “3RflTR2t2t”*j7R?TM 3TRRF^RR%R, RRTRTftRT #R3WT ( idddN RTfR) ^ RTFFT R7T, faM RTFRTTRTR 

afa ftft 3TfTO Ft/09/09/239 ftERT RRT 

t, r^rIfr rrir-rr ^Rt t i 

FRR RTFFf f^RT ^ WR RJT RR M RTRTfft RRRRlPdd ifftR 34=h<U| (2dd<0H FT^R) f I FRR?t 

37 ftRiRm ztm 30 fft.m t sfk ^hcih 100 m £ i ucrnh nmn stor^t (i) 2 m ^ i FRft v& amtRcjcH ■gfar i 

PiHcbi ?TR 3fd?Ta Rlfft 3flftR<J?H RRIR t I RRTR iirH4+ FTRft (T^T i Ft) cflFR mR«IIH <JM<f$ld RRRI ^ I 

230 ftrF ftft 50 F^ft Trqrddl RRT t^cT RRTR RT Rift RRdT t I 



WIH sfa RtfTrFT ft ^04IH1 ft fdM, g<rn ft Fftt cRR> 3d*d<. RTR7 ftft FFT Rfe "4 Ff>TR RR V. ft ft ft dlfes 4)Id'l RFR 
RR Ft 'FsR ^ FRTT RFT t I 3V+<«I F7T Rtef ^ ^F^IF fFFi t^FT FFf WdT I RTFcT ^t FR^ ^ 

3TFTt '41'dHH^ SWillH '3 t t R f^TT R^T ^ I 

3WJ| Tf dtfcT^M ^ f^TQ. FTFCT RfF f ! FIFTt ^t ^ T^/Ft ^t# ^f feq ^ 

iFFTFTltl 

37U 4^1*1 7TRFR 37fvtWT ^TRT 36 ^F?t FR-WRT (\7) |!RT TR^7 TT^Ptf FH wtm FR^ RF Rtw FRdt t % 
RFFRfeFT^ «3?gRtFT ^ W 3Fnq-R5( ^ 3TcFfcT R^t ft fd Hid l ?RJ 3'fft tTT^fcT, fS^ilFH ^ 3T^RR afR RRt RRRft ^ f^ RFd 
3Tg*ttfFd Hisd FiT PtH? u l fFRU '14! %, P^PiPhci 3f(t H^di ^ ^ Ft Rcf>, R^^trfT sfk ^i^Mldd citdd <n7«6l u l Rt ?t*t "^it 
I ft. m ^ 50 ft.m <FF ^ “i n RH ^ ftnj lOO ^ 50,000 cRF -% ftf R RRTPf RFTRPT 3RRR1 (T^T) 3^ 100 ftm RT 
3#Ri7 ^ “^” RFT -% ftlF 5000^ 50,000 RRi R?t ftl ^ RcRfMR RTWT 3TcRI?T (T^f) -ft^T 50 ft>. TIT. dRi R>t 3TfteFRR SRRTI 
RIH t 3lk RR 1x10 *, 2^10 *, 5x10 *, ^ t‘, # TORR7 RT RTFTRTRT ^prft7 RT ^ ^ RRg?R f I 

[RR. R. F^R^-21 (118 )/2009] 
3TR. RT^RR, Pd^l+, ftftR7 RTR ft?R 


., i .mi ,.hk m n n imm \ i 


‘HMfll- 
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New Delhi, the 29th September, 2009 

S.O. 2748. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Tabletop Type) with digital indication of high accuracy (Accuracy class-II) of series “1HTT” 
and with brand name “NEW IN DEL” (hereinafter referred to as the said model), manufactured by M/s. New Indel Scales and 
Systems, RZA-152, Nihal Vihar, Nangloi, New Dlhi-110041 which is assigned the approval mark IN D/09/09/239; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop Type) with a 
maximum capacity of 30 kg. and minimum capacity of 1 OOg. The verification scale interval (e) is 2 g. It has a tare device with 
a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) display indicates the weighing results. The 
instalment operates on 230 Volts, and 50-Hertz alternative current power supply. 



On the right side of the balance, two bored screws are fastened by a leaded sealing wire, passing under the outer 
cover and bottom plate, for receiving stamp and seal. The instrument can not be opened without tampering the seal. A 
typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale interval (n) in the range 
of 100 to 50,000 for ‘e’ value of 1 mg. to50 mg. verification scale interval (n) in the rage of5000 to 50,000 for ‘e* value of 
1 OOmg. or more and with ‘e’ value of 1 * 10 k , 2 x 10 k or 5 * 10 k t where k is a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured, ; 

[F.No. WM-21(118)/?009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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fafa 29 fUdMC 2009 

■5iT.3TT. 2749.—“FT, fdffa Rlffamt SRI fat RT fd’dK ^ RF HHINM Ft RRT 1> fa 

RRR fate 3 fafa RTS?T (fat Ft fa 3-TFfTfa W fa RT9 RTW farffalR, 1976 (1976 FIT 60) RRT RR fa RN RRR? 
( hT^hT FT! 31 jfad ) fam, 1987 fa fa 3FJ£R t fa 5R RTF fat RRRRT I fa cRIIdK fat 1 ! fat 3TRfa 3 fa FRF RTSFT 
Wfa RFR TfalT 3 tR ffaFT fafafafa $ FRTRF fan RSH RRFT fall; 

3Rf;, 3TR, fafatR *K<*>K, FRF fafaRR fa) RRT 36fatFR~RTR (7) fa FR-RRT (8) STR RFFTlfafaFTTfatRRlfa 
faltf RfaeR RF ffaFR, STRATI- i 52 ffalRT faFK, falfai fa fa#-110041 SRT ffafafal R«TR wfafl (wfel 

fa III) ^‘*31!^^(J>' M ^^^3fa^7^RR%d, 3TR*RlffaF farR FWRH (RfafaFTfR) fa RfeeT R7T,IfaflfaRT5RJT 
FIR t (fa^ FTFT^FRF RIFF RvFI FRT t) fa ffa 3Tfafa ffa fa RF fa/09/09/240 RHfaftld fa^T 

RRT t, 31jfad W°T-RF fat FRFt f ! 

FFF RfecT ffafTF fa RRIR RF RE fa STlfatF 3lwfatfF faF F9RER (F[fR) t I ^fat STffaiFE S7RFT 200 
ffa.m t fa rjffr 8-ptft 400 felt i rcrnf rtrrif mm d) 20 ft. t t ?re rrt snfacjFR ^fai t faw m 

fafaF TSFRETFREFT fafa STTfajFH FRIR I I TO7T FrfaRT fate (TfcT F fa) fafF faFFR 3M<f$ld REFT t I FWtel 23C 

fae fa 50 ?fa y^rd'dl rtr ffaF to ft fa reft i 1 



Rffa 3flT Adird^d 3T#9ef) ^7^T 3Tt7 ^FET R ^ #R RTfaEl ^ Ffa FTT Rfa ^t Wm 

« t t 31cb<u| ^t TR far TR ^ RT^RT ^ cffe 3^7 Rfa cTR TF1FR Rtfa 3 ! Rt ^fT RRcft t I T9RTR Rt Rfa ^ 
ffejfe fair fan RFt oldl "STT Tf°fRI I HiSd Rt RtcTRF ^>7^ ^ R1 TJ^T y^nl <TT5TM^ SNUIH 3H<)«K1 fan RRT t ! 

3M4>f>9 Af ^iPd^R ^ far Rfat RfR t I Rfat eH'Rrl^VH cfR Rt TTTR ^ ffar n/^t RTF,RT( Rt^ Af fal ffad Rt 
fanw t I 

fa fafal 7RRR "3^ srfaffar RT RT7T 36 Rt 3R-RTCT (12) ?R1 RTd Tlfafa RT fatR ^ RF Rfan TRdt t fa 
Rfar ^ 33fafaf ^ RRM-RT ^ 3fatcT ^Rt fafadT SRI ^Rt fRfacT, feRT^T R 3TJRR fa ^Rt RTRSt ^ fafa ^RT 
Slfatfal RfedI nR fcfaqfa faRT T P7T't, fafafa TRt ^oTcit ^ ^R Ft far, Rxnfal 3 |r nnfaT^FT ^ dtdd 3M<+)<»! Rt fat Rt 

5 m rt^r3 ^ u i" rh ^ ffa; 500 ^ 10.000 ctr^ fa Ai Renim retrr srrtr (t^o TTffa 50 fa. m. ^ 5000 fa. 

m cT^fasrffaRIR SRRn^fat fa“^"RH ]xl0 # ,2x]0*, 5* ! 0 *fa i‘, ^t *-HlrH+ RI ^u|| r iicb Tjyifa RT ^ RRcJdM 

t I 

[RTT. R. 4<^M-21 (118)/2009] 
3TR. RT^RR, fd^ld., fafar RN ffalR 
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New Delhi, the 29th September, 2009 

S.O. 2749.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions ofthe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Plateform Type) with digital indication of medium accuracy (Accuracy class-ill) of series 
“ILPF” and with brand name “NEW INDEL” (hereinafter referred to as the said model), manufactured by M/s. New Indel 
Scales and Systems, RZA-152, Nihal Vihar, Nangloi, New Dlhi-110041 and which is assigned the approval mark IND/09/Q9/240; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Plateform Type) with a 
maximum capacity of200 kg. and minimum capacity of400g. The verification scale interval (e) is 20 g. !t has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The 
instrument operates on 230 Volts, and 50-Hertz alternative current power supply. 



Figure-2 Sealing provision ofthe indicator of model 

Lead seal is affixed on the right side of the stamping plate for the security of circuit and mechanical assembly to 
avoid fraudulent use. Sealing can be done by applying lead and seal wire through the holes provided on the body of the 
instrument. The instrument can not be opened without tampering the seal. A typical schematic diagram of sealing provision 
of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/ 
mother board to disable access to external calibration. 

Further, in exercise ofthe power conferred by sub-section (12) of Section 36 ofthe said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 50 kg. up to 5000 kg. with verification scale interval 
(n) in the range of500 to 10,000 for ‘e’ value of 5g. or more and with l e’ value of 1 x I0 k , 2 * 10 k or 5xlO k , where k is a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (1 !8)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^ %Rt, 29 ftMWK, 2009 

H5T.37T, 2750.—HiT, HlfHHiRt 5RI ^k 3PRJH fkite HT fHHR HRH ^ HHTHR llwtfe 

3HH fktte k Hf% HT5R (ktkktH^ 3TT^f?T kkf) HR kk HR HRHi a7fafW7, 1976 (1976 Hit 60) HHT HR kk HR HRH5 - 
(kfekf Hit SFJHtHH) fHHH, 1987 ^ RHHHf ^ 3R^R k kk"?HHRHit ™ k d'lldK HHtH Hi) 37Hfk k kt 3HH HTSR 
^WTsfcTT iktHT 37k fkf«R Hfk?*7M H 'dM^dd kHT HHR HHHT TtRTT; 

37d:,37H,-k^tHH7HiR, RHH SrfkkTHHHi) HRT 36 Hit RH-HRT (7) kkRH-HRT (8) jJTCT TT^tT viPdddT HiT HHkl HR^ 
knk fk*RR tHRtRTHt, 113, 3T«T*=T HR, HtJHim-Il, «U^ld^l ^fdPHMd THiR ^ TR*), 371R5 H^, 37? OgMK-380004 
(^5RR) SRI faPlfta HHTkeTT (HHRRT Hk JJ) Hlk “T^Wdiil II ” H) 37HiHi7JHH TFf^TT, HtRH HHHRH 

(^rzim uhtr) ^kkfeRHiT, fnH^HTSHiTHiR“sHRi sai” k kftfkk 

^inlsi fkf 37r| TR kt/09/09/120 HH^PVId fHiHT HHT k, SFpfcR WI-^ HR) HRdt k I 

HTSR Hdi fkfR kH TO HiT HR kR 37IHlfkT 3R«MirRd TTfcR HHHRR (^drtem HHiR) k I ^HHit 3lfq<frdH 3RRT 

20 fcn. k 3?k -^inH sthht 50 nt k i h<hrh himmh srrtr (i) im k 1 w$ ^ srn^dH k fkHHiT rh H fav i d 
oqq^durH^ Hifkr snknjjRH uhth k i wr 3^4+ (hr i ^t) ugk ktRH hRuuh 3M4f$ i d hrhi k1 m<b<»\ 230 

Hfcz 37 k 50 ^4 yrqiqal HRT iHtgeT HHIH HT Hitk HRHI k I 


AfTWeOBOQu 



T^Rg 3ffk 41f««l Hi Hi Pn<< Hi <714) TO 3 R 7 q>q< 3^k HR <kd k q^id HR 4t %H tjit ^ 3 ^ ^ kk 

ells HPT7 k HR71 7 FTT k 1 3HH>< U I Hit 77TR k ^S^SIS PbH fq*ii 1 f?l Tsildl TTHiefT t hTscI Hit ktctHH HR^ "k RHHH Hit 7^H> 
H^kt ^IHillH ■39<l=k1 f^HT HHT k I 

Twi k 4iPn^M ^ fRH Hi?k h^h k i Hi?k ^fRk?R hht h^h nit knk ^ fRH H/kt ktk k fen Ithh kt 

f^HT HHT k I 

kk-k^tn TRHiRRHH 37fHfHHHHft HTTT 36 Hit RH-HR! (12) 'gRT 3 RtT rPHcIHT Hit H^kt HR^ fR, H? ktHRT HR#k 
3HHkfeR"k 37 ^h1<i ‘k 177 WR-HH ^ 37HkcTi3kt faMdl gRTRkt fR^ld, fSHTT^H ^ ST^TTR kkRkt 77TRHt k fk^k 7RH 
37gktpR kfSR Hit faPdOh f^RTT HHT k, fdklfta Rkt J1 j^RT k kk kt k^, H«7lkHT kft +l4MIRd k HtRH "3HHRR kt #t 4t 
ltk.m k 50 tk.m HHi ^ “i" HR ^ %H 100 k 50,000 HHi ^ ¥*f k RRHFR HIMHH 3RRTR (HH) ^ 100 fk.HT. HI '3R7k 
37fHHi ^ “i" HR H» %H 5000 k 50,000 HHi Hit k RcHFR HFR7R 3RRRT (TR) HfkH 50 fe.HT. HHi Hit 37fHH5HH ^RTHI 

Htkk kk hr ixio *, 2 xio *, 5 x 10 *,-kk, 4t erththt ht ^ ^ ^ k i 

[HR. H. ^3,HH-21 (60)/2009] 
37R. HT^HH, kRTTHi, MhHT HR iHWT 


• Ml -■ 11-111*11 if‘>‘>"- 


■ M- i f ■ -1 I *l| : ..IP II (I MMHJI'l| 


•>i‘ |*»ijil <4Niyin> m «■ 


•' 1 1 -•■•*• 


"-"■•■T-wwu-ma.-*i|. i, h.-ihmi —^- 
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New Delhi, the 29th September, 2009 


S.O. 2750.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top Type) with digital indication of high accuracy (Accuracy class-II) of series “ST-T II” 
and with brand name “SHRI SAI" (hereinafter referred to as the said model), manufactured by M/s. Simandhar 
Technology, 113, First Floor, Madhukant-II, Opp. Bardolpura Municipal School, Old Madhupura, Ahmedabad-380004 
(Gujrat) which is assigned the approval mark IND/09/09/120; 


The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top 
Type) with a maximum capacity of 20 kg. and minimum capacity of 50g. The verification scale interval (e) is lg. It has a tare 
device with a 100 percent subtractive retained tare effect. The light Emitting Diode (LED) display indicates the weighing 
results. The instrument operates on 230 Volts, and 50-Hertz alternative current power supply. 



Figure-2 Schematic diagram of sealing provision of the model 

From the right side of the weighing scale two holes are made by cutting the upper cover and bottom plate and 
fastened by a leaded wire through these two holes for receiving the verification stamp and seal. The weighing scale can not 
be opened without tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 


Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification 
scale interval (n) in the range of 100 to 50,000 for V value of 1 mg. to 50 mg. and with verification scale interval (n) in the 
range of5000 to 50,000 for ‘e’ value of 100 mg. or more and with ‘e’ value of 1 x 10 k , 2 * 10 k or 5 x 10 k , where k is a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (60)/2009] 


R. MATHURBOOTHAM, Director of Legal Metrology 
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ftcrft, 29 2009 

^»r.3ir. 2751.—tH«r»K TO, fafTO WlfTOlfl TOT^ UT^rT ffM H? fTOR HR^ ^ TOTPTR 

^TO ff?12 3 Hf% HfeR (iH ^ Hf 3TFf>f?T^) HR 3ft? TOT TORT 3TfafTTOT, 1976 (1976 TO 60) (MWsSk^TO 
(HT5#'TO 3FpftTO) fWT, 1987 HT TTOHf HT ST^TOT t 3ft? ^?T HR Hit TTHTTOT f fp dOldf? TOfa Hit 3THfa 3 *rt i3TO HT5R 
HTOtfdT TOR 3ft? f?faR HftfotlM 3 TO^'Hd ^HT TOR TOT T^OT; 

TOT:, 3TH, *K«=hK, TOH 3rfVfTTOTHft ^RT36^t3q-qRT (7) 3Tf?TO-HRT (8) TOT TOd ^ifad^YTO3RflHRftTR*, 
’forcf ftTTOR JchHldNl, 113, TOPT <TR, TO(TOd-II, SR^tfJU HHjR ^ TOtft, 3te TO£J?T, 3T^H^Nl^-380004 

C3*RR) SRI IqPiPia TOTO^?«4T«tcn (TOTTsflTTOt 111) Hl^ “ (J^<iVl III”*j^RT^ 3TTOS^TJTORf^T, STFTHlf^ cftcR TOHRR 
TOl) ^TO^TO, TOTO “SHR1 SAl” t (fall ^ ^ TOHR^STO HTSR HTO TOT$) 3ft? 

STJtfl^T fail 3TTf TRT ^1/09/09/121 TOFptf^R fTOTT T RTT t, 31jH^H WT-^ HT?1 HRdt t I 

^TO TO§R TO? fafR ^ HTO? TO MR TOHTftcf STCHHlfTOT cfteR THTOHT (tTORTH TO) ft I ^THil 3TftTOPT $TTOT 
20 fo-HT. t 3ft? ^iaM TOdT 40 m t I TTcTOR HNHIH 3TOM (3) 2 HI. i? I TRRR ■^HT ?rf?d fafiTO TOlfa f I 

^f TO? 3Wfa<pR ^fTO t flW TO HflTO TOTORRTPTaF *TTf?d 3mfccpH TTHIH t I HTOST 3 pH4h> (TO i "H) TO*f 

<ft?R hR«mh 3TO$ld TO t I TTHTOT 230 3ft? 50 ^ HrTOcff TO fTOJd TOR TO TO*1 HR?fl t I 



WT 3ft? rUto ^ T7RTFR ^ t^flT TOT ^ ^ral TOF 3PR 3fR TO ^2 ^ TO HR ^ %qr 3^^T 
HtI #5 HFR 3 TOT HHTi? I 3TOTO HH ft 'dsSIS ff^iTOT HWl ^T TOkTT I RTTO HJl HR^ HUTO 

TOf HlTOTH^ -sMUiH 3 M<)«ki Ihht HHT "I I 

44<b^l $ ^%#TO ^ fcTU; TOTl HfH t I Wl ^Ifl^TO TO ^ ^ f^ H/^1 TO^/R^T feq RTO Hi 

fro to i? i 

3ft? w^kTOT 3lf«ffW7Hft HRT 36 Hit 3H-HRT (12) £RT TTH HTfroft HJT HRtR HRft TO HlTO HRcft t tHT 

TOT HTTO ^ ^nki ^ HTOT-RH ^ 3fpfrT M^ftcTT SKI 3R?1 %STH, ^ 3T^RR 3ft? ^?ft TOTHl fl "3HH 

3FpftfH<T HtTO HH fqPinRi iTOT TO "ft, 3Tll fl ^TOT ^ ^ # ^HT, TO«fdl 3ft? TOftlTO ^ TOR TOTOH «ft ^fft 

100 fT.HT. ^ 2 HT. TO ^ “^ M RH ^ f?R; 100 ^ 10,000 TO"H> TOH1HH MIMHM 3THTO (TO) ^ft? 5 HI. HI 3lfTO 
^‘T’TOT^f^nrSOO ^ 10,000 TO H^fH^TOTORRmH3TdTO (TO) ^TfTO 50 fTOTT. TO H?1 3jfTO?TR $TTO Hl^ t 3ft? 
“"f ” TOT 1x10 *. 2><10 5x10 *, ^f, ^1 «H!cHH> HI HjullcTO T 1 ^ HT ^ f I 


[TO. tt. T^q.M-21 (60)/2009] 
3TR TOJ^fR, fTOTO, MTO TOT ta 




3(H)] 
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New Delhi, the 29th September, 2009 

S.O. 2751.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that die model described in die said report (see die figure given below) is in conformity with 
the provisions of die Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights 
and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods 
of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of die said 
Act, the Central Government hereby issues and publishes the certificate of approval of die model of non-automatic 
weighing instrument (Table top Type) with digital indication of medium accuracy (Accuracy class-ill) of series “ST- 
T III” and with brand name “SHRI SAI” (hereinafter referred to as the said model), manufactured by M/s. Simandhar 
Technology, 113, First Floor, Madhukant-II, Opp. Bardolpura Municipal School, Ahmedabad-3 80004 (Gujrat) which 
is assigned die approval mark IND/09/09/121; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top 
Type) with a maximum capacity of 20 kg. and minimum capacity of 40g. The verification scale interval (e) is 2g. It has billing 
machine with key board operatin facility. It has a tare device with a 100 percent subtractive retained tare effect. The light 
Emitting Diode (LED) indicates the weighing results. The instrument operates on 230 Volts, and 50-Hertz alternative 
current power supply. 




Figure-2 Schematic diagram of sealing provision of the model 

From the right side of the weighing scale two holes are made by cutting the upper cover and bottom plate and 
fastened by a leaded wire through these two holes for receiving the verification stamp and seal. The weighing scale can not 
be opened without tampering the seal. A typical schematic diagram of seating provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of die powers conferred by sub-section (12) of Section. 36 of the said Act, die Central Government 
hereby declares that this certificate of approval of the said model shall also fcover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale interval (n) in the range 
of 100 to 10,000 for ‘e’ value of 100 mg. to 2 g. and with verification scale interval (n) in the range of500 to 10,000 for ‘e’ value 
of 5 g. or more and with ‘e’ value of 1 * I0\ 2 * 10 k or 5 x 10 k , where k is a positive or negative whole number or equal tc zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 

[F.No.WM-21 (60)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 


3540 G1/2009—5 
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Rf 29 fesR, 2009 

^T.3R. 2752.—TR3>R 3>T, STfelfl SRT 3$ fr# R7 faRR 3R^ ^ R?*n^R? XTRFVR ?t RRlf % 
3R3 3 '*fel (4H ^ Vi ^f) ?R3lktTN R1RR7 SlfaftRR, 1976 (1976 Rrt 60) 3RT R1S 3^7 RTO RFRF 

(Rfe#R3 3^)^) ftRR, 

9>m4(Tl RRP?; T^Pn 3ffT fqfHH MftfwfdRY 3Mf<*3 X^T RSR RR31 it 7 !!; 

3T3:, 3R, e fj*s04 w4bk, 34<j RRT 36 R>t3R-RRT (7) 3lk 3R-RRT (8) SHI RRtT RRRRlR ^<4 

fXRRR 113, TO m, R^Ffa-II, ^ XlM, 3fe Rt£$7r, 31^^-380004 

(T^Xlff) SKI WEld wm R^Rfal (Rgrr*far M 111) 4< R*lM Ill’’ ^jiacTT ^ 3RFR7 -ffipT 71%, 3Rq*flfacl W V e T H 3R4Rm 
(Vtewl RRRT) ^RfeSfRR, f^ra^W^^T3m H SHRISAI M t (f4£ ^ RTRTc(3R3 Rfe77 ^wf) 3^143 
ST^R^RR 3nf RJR ^/09/09/122 $641 J IRi i?, 3FJR$\R TIRPI-RR RlRt «tRcfl i? 1 

333 kTecrt fa<$d RRTR RR RR Xfo 3RRlf73 347«Hlfad RRR7) 1? I 3lfaRI3R $W3T 

iooo ton 3^ '*gm 5 Rrtt 2 fen. 1 1 worn rimrh 3rrrr (3) 100 m t i rrt smto^R -gfor1 faxiRR tir 

HftlYTCT RTftd 3T?4 r<J 1RR RRTR $ 1 RRR71 <JcH4«b (t^ $ ^t) RR?f 3l3R nfWN 3RRf$ld RRRf f I 3R'4R«1 

230 ^ 3fk 50 *^4 3RWf RRT fa^R RRTR RT RR4 RR31 f I 



fdlH 3^7 TTHTTR R> Rv cjcil R> RTRl 7RR> 3TR RRR 31^ "tHl^-S R^3 =M<i RR ^t "fRiR TIR f' 3fk ^ <\H) 

RRR ^ ®h , H> RRT I 3RRR^T Rlt XTl^T ^ ^3ST3 f4*il * 15 ! <Sfldi "3T RR^TT I hisci RR^ ^ 3R3R R5T RR? 

RT3tft 4)vu^j^ emiiH 3M()«W t^RT RRl t I 

3R^R°T 4 <*>[cT^H ^ fcriR ^ I R^R RR <l e h't frrm, "4 "feR tXRR r) 

t^RT RRT t I 

3?ft XRRiR 3R3 3TMRRR =Ft RRT 36 3R-RRT (12) ?RI RR3 ?llR3Rlf R»T IRflR RR^ R? RlW RR3t t % 
3R3 *ffed ^ 3 i^h) 4*1 R> ^XT RRFT-RR 3Rpf3 3X?t fRfRRfcTT SRI 3Xlt fw<6Id, f3^TT?R ^ STJTTR 3lk 3X?t Fji^ 3R3 

3T^R^R3 hT^ 1%rfRRH tRRTT RRf ^3Rt ^<a(rll ^ ^ ^R», RRM31 3^ ^fl4wid r i ^ 6^4 3RRRR1 Rl 4t 

5 W. RT3T?tf 3?fW ^ M f” RH ^500 ^ 10,000 3RT 4XRRTRR RTRRIR 3RRW (R 7 !) 71^3 50 %.RT. 3 3rffefe*T 3^ 
5W»%M.3^Rft3rfMR^«RmR^t3^ , *| M RH lx 10 *,2*10 *,5*10 RT '^lf^RTRpR 

I 

[m XT. ^^TTR-21 (60)/2009] 
37R. RRJT^RR, lM^l<t>, hih fq$ii*i 
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New Delhi, the 29th September, 2009 

S.O. 2752.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) Mid the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) Mid (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instillment (Platform Type) with digital indication of medium accuracy (Accuracy class-III) of series “ST-P III” 
and with brand name “SHRIS AI” (hereinafter referred to as the said model), manufactured by M/s. Simandhar Technology, 
113, First Floor, Madhukant-II, Opp. Bardolpura Municipal School, Old Mathupura, Ahmedabad-380004 (Gujrat) which is 
assigned the approval mark IND/09/09/122; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform Type) with a 
maximum capacity of 1000 kg Mid minimum capacity of 2 kg. The verification scale interval (e) is 1 OOg. It has a tMe device 
with a 100 percent subtractive retained tMe effect The light Emitting Diode (LED) indicates the weighing results. The 
instrument operates on 230 Volts, and 50-Hertz alternative current power supply. 






Figure-2 Sealing provision of the indicator of model 

From the right side of the indicator two holes are made by cutting the upper cover Mid side plate and fastened by 
a leaded wire through these two holes for receiving the verification stamp Mid seal. The indicator can not be opened without 
tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy Mid performance of same series with maximum capacity above 50 kg. and upto 5000kg. 
.with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 
lx 10\ 2 ><10 k or 5*lO k , where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

(F. No. WM-21 (60)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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M for#, 29 2009 

«t>i.3Tr. 27 3.——fofor siforcnk ski <jk TPRpr Rhi<£ rt fo^rnc «tJ<A "k ^ 7 ph ^ for 

T3RT ffok k (k# ^ ^ STTfifo fo#f) W kfc RN RTO3kkfWT, 1976 (1976 60) <WT TO kfc RN 

(kfe#^T 3EJRfol) IWT, 1987 ^ *qkkf ^ $ 3?fc W m # WRT t fo> Wim ifofo # 3ptfk k kt 33ST kfe?T 

WkfiT ^TTTT ikkTT kk fofoFT Rftfolfokf k ifol HRR ^vRT T^TT; 

3R:, 3R, W<ef)|<, 3«ikt STfofoRR# *H7T 36 #T9-^TRT (7) kkTR-tTRT (8) SKI MSrl Tlforfo "^T ykOl cf»<cl 

■fortfRt. 36, 3for7^1^7?TT^, 3TRT£T. k. 275/1 #7 276, 7iiH<-360030, flT^J9>l-«f>V<0 faeii-U'awld 

5I7Tfofoftd R^TT W«fol (^ # HI) ’ 1 ^3RT^ 3RRT7£ER 77foT, <jfoR 3«W»<g [ (kfo* 

^0 ^ FrfeR ^t, for*# ufo ^t rtr “forfom kfort 7 ^” i (fork ^rk ^ kfe^r rrt $) sfk fork 

srjkfor forf 3nf #/09/09/i95 Tm^fvici fo^n ttct t, spjkfor *rkt ^rt t 1 

T3Rf RT5R Tn$ fo^fR Tfol TO ^T W #f STTRlfrcT SlW^lfoffi cffoH 7WT t I Slftem WcTT 

40 t kk ^rni 100 fo>.m $ t worn rtwt sfoaer (k) 5 for.m t 1 wk ^ ■gfotr t forcrarf Tier 

yRlVrd «4d<+>cHtc^4> *11 Ski 3TT*kljJ?R 3JRR 1? I 3R>T71 TTrTRfor 5Ml4 (TR1 ^ 3Rk kfoH MRvnH oRTcTT i? I 3M'+><’ l °r 

230 kk 50 y^NdT m\ fa^r kr ^ 1 1 



i£\£<u # ‘ 9 T for# kt cttp cTK^^m wiRm'i Roif Trf tforo^R ktforc ^ftt w t, # ^1# k 

k cti^K fo^TcTf T R?T ^ fow “97 #4 kfo ^ I c h4tf.'^ u l k cilcfi v5H^< u i # #k k Tfok Rrft* ktffoT # ^Idl 1? t 
kfe^r # klci^s ^rk ^ ^t T^r yi^n) kfoRTW^ ^i^yiH ^kfor forr 'f i 

k ^rr?k #kk?H ^ # Tjfom t t ^mk ^fk^n # ifok ^ fonj -q/^t ^nk/^ ktkkfor 

Rci^ kt fon trtt ■§■ 1 

kk k^fkr #kfwi # ^irt 36 #^r-qm ( 12 ) srt ttttt ^iRwk ifoki ^rkt p;, ^ ktw wt tfor 

‘3^RT kfeeT "k 3fofo "3# fofoRfol ^RT ‘3# fk-SM, Ps^l^i 3r^7TT7 3fo; ^3# -KIMifl k foRlk 

3Rjkffor Rfo^r ^] fofoRfor fo^TT RRi i, fofoffor ^kr «£ kk kt k^r, R?ukm sfk ^rkwR ^ kfon kt krk # 
5 m ^•37#3kk^^ ,4 i n -qH^foNt 500 k 10,000 ^ for k wr kmiR (tr) Rfor 5 3Rk3rfoRr kk 100 

?H^#3TfoRKm WcTT^rk f 3fk “^ M, l?n 1x10 2x10 *, 5x10 *, ^ f, # ^1 ^uircM4» T^lfo ^Tl^k' 

t ! J "'" 

v [-^T. k.^5^TTq-21 (85)/2006] 

\ '■ 

• 3TR. TkJT^R, fo^RT, fofe RN fo^TH 
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New Delhi, the 29th September, 2009 

S O. 2753.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Weighbridge) with the digital indication of medium accuracy (Accuracy class-III) of series 
“BTWB” and with brand name “Genius Digi Scale” (hereinafter referred to as the said model), manufactured by. 
M/s. B Tech Electonic, 36, Ankur Indi Estate, R. S. No. 275/1 and 276 Shaper-360030, Taluka-Kotda Sangani, District-Rajkot 
and which is assigned the approval mark IND/09/09/195; 

The said mode] is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 40 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg It has a tare device with a 100 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The instrument operates on 
230 Volts, and 50-Hertz alternative current power supply. 



Figure-3 Sealing arrangement 

Sealing point is affixed on the stamping plate is fixed on either side body of the indicator with the wire, in such a 
way that the wire passing from the body of scale with the lead seal. Sealing shall be done to prevant opening of the weighing 
machine for fraudulent practice. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/motherboard 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 5 tonne 
and upto 100 tonne with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g or more and 
with ‘e’ value of lx 10 k , 2 xlo k or 5xl0 k , where k is a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved model has been manufeatured. 

[F. No. WM-21 (85)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^ 29 t77cF?7, 2009 

^>T.37T. 2754.—WdiK ^T, (4ff>d ski "37^ Sl^cl tR 14 q (7 Tfjr TTRTOR ^ 4 lMl ^ 14> 

3^7 finite 4' RF5H 37T^f?T 4^') WIZ 37^7 *7T*T STATOR, 1976 (1976 60) ?TOT ^TZ 3^T RN RFR£ 

(’tfeff^T SppftR) fw?, 1987 ^ 7W' ^ 37^ t Sffo ^77 m 77*7T5ZT t fer rO n dK 3RfRT 'aft "4 *ft ^RT *rfe^ 
W*fcff ^TIR T^TT 37k f4f*F7 4’ 3^eW 7far 3P[R ^TcTT T^TT; 

3771:, 3R, 4>m{)m W=bH, <5®Kf 37f4Pl^P7 «Rt *7771 36 ZR-VTTI (7) 37ft ZR-tTRl (8) SKI MSd 5fr(Vi«il ^Tf u4l J l 

8606, Tfttffti, IW^Rrfe £T7T fafdftd 'RqTsftlT OTqftfcn^Pf I) ^ “ TrsRT H 14 sfQ^T 
"41 3l*cf>cfs ^-c|H 77f?T7, 377^TfH7T 4) did '3H t 6<°l ( ^'4d ZN y^bK) 41 hTscI ^T, f^RT^ slls ^T *1IM ** A'Zc'K-dlc)'^) 11 Tj (ftij^ $*!*■) 

$77«b ^FF i?) f477 *7T77T ft’ fasFt ft Risft ^1 «fK ft fftdl fft>ftt ^ftq^d 41 fttfft ftz^R-ftftst ^fe^TT TH^ftz 

%., $m fcrR, ttfttI fft?T7 its, ftfai ^-400072 srt ftmfti t^n ^ftt % 3?ft faft. srjqta f4$ 371$ vjt 

ftl/09/09/182 7?H;fftftrf f^T ^FTT t, 3Rpfcl WT-^ ^JTft W) f | 



3T37T ftTSef f4ft ZTfR 4q>d)ci)q] mIsci MW q>l«W<i<, R7 3TT*fTt7cf 3fw3lfdd ftftFT % I "$m= 4| 37f4=hdH ^R?TT 5100 

JT. ft 3lk ^JMcFT W 100 fft.Ul ft I 777*7193 TOH 3T7!7TcT (ft) 1 fa.TIT. ft I ^Tlft ■STT^PJcH ft TTcl 3?f 

o^cnicR^ 3 h^t3?r Tmr^ t 1 fafcras (v& jft s\) 'rtvm ^rch 1 1 wrt 230 

q)ri 37 [t 50 (f<4 yc^iqdT *TRT 143SIM ^14 3Rcf? ^ I 3Hdi<u] Tftm ^PTrTT ^ ^ fHQ; 37fR^cT f I 

3^7 4-sOd M<diK Z^T 37fvfwr 3Tf tn7T 36 (12) £TTT 3^71 ^T TRftR ^ 4tW ^TTcft % % 

<43d hT^ci ^ 3?^kM ^ ^7T TTRFRT^ ^ 3TrRfcT ZTlt fqfHnfdi SKI ZTlt fTTISiRT, fe'*ii§'i 37^7717 37^7 Z77t 77P75t ^ f477^ <J*fd 

3^Hlftd ifel ^T f-lPlHfui W^, f^lPlftd ZTTt R J73HT ^ 3^ 37T4WPT ^ cft?H 3W1 ^ 

I fa.TIT. ^T ^ 3tfm ^ "i” RFT ^ 50,000 ^T 37^ ^ WWR MNM14 mm (TRT) 77^1 50 %.m cFTT ^ 

37f?7^Hm ^TcTT^ I 37k "I” RPT 1 x 10 % , 2x10 *, 5x10 *, ^ f, 4) ^BT?M<+‘ ^7T 3^ 11 rR3 7 ^T ^7 ^ MM^ f I 

[RiT. 77. ^?^RR-21 (54)/2009] 

3TT7. Tn^SR, fH^13>, M4^T T7F7 f4?TR 
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New Delhi, the 29th September, 2009 

S.O. 2754. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to ' 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with the digital indication of special accuracy (Accuracy class-I) of series “XP” and with brand 
name “METTLER TOLEDO” (hereinafter referred to as the said model), manufactured by M/s. Mettler Toledo AG, lm 
Langacher, 8606 Greifensee, Switzerland and marketed in India without any alteration before or after sale by M/s. Mettler 
Toledo India Pvt. Ltd., Amar Hills, Saki Vihar, Powai, Mumbai-400072, Maharashtra and which is assigned the approval 
mark IND/09/09/1 82; 



The said model is based mass comparator with window type technology non-automatic weighing instrument with 
a maximum capacity of 51 OOg. and minimum capacity of 1 OOmg. The verification scale interval (e) is 1 mg. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Liquid Crystal Diode (LCD) indicates the weighing results. The 
instrument operates on 230 Volts, and 50-Hertz alternative current power supply. The instrument is not intended to be used 
for direct sale to public. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale interval (n) in the range 
of50,000 or above for‘e’ value of 1 mg. or more and with ‘e’ value of 1* 10 k , 2 xl0 k or5*10 k , where k is a positive ornegative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (54)/2009] 
R MATHURBOOTHAM, Director of Legal Metrology 
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^r.3?T. 2755,—*K«bK t=j(1%ci 3ITftR>Kt SKI yt^cl R f°(^K =R^ ^ 'RF 7RPJH Ft TRf ■§ 

3^f% (zH Ft ?i$ 3Tr^rf?r ^tif) wz wi rrft 3?f#m, 1976 (1976 60) f*jt ftz attr rr w 

fr*R, 1987 ^ ^ 3TJ^ f afc FH FR TT^RT t for RFRTC 3RR F?t 3Rfa 3 ^ ZFF RTFR 

^«IT«fcTT T^IT 3fft faf*H HRfailM ^ ITT^RT ^T 3RH FtTcIT T^TT; 

m:, 3R, TR^TR, ZFF 3Tf#FR «Ft *TTCT 36 F^ZF-*TRT (7) 3Tkzq-*RT (8) FKT TT^tT CTfSRPtf ^nj^T ^ 
TtzpR-Z^tetF^t,FR ^fiRR, 8606, fwdSTOfe' SKI fafaftcl W*fclT (^eireftn*apf-I) 

^ 3R>^ RfFF, afFTOlfcW FfcR 3TORI 0&W>l»f TWR) ^ RTFR FF, fw<£ sTTF FF FR “TtZRT-ZfrtF)” i (t^^f 
M^iq^ZFF RFFR FiFT W t) fMt RTRT 3 faaft it FFct FT FTF ^ fFFT f^Rft Fftdcfa ^ 'tef ^R-Z^st ffSFT Wli^d 
%, sm RRTt f^FR its, RM, ^-400072 HFR 1 FJ {JR faMvftd fFRT wtstl SPjqfc* R?F RT 

Ft/09/09/183 fFRT FFT $, 3RRT-FF FTtt FSRTt f l 

w rfr zrfR Rm Ffattzr; ft armrftd amqtfcw tto?R ?wi £ i Frwt siRrpr mm 

600 fWj.TIT. ^ sflr'^FTR ^TMcif 10 FT. i? I ticnm RIMhH 3TcRR (1?) 0.1 FT. i? I F®F f f^TRiT ?R jlfd^in 

'^'dHlW RTfer 3Tnfa<J?R FRF i I Wv*S. ItfRZcT FFTfe (TTeT TTt Ft) F*?f cTRR FftwiR FV<jf$R FRTT t I ZR^T 
230 4l 50 BWWdT VKT t^T 3m R ^ TO1 f I TT«M^ ^1 #*JT "5R?TT ^ ^ ^ STfR^T t I 



•3^7 ^vsO^ w«bK 3>n 37fvfd 4 l‘H opt ^TTF 36 opt ZR-^RT (12) SKI RTd <rf®Ki<il ^T RmVi =bT^ ^T, RF ^1^ U H ^ f^> 

hTscI ^ ^ FR ^ 3RT 1 fcT ZRt iVFfMfdl SKI ZRt fK<Slcl, fe' J 1l5’1 ^ 3^RR 3^ 3til ^11 Kill ^ f^ltlt) 3«KT 

3l?y^rt^cl hTsci fqM-r f^n *1*11 TqPlftcl 3tnl ^Oldl ^ Ft A=F, ^RTT^TT 3^ftr ^^MlcH ^ Ft^PT "FR*FT°1 Rt Ft 1 ! ^ 

1 fam ^TT FR^ 3Tf^ ^ "i" RR ^ &R, 50,000 RT 3Tf«R7 ^ ^ ^ RfRPR WTR 3RTfR (TpT) R%F 50 felT. ^ 5000 f^. 
m TRT ^tartecR ^Rcn^Rtf 4T“f‘’RR I xl0*,2xl0 *, 5 X 10 *, ^t,^t 'FT 4iUncR'd> ^ ^ ^ fRr[^ 

ft 

[m. U ^^TR-21 (54)/2009] 
3R. ■RT^^R, MV!d7, faftPF RN fWl 
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New Delhi, the 29th September, 2009 

S.O. 2755.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Platform type) with digital indication of special accuracy (Accuracy class-I) of series “XP” and with 
brand name “METTLER TOLEDO” (hereinafter referred to as the said model), manufactured by 
M/s. Mettler Toledo AG, Im Langacher, 8606 Greifensee, Switzerland and marketed in India without any alteration 
before or after sale by M/s. Mettler Toledo India Pvt. Ltd., Amar Hills, Saki Vihar, Powai, Mumbai-400072, Maharashtra 
and which is assigned the approval mark IN D/09/09/183; 

The said model is based mass comparator with window type technology non-automatic weighing instrument 
with a maximum capacity of600kg. and minimum capacity of I Og. The verification scale interval (e) is 0.1 g. It has a tare device 
with a 100 percent subtractive retained tare effect. The Liquid Crystal Diode (LCD) display indicates the weighing results. 
The instrument operates on 230 Volts, and 50-Hertz alternative current power supply. The instrument is not intended to be 
used for direct sale to public. ~ 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. to 5000 kg. with 
verification scale interval (n) in the range of 50,000 or above for ‘e’ value of l mg, or more and with ‘e’ value of 1 x |0 k , 2 x 10 k 
or 5xl0 k , where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21 (54)/2009J 
R. MATHURBOOTHAM, Director of Legal Metrology 


3540 G1/2009—6 
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3RT.3TT, 2756.—TR^R ^T, fafFF ylfa^Kl URT ^ RT f^TRR ^ RTRTVR 

3«ffl UsTi "*¥ hTs<ti ( hM Ft 3TT^rf?T ^<sl) «0<i 3^ 919 HM«h 1976 (1976 RR 60) TWT WZ 3^ HIH Hli*t> 

( ■hT-SCi) RTT 3!jj^) Pl^lH, 1987 Ri Ri 3PFJTFR T? 3ltT RTF «hl RTRIRFF T? fa) C1 J llflK HrIRI 3tI 3TRfR \}<m *(1501 

RRRfar RFTM; T^RT 3fk RftftsrW <JM^«IF Tfar R^R RRFT Tt^TT; 

3RT:, 3TR, «h*^(l9 130bR, "FSRT 3llVPl*1H R>t RRT 36 R*tFR-RRI (7) 37^T"3R-RRT (8) SKI y^Tl Tlf^RFTt R>T RR?t"^, 
■fort R Rt, $R <?RlRT, 8606, TTH^Rt,fTRR^R^fe"gRIRR!*fclT (RRIsfal R*f I) 

Ri wfijfl, 3FPR7ITf^T?T cilci'l 3M«b<ui (^«M<il4 y^K) <?> RTS^T F>T, iRFRRt 91(4 "^FT *1IH 1 ' A«iw — ^ (faA 

^RT*ft RT'S^H RT$T 1?) faA RRF "A* fashl 7t 91? RT f®HT Pt>At hR c i^'1 Ri FfloRT 

%., 3RR f^T, RTR>t ferSTC Tfe, Rtaf, ^-400072 MOT? URT f^OTTtcT f^OT RRT f 3?R 3TjRtFH fRF 3R^ MR 
Ft/09/09/184 RR^fVTd few T RRT t, SRJRtFF *j|Fr-Tn* RRt RRcft % I 

■4R6 "03? 5 ^ 9 ^ '■fW 9? 4 A'iA*ld iMRtMci Rlfea RtRt ctflRi RT SflRllTF ^■w'PiRnn dttrH 3M«Wl y i 1? I 

IpFPFt 3iRt^»6* , l ?3Rdl 3100 TIT. ^ 3Ttr ^JRFR SJRFT 0.2 TTf. i? I RcRTMR hihhm 3l"d<ici ("^) 2 tR. TIT. ^ I l^d 1 ) 3iTn^®RJ^T 
f 7I(T 5f?W<1 RfftW 3TR)9(J<rH TIRI^t I f^RTcT 5RTfS ('RoT^^t) TT^f TT^RT MR u IVR '3M^M 

-fm t I 230 3^ 50 ^ UrMNdl WJ tR^T W RT Wl t I TMOTT TTt^T RRTTT ^ ^ ^ 

3TfR^TR8ft I 



afo CK^K 3rfI#RIR^ RRI 36 3R-RRI (12) £RT W VlRWMT ^T TRlW Rf r)w ^Rcft t % 

3R?I RfeeT ^ 3 T^rKr ^ fR RRFT-RR ^ 3T?pfcT '3Rt Rl Pi Midi £R1 ^ fR^l’d, ^ 3T^RR 3^R '3Rt RIHlfl ^ f^R# 

3i5*i)Kn Wfetrf R>T t^fdH^l f^RO RRT < 5 **\ ^<3^11 ^ ^ RRTsfcIT 3flT RTRfRTeH ^ d)<rM ay<+><«! Rt 

liftemi 3rf^» ^ rft^ 50,000 ri 3TfR^ ^ wn htrhh stcrrt (ttr) 50 l^r.Tn. trf^ 

2 xio *, 5*10 *, ^t, ^ ERr^r ^t ^otrr^^rr^tr t‘ 1 

[RR. R. F^TOT-21 ( 54)/2009] 
3TR. RT^RR, Pfcm, RIM t^IH 
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New Delhi, the 29th September, 2009 

S.O. 2756. —'Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights* and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top Type) with digital indication of special accuracy (Accuracy class-I) of series “XJ” and with brand 
name “METTLER TOLEDO*’ (hereinafter referred to as the said Model), manufactured by M/s. Mettler Toledo AG, 1m 
Langacher, 8606 Greifensee, Switzerland and marketed in India without any alteration before or after sale by M/s. Mettler 
Toledo India Pvt. Ltd., Amar Hills, Saki Vihar Road, Powai, Mumbai-400072, Maharashtra and which is assigned the 
approval mark IN D/09/09/184; 

The said Model is an electro magnetic force compensation principle with mono block technology based non- 
automatic weighing instrument with a maximum capacity of 3 lOOg and minimum.capacity of 0.2g. The verification scale 
interval (e) is 2mg. It has a tare device with a 100 per cent subtractive retained tare effect. The Liquid Crystal Diode (LCD) 
display indicates the weighing result. The instrument operates on 230V, 50Hz alternative current power supply. The 
instrument is not intended to be used for direct sa!6 to public. 



Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval (n) in the range 
of50,000 orabove for ‘e’ value of I mg or more and with ‘e’ value of 1 * I0\ 2 * i0 k or 5xl0 k , where k is a positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21 (54)/2009] 
R. MATH UR BOOTH AM, Director of Legal Metrology 
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RIT.3R. 2757.—RFT, ’gKI ZR fRTl^ RT fcMK RTrI Rl HVRIr^RTil RRI i? 

ZRR Rf% RT57T (R^ Tji 3^T^T^) RTZ sfE T TN RFT6 3TMWT, 1976 (1976 RTT 60) RRT RTZ SpR RTR RFFF 

( RiT SpjqfcR) EtRH, 1 987 Rl RRRRf Rl 34^4 "I 3fft ^FT ^TcT R>1 RRIoRT i? 1% d J llclK RRtR R>t 39RfR Rt RRR MFsH 
RRT*fclT RRTR, <(sl < ll 39k fsff^PT RfttRRfRRf ^ 34^=61 7lRT TO RIM t^rt; 

3TcT:, 3TR, ^^9 m&R, ZRcT SlfRfRRR ■aff[ %T!TT 36 R>t RR-RTR (7) 3lE ZR-RTR (8) "SIR "SKR TrfRRRl R4 y4l J l «+i<cl 

ti fR #rgr, 8606, fazsprlfe sir farm RRT*far (RRisfaiR^f 1 ) rtf! 

^JSTelT R> 39=6=6' Ufed, 3T7RRTfFm fl'ldi 3M=M U I ( &sf<r1'dM 9=hl<) R> HiScI R>T, P^UHR 5ff^ RFTRTR “ Ai^-ZV^sV' % (fa A 
RTRTt^ZRR RTScT HRcT E' fRsFt ^ RS7T RT RK fRRT ft# ^ ^R-Z^t ^3RT 

%. f 3TR7 RTR7T TF5, RTRt ^-400072 'Hg'RT^ £TR faR^TR fRTRT RRT t 3?E fa£ 3TT^ RR 

lft/09/09/185 RRJ^fTTR fa 41 RRT "t, 3 i^m)^’ 1 TPTFT-RR Rid RiRTf i? I 

3RR Rfeci RRT A»r¥d«h RpArtItH firaftcl 7#?T Rti) ^TTRT 2RHMW| RT 3TTR[fRT 3TF3R[f?R| RtcR TqR^I tl 
IfRRi) 33ft<66H SJRcTT 220 TIT. 1? 3?E ^ICIH SRRU 0.1 TIT. ^ I RcRIRR HIMHM 3TRR7T (^) 1.0 fa. TIT. i? i ?Tfa RR’’ 3TT44<i<rH 
i f^RRFi 7m yftim Rifm RT^rgem ttrft t i ~mrz (tri 4 ^t) ti^ rRttir 

ZR^IcT -gFRcTT t I ZR^l 230 mteZ 3^1 50 'T^TTcff ?H7T f^I WI RT t i 3W1 ^ RtRT ^Rm ^ ^ ^ 

%R 3#T^T Rff t | 



3lE W>-sO*H TR77R d=6l STfRpRTR Tt) mR 36 ^ TT-RRT (12) 'SIR 94x1 ^lf=Kl4l' W[ yqVi fT^, 4N u ll =h<ol't f^ 
ZRR RfeR ^ Sigr^ ^ jq RRFT-RT ^ STcPfcT Z7# MrqfRI ?RI Z# tR^fcf, ‘fe^R ^ 3igRR afE RRt RTRlft ^ ZRR 
argnlRci Rfeef rr IrMr %ri rri t, Pcffn^ci zr! ^jmcn ^ ^ Rrt, rrirri sfE <6 i4mictH ^ r^tr rwor Rt #1 ml 

1 PR.TIT. RT 3Tfe- ^ 4< ^” RH ^ 50,000 RI 3tfRRT ^ 4f RcRNR HIHHM 3RTR7I (TR) RT%R 50 %.TH. RRI Rlt 

34fRRrnR 8MRI^f 3fE “f” RH lx 10 *, 2x10 5x 10 *, ^ t, ml RRTrRRF RT RTRTxRRI 1 J D TfR> RT 7JR ^ TTR?[eR 'f 1 


[RJT. R. ^r^RR-21 (54)/2009] 
3TR. RTSJT^RR, fR^7IR>, tRfRR> RTR l^TTR 
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New Delhi, the 29th September, 2009 

S.O. 2757. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top Type) with digital indication of special accuracy (Accuracy class-1) of series “WX” and with brand 
name “METTLER TOLEDO” (hereinafter referred to as the said Model), manufactured by M/s. Mettler Toledo AG, 1m 
Langacher, 8606 Greifensee, Switzerland and marketed in India without any alteration before or after sale by M/s. Mettler 
Toledo India Pvt. Ltd,, Amar Hills, Saki Vihar Road, Powai, Mumbai-400072, Maharashtra and which is assigned the 
approval mark IN D/09/09/185; 

The said Model is an electro magnetic force compensation principle with mono block technology based non¬ 
automatic weighing instrument with a maximum capacity of 220g and minimum capacity of O.lg. The verification scale 
interval (e) is 1,0mg. It has a tare device with a 100 per cent subtractive retained tare effect. The Liquid Crystal Diode (LCD) 
display indicates the weighing result. The instrument operates on 230V, 50Hz alternative current power supply. The 
instrument is not intended to be used for direct sale to public. 



Further, in exercise ofthe power conferred by sub-section (12) of Section 36 ofthe said Act, the Central Government 
hereby declares that this certificate of approval ofthe said Model shall also cover the weighing instruments ofsimilar make, 
accuracy and performance of same series with maximum capacity up to 50kg. with verification scale interval (n) in the range 
of50,000 or above for‘e’ value of 1 mg or more and with ‘e’ value of 1 * I0 k , 2 x lQ k or5xl0 k , where k is a positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21 (54)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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TOT.3TT. 2758.—7K«FR TOT, f^rfFcT RTfaTOTTt gRT R7<JcT R7 fTORR TO7^ ^ RTTOc^TO? 77TOTOR RTO 7? fTO 
TTOT tTRte 3 srf% TO3RT (rH RtRf 3TTfTfR R7§0 TORTO 3jMw, 1976 (1976 TOT 60) RTO TOR sfaTOR TORTO 

(Tffe #'tot stjr!^ ) Pm, 1987 ^‘3toto¥^strtto i 37 k tor to[ i% rrttrr#ttoI 37Rfa3ift w*fei 
rto 4 <ii tour ttIto 37ft IrofTOR rtfeM ^ y^H <+><<11 ; 

37R:, 37R, 7RTOR, RTOT 37fafRTOT TOT TO7T 36 ^q-'^TRI (7) 3717TJR-TO7T ( 8 ) ST7TRRR 7TfTO1*lTTOT3FTPTTOTfli|R, 
^777$ RlTO 5 * 1 ) fW, R7TT R77T TFT TRRft, W TOtTO, f7RTO-122055 (Rf7TOTO) RRT fafRftRR"5R W*fcn (TOIRfRTTOf II) TO^ 
‘‘^^''»3WT^31^7£RR7TftR, 31 W^ffad RTOIR (^ReTim TO) ^ RT^?f TOT, f%W$ TO5 TOT RRT “ gR f Td ** 

t (f^ '3773 fRTO R7TORRTOTTOSTO TO?T TORTi?) 3^R f^ ST^rIrR 37lf RR ^1/09/09/148 fTOTO RTO $, STJRfar 

RRM-RR RjRt TOTdt t I 

RTOT TORTO RTO fafTR RTO RTOR TOT TO7 37TRT17R SRTOTOfTOR cflcT=T 3R=b<ui (RTOTORTR TO) t I ^7TTOt 37faTO7RT SflRRT 
20 fTO.TJT. t sfR ‘-THcW 3RTRT 100 TIT. t I TTcRTRR TORTOR 3TR7TTO (^) 2 TIT. t I ^s4 RTO 37TORRTOR RfTOT t fTOTTTOT RTR 5rf?Rld 
°RTO<*H!c04> RlftR 37TRRRTOR RTOTO t I RTOmTOTOl4<F RTRte (RTO i Tgt) RTTOR RfTTOTR 3RRf$ld TO7RT t I TW1 230 3^ 

50 6 <4 RcRTTORf RT7T fasjd RRTR R7 TOR TORTi? I 



TilH 37^7 77tf<h*l TO* 1 77cRTRR ^ iTOR 7JTOT ^ RTRt R7RT 37R7 «t>R7 3 t1t RTO TO2 R’ <t.\i TO Rt T^R iRTR RR "t* 37^7 ^ RlRt 
rR cdl-S TOR ^ TOR TOR i? I TOTTOR! R^ TfarT ^ ^75T? iTOR fTOT RFt TsH'd 1 TO 7TTOR I nisei TO TTfRTTO TOR TO TO7RR TO RTO 
RMdlTOg TOPRTTR TORTTO Iron I 

- ■ ; \ ' + 

TO7TOTO P TOfRTOR ^ %R TO?7t RfR t I TOFTl TOf7#TOT (TTO TOTR TOf 7TTOR ^ tRR R/^t TOT^/RTO feR 17RTO Rt 

fror tor 1 1 

37 ft ^RrtR 7T7TOR ‘3TO 37MTOR7 TO TOTT 36 TO TO-TO7T (12) RRT TOR TOfTOTTO TO TOTRT TOR ^R, TO TOW TOIdt t % 
RTO RT5R TO 37RRTTO TO ^77 TOTRR-TO TO 3RcPlcT RTTl ^RT R77t iTOR, fTOTOTO TO 3TR77R 3^7 R77t TTTTOJt R fRTT^ TOR 

37RRTfTO Hl-Sd TO fsffTOTf’R Itor TOR p', fqfdfHn TOlt ^jTacil TO Fl TOT, R8 R«Ito 3^ TOT^RRRT R> RTRR TOTOTTO TO TOT 

1 from. ^ 50 1r.tr. tot ^ 4 < f" tor ^ Ittr 100 ^ 50,000 tot ^ trtoto towt 3 rrrt (rr) 3 |r 100 1r.tr. to tofi^ 

37fTOT ^ "3" TOR ^ 177R 5000 ^ 50,000 TOT TOt ^TO 3 777TORR TORTOR 37R7^T (RR) 77%R 50 tTO.Tn. TOT TOl 37fTOTcR7 ^TOT 
TO^ t 3^7 "^" TOR 1x10 *, 2x 10 *, 5x10 *,*£$,# RRTcTOT TO TO u llrOd> RTO?TO TO 7JTO TO TlMcJ^ f 1 

[TOT. 77.TS^RR-21 (70)/2009] 
37R. TO^TOT, fRRTTRT, fsrf*7RT TOR iRRH 
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New Delhi, the 29th September, 2009 

S.O. 2758. —Whereas the Central Government, after considering the report submitted to it by die prescribed 
authority, is satisfied that the model described in die said report (see the figure given below) is in conformity with the 
provisions of die Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and die said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of die powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes die certificate of approval of the model of non-automatic weighing 
instrument (Table top Type) with digital indication of high accuracy (Accuracy class-H) of series “DET” and with brand 
name “DUNHILL” (hereinafter referred to as the said model), manufactured by M/s. Deeya Engineers, Gali Paras Ram 
Saraogi, GhantagharChowk, Sirsa-122055 (Haryana) which is assigned the approval mark IND/09/09/148; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of 20 kg. and minimum capacity of 1 OOg. The verification scale interval (e) is 2g. It has a tare device with 
a 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result. The 
instrument operates on 230Volts, 50Hertz alternative current power supply. 



From the right side of the weighing scale two holes are made by cutting the upper cover and bottom plate and 
fastened by a leaded wire through these two holes for receiving the verification stamp and seal. The weighing scale can not 
be opened without tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise ofthe powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval ofthe said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval (n) in the range 
of 100 to 50,000 for V value of lmg to 50mg and with verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value 
of 1 OOmg or more and with ‘e’ value of l x I0 k , 2 x 10 k or 5 * 10\ where k is a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 

[F.No.WM-21 (70)/2009] 
R. MATHURBOOTKJAM, Director of Legal Metrology 
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Ffa ffarft, 29 2009 

cftl.3JT. 2759.—F^faF R<F>K FR, ffaRd Tnffa«bl(l £R) y(x|d Rnli FT ffaqR <*><4 fa FF TTFTFTF Ft 'Hi fa ffa 

fff Mi fa fa% ifei (fafa Ft Ffa fafaf) fir far rtf rtfft siWm, 1976 (1976 fr 60) mfz fatrRn rtfft 
( qi^dT FR ^HlFd) iFFF, 1987 fa FFF’fa fa 37JF9 fa aflT 1[R W fat RRTFFT fa ffa <F J l1dR RFtF fat STFffa fa Ft FFF TffecF 
FFTfacTT qdl^ TT§tFT sftr IfaffaF RftfTSTffart fa <i9^Fd ^91 TTF1F FvTFT T!>FT; 

3TcT:, 3TF, fadOd TTTFRT, d<K1 STffaFFR fat RTF 36 F?t FF-RTTT (7) far FF- RTF (8) SKI HFd RTffaTFt FR HfI'I FITet 1FJ, 
fanfafaFT fafarHFfa, Fdft RTF TFTRFFt, faZTRT fafa, fRTRT-122055 (SfTFlFI ) gRT ffafafarT RtFR FRlfafiT (FFTfadTFfa 111) FTfa 
“fa fa fa” faFTFT TJFF fafaT, 3RFRTffad dtpR 3W (fadcldm RFFT) fa RTSF FR, fFFlfa fas FRFTF"5df?d” 

i (ffafa fsfa F*fa WI^FFF RT5FT FTfT FFT t) far fFfa SpjfaFF fF$ 3Tlfa RF Ft/09/09/149 RR^filld ffaFT FFT $, 3T^)Fd 
yHl u l-FF Flft <+Rdl fa I 

TFF RTSFT RF> fa$d ’’fa 51F>K FR RR fa<R 3TTRTfTF 3^mdlRrid cjtrR TOW (iqeddiH HF>k) fa I $FF>1 3TpR<t>dH 
30 faUT. fak ^RR STRFT 100 FT, fa I 7FFTFR MIMMH 3TRFFT (fa) 5 TR fa I ^Rfa R^ - 3TT*fa^R TjffaT fa ffaTFR RTF Ufald 
bqcHcidrrRdi ^nfacT 3nfaFcj<rR FRTF fa I WT 3^Ffa Zifas' (RPT fa Ft) cffaPT 4fF>riR aqfaSld FRFT fa I 230 far^ 

50 TRfa FcFTFcff RTF Pd^d WF FT FR*f FRcTT fa I 



FTTR afa RlPrlM fa RrRfHi fa fpTR; ^ Ffa dT’+i 3TT1 3ffT cfrf Hi ^li FR Ft T5F fa^ FF't' aftr fF Ffa ^<t 
Fit ofte FFTT ^ FRF FFT 'f I ’SFFRF FTt Tlfa ^ tJlTSTTs fa^ fan fat (sitedI FT Rditll I Rtfaf fa facTFF FRF ^ T9FR FH RFT 
y^nl FtFFTF^ FRRJTR dM<l=K1 ffafT FFT 'f I 

FFFRFT R faFrfalF ^ fa^ Flfat HfPd % I Flfat faFlfaFT ‘cTFT fa TfaF fa PdM, F/fa Ffa/FFT fa^ fa ffaf fa 
tFRTFFlt I 

far Ffafa RTdiK FFd fafaffaw fa FRT 36 fa FF-FRI (12) FRT FFF fafafa FF yfaPl Fvfa fafanT FRdt fa fa 
FFd fa-s<rf fa aTjfaFF fa f^T TRM-FF fa fad4a Tfa fafafaff FRT Ffat ffaoSId, faFT^F fa far Ffat RIHiit fa ffalfa d<W 

3T5faffa farSFT FF [qplfa u l faFT FFT fa, ffafFtfael Ffat ^fTsferTT fa fafa fa fa'Fi, FFlfal afar FiTfaTTcTF fa falFTF FFFRF fa fafa Ft 
100 ffa.7R fa 2 m TW fa “fa” FR fa fa^ 100 ffa.TR. fa 10,000 FFT fa Ff fa TTfFRTF HIMHH 3RTTTFT (RF) fafa 5 TIT. FT FTlfa 
3TffaFT fa^fa* RTF fafpTF 500 fa 10,000 FFT Ffa faF fa RrFJMH HIMMM 3RRTF (RF) fafal 50 ffa.FT. FF7 Fit fafaFFR SRFT Flfa 
fa affa “fa” FH ]x]0 % , 2x10 *, 5x]0 *, fa fa, Ft FFTcRF^ FT ^FTRFFi RFfFr FI RJ~F fa TTF^PF fa I 

[FR fa. ^^RF-21 (70)/2009] 
3TR. FT«JT^FF, R^IF>, ffaftTFT RTF ffaTH 
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New Delhi, the 29th September, 2009 

S.O. 2759. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top Type) with digital indication of medium accuracy (Accuracy class-III) of series “DTE” and with 
brand name “DUNHILL” (hereinafter referred to as the said model), manufactured by M/s. Deeya Engineers, Gali Paras Ram 
Saraogi, Ghantaghar Chowk, Sirsa-122 055 (Haryana) which is assigned the approval mark IND/09/09/149; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of 30kg and minimum capacity of 1 OOg. The verification scale interval (e) is 5g. It has a tare device with 
a 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result. The 
instrument operates on 230V, 50Hz alternative current power supply. 



From the right side of the weighing scale two holes are made by cutting the upper cover and bottom plate and 
fastened by a leaded wire through these two holes for receiving the verification stamp and seal. The weighing scale can not 
be opened without tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval (n) in the range 
ofl 00 to 10,000 for ‘e’ value of I OOmg to 2g and with verification scale interval (n) in the range of500 to 10,000 for ‘e’ value 
of 5g or more and with ‘e’ value of I x !0 k , 2 * 10 k or 5 x 10 k , where k is a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 

[F. No. WM-21 (70)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 


3540 GI/2009—7 
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M 29 fimr, 2009 

^»T.3TT, 2760.'—*K°hK ^JT, fafeci TTlf^Rt "gKl y+^d RmV t IT f^TT ^ ^ +hhi*IM 7 PTT I? fq> 

^RT ftqte 3 ^#RT Tfel ^ Tji 3TT^1% ^§f) W 3lk W9 TTFT^ ajfafq^, 1976 (1976 60) <T«JT W 3lk m 'RH4? 

( HlSdT ^FT 3 ^h)<;h ) 1WT, 1987 ^ ^ 3TJ^q t afft ^ WMIeMI 11% ci J lldR q^ 7 ! afcrfV 4 

afk fsrfsFT mRPwM t¥ <rq^«Ri teNit wt «rwt t^tt; 

3RT:, 3T^, «=6**0'4 TR^FE, ^46 3TMw?^t ^TRT 36 ^t^q-m (7) afk’Sq-tlHT (8) ^KT3Rrf TlfmY ^FT3F^ft 7 T ^FT& 

4*i4 q)<ii 5 41^1^4, 4 idl ■qr^TTRTTCtft, 4diM+ Ru*ll-122055 (eR i ii u ii) 1JRT fafiRid II) "5^ 

“ift'qt ^"^isKdi ^ 3Hi<6 ^£44 4lfed, oE^Nlftrld dleH 444>< u l ( l <4<i'+>l-4 !>l=M<) ^ 4fed "^T, [4*ief> sTf^ ^>T m *‘ sdfscri *’ 
1? (144 §+l4 5^4 4^'4!r^ 446 mTsci <^61 ^PTT i?) 3^T 144 14 aTTsf 4,6 ^>1/09/09/150 +fH^^1Vid 14>*ll * I *11 3^41^6 

yHi u i-qq wO" 4i7cit 'f. i 

<j 46 •RFS<6 Q,4> fafcl y*t>K 'HI< 4d 31I'41[R4 aT^cf^TlfFfcT tflcriHI <sy«h< u l ('<^d l t>l4 y<t>K) ^ ! ^7T*Ft 3lf4*?>d*l 8jHdl 

300 f%.m aik^jm$R?TT 2 fen.i t wwm himhh ^tctoct (i) 100 m 11 ^rt $ frra^FT m qfam 

nTTqicqqr lift’d 3?T%l*i5<id 9^13 “t I y<t>i!fi '3c«4<* £l41s (TJjrT !* !>1) "5T^?f dlcid mR u hh 'SH^Rici <*i<di 1? I 49«6< u l 230 4far2 
a;:-; so <rt$ Ticzn^mf m im ■qr ml % i 



Tdi^q afR 41fci 4 i ^Tf^TTqq ^ fcdy, cjcii ^ <ai 4) 3NT 4>d< w^r ^vC ^ ^ fqrtt ttit ^ alRfq 

Hli dW< 4 "W ^ I 'd4 c h 4 , u t ^ Td<H ^ t^-swt^ f4»^ Ri*n * 15 ! <a)cii ^5fT -H^ri 1 ! ^iTfeci ^ 4)c;i«i4 <sh«i^ ^JT q,4> 
■qt^RTO mm ^h<i«ki f^n m ^ i 

dq+iui ^f ^farateH ^ fm, $ \ ^/^4^4tsqf^rq 4t 

I^tt qqi't 1 

afR Trim arfvfqm^t m 36 ^q-m ( 12 ) m ^ ?rfmf ^t ■qqtq ^ fq;, ^ wt t fa 

^RTifel ^ 3EJiTt?q ynR-’q^ ^ am4d <j 41 fsrtqqtcp ski <j 41 f4«sici, fe^n^q "q> ar^nr a41 wihiiI "414+14 ■s^ki 
^^hIRo hT-sci 14FiqW Rt>4i mi fdfiRid <j 41 ^<acii ^ 4^F, 'q^fl^fdl aft? ew^Hicid ^ olcid <i4«b< u i 4t 

51^ arfaq> ^ *'^ M m ^ 500 ^ 10,000 cT4> ^ ^f «WNH HIMHH STfRIe! (^) Tlf^T 50 t^>.m 3 arftPF aqk 

5000 fqr.m cfp arf*mq ixio % , 2 xio^, 5 x 10 * ^ t,^ *hi^4> ^^ 

^wr^i rf 1 

[m U ^^^"21 (70)720093 

3tr. fq^i4>, m t^nq 
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New Delhi, the 29th September, 2009 

S.O. 2760.—-Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in die said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
i Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class-111) of series “ DPF” and with brand 
name “DUNHILL” (hereinafter referred to as the said model), manufactured by M/s. Deeya Engineers, Gali Paras Ram 
&araogi, Ghantaghar Chowk, Sirsa-122 055 (Haryana) which is assigned the approval mark IND/09/09/150; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of300kg andminimum capacity of 2kg. The verification scale interval (e) is lOOg. It has atare device with 
a 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing results. The 
instrument operates on 230V, SOHertz alternative current power supply. 



From the right side of the weighing scale two holes are made by cutting the upper cover and bottom piaie and 
fastened by a leaded wire through these two holes for receiving the verification stamp and seal. The weighing scale can not 
be opened without tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother beard 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 50kg and up to 5000kg with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 * 10 k , 2 * 10 k or where k is 

a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (70)/2009] 
R. MATHUR*OOTHAM, Director of Legal Metrology 
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^ f^ft. 29 2009 

^T.3IT. 2761.—7TTW7 <$T, faftcT 3JTf™?t 5RT 2k fTTli 27 fTO ^ 2T3T^2F 7RTOT Ft 22T t % 

222 k sffSitr Tfer (ktk kt 2f srrfrfer ksf) to 3ik rn ttto sifumR, 1976 (1976 m 60) 2*n to afo to tost 
( kfe#*2F3TjkfcO twi, 1987 ^3Wf^ 3?pR t Sfk^TTO^ WiT f RTOR irk 7 ! 3rafak kt 232 TOR 
TfSflkdT «RT^ TT^TT 3?k Ikt^FT Rf<f^tcRrf k 27^32 7131 3KH 3R3T T^R; 

m:, sra, m*m, 233 arfkfwi 3ft to 36 3ft ir-to (?) kk 23 -to (8) to Rkrof 33 irakr 3 Rit 
47lk TO [S^ildR, 8 A*, cftfaH 3TOt37I, *T^3T kt 3kt, TO337. TT^KTrf TO tkfkfkc! TOP? TOTkffl (TOT*fclT 3*f HI) 3lk 
M ^^-105 Ms j^^ 3T^^Ff^cT, 3R33JfR3 3I7R WW (t^F[ ZI^O ^ TOR 32, fa33t d l S 32 TO M k£m >f 
t (fkkTO3T^233kf5R «|)sikM fkf 3?r| tr st/09/08/316 Refo l d fTOT wt, aigkftk 

3TO-33 3|T7t TOdt 11 


233 TOR ^ feOfKl kR m 32 TO 7tR antflfkr Sl^llRd dtR3 233^7°! C'ktewf ZI$3) t 1 OT^t 3?fk3TO SJTOT 
1000 fo.UT. i 3?k ^3cF ^PTcTT 2 %.m t I 7T7TOR TOTOT 3R7TR (|) 100 ITT. k t ^ 3TTk3<JR3 ^ t fR7T32 7T3 
3ffo?T3 ^RJcHTrR^ qiftcT 33kq?JR3 3TOI % I WT7T 3c«43> TOltS (RR ^ St) 3tR3 RR«IW <wf$ld 3R3I t I 3WI 230 
kkR arte 50 F2k TOT33f TO t^lcl KT3 S3 323 W f I 



TOT 3 H ^ ^fe^ 2 T 4 f "^2 «k TO 7 t 3737 k k SR f 332 R 377 3 lk kftf 379 > 377 ^ 7 ltfR 3 3 ft TORt I 7 ltR ^ 

■fejis t^Tti fc-n '§Ts^ 27 ^FTf ^Ff -wm \ irfeel ^t 7for1«K ^74 ^ -3^‘^ ^T TRT Wit S I ^HO 39< 1 ^ f^TT 

W t I 

atk 7T7T77 ^RT 3 tMW 7 ^t *TTTT 36 ^t m-^RT (12) SRI 3Rrl ^lf4d9l wfa ^ W kMl ^7cfl t % 
HTSR ^ 3^rfkR ^ 3TOT-RW ^ 3RptrT 27Tl RlPlMltfl ST7T 27ft fegfcT, fe^fgn ^ oTJTTR 3^7 27ft 7TTH7ft k 2RtT 

ai^tRd htsr ^t tkkmfuT fro w t, fkfrftcr 27ft ^ kk Ft w«f?ir ark ^ kkn twt kt skt ^ft 

5 TIT. RT27Tk3TkRT^ << ^' , -qH^tRtT 500'k 10,000 <R> ^t^5Tk7RTOT WTR 3R71R (1R) 77%cT 50 %.m ^ 3?fk^ 3^ 
5000 %.UT. (R7^t STtedR ^RlT^f 3k"^” HR 1 * 10 *, 2x 10 *, 5x 10 ^,^f,^ft «RTTO RT TOlrRFT-^nt^ RI 
^ m#r>l t I 

[m 73. S^irq-21 (248)/2008] 
377. tkkRT RN fTOT 
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New Delhi, the 29th September, 2009 

S.O. 2761.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions ofthe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class-III) of series “DZ-105” and with 
brand name “ZENITH” (hereinafter referred to as the said model), manufactured by M/s. Dhara Digital, 8/A, Vardhman 
Complex, BhadevaNi Sheri, Bhavnagar, Gujarat and which is assigned the approval mark IND/09/08/316; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Piateform type) with a 
maximum capacity of 1000kg and minimum capacity of 2kg. The verification scale interval (e) is I OOg. It has a tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230V, SOHertz alternative current power supply. 



Figure-2 Sealing provision ofthe indicator of model 

Sealing is done at both sides by making holes and by passing wire in between base plate and top cover in the 
indicator ofthe scale. The indicator can not be opened without tampering the seal. A typical schematic diagram of sealing 
provision ofthe model is given above. 

Further, in exercise ofthe power conferred by sub-section (12)of Section 36 ofthe said Act, the Central Government 
hereby declares that this certificate of approval ofthe said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 50kg and up to 5000 kg with verification scale 
interval (n) in the range of 500 to 1 G,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 * 10 k , 2 x 10 k or 5 *10 k , where k is 
a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (248)/2008] 

R. MATHURBOOTHAM, Director of Legal Metrology 
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R$ fr#t, 29 fftcRRT, 2009 

W.3TT. 2762.—ft-sO 4 ! ^H*6K RTT, fafeo 'SnfV'M^ 510 <ift ft 1 # RT fd'iK e b<H ft M^RI^RF ■HHl^lli ft RRT T? fft 
RRR ft# ft ftte^T (ftft ft # STTfftT ft#*) RR Sift RIR RHR? 3#m, 1976 (1976 «FT 60) RRT RR sift RIR RTRRT 
( HfedT Rn 3TjftRR) fORR, 1987 ft ft 3PJ?R i Sift ^ RTF ftt f fft d J !ldK Tifto ftt arafft ft ft ^ ftfSOT 
RRlftlT ROOT TftRT sift ftfftR fttftsftrft ft SM^dd ftRT JT^Ff RRdT R?RT; 

aqcT:, sir, ftftR wrjr, 3R?r srfftfRRR ftt rrj 36 ftt rr-rrt (7) sIrro-rri (8) sra orr orfftrof rttRR ftRR<t 
fftrcf rrt fsftted , 8 /t?, RftiR RTFiftara, r# ft ftft, rtrrrt, TpmRT ^rt ftrftrftra r«rr r^t# (rri# Rftni) Rift 
"ft ft5-103 ' * * 2 <gdl ft 37TRRTfft(T dtdi SH c b< u l ( ^ddlM ilijH ) ft ft-Sd RTT, f^Rlft nl-s RiT Hih ftfRR 

ft (ftift wft Wft RTRT^^Rd ftRFT R7?T RRT t) Sift ftift SFjftRR fRf 3^ RR ft/09/08/317 WfftftrT fftRT RRT ft, SFjftRR 
RRFT-RR RRt RRft ft I 

^iqffeH ft^-sr^R ^t rr#t arr^rftcT sRRRTfdd ftoro (Zmm thfr) ft i w& 3rf#tro w 

30 fft.TIT. sift ^TdR STRcTT 100 TIT. ft i Udlim RTRRTR STcRTd (^) 5 TIT. ft I # 3TTft^B ^jfftT ft TTcT TlfRTTcT 
w+q^dHirM'F RTftd STR^^di TTRTR ft ! h*w*i TRlftoF (Rd "fft) RRft nidi rRrih SHdf$m RRdl ft I <s t HRv(3 , T 230 
ft# 3lft 50 F^ft !>lcRldd7 RTCT fftgcT RRTR RT Rift RRRT ft I 



DHARA DIGITAL 
BHAVNAGAR. 
BRAND NAME - ZENITH 


ft|R tftd 'ft tftft ft cRRi ft RIFT sift Sift ft R>R< ftl RRJRR ft ftR ffti< RR ft 3lft T2RR sift ftd ft TIcRTRR ft IdR 
F^ftftft ft'ftft fttF sift TTR ft ft^TT'5m37TT I ftft ft ftFWF IftR fftfl ftfeftjT ftt ftT ftt^TT ^TT ^«6"dt I ftftT ftt ftd«is 
ft ^>T TT^ft ft'alii <si •& 'Si^UIH fftlT MH1 ft 1 

alft ft-ftii ^T ^TfvftRR ftt mn 36 ft^-RTCI (12) ^RT TKtT ^Tlftfft ^TT 31# ^ RF ftw Wt ft tft 
ftfed ft ST^ft# ft W TTRFT-Tjf ft STcftcT 3ftt fafHftdl 5RT ^ftt fe^I?3 ft 3TJRR slfT Fftt RTRlft ft fa^ft 
ST^ftfftT Rfed ^5T tft^TT W ft, fafiftd 3ftt ^eTT ft ftft ftt #, wftdl 3?R =hl4MldH ft ft#T ’3WRP ft ftfft ft 

100 tft.Tn. ftj? m TT^7 ft “ft** RH ft f# 100 ft 10,000 TT3T ftt ftR ft IHdlim R1WT 3RRM (OR) sift 5 TIT. RT "3Rft 3ft# 
ft "ft M RHft t# 500 ft 10,000 TRT ftt ftsr ft RdlNH RNHIH SRRTOT (OR) R#T 50 tft.TIT. ftt sft#tTR ^TRRTRTft t 
sift RTR 1x10 *, 2x10 *, 5x10 *, ft f, ft RRFRRT RT ^i u llcH<6 '^ 1 # RT ^fft RR^R t ! 

[R>T. ft. F^JRHT-21 (248)/2008] 
SIR. RRJT^RR, toft^IRT, fft# RIR t#H 
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WHf : 3T^J5T 10, 2009/3HlWf 18, 1931 

New Delhi, the 2$th September, 2009 

S.O. 2762.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of medium accuracy (Accuracy class-III) of series “DZ-103” and with 
brand name “ZENITH” (hereinafter referred to as the said model), manufactured by M/s. Dhara Digital, 8/A, Vardhman 
Complex, BhadevaNi-Sheri, Bhavnagar, Gujarat which is assigned the approval mark IND/09/08/317; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare device with 
a 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result. The 
instrument operates on 230Volts, SOHertz alternative current power supply. 



BHAVNAGAR . 
BRAND NAME - ZENITH 


Figure-2 Schematic digram of sealing provision of the model 

By the either side of the weighing scale two holes are made by cutting the outer and inner cover and fastened by 
the lead and wire through these two holes for receiving the verification stamp and seal. The instrument can not be opened 
without tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 50kg and up to 50kg with verification scale interval 
(n) in the range of 100 to 10,000 for ‘e’ value of 100 mg to 2g and with verification scale interval (n) in the range of 500 to 
10,000 for ‘e’ value of 5g. ormore and with ‘e’ value of 1 * 10*, 2 *10 k or 5 x I0 k , where k is a positive or negatiye whole number 
or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 

[F.N«. WM-21 (248V2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 





6046 


THE GAZETTE OF INDIA: OCTOBER 10, 2009/ASVINA 18,1931 


[Part II—Sec. 3(ii)] 


M 29 fBcIHC 2009 

^T.3TT. 2763.—R ^T, MFcT Utfwd SRI ^ TTT^cT fate ET fq^TT qfa ^ T TT^^F TRNH s) iFTT $ % 
fate 3 qfeeT (iH St ^ 3TTf^ ^i) W sfft qrq qiw srfafaqq, 1976 (1976 60) <WT W 3?R RTO qFRT 

C*ferf qs a^fik-D twr, 1987 sfo^qratetteqmi t % 3T^^f*ft?q<Tqrs?r 

4-1 iy, <«0ll sfft fafaT hRR J! hRi < hT "% fal TTSFT qE<TT TfbTT; 

3TcT:, m, RWr, ^T 3Tfqfaiq tet ^KT 36 tet ^T-qEI (7) 3fR^T-qKT (8) SKI TTStT Vlf^W^fT ^T fate ^ IR 
faq fa<«rq R1-/837/5, M4»<^1, tet 3nf ^ Rt, q^SJ-390010 SKI fafdftd RWT -qz^ ( q*facTT fa III) ^ “ faft-7' ’ 
*2<9<rH ^ 3< e hcf ) <h!%ci, 3Rqfa^T?T old’l 3 h<*>< u i (K'teyfa y^K) q» HiSd qq, sffS' q>T TR 111 lU^ *’ ip (ffa[ 

?H<& d<W Hkitf ^FT RH t) sffc 1^ 3^ftST ffa 3TT^ ^t/09/08/612 uq^Rlct fSRT RH t, SKjqfa WT-^ fat 

cfEdl "t I 

'd'Kt FiTsd Rfafl ^ y*t»K ^T KK ^t?T STE-IlRd 3T?qfafa oldd dH<*K u l (K'ld'+I^ y«hK) t - I fafauR ^RtII 

iooo fern, i fa $r?it 2 %.m 1 1 Rtto wtr ztiw\ (i) 100 m i 1 snfaijcn § frww trt 

yfo*ld <*mdHlcq<*> fate snfajcR V'm t I TO7I ‘3 c>h 4+ SRte (w?T ^ ^t) 3ifa rfleH qfalR <59^d ^EcTT t I TWI 
230 fae fa 50 SS^ y^Ndl qRT fa^cf 3KFT q* qfa ^K?TT t I 



4>y<d^i e^ci^uT fa fate «£ IfafaRqqteqrqtfteqqfa cptptt ^ncn f 1 qfe ^ 3fst 1 3 IR ^ 

’HiH'ji^4 ^ ^i-sl qr ■qjtf ^ qst R^i qq? ^ 1 <1hI ^sl q q Rlei cte ■RpqErqK ■hIRim q»t "qiqt ^ 15 (s«tid< q>l Rt^i ^ 

^ fqqT q?f ^eTT ^T '^T^FTcTT I RteeT ^ ^ ^T 3E^t qfWTOS SRUTM cJM<)dd fS^T f I 

2^R q^sta q<<+>K '3'4d 3tfi)Rl4H qKT 36 q>t ^f-^KI (12) SKI ViSd' Tff^RKTf ^Tf yq'lq qTTS ^r, qs RRpqi ^ 

cRq qfed ^ sfjkIsk ^ w qqM-qq ^ sqpfa htt! fciPinlm ski"th) Rh<si6, ^ 3t^kk sfR cpqt Rrajt ^ Ri«R 
3i^Hif<d qfe^r °FT foiMoi Rti^t qqr ^, rqRiRia 3 RI ^<shi s) t^F) , qqE%T sfR qq^qi^rr ^ cfi^R ^M4>{0] qt ^fl 
5 TIT. ET 3Tfqqr ‘‘| M ER ^ %IT 500 ^ 10,000 4ft ^ q‘ HIMHH SfcETeT (Trq) R%S 50 %.TTT. 3 3TRRT 3^ 

5000 f^FT.TTT. TEFqft 3TRR5TTq t‘3^“^” RR 1><10 *, 2><10 *, 5>< 10 *, q-qrqsF qi ^llrH4> ET 

^qqg?qf 1 

[qq. V. ^^TR-21 (245) /2008 3 
3tr. qr^qq, It&tcr Mqqr qiq fq^TH 


I * "|Hf-M^t|. 4 INI 4 ^l| 


1 lii' 1 )■"Hi»n ifrii-HH» i,».ii.*..ii.i|.j. .111 mm 1,. 1 


•"■MK»H i«if*»» Kif i" n 
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New Delhi, tbe|29th September, 2009 

\ 

S.O. 2763.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class-111) of series “GP-7” and with brand 
name “GORAS” (hereinafter referred to as the said model), manufactured by M/s. Goras Systems A1/837/5, Makarpura, 
G.I.D.C. Baroda-390010 and which is assigned the approval mark IND/09/08/612; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 1000kg and minimum capacity of 2kg. The verification scale interval (e) is 100g. It has a tare device with 
a 100 percent subtractive retained tare effect The light emitting diode (LED) display indicates the weighing result. The 
instrument operates on 230V, 50Hz alternative current power supply. 



Figure-2 Sealing provision of the indicator of model 


Sealing point is affixed on the stamping plate to avoid fraudulent use. The post is inside the body of the 
indicator and no hole is provided on the body for adjusting the post. A seal wire is passed through these holes and 
is sealed. The indicator can not be opened without tampering the seal. A typical schematic diagram of sealing 
provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg and 
up to 5000kg with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ 
value of 1* 10\ 2 x 10 k or 5 x 10 k , where k is a positive or negative whole number or equal to zero manufactured by 
the same manufacturer in accordance with the same principle, design and with the same materials with which, 
the said approved model has been manufactured. 

[F. No. WM-21(245>2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 


3540 GI/2009—8 
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29 faTOR, 2009 

RRT.3ff. 2764.—RTT, f^FcT SRT ^ RRJR RT fTOR ^ RfRTRRF RRTRTR ft TO $ % 

3«RT fTR^ 3 Rf% TTfecT (ft# ft R^ 3TT^rRT #T#‘) RR 3^ RTR RTTO 3Tf#TRR, 1976 (1976 RTT 60) TOT W afa R|R RPfRT 
(Rferff RR STjqfcT) fRRR, 1987 ^TOJVf ^ 3RJ^R RRRRT t fa <H»UdK RRtRRTt 3TRfa#’ tftTOTRfetf 

RRi^fcn tor t#tt aftr fafro Rfifarfrof #’ #rt tot rrttt t^rt; 

m:, 3ra,'*#^RTOR,TOT STfaffRRRTt RRT 36 RTtlR-RRT (7) 3fk^R-RRT (8) 5TO TO flfanT RR wfo\ Rfrft HR 
^Rf Rftfl Ui^LHi R-1/837/5, TOi^l, #t 3fl$ ft ft, Rffcl-390010 5TR foCRffid R*RR RRTsfa (RRTtfm R# III) R1# 
“#tft-l1 ” ^ 3faRT R[RR Rfat, 3KRR#TcT #t?TR TOTTRR (^ddM TOR) ^ffeT RR, fa*fa RT5 RRRTR "fta?" t 

(fa# Wt ^rfaRTRTRTOT RfScT R^?T TO t) 3?fc fa# RFjqfaf fa$ 3flf RR ft/09/08/613 faRT TO t, <H^H 

RRFR-RR HI# R*tft $ 1 

TOrRfesrRRTfa^KTTfaTORRTT RR #eT 3TOf#T 3T7RRTffaT ffaR TOTTO (^TORTR TOR) t I ^fat SffTOcR $TOT 
30 fa.RT. 1 3?R -'i'KiH «tott loo m i i ttorr hnmw mm (i) 5 tit. f i ^r# rrt stt^^r Rfar f faror m vrfdvid 
«ITO?RnTO RTftd 3TT#RR?R TOTR t I TORT iidH'fa ^FTfe (R?T f ft) TOf ft?TR MffalH ^RRf$TR TOcTT t I TOOT 230 

3?R 50 BR# RtRTRtT? RRT fqsjcl TOR R7 R>Tf TOcTT % I 

I ' -=^ 



<^SC^4 «M6kT RTt #R# # faiR 'Wlfaoi fate RT ftfaPT W eTRTRT ^TTTTT t I Rte R>t Rift ^ 3T^T t ^ 

RTR5RR ^ RTS^ R7 ^ Rft' ^RT TO t f RT5eT TTfd^ RR^ ^ T'TRR ^T TO TOft Rt^FTTR^ ^TRTTRT ^R7 fTO TO 
% I 

3lkRTOR TOT 3TfRfTOT ^ RRT 36 RTtlR-^RT (12) fJRT TOT ^TfsRTRf R>T RRlR RR^ R?RtRW RR# $iRT 
TOT TfeT ^ STJRfcr ^ FT RRFT-RR ^ 3RRfa cTRt f^fHMfdl ^RT TRt fefcT, fSW|R ^ 3TpR 3fk ^ RTRRt ^ I^RT^ TOT 
3FJRHR?T RferT RiT MrrH fRRT TO t, M^f^RT TRt ^ ^ ft ^RT, RRTsfdT 3?k R> l 4MldH ^ ffrTR ITTOTRT Rt ^tt 
100tR.TfT^2 TTT. TO^ "f "RTR^%R 100 ^ 10,000 TO^TffRTRTRR RTRRR 3RRRT (RR) R%R 5 TIT. RT^R^ 3TfTO 
^“f“RH^%R500^ 10,000 TORTt^RR RrTOT RTRRFT 3RRRT (RR) RffcT 50 %.TIT. TO R?t 3TfTO?TR STOT 
"i" 'm 1x10 *, 2x10 *, 5x10 *, ^ t, TOTO RT RTRTcTO RqfHF RT ^R ^ RRR^R f | 

[TO R.^1RR-21 (245 )/2008 ] 
3TR. RT^RR, tRRTO, MTO RTR t^TH 


"Ml-I W'HtHMdi'Mfll<•<*1H• (W>IIN( |>il|(' 11«,li Hut I 




11 ' i i f 11 . |.l 
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New Delhi, the 29th September, 2009 

S.O. 2764.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop type) with digital indication of medium accuracy (Accuracy class-III) of series “GT-11 ” and with 
brand name “GORAS” (hereinafter referred to as the said model), manufactured by M/s, Goras Systems A1 /837/5, Makarpura, 
G.I.D.C. Baroda-390010 and which is assigned the approval mark IND/09/08/613; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare device with 
a 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result. The 
instrument operates on 230V, 50Hz alternative current power supply. 



Figure-2 Schematic diagram of sealing provision of the model 

Sealing point is affixed on the stamping plate to avoid fraudulent use. The trim pot is inside the body and no hole 
is provided on the body for adjusting the post. A seal wire is passed through these holes and is sealed. The indicator can 
not be opened without tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval (n) in the range 
of 100 to 10,000 for ‘e’ value of 1 OOmg to 2g and with verification scale interval (n) in the range of500 to 10,000 for ‘e’ value 
of5gormore and with 4 e’value of lx 10 k , 2 xl0 k or5xl0\ where k is a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 

[F. No. WM-21 (245)/2008] 
R MATHURBOOTHAM, Director of Legal Metrology 
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9^ fcwfr, 29 R, 2009 

97T.37T. 2765.-^3 7773717 ^F*T, kfe 9TpTOTTt m M TFgcT Mi 97 f991T M 9t 97913 3F 7791919 
TO Mi k 9l*T9 9TTO1 (9t3 3t 9^ 3TTf^T^3T) 91997 3Tf9f399, 1976 (1976 93 60) 

(9*5^9713739)93) Iwr ,1987 ^ tor! ^ 37399 i 37k ?9 to 9 ft tttofti t fa mm #i 97 t Mv k‘ 9 tTO 9 fe 9 
9*n«fai 9913 77st9i 3ik ftfe 9ftf73fw9f k 3M^9d 7)97 tor ^ftctt Tkoi; 

379:, 379, <fc*sl9 W*hK, <S«M 9Ft 9171 36 «Pt"39-9171 (7) 37k99-9171 (8) SKI HS9 ¥iPw4l 9999kl «6<ct IK* 

teR <fc&5t jM fa. , 3797 1M, 77T97t 19FIT M, Mi, 400072 96 RIM TO falkffid TOT 39T8fcn (9«71«fal 

3^ 0)31^“ CUB 379191 T^TO^fe^, 3R<HlPdd citcR 3H9<u | ( ^9<rNN ^9) ^RfScT^T, 

99 919 “kTO7-3^‘‘ t (M M jM TO 9TTO1 TO wt) 3lk f# 373^ *3f 371$ TJ9 ^t/09/08/600 
<rlH^i*ia P*i<7l 931 $, 31 ^h)si 9913-99 ^5TRt =h<d) t" I 

to kfro to faro M tot 99 to kR smfti 37793ifro (Torn tot-^sw ^t) tor torn t i jM\ 

3?fa9>99 TO1 15 fa.m 3fR ^J9TO $1991 10 HI t I 7773199 9199R 3RTM (^) 7.5 m 991 0.2 91 3?tT 7.5 fom 3 15 fa. 
91. 99» 0.5 m $ I TB4 TO STlkN^TO ^f93 t f^TTO TO Mm ^chdHIrH^ RTftcT STfl^dH 9913 t I TO7T 3 ph4<6 Mm 
(TO i ^t) TOf 9tR9 qfl'uilH TO$ld 9R91 t I 3WRT 230 3lR3 3lk 50 973T93f 9171 f^cT 9TO 97 9fl4 TOT! f | 



7ft%T kk9 9f9tk9lt TOlt f, TO k M fro 99; 737 t, ^9 k TO TO 73N7 37k TTtR ^ 7773199 377^ ^ 9R 

k 3T3i tot $1 9fror 99 MM tor ~£ 9939 to to %5rto smm Mm fm rrt 1 1 

3^ 777997TO 3Tf3fwr 97t 9171 36 9^99-9171 (12) ^171 TO TTfTOtf 99 9991 977^^3^ 9T93T ^Tcft 1197 

TO Tfef ^ 3739199 ^ W 9913-99 ^ 379^ 97ft fkf^Mfdl ^17T 977t fefrl, ^ 37^797 3^7 97ft 77T99t R 1^77^ TO 

3739999 9fe9T 99 f3f99f3 19731 9311, P^Plf^d 97ft *fTO ^^9 91^97, 33T391 37t7 993919T9 ^ TOR 999773 *tt #1 3 t 
1 faM it 50 l3.m 937 <£ “^" 9R ^ fTO 100 ^ 50,000 937 ^ ^1 3’ 7773199 919919 3797191 (99) 37k 100 19.91. 3197lk 
37^137 ^'^‘’9R^^13 5000 k 50,000 937 $ fa k 9c3NH 9199R 3797191 (99) 3?t7 50 137.91 937 97t 37133799 *79919191 
tsfk'T* 9R 1x10 % , 2x10*, 5x10 *, 3t IP 9t 39Tc937 31 9?317937 33^7 3T ?J^7 ^ 779393 t I 


[93. 77. ^TO^TO-21 ( 231 )/2008] 
37R 91^39, f%137, l9f997 919 19^9 
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New Delhi, the 29th September, 2009 

S.O. 2765.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top Type-dual range) with digital indication of “CUB” series of high accuracy (Accuracy class-II) and 
with brand name “METTLER TOLEDO” (hereinafter referred to as the said model), manufactured by M/s. Mettler Toledo 
India Pvt. Ltd., Amar Hills, Saki Vihar Road, Powai, Mumbai-400072, Maharashtra and which is assigned the approval mark 
IND/09/08/600; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type-dual 
range) with a maximum capacity of 15kg and minimum capacity of lOg. The verification scale interval (e) is 0.2g up to 7.5kg 
and 0.5g above 7.5kg and up to 15kg. It has tare device with a 100 per cent subtractive retained tare effect. The light emitting 
diode (LED) display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power 
supply. 



Figure-2 Sealing Diagram of the model 

The sealing is done below the weigh pan, where there are two holes screws, through which is leaded wire is 
fastened for receiving the verification seal and stamp. A typical schematic diagram of sealing provision of the model is 
given above. 

Further, in exercise ofthe powers conferred by sub-section (12) of Section 36 ofthe said Act, the Central Government 
hereby declares that this certificate of approval ofthe said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval (n) in the range 
of 100 to 50,000 for ‘e’ value of I mg to 50 mg and with verification scale interval (n) in the range of5000 to 50,000 for ‘e’ 
value of lOOmg or more and with ‘e’ value of 1 * 10 k , 2 *10 k or 5xl0\ where k is a positive ornegative whole number or equal 
to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

[F. No. WM-21 (231)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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ftcrft, 29 feMM*, 2009 

^T.3TT. 2766.—#^15 TR5TC °BT, faf?5 5lf557Rt £RI 3^ 3JTg5 ft# 5T % 

355 ft# ft 5f# 5feeT (5tft H 5$ 35^5^#') 513 # 519 5R5T 3lftlf399, 1976 (1976 60) 5*5 513 aftr 519 5R5> 

(ftfe#'99 3TJ9#) ftT99, 1987 ^ 399ftf ^ 3Fj^9 t 3?R 5T5 9ft 59RR1 £ % R5T9R 9# 9ft 3T9fft ft *ft 399 ftfed 

951#! 9515 T^5f # ftifftHI ft 39^99 ft9T TRH 9R9T TSftl; 

315:, 3^, #sft9 -WKK, 355 3ft9f999 5ft 9R1 36 5ft 39-9RI (7) 3ft*39-9Rl (8) £RT ?lf499f999#9Rft 
ftnft ftsrR 3^st $Tsri wi 5 ^d ftr., 3 rr ftm, 515 ft f#r Tte, #f, g^-400072 rfrt^i sri fqf*ift<i 9*99 9*nft5i 
(95l4fli 9ft III) qic^ ‘' LA *' ^jOKrtl 9)” 34«+»*+» TJ9R 3R99lftl9 ci)ciH 3M<h<°l ( ^«kicfh 31^5 ^9) *fTs?i 59, 

M SI'S 95 919 ,( ft35R dicta)" f (ftlft fTfft |99> 9791c[ 395 ntad 9>!?T 991 $) •# ftlft # TR 

"5^/09/08/601 fW>*H 4 i*if 3 h^h)si ^ift «hcci) 1? I 

^*W ftfeR 'R3F tq.^>fl ft9 «q»u 95 9R #1 3T19lft9 3Rq9lfd6 (taddfH jwk -'gSRrf f9) #19 399R9 $ I '£99ft 
3#RRfR $1951 30 foUI. t # ^999 $1951 40 91 f I 9c9T99 9N5H 3RRM (i ) 15 %.9l 99T 2 Tit #15 fell. ft 30 
font crf 5 m t i 35 <m u i ft 3iRiR«w 95ft f ftft %3 jr wh, ft-ftf%9, $#ft 91999, 959> ft?5, ftr9 
TftSrfwr, -^st ftftR, ft9R,ftF9 itfw\ # lafzn ygfow 3# i ^ ^ i m 'tffom w^ ri wr 

VlRd 3n?ra f Rrl(Vq5 Ish^oi Tl# (^ TTt T\) 31# ^R#TcT ^TiTr "t I 230 #e 3^T 50 

ii^RRif m l^r w tr ^ 11 



^#1] 3 ^ #T t, # 51 ^5 f# RTT ^ 51 tKt 3^R 73^ ^ wn ^ Tfe 

?TR ^ #IT ' 3 tlcil ^ I Ml-scrl 53 ^lci«is 5H ^ "3R5^4 5T 55 WRt Sl^yiH dn H< 1551 551 ^ I 

3^ #(t5 TR5R 355 33f5f55R 5?t 5R1 36 5t 35-5RI (12) SRI 555 Tlf^Rlf 55 5# 5R^ ^5, 5f #515R5t f 
153 355 hTsci 31^5155 ^ 3RTFT-55 5> 33d4fl 3Tlt SRT 3Tlt UH«&in, f5^11?5 ^ 33^7R 3fa 3t?l «iHiH ^ 

355 STjqtfjRT 55 f5f5#T l5i5T 551 "t, IqRiPifl 3Tft ^ #», 55l4rTT 3^R 55#eR ^ rftTR 355R®I ’ft 

# lOOftr. m ■ft 2 51.55?^“^ °5R^fd5 100 i\ 10,000 ^^5 3 TR5N5 mHH 3T5TT5T (55) # 5 51. 5T3TT^ 3lf55» 
^ tl f’ 5R ^ 1R5.500 ^ 10000 55? 5ft ^[ TR5155 5N5R 3T55R (55) "#5 50 %5T. 55? 5ft 3rf^5»55 ST53T 51^ 3^ 
“^** 5R 1x10^, 2x10^, 5x10^, ^ 55R55i 5T nt u iirH5> ' t J5f57 5T ^5 ^ I 


[55. U Wgt^-21 (231 )/2008} 
3TR. ft#I5T, t5f55T 5T5 t^TR 
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W^TTF5PIW :3q^ 10, 2009/3^R 18, 1931 6053 

New Delhi, the 29th September, 2009 

S.0.2766.— Whereas the Central Government after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weight and Measures Act, 1976 (60 of 1976) and the Standards of Weight and Measures (Approval of 
Models) Rules, 1987 and the said mode] is likely to maintain its accuracy over period of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top Type-dial range) with digital indication of “LA” series of medium accuracy (Accuracy class-IU) and 
with brand name “METTLER TOLEDO” (hereinafter referred to as the said model), manufactured by M/s. Mettler Toledo 
India Pvt. Ltd. Amar Hills, Saki Vihar Road, Powai, Mumbai,Maharashtra and which is assigned the approval mark IND/09/ 
08/601; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top-type-dual 
range) with a maximum capacity of 30kg and minimum capacity of 40kg. The verfication scale interval (e) is 2 g. up to 15kg. 
and 5 g. above 15kg. and up to 30kg. The instrument has the following additional functions like manual control function, 
pre-packing, invemtory function, bulk sales, self-servicing, sales receipt, label, self-labeling and printing facility. It has a 
tare device with a 100 percent subtractive retained tare effect. The liquid crystal diode (LCD) display indicates the weighing 
result. The instrument operates on 230 Volts, 50Hertz alternative current power supply. 

Figure-1 Model 



Figure-2 Sealing diagram of the sealing provision of the model 

The sealing is done below the weight pan, where there are two holed screws,through which a leaded wire is 
fastened for receiving the verfication seal and stamp. A typical schematic diagram of sealing provision of the model is given 
above. 

further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighting instruments of 
similar make accuracy and performance of same series with maximum capacity up to 50kg with veification scale interval (n) 
in the range of 100 to 10,000 for ‘e’ value of lOOmgto 2g. and with verification scale interval (n) in the range of500 to 10,000 
for ‘e’ value of 5g, or more and with ‘e’ value of 1 x 10 k , 2x 10 k or 5x 10\ where k is a positive or negative whole number or equal 
to zero manufactured by the same manufacturer in accordance with the same principle,design and with the same meterials 
with which, the said approved model has been manufactured. 

[F.No.WM-21(23iy2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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F$ feft, 1 3TFR5R, 2009 

F5T.3TT. 2767.— e h’4fa RTFTR FTT, fafed 3TJfFF>lf<t Sl<l "3k 9^d ffat4 FT fa-qi< c+i<H k FF RRTFH Ft FFT i? fa> 
■3FF fak* k f^f kte (ktkFtRf aFfrfak#') ftf atk rtf rhf? akFfwr, 1976 (1976 ftt 60) ffi ftf arkRTF rftf^ 
ORfe^ft* FiT 3T3*fe) faFR, 1987 k TRlif k aRJSR t 3lk-?RFTFFk t % ciHIdH Flfa Fk 3TFfF k sft FRF RT5FT 

FFfkFT «Hi9, T#FT atk fafaM H&faM R 4dl 9<R FRF! kkTT; 

•stf;, m , k^tF rtftr, fff arfFfaFRFft frt36 f^ff-frt (7) alk^F-FRi (8) stttrtf vrfadFt^ ftttptRtfr$ 
ksrk ^ft "ter tefen, 1 Tterc rr£ rtftr ft?3 8 ft, Ftkt ft?rf ffkTF 7 ftr k ftr, rtffrftft rft, 3tfrwi 

"SKI faftfkd R*FR FFTkrTT (FFT*faT Fk III) te “kt F^T Zt.l 1 " *k^TT k 3TFTFT 7JFR RfFF, R*FFlf<Hd ctfcRF FFRF 
O^ddlM ^ RTFFT FTT, faRpk FTF FiT RTR “Fdte” t (fak FRk F7FTT FFF RTFFT FiFT RRT $) kk fak 

f^F fak 3T^)FH fa^T 3TT# ^F Ft/09/08/350 TR^tTR f^RTT FFT t, R^HKH RRmFF FRt Wf t I 



4«ki hTFcI fa^d kF H«M< FiT RR k?T 3FFlkd 3^FrfcK1 dtcH 34FR°I (cfaddlH H+K) 1? I §RF>t 3TfF«bdH $fRFT 
30 %.m kfai'SJFcTR SRRTT 100 FT. t I WR RTFRTF 3TcRTR (f) 51 tl FRR RF^ aTTkFg^R ■gfad t falRFiT 7RT Fted 
® < 4<6d’ilrH«t> FlRd arfaFcJcrR RRTF T? I RFTRT -3cu4=b FRftF (T^crT ^ Ft) R^TT cftcT^T FfkFIR 39^f$ld FRdT ^ I d9F>{°l 230 dikr<£ 
atk 50 F^t HrHlFdf ^TRT fq^ci 9^19 RT «RFt ^<dl ^ I 

Rft fr^ft ark k‘ ^ ^rk^ ktkki 7Jt Rmft t a^k tr ir ^ ^ rt^rt r Rtkkr fr 

^Frat t I U\M’\ ^ %R W.ink'1 kta ^ RIR ^71 l^t RTF! R kRTRff R| RtfRR FR R "TtFI RTFI t I RtF^ F?t 
Rkr^ RRk ^ FTF^J FF TRT R?Rt F^RTO FTRFTR FRT t^TT FFI t I 

atk^kl R7FR FFF 37fFtFFR Fft FR1 36 F>t FRFRT (12) SRI RFF SflfW FJT RFkT FR^ FF FtW FRFt t 
% a«Kl RiFFf ^ ar^kt^F ^ FF RRTFRF atcRtF FRt fa Pi nidi ?[RI FRt fR«SlVl, fFFIFF ^ 5RRR 3^k FRt RTRlt R falRfl FFF 
ai^lfad RTFd fafa^fal fFJFT FFT t, lFfdf4d FRt ^IFI ^ Ft k^, FFT^FT 3lk difaHIdd ^ FtFR FWR'T Ft #t kt 
lOOtF.FT. k2FT.FFT^ “f’ RTF ^ ^ 100 k 10,000 FFT F> k*l k Rr^lMd RIRRH 3RRTFT (T^) atk 5 FT. FI FRk aifFF7 
“^ M RTR 500 k 10,000 FFT Ftt k RcFTFF RTFRH 3RR1R (RF) R%F 50 tFi.FT. FFT F7t 3kFFRTR ^RFTFlk f atk 
“f M RTF 1x10^, 2xlOF>, 5x10^, ^ t, kt FR17FFT FT FtRTrRF? RRfFT FT ^ ^ RRRrF f I 

[RF.R. F^ttr. -21(267 )/2008 ] 

RR. RTSJT^FR, PH^IF, fate RTF fa^H 
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New Delhi, the 1 st October, 2009 

S.O. 2767.— Whereas the Central Government after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standars of Weight and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over period of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the mode! of non-automatic weighing 
instrument (Table top Type-) with digital indication of medium accuracy (Accuracy class-111) of series “CLT-11” and with 
brand name “CLASSIC” (hereinafter referred to as the said model), manufactured by M/s. Krishna Scale Marketing, 1, 
Rameshwar Estate, On N;H.No. 8 Nr. Holy Child English School, Thakkarbapa Nagar, Ahemedabad which is assigned the 
approval mark IND/09/08/350; 

The said model is a strain gauge type load cell based non-authomatic weighing instrument (Table top-type-) with 
a maximum capacity of 30kg and minimum capacity of lOOg. The verfication scale interval (e) is 5g. It has a tare device with 
a 100 percent subtractive retained tare effect The light emitting diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, SOHertz alternative current power supply. 



The seating is done through the hole, made in the bottem plate and top cover of the scale, and then sealing wire is 
passed through theses twohole. Stamping plate is connected through sealing wire passing from the body of scale with the 
lied seal, to get the stamping. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of fee powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declare that this certificate of approval offee said model shall also cover the weighting instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50kg with veification scale interval (n) in fee range 
of tQftto 10,000 for ‘e’ value oflOOmg to 2g and with verification scale interval (n) in the range of500 to 10,000 for ‘e* value 
of 5g or more and wife ‘e’ value of 1x10*, 2x10 k or 5x 10 k , where k is a positive or negative whole number or equal to zero 
maufectured by the same manufacturer in accordance with the same principle,design and wife the sarnie meterials with 
which, the said approved mode] has been manufactured. 


[F.No.WM-21(267y2Q08] 
R. MATHURBOOTHAM, Director of Legal Metrology 


3540 Gt/2009—9 







6056 


THE GAZETTE OF INDIA: OCTOBER 10, 2009/AS VINA 18,1931 


[Part II —Sec. 3(ii)] 


1 3197J97, 2009 

3BT.3CT. 2768.—7T7997 99, f9%71 9lf9997t IRT 3^ 977J9 ftdte 97 f9977 977^ ^ 97917^ 9F 7T919T9 St 991 $ f97 
3971 ftqte 3 9^*171 91291 (9t^ 9t 9^ 3TI^fW^f) 919 3lkqfT9 91997 aifafqqq, 1976 (1976 99 60) 7191 919 affc 919 91997 
( hTsciT 99 3139 * 99 ) twr, 1987 ^ 3999)* ^ ar^^q i afa 39 9tti 9?t ttwf t % d j ri<iK trW 9ft ai9ft 4 qt 3971 qfeci 
99 nj Tst 9 i afa M*ft ^ 7 t 9 i 31919 977711 7 t 9 T; 

3171:, 319, 9v*s()q ti<ehR, 3<w aiffcff'IMH 9ft 9171 36 9ft39-9R1 (7) afq39-9171 (8) ^RT3T^rT 99 yqt 1 ! 977^l[q, 

t w n 79)79 HiohfdM, 1, '<^c, ^ffi'iei f>i§^ 8 97, 2telt q[$<r£ $Pd?l 79771 9f 9171, <3i<*<tK«*iHi 997, aR»9919l9 £171 

fafaftd 9*99 9««*fcll (9*f III) ^ 4 *7ft TT?f 9t-6 '* ’fSZU ^ 3T99¥7 7£99 9f?71, 3H4^lRw 

OT)7&qf^99,f97i£TO99qm“9dirq* M i afa f^ atf^n an$ 

99 'St/09/08/351 TRg^RT f979T 991 f, 31 )<H 9999-99 317t ^ t I 

Tfl^cl 99> *t91 H^hU 99 917 7t(9 armrfe 317991^971 TTfcH TTF^TT^ (kY<i9>l4 311*9) 1? I arf^ehan $19(11 

500 tai afk^mq ?frh i femi i ucmm mn^h sm?\ (i) 50 m. i 1 997 39*^93719 ^gfor t faw trt ^ttciti 

oqcf^mrHch RlftfT antlq^cHH 31919 1? ! W?T 3 oH4+ (9^1 i ~£\) 99?f rfteH 9R»IIH 3H<tf$R1 W t I 3H9>7«I 230 

qlc'ti afR 50 HcqiqdT 9171 Risjd 9^19 97 97Rf °F7rTT't I 



7^77 ■qft Rf^ft t^Z aflT ^>97t ^7 f^T 9^ ^ 7ftfpFT ^tTdt f 3^T 7R ^T ^ Rl«m ^ Rlfd'l m 

fi*=hK^ll "^tial ^ I TSlfrqq ^ 7dlpq j l k*l3 7?tc7 ^ 7TTsr 7^?f WTsI ^ Pi«hid1 9^ 7ftf^FT TfR ^ ^l-sj 'juai ^ I HlSd 
^ aH 0 !*! ^5T FofT M^hI Sl'MUlH 3^97 f^FT 9MI ^1 

afk tr^ftr 3^ri arf^fqqq qm 36 9ft 39 -qm ( 12 ) ^ttt 999 Tif^Fn 9 >t trtW «t><^ ^7 9F ‘hWii ^ 

Rf "399 FffeTT ^ ^ fR HHI u l-93 ^ 3H*rl j [d 37Tl fdfdqfdl ^Kl 37Tt fTTSTcT, fe9T?9 ^ a7^RT7 afR 37?! ^iHill ^ I^RT^ 

399 a^Hlfsa RfepT 99 f^rfqqH f9>9T 991^, fq^ipHa 37Tl *^979 Ft ^9T, 99T99T afR 99^91779 ^ TftTFT TPTW 1 ! 

9ft 5 m 91371^ 3Tf99? ^ *‘^ H 9T9 ^ 500 ^ 10,000 7197 <& $9 3 7T79T99 919919 mm (97T) 7ffF9 50 %9T. ^ arf997 

3fl7 5000 %.m 7197 3Tf99919 999711 9T7^ f 3^tT 9T9 1x10*, 2^ 10 5x10 * ^ t, # 9Hlc99? 91 9^17997 ^lf97 91 

^TT9r[99 f I 

[99. 7T. ^^Trq-21 (267)/2008] 
a?K. 9T«J7^99,19^197, fqf997 919 f9?T9 


■*■• - i +» »#<'!» I 


>lll ‘ I ■ |.IMKtl'l|l'l#IIMtlH-*i..lll|f #ill( H4. Ili.f 4 


• l !( |tCf llu< W^IH N l|lf -1 
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: 3^^ 10, 2009/3nf?^T 18, 1931 
New Delhi, the 1st October, 2009 

S.0.2768.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the Mode! described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes die certificate of approval of the model of non-automatic weighing 
instrument (Platform Type) with digital indication of medium accuracy (Accuracy class-III) of series “CLP-6” and with brand 
name “CLASSIC” (hereinafter referred to as the said model), manufactured by M/s. Krishna Scale Marketing, 1, Remeshwar 
Estate, On N.H. No. 8 Nr. Holy Child English School, Thakkarbapa Nagar, Ahmedabad and which is assigned the approval 
mark IND/09/08/351; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of500 kg and minimum capacity of 1kg. The verification scale interval (e) is 50g. It has atare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting diode (LED) indicates die weighing results. The instrument 
operates on 230 Volts and 50-Hertz alternative current power supply. 



The sealing is done through the hole, made in the bottem plate and top cover of the scale, and then sealing wire 
is passed through these two holes. Stamping plate is connected through sealing wire passing from the body of scale with 
the lead seal, to get the stamping. A typical schematic diagram of sealing provision of the mode! is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 50kg and upto 5000kg with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e,’ value of 5g or more and with ‘e’ value of 1 * 10 k , 2 * 10 k or5xl0 k , where k is 
a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (267)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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M far#, 1 31*^, 2009 

W.W. 2769.—^#4 mT, 3nf*W»l(l SRT 3ft TOJff IX faRR 7TRTVR F} Rm $ far 

Ztt frft2 4 Rffa ftfefl Ofrft # ^ 3TTfjf?r ms afr rtc xnw arfftfam?, 1976 (I976 mi60) wmsafttRmm’wr 

(ftf^mT ar^Hfan) famr, I987^swifw^wRitfar ?rmiR mftn # arafaft ift-3w*tor 
*i*n*fcn mnn Tftfar aftt RftfayftwT ft 3 m^<w ftm 3RB t^it; 

3RT:, 3ffl, 4>#4 *H4 »k, 33?T SlfafHW # *IKT 36 #3R-*JKT (7) 3^T9-VRT (8) ?KT¥lfad<ifmTTift*!^ 
ft?# V^m ft# 1*RS*T, T*~4, 'dm3, *^4H # RTO, 3FWR ifm mflftft, <H8HqHK -382350 

(jpon) sm fafafifa warn *i*n*fm (mmftrn mf m) “^n" *jq?it # sfarm tj^r mfar, wqmftw imm 
(ftfircsi?9) (tftft^*7#R7m^3mrfttomm-nmfc) 3fr fftft <uftow 

faff 3nf #/09/09/204 w^fvid farm $, 3^Mfa*i wm-R? mft 1 1 

3^1 ftfeifl T?3> faffif TWR mT RTT ft^F <HINlfid 3R^m%?T ftfaR 3WRI (ftfmsf ^HfR) $ I 5fWl STR?TT 

30 7* 1 aft* ^rr wm loo far.m i i worn mw=r aftrcra (f) s far. m ft 1 yrt ^ aflftmjSR -gfaff ft faramr m 
Tiftm ww^hmwi rnfftr an ftqffiR wm ft 1 msm awafar -sfate (ret ft #) ctRh -qfftnm mi $ i aww 230 
fttee aft* 50^ wnirn ff m fa^r im ix mfa ft 1 



flR ft ft rfls ftfar ft> 'fR crrt Pi*=hic^i 7 Tm ft far 5s1^c^ # m# ix ft# frcm cnr srt wiPmo 

m ^tfafa ^z wirm w h TffaR -q#r mt «torT^ Tfar^ farq ^tfafn mt ^ 

mi tt 3 f ir^fl 5 WUIH ifri fam w ti 

"4' =Afd^M ^ farci ^ t 

i 

3 ^ft^fwr mt rnn 36 mt wm (12) ^^mfa^'^ifafa^^'^^famTmRfttfar 
■^mr RfecT ^ ^ fR xhI u I- 1 T^ ^ sffPfa Trat fafaRfal “SRI fti^rn, fs'JII^’I ^ 3 T 5 RR 3^ cRTt Rpfat ^ P*i«4 ‘3«R! 

<H^nlfaci hT^sci mr fafanfai farm 7 rm "f, fafafafa "37ft ^ ^ ^ t^t, 3?ht mpfai^R ^ n)ci*i 3H<t»<«i ’ft ^ 

sin.mr 3 Rft 3 Tfam^“^”RR^farti500ft 10,000 ft'wmm mww (tj^t) r%?i 5ftanfam 3 ?l 7 200 

^‘‘f’-RH lxio*, 2x10*, 5 xio^,^f,^t irr%^ 1 

[mt R. -55^^R-21 ( 94 )/2009 ] 

3 tr -RTg^m, fa^im, fafam rn faran 
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New Delhi, the 1 st October, 2009 

S O. 2769.—Whereas tiie Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Weigh bridge Type) with digital indication of medium accuracy (Accuracy class-Ul) of series “AKATA” and 
with brand name “AKATA” (hereinafter referred to as the said model), manufactured by M/s. Akata Weighing Systems, 
A-4ILA Society, Nr.Janpath Complex Thakkar Bapa Nagar Road, India Colony, Ahmedabad-382350 (Gujarat) and which is 
assigned the approval mark IND/09/09/204; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge Type) 
with a maximum capacity of 30 tonne and minimum capacity of 100kg. The verification scale interval (e) is 5 kg. It has a tare 
device with a 100 percent subtractive retained tare effect. The Llight Emitting Diode (LED) indicates the weighing results. 
The instrument operates on 230 Volts and 50-Hertz alternative current power supply. 



Sealing point is affixed on the stamping plate is fixed on both side body of the indicator with the wire, in such 
a way that the wire passing from the body of scale with the lead seal. Sealing shall done to prevent opening of the weighing 
machine for fraudulent practice. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise ofthe powers conferred by sub-section (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 5 tonne and up to 200 tonne with verification scale 
interval (n)in the range of500 to 10,000 for ‘e’ value of5g. or more and with l e’ value of 1* 10^, 2 * 10 k or 5*10\ where k is 
a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (94)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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fcorfl, 1 9T^R, 2009 

Rff.3IT.2770.—Rff, fafea Jllfq+lfl &TCI a*t 3FEp ftqt£ RT fRRR RJT^ ^ RF WRTR Ft RRT $ fRI 
3RR fate ri T#ra -Rfscf (rH ^t M aTFffa ^f) W 3TfRfRRR, 1976 (1976 Rff 60) RRT R13 afo Riff RPR) 

(Rfatf Rff ar^Rff) fffffff, 1987 ^ RffRRf ^ 3PJFR t RR ^ n'wi i Iff? ’PTRTRR fffftff ^ 3^rfV ^ Rt^SRRRTFcT 

RRUfal Rffn* TBtffT afa f^RR ffftfej fa fl ^ 3ff*JffR far ffRTR OTI T^TT; 

am-., am,Rronr,3Rff RfatwrRft Rm 36 Rft aff-RKi ( 7 ) afaaff-Rrcr (8) sro tirr vifawlf r?ttrRr^ 

RI$ FTf-^RT *teR3, RR R. 352, RTRTt (#£), 3*t-4l2307 SRI faPlMfl R*RR RRI*fffT (RRT*fff! R^f-III) RTst 
‘ ‘ ’ sj^RT ^ 3RR7 7JRR RfFcT, aRRRTfr T R fftpR TOR (Fcfcf?tfffRr fRRRff ffRlfaff ffteR 

nTfti-^t Rff anf tifefl, fi«r>i ffffsPT RT Ffat faff! ) fft Hi-Sd Rff, faffff) 5(fS Rff RTff ‘' siR^i'' lj (fR?t Fffff ffTRTc^ 

3RR *iT«n «t)PI RRT $) aftr fff^t 3RJff)Rff 1^ 3fff Rff "5t/09/08/321 RH^r?ra IffiffT RRT $, ^ JhK’I ffffTff-ffff Rfft RSTcft f I 

RRff *iis<*i Rfff (R^>d "*tR IRiR Rff RR 3HRlfcf aTCRfflfpTff ffleR RffRffff (Ffa^tPl* fffRffff !>Wlfdd b*fP*a clIcR * 

H'fl’l-fft Rff an^ tiftifl Icf«hcl ffffzff Rl 5W«f» f«Hi) ^ I ariV«htiH SflffffT 200 fffj.RT. "$■ alk SJRdl 2 tff>.TJI. i? I 
.«w ffTfffflff aRRI^T (^) 100 TIT. $ I RRT anfagcTR "jfffff t f^RRJT ?RT "Slf^RT ^JR^RTRR) RlftlT an^l^R RRIR 
11 RilVdS RhW^I Sl<ite (RPT # cT^RT MR«I1H 3M<#d ^Rfn t I TOR 230 cfae 3?k 50 SIWl«Wf RRT fR^T KIR v 

TRR5T$RRmt I 



d*WK"i R> mO «6«i^ f^bq, Rq RR^ til Rim ^fl wol d4 wd RRRR 

^Rqr^tRR^’RRlT'RraTt aftr Rq» RJt ^1 ^Pll^-RRft t I rftt aM^^l -aft *SfeT RI TORI! I 'RTSct 

Ttowq RR^ ^ aqRR RiT RRT RIRFTTO TIRI11R RRR iRRT RRT i I 

aftr 4 h^k rrr arfVfrqn ^ rri 36 R>t aqRRr (12 ) sri RRR viRwrY rjt triFt rr^ rf r^rri RR^t $ 1 r> 

"aRR nfaqi $ oi^Hlvi ^ W RRT7T-RR ^ 3RT% R# fqFi*iki SRI toilet, i3'«ll§d ^ 3TJRR 3^ '^fl TfTRTft RRR 

arjRtfqfl mTsm rjt f^fd'Rf 0 ! Irrtt Rrt f, RiRffid a# *j^n r^ ^ Ft R^Rtcir afk ^i^idH R> eft^rj aqRRoj tft #t 
Rt 5 m RI 3R^ aif^F ^ u i" RPT ^ #TR 500 ^ 10,000 RWT R?t f* $ ReRPRT RPTRB 3RRTPT (Tp) RftRT 100 iRT.m ^ 
200l^.m aiteRR RRFlRl^t3^ M f’RR 1x102x10*,5^10* RR^RT^IR^-^^RT^^RR^R 

tl 

[Rq. R. ^PJ^R-21 (253)/2008] 
3TR RTg^RR, M«+, fRf^RT RTR fR?R 


.IH4(|^ »|:H<^ l| .. I'l. Ill 11 l.l|l.|#| I k-. ill I ll' 1 IHHI 1 If | i H ( I lil.ll li>l) .( , |.>‘HI|tlil'l«IJItK<l«tlf I. .«• 


I *i • I 
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New Delhi, the 1st October, 2009 

S.O. 2770.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) mid the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 mid the said model is likely to maintain its accuracy over periods of sustained use and to Fender 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) mid (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Eletronic Coin operated Person Weighing Machine with or without ticket printing and “BMF’facility) with 
digital indication of medium accuracy (Accuracy class-1 II) of series “DEWS-HWB” and with brand name “DOLPHIN” 
(hereinafter referred to as the said model), manufactured by M/s. Sai Hi-Tech Product, S. No. 352, Manjari (BK), 
Pune-412307 and . which is assigned the approval maik IND/09/08/321; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Coin 
operated Person Weighing Machine with or without ticket printing mid “BMP facility) with a maximum capacity of200kg 
andminimum capacity of2kg. The verification scale interval (e) is lOOg. It has a tare device with a 100 percent subtractive 
retained tare effect. Liquid Crystal Diode Display (LCD) display indicates die weighing results. The instrument operates on 
230 Volts mid 50-Hertz alternative current power supply. 



Sealing can be done by making holes in the studs welded inside the top cover of the indicator of the instrument, 
then a seal wire is passed through these studs and a lead seal is applied. The instrument can not be opened without 
tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of die powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity in the range of 100 kg to 200 kg with verification scale 
interval (n) in the range of500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 * 10\ 2 x 10 k or 5*10 k , where k is 
a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design -and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (253y2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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, 1 3i«nj«m., 2009 

2771.— w<ek fafecr3nfarot %m ^ RmI£ ^^^ w i to 

(iH TJi STFfffT ^f) W 3k TO TO*T 3Tfafw?, 1976 ( 1976 *TT 60) 7TOT TO akTO TOV 
(•qterff^T fTO, 1987 ~5> 3*ra'qf ^ 3F^ t 3k TO ^TOT t far TOTO ifafr qft 3T3fa ^f ift jflW 

^TTOfal TO* T^TT 3k fafaFT MftfwM 3 ^TT WT TlNl; 

3m:,3^,^^7T7^,^ 3TfVt^^ Vm36^^VRI (7) 3kTO-tfTO (8) 3TOTOTlfa?faf^nfafa 
krcf «^Avw ui%, n-1 -2, isjsraf ^-akr. ftufu’i ulwrast %, 3uf4>*i ^ kr £<iw ^ 

^faro, #iyi, 3 Tftoto- 380009, TpoRT^ fafafifa tow w«far c*roi*faT^f-ni) W“3rrc it Tpr-6" *froiMfr 
<w>» -^gRqfer, wrciftw trtro otto t ^^t, fow<£ a re ^ ptto" tratee H t ( fad gw?$q « i> mw«i 

TO W $) 3k faf$ 3TT^ F* ^/09/08/604 TOJ^frfr! fTO W f, 3Fjqfc? W-^l^rftTOft $ I 

W Tfef R*£ faf<T kf 3TTO ^5T TO ^T STTOlfar 3fWffacl <TlTO 3H+<U| (k?HT fry?) t I 3|fa<bW 
3TTO 60 <FT t 3k ^T?W STTO 200 fa>.TTT. t I UcTOH HlMMM 3RRTcrT ( i ) 10 far TTT. t I glT^f T^> 31lkRJ5H Tjfafl $ faRTO 
TO JlftfTO *>*W<6<rHk*(<*i STlfacT 3H^q<jd*l TITO f I 9«6W 3 <$t 4<6 (T^^"St) rft^R tfR^lIM d<T^f$W TO?TT $ I , <r<W*T w l 

230 3k 50 ^sf »p*IWrff TOF fa?£T W W TO TOT f I 



T-ftfaFT ^lg«i Wlf* J 4 , i .wini 7 FTT ^ 'sft ^Ts't'di ^f>t ^ ci<w>' ok ^ ^ ?P 1 PU "H^TT 1 ^ 

^ W»<rf opt <msl ^ TTR Ft<?»i^fl ’’STIR 1 ^ <t>Md'i^I oqq^nT fcl<^ T9t^ 0<?»^ («i»<4i ^ 1^11 1 

mTs<tI ^ 7?!^^ ^ viM*1^ ^T T^j 5(^vjl si^yiH <»h< tkn " r PTT ^ | 

3k «<«hK 1Gk\ STfVf'lMH ^Pt mn 36 ^Pt ^VRT (12) IPTT ¥^tT 5'lf'KI^ ^T 3Pkl ^ W 'kf®U ^ 

3«W hTsci ^ SfjnKi ^ ^T 'SWrn-' , T? ^ 3TcT 7 fcT "3^ft IHTT "3^ft ftrgFT, ^ 3{jflK 3k 3# W*0® ^ F»wwl 3^cT 

Hf-Sd 3^1 kf^RlW 1^v?fl ‘Nl i? f I^TfkT ^ *)*♦>, ^T®TT^n 3 k < ?>i*lMid*i ^ cki't ?T*1 

5 3H. ^T’3^3Tfe^* , ^ ,, TR^^;500^ 10^)00 ^ worn WTFT 3RR1^T (^T)-?lf8?T 5 ^ ^ 250 ttm 

■^»t 3lf^RtPT 88W?frgi^ie 3k“'f”' l TR 1><10 *, 2x10 *, 5 X 10 '^'t, ^dirH«+> 5fewnrH^> ^if<^ "3T "^T ^ TTOJPT |f I 


[ T PT. U 21 (237)/2008] 

m Tr«j^«R, Pfcm, taifw TO faro 




















[ilPTII—3(ii)] 


VRcT^TXTSm : l#2009/3nfa*R 18, 1931 


New Delhi, the I st Ocotber, 2009 

S.0.2771.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Weighbridge Type) with digital indication^medium accuracy (Accuracy class-1 II) ofseries “RTM-6” and 
with brand name “REZOLUT” (hereinafter referred to as the said model), manufactured by M/s. RezolUt Weighmation Pvt. 
Ltd., A-1-2, Basement, Suvrdha Flats Co.Op. Housing Socity Ltd., B/h Post Office, Nr. Jain Derasar Lane, Navrangpura 
Ahmedabad- 380009, Gujarat and which is assigned the approval mark IND/09/06/604; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge Type) 
with a maximum capacity of 60 tonne and minimum capacity of200kg. The verification scale interval (e) is 10kg. Ithasatare 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. 
The instrument operates on 230 Volts and 50-Hertz alternative current power supply. 

•*.***i y .-‘'i.i* .. .••• • • .. .* 



Sealing point is affixed on the stamping plate is fixed on left side body of the indicator with the wire, in such a way - 
that the wire passesing from the body of scale with the lead seal. Sealing shall done to prevent opening of the weighing. 
machine for fraudulent parctice. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 ofthesaid Act, the Central Government ^ 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 5 tonne and up to 250 tonne with verification scale 
interval (n) in the range of500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of l * 10\ 2 * 10 k or 5*10 k , where k is 
a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the sanies 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (237)2008] 
R. MATHURBOOTH AM, Director of Legal Metrology 


3540 GI/2009—10 
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, 1 2009 

UT.3TT. 2772.—TWhR liT, ftrffrl HlftHhlfl 5RT itt TOJ7T ft 1 # IT fllR 1R^ $ if m $ fir 

nflft#^flf%*fte« HZ sfc m RH1T 3*ftf5m, 1976 (1976 UT 60) nrr 1TZ 3$fr HI HUT 

(iTnllf n 3Fjifn) fan, 1987 ^ Tfavf ^ i afa tttitct iff wrt i far mm nfa iff anfV 3 «ff m ifesr 
mfmnRTqfar 3fafaf*R nftfrulM 3 nqn 3 it wr tot t$it; . 4 

371;, n,^l{faTRI?R,Zn STfafalllff IRJ 36 iffn-IRT (*>«{&'ll-HTT (8) m m TTfanf UT If#UT^ 
^TTTf W faWH, TJTT-67, HRT Hlf, TOIT ZTPT UT, 10059 1TRT fafaWfl ZH IRFfal (w«iin 

l*f-ll) #TI ZIITTH (tlTTZTT ZTJI ) ifeTrT ITT, fafTT^ITS ITTIF? 

(1^ TB*Ri^ 1| TnT^ni*fliiT finfli t) atffTfar^ an^rfarfans 3 ^^^/ 09 / 08/590 fanr ht i,. 

3?3*ftR Wl-iffl lift UTtf ♦ I 

HI iflST T(!? fa$I ftl 3FFR UT HT ftlT 3mftl 3RHTfaRT #FT 34+^1 (£nTZN ZT?7) $ I TTTlff 3rfaim 

mi 20 ftr.nf. i aftr mr 100 nr. t 1 w<ji»h ifaHH afarra of) 2 tit. $ 1 nr smtirjsH gfai $ farm ?ra 
yftfifi *wwirrrI» ufti mi f 1 yuivijJWFifaj ei4U cq^t ^ ) nvf #ft mR^tih umt 1 iwi 

230 #e 3 ^ 50 i^sf mratf m fa^i nra it ui^urm i 1 

X 

\# 



Trf%z aftr toflPww srftfnff iff ^tstt tot zft uiz’jof mnft tt 7fafa ^ fanr Tzrf&RT it Tfte #r iff wiifli 
IM ft I TWFI iff irtff IT fa^ IR l^f ^ RTWR ft ^f* afa ftfaT IR TFTTUT fttfaFT iff IT TT#f ^ I TWFT iff TffTT ^ 
ftlT nff ^ffw ^T TWIT I RTUT iff TffMlX UT^ ^ Ull 1>T H» #HTO I'RPJW <ssO«w flU HT t I 

sfrt ^ifrl TRUmW '8TMH i *JH iff VTTT 36 iff H-1RI (12) SRI UlrT Vlf<W^' HT 3P# 1R^ ^ H «hI®i«ii lR?ff t 
ftr m ^ sryjfn ^ ITT wi-tt ^ sfrpfi irff ftPinfm "srt zrff ftr^n, ftrsn?! ^ st^ttr 3ffr "zrlf wnifl ^ f^RT^ 
m iryftf^i iTur ut WnH ftnr nr i, ftfftfffii irft if , msfu ®ffr irRfwR ^ #r wt ^ff if>f 

if 1 flito ^ 50 ftr.w. nr ^ u in ^ 1^ 100 i( 50,000 nr iff if -mm rtwi srttrt (n) ^ 100 fam it 
n^«Tftw^ ,, f 5000 ^ 50^)00 nr iff RWim rtwt srrrt (r=t) -qffri so %.m nr iffarfnm 

mTK^t«)lT M ^ M iR lxio* 2xio* 5 x 10 * ^f,^nniriT! tf» n wi> ^riTTpr^ngnt 1 

[ITT. TT. -S^RR-21 (230)/20083 
3TR fl^flir, flfVir R1R fl?TH 


CWTII—Tgprg 3(ii)]_W^TTFsm: 10, 2009/5nffrH 18, 1931__ 6065 

New Delhi, the I st Ocotber, 2009 

S.0.2772.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of die model of non-automatic weighing 
instrument (Table top type ) with digital indication of high accuracy (Accuracy class-II) of series “RET 1 and with brand 
name “RANA” (hereinafter referred to as the said model), manufactured by M/s. Rana Electronic System, M-67, Shyam 
Park, Nawada, Uttam Nagar, New Delhi-110059 which is assigned the approval mark IND/09/08/590; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop Type) with 
a maximum capacity of 20Kg and minimum capacity of I OOg. The verification scale interval (e) is 2g. It has a tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50-Hertz alternative current power supply. 



Lead seal is affixed on the stamping plate for the security of circuit and mechanical assembly to avoid fraudulent 
use. Sealing can be done by applying lead & seal wire through the hole provided on the body of the instrument. The 
instrument can not be opend without tampering the seal. A typical schematic diagram of sealing provision of the model is 
given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to50kg with verification scale interval (n) in die range 
of 100 to 50,000 for ‘e’ value of 1 mg to 50 mg and with verification scale interval (n) in the range of5000 to 50,000 for ‘e’ value 
of I OOmg or more and with ‘e’ value of 1 x 10 k , 2x10 k or 5*10 k , where k is a positive or negative whole number or equal 
to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured, 

[F. No. WM-21 (230V2008J 
R. MATHURBOOTHAM, Directorof Legal Metrology 
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M 1 3mg«K-, 2009 

^5T.31T. 2773.—5TCT M TTRJcT Mi R7 fMl ^ TPTTOH t fo 

Mi -$ cfc Tfer Hi ^ 3Tlf?fa ^ii) Wtt 3Tfafwr, 1976 ( 1976 ^»T 60) <TOT W afa RN 

( HlSdl 3^HKH) PPW, 1987 T T 3ppR t 3m TTRmffT t ^PTTcTK 3F7m 3raPI H RT^TRTScT 

^T«TP4cn T#TT 3?ft fafnH Rltfi*?fNf 3 T^T 3KH T^RT; 

am:, 3 m, w^r ,^ 3 ifaf^m^ *rm 36 ^r-tiKi (7) ( 8 ) grci wr ^iFw 4 f-jraW^ 

^.■^rItFTI f*l«H, T^-67, R<rtlVl 10059 ERI fafaM'fl HW(H C*r*pfen*pf 

III) ^“3TRTRTZt *'*f^TT^3mm?TJ^T3IWM|Rrld tftcFT 39<MU| (<*««n<HM TO ) F*l«<^ 3T5 ^>T m*? 

“w’* $ (M W& ^nr^'araRT t) M 3n$ *3^/09/08/591 wffi m tor to i, 

cM^hVh WI-^ ^FTcft t I 

<J«K1 HISC1 H e h Iq«3>d ^5? 3m7R RR 3TTmfm 3R^Tl^m dlcH <JH^< U I ( 3m>R) ^ I ^m»t 3Tf^«t>flH 

wu 30 M m. i wm loo.m 1 1 Rmmm wtr stcrrt ( i ) 5 m. 1 1 ^ 

yfcRifl oHct«t><rH!rH < +> ^ifm 30^<j<rH TIRm i? I y«t>i^i <jrH4<t> si<iW (tt^t ^ ~£t) dW*l mR°h^ 3h^R|ci *»»<ai ^ I <jh , *k u i 
230 -JfcZ 3Tk 50 ^ McqwtiT ^TO f^T W R7 ^ ^rmT t I 



3Tk Tftf^TT ^ $«!<£<« ^ feft Rt cTW 3TT3ZT 3Tk W ^ ^ 7R t 3^ 

ark^FR^^RT^mrt 1 ■3R^cq^^^ ^^14 fanj«n wsm i^t^ 

^mv ttef ^rt 4i«HW4 ^mraw ^r f^n Tm 11 

3Tk 7R^ 3^ 3 ?MwT ^ ^RT 36 ^ OT7RT (12) ^RT ^iTw^T ^1 ^ ^^ ^rmt % fa 

<J«K1 HlSd ^ ^ '5P3P I T-' , 75f ^ STcpfrT 3^1 f^IRtdi 'gRT dfil tVi&Ki, "fe^n^T "3Rt yiH-lfl ^ F*l^^ 3«w 

3T^fftf?m Ml-Sei 1^1*11 *WI %, fqFiftfl dfil Retell ^ ’J^>, "9 2 IT 9 4cn 3TR cRpfwm ^ WRm 39 c R( t/ T Rt 6T j ) ^ 

100 fa.TIT. ^ 2 .TTT. RH ^ 100 ^ 10,000 ^ if RFTRFf SRRmr C^) ^511 

3TfR^-^ ,, ^ M TfH^%T7 500 3 10,000 cmr ^$ flpMIHH HNHIH 3mrmi (TO 7 #cT 50 t^F-Tn. ^ ^ 3TtecR TOI 
^t3^“^’’RH ixio*, 2x10*, 5x10^,^ f,^*mmmrRT nmn^ 1 

[m 7T. TR-21 (230)/2008 ] 

37R. m*j*T*m, Pi^i+, Mm: nm fwr 
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10, 2009/3qit?5R 18, 1931 

New Delhi, the 1 st October, 2009 

S.0.2773.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore,.in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of medium accuracy (Accuracy class-HI) of series “RST-” and with 
brand name “RANA” (hereinafter referred to as the said model), manufactured by M/s. Rana Electronic System, M-67, 
Shyam Park,Nawada, Uttam Nagar, New Delhi-110059 which is assigned the approval marie IND/09/08/591; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop Type) with 
a maximum capacity of 30Kg and minimum capacityof lOOg. The verification scale interval (e) is 5g. It has a tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50-Hertz alternative current power supply. 

* ~ By the either, side of the weighing scale two holes are made by cutting the outer and inner cover and fastened by 
the lead and wire thrpugh these two holes for receiving the verification stamp and seal. The instrument can not be opend 
without tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

Furthe£»jn exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government' 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity upto50kg with verification scale interval (n)/in the range 
of 100 to 10,000 for‘e’ valueof 100 mg to 2g and with verification scale interval(n) in the range of500 to 10,000 for‘e’value 
of 5g or more and with ‘e’ value of 1 * 10\ 2 x io k or 5*10\ where k is a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, die said approved model has been manufactured. 

[F. No. WM-21 (230)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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if farc-fl, 1 37HJ1T, 2009 

HT.3TT. 2774.—'h'AtM 7?RHR HT, flffl yifq«hK) ski y*<jn Rh Ii IT RiqK it q$ khi^TTI ft mmi f fl> 

TOffite if^ra TOa (iH it if srofi^ff) to sffcTO irh 37f^fw? t 1976 (1976 ht 60) ct«it m 3fkTO toh 
( ifg^HTSTjqfll) fill, 1987 ^ TOlf ^ 31^ f 3^ STT HI Ht TTTO1T t fH HTTH Htl l?t 3Jlfa 3 it TO *fcT 
HT*flI TOT 7#TT 3?R 3 TOT HTcTT TflT; 

3R:, 3R, ltl(tl T4<q>K, 3«W 3TfaRiMH Ht MKT 36 Ht H-HT (7) 3ftr H-1RT (8) ?RI SJ^tt VIRwm) HI xq)*i HT?t 
fort TTm fTTRl, TO _ 67, HR Hit, 1H1T, ItR HT, if ftetfl-l10059 SRT fafHWd TOR HT*flT (HT«fcTT 

H*f Hi) qi<A 44 3TRf IT M ^tacii it 3THH T^q-i RRf%cT > 31^qqiRid cildi dHH< u i Uhk ) it HfecT HT, fl^H HS"HT 

1R * T Tl u IT f (faT) $Tl4 HHT^TO nfstf H^l HI f) 3?fc P*iA STJitH fl$ Hlf TR '3t/09/08/592 Rnqi HI 

t, SPpttH W m lift Hit t I 

"3H TRTTSeT TRT fq<j)d ll MR HT ITT Tt?T 3HTRd ^•WHlR'icl dlcH OTW (^Tlil 1 } IfiR) f 1 5 *r 0 3TflHH 

to r 300 %. m. i sftr -zgm tot 2 m 11 ittoi toih srto (f) 100 it. 1 1 wi h? f 

tiro m yRf^cf hhhitrh *nffi sroigro hr f i tihwt ictf^h s\^ (to f ft) fttfi qf^uvmr ywf$ i <i tot 
i I HTOT 230 #e 3fR 50 TORlt HTT flSJl KR IT HFf TOT f I 



T2RT sfR At Rim it tHrMHM frR RRt cH> HIT 3?R TRT vAl 1 HU HT f^R H % lilt 

Ht cffeHR^HRT HI t I TORT HT TTt?T ^ tlRfHliff #RTT U RTO I ITSn Ht Tlt^HHi 

Hi TO9t llUTHST HTTTR HTTH fHT HT f I 

3fR TTTHTT TO 3?fVflH Hf HT 36 Hf HHT (12) 

fH TO HTS61 it 3T^rfTn ^ ^TT THTniH 3na4d <jA1 RtRihImi ski dAt Rrt^id, felT?l ^ 3TJTTTT 3^tr ITft HWiH ^ Ri«A 
TO 3^h|Rm hTsci HT fqR imI^i fliMl HT t, flflfAl ITTt ^<gdl ft lH, 1«TT^1T 3fft HFflTOT ^ it^Tl HHT^T it 
it 5 IT. IT ITRf 3lflH ^ 44 f ” TO ^ f^TTT 500 ^ 10,000 1H ^ fl Af THTH TOTO 3RTTO (H) T^tfl 50 fH IT. ^ 
3tfTO 3fa 5000 %- IT. IHHt 3?fTOR TOT Hcf t 3^ * 4 f ” TO 1 x 10 *> 2 * 10 5x 10 *, ^ t, it HTTRH IT HTOTH 
T jpfe IT ^T it TR^l ^ I 

[HT. T?.^H£TO-2I ( 230)/2008] 
3TTT. -qT^H, IlfHH, flflH TO I^TR 
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New Delhi, the 1st Ocotber, 2009 

S.0.2774.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said mod^is likely to maintain its accuracy over periods of sustained use and lender 
accurate service under varied conditions; . 

iNow, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 ofjjie said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type ) with digital indication of medium accuracy (Accuracy class-III) of series “REP-” and with 
t*aid name “RANA” (hereinafter referred to as the said model), manufactured by M/s. Rana Electronic System, M-67, 
Shyam Park; Nawadna, Uttam Nagar, New Delhi-110059 which is assigned the approval mark IND/09/08/592; 

The said model is a strain gauge type load cell based non-automdtfc weighing instrument (Plateform Type) with 
a maximum capacity of300kg and minimum capacity of 2kg. The verification scale interval (e) is 1 OOg. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The 
instrument operates on 230 Volts and 50-Hertz alternate current power supply. 



From the right side of the indicator two holes are made by cutting the upper cover and bottom plate and fastened 
the lead and wire through these two holes for receiving the verification stamp and seal. The instrument can not be opened 
without tampering the seal. A typical schematic diagram of sealing provision of the model is given above 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity above 50kg up to 5000kg with verification 
scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 5g or more and with ‘e’ value 
of 1 * 10 k , 2 x 10 k or 5*10 k , where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 


. [F. No. WM-21 (230)/2008] 

R. MATHURBOOTHAM, Director of Legal Metrology 
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M 1 2009 

*>T.3TT. 2775RRFRRR,WfTOtt'gKT^ftqteR*fa^R^^RRTRH 
^RT 3 Rf% RTSel (R^t Rt flf OTfTfo M) RTZ 3?fr RTR rh^ 3TMWT, 1976 ( 1976 RR 60 ) cT«TT RTZ afk RTR RTW 
(■Rfe#^T 3^qt^T) frm, 1987^*WT^'3*3^T t 3Tft RTR R7t RRTRRT I fa cFTTdH RRW RRfa 3 RtR2RTRfe<R 
RRTR 37k faf*E=T "4* 3M^dd ^dl y^M 4Rdl TipRT; 

3RT:, 3TR, c^^lq *k<*>k, ^ STfafWT«pt RRT 36 R^t ITR-RRT (7) ark'SR-RRT (8) ?RTRRtT VlfawfRtfRRW RR<t 
142, fftRTR^, 10 4Rfa, fR>»l4M RKT faRMd 

1) RRt“7J9T$ 3000 affc 4000' ' *^eTT ^ 3faR? ^RR Rfaf, fdR l fdd cfrrH 3 R RR»I ^T Tfe ^ERT ^T Rt?H ^ 
RTSRTRiT, (fa^ MSMl^-SBRf RT3RT R^ RRT I) afa Wfotf TRTRl [RWHl 3TL %, #-64, ^ff^T ^fepq^l TjfalT, 

^r-1, RffaRlt-110020 £RT RRR 3 fast 3 ^ 33RRT RTR ^ faff faRt Rf{R<fa ^ faRvfa faRT RRT I affr M 3R[RftR fR$ 
3TT i Vj\ "St/09/08/398 W^rdfaRT RRT $, 3Ppfar RRTRRR ^nft Wt | I 



3Tk ^>PlR Tfe RTt ^3^1 fall R^T 93 Rt Rfa RTRT? RTTflt f I RTSeT RTt RtfaR ^ far* 
RRT <4l'*MM«& SHiTIH ^TRT fRRT RRT f I 

^RR RT3RT TRP RR 3t?T 3RRlfRT 3fR Tfe R^T !p RtRR ^ faR 3TRTRT TJRR R%R WRlfa d R^H <m<*><«l f fay*) 
STfRRTRR ScTHcTT <60,000 fa.RT. 4*^RcR WT <1500 f I RRFR RNRB 3RRRT (^t) >10 fem t IRNRFT 3RRM 
TO <3000 t 3Tk 3Tf^TR Fffe <5 f2R.Rt.ART t I R^t 3TfRRnTRRR§RT <6 f 3^T^T 2fit f^T fTO ftw f MR^ldH 

cTTWT —10° % ^ +40° 3?k l^r^cf w 220-240 ^tt 50-60 ¥75f RRRRRT ^T f I 


[m R. T^R-21 ( 127 )/2008] 
33R. RT^RR, PH^Ich, f¥^ RN f^H 









Wn—3(H)] 


10, 20fl9/awftgR lg, 1931_6071 


New Delhi* the 1st Ocotbcr, 2000 

S.0.2775.—-Whereas the Centre! Government, after considering fee report submitted to it by prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity wife the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of ; 1976) and fee Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise ofthe powers conferred by sub-sectioos (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate ofapproval of fee model of manmslir weighing instrumjgt 
for weighing roaa vehicles in motion with digital indication of (Accuracy class-Q of series **Sup awti|h 3000 and 4000” 
(hereinafter referred to as the said model), manufactured by M/s. Central Weighing* Unit 142, Hattldxey Trading 

Estate,Kidderminster, Worcestershire, DY104JB, United Kingdom and marketed in India without any alteration befaere or 
aftersale by M/s. Ashbee Systems Pvt Ltd., C-64 Okhlalndustrial Ares, Phase-1, New DefeMKKGO and which is assigned 
the approval mark IND/09/08/398; 



For sealing the instrument two seals are applied at the display ofthe weighing instrument far safety of electronic 
circuit A typical schematic diagram of sealing provision of the model is given above. 

The said model is a load cellbased automatic weighing instrument far weighing rend vehicles in motion with digital 
indication with a maximum capacity 5 60,000kg and minimum capacity of £ 1500kg. The scale interval (d) is £ 16kg. The 
number of scale intervals is £ 3006 and maximum speed £ 5km/hr. The maximum numbers of axles are £ 6 and direction of 
travel is single direction. The operating temperature is—10°C to+40°C and power supply is 220-240V AC having SOtfSO Hz 

frequency. 

|F.No. WM-21 (I27V200I] 
R. MATHURBOOTHAM, Director ofLegsi Metrology 
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fa#, 5 3PSJ3R, 2009 

<w,31T. 2776 .—*k 4>R , Wen MITn+kI ski Rwli 9T faTtUC ^ ^T^Tr[ ^5? Ft j i<ii i? fa» 

^<r farted (iH ^ anfjfir^F) w #c to tof scfafam, 1976 (1976 ^T60) to to 3?fc to 

(Rfe# 3FpteO faf*, 1987 ^ ^ 3RfFT $ 3ffa TO # TOTO t % g RMK wfr\ # 3 RfS^T 

9Ml4dl TOR T^TT 3jk faf*Ff ijftfalfaff 3M^ WT ^RefT T^TT; 

• 3RT:, <f»*<{l9 w4»k, d4*l ^rft^fspjJT opt VRT 36 '3 t T—*TRT (7) 3ltcTO-TOT (8) SKI xstl ^ll4d9l ^TwRi 

faftfcs, ^jpnr.m, tosr. 12, fro fa<rta, $s*£fa<ri Rffar, ^fapje Tfa, ^fat 133^-400708 hski^ 5m 
faMfl M 'pfaT-I-21221-7”*fa^^3faPF nfe 

^TTO“T«faT" t (Ifat 9*NK[TOF RfSH TOT TO f) #T ffat 3pfTfar faf 3TT^ #/09/09/301 RM j^fiw faPTT 

wt, 



MAKE -APLAB LIMITED 
MODEL NO. - SWADES I - 21221 - 7 


StfeF TOC sfa #?T 3 Cflfd'l # sffift 1? I Rfa ^ ^ 3 TOC fH=Mr1 TO #C TOC ^ 3?fa? 3 *TtZC # 

#C TOT ^ I 4^1 <rt # cf!4 fa*1l '3H e b< u l # Oll^ll *ie1 *IT I nTscrl # Cl)Ri J [ oqq*«JT TO ^qil^K -SI40IH A4C 

fan tot i i 

tof *fer R*r ftpta to t ffafa terror #ror -% to mfaKw *ftzc #c to farcfarer 

^^tfaFZfan^TO ^ I 5 * 1 # $wdl fciQ, 3rfWaH TT# 7 3iWi cl«f» i?, fqshq ^ ^ fcn<,7 3fat "4* 3^ 3rfrf 

■fto 5 3faf i | ^JTO 1RPT 10 f^T. % t I 3frfafar TO^T iSfeit ) 4 3faf TOC atnf^ ^ 

TT9R 9^ ^ ^n«? qie(l <JHN 3lk tcn<. STTJW^R ^ I cJ220 ^Verd 3Ch 50 wrQiqeiT ^R1 Sf^PT 9C 

^l4 ^ I 3Tfif«6nH TOF 40 faze 3Tf?T t I face^I TOte (^ # ) "ST^Tf ?f^PT mR«iih <jhsRi^ ^<TT 

I e^Rl^Vl't TTfal ^ A c h T il c hci ’Cfaf ^ I 

[WCT. ^^^-21 (99)/2008] 
3tr. Mm; to faro 





[Will—3(ii>] 


10, 2009/3nft*H 18, 1931 
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New Delhi, the 5th October, 2009 

S.O. 2776.—-Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said mode] is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes die certificate of approval of the model of etecitronic Dispensing pump 
(Standard duty pump) with digital indication with ‘SWADES-1-21221-7’ series and brand name “SWADES" (hereinafter 
referred to as the said Model), manufactured by M/s. Aplab Limited, Unit III, Plat No, 12, Digha Village, TTC Industrial Area, 
Thane, Belapur Road, Navi Mumbai-400708, Maharastra and which is assigned me approval mark IND/09/09/301; 



MAKE - APLAB LIMITED 
MODEL NO.-SWADES I-21221 -7 


The seal is done by threaded wire and seal. The wire is passed through the screw holds In the metering unit and 
at the end of the wire, meter is. sealed and stamped. The instrument cannot be opened without breaking the seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The said model is an electromic dispensing pump and consists of positive displacement meter with single nozzle 
and non-reversible electronic totalizer. Its maximum display for volume upto 7 digits, display for sale value in rupees is of 
7 digits and rate per litre is of 5 digits. The smallest division is 10ml. Further the model is having facility for the denisity 
display (static) in 4 digits and with communication port for communicating to the external devices and hardware for 
automation etc. It operates on 220V, 50Hertz alternate current power supply. The maximum flow rate is 40 litre per minute. 
The results are indicated by the Liquid Crystal Diode (LCD) display. The instrument also has the facility of electronic 
calibration with or without mechanical calibration. 

[F.No. WM-21 (99)/2008] 
R MATHURBOOTHAM, Director of Legal Metrology 
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^ 5 2009 

W.3JT. 2777.—*Nfa TR, T7Tfa*nfl 5RT ^ fW ^ fam ^ ^ ^ WMFT 

to afc to sifafwr, 1976 (1976 ^t60) -mm 

(Tffrof ur arjijta) faro, 1987 ^ ^ 3rjro i afo to uto-h $ % mmrc 3rato ^ srefa 3 

44i4oi vw$ T^shn alto fW%Pi qftfNftivf 3 w* -*m 

3 W: ( *W, HREk, IrW itfVPWW ^ TOI 36 B^T-TOF (7) afo BB-HTO (8) ' 5 RI TlfaPTt ^57 3P#fI 

^Rf 300&B falfaftX,TfplB In, TOZ ^f. 12, Dm fa^*, vd<d4ft T?fon, *H^, -400708 ^WRR??RT 



MAKE-APLAB LIMITED 
MODEL NO. - SHADES1 - 21222 - 7 


alk ^ Bft ^ 1 1 ^ ^ b* afo ^ ^ aflta $ Titer ^ 

TB*»l faRff TO8 f 14hj! BS& ^ t^FTI TW>W BT^!! BT I 4fa*i TftffPT WWWT ^5T wOnqK ’SROR TOT 

friwt I 

sm mm rv jfagfa? fafttpr TO t ftarif firm Bfcro ^ to mft r ftq afa ffcrcter 

IHBA SAW^ftlR sfasfl 1 4 lW*f 7 3fa$?B> faj»4 7 3failf*¥t 3ftr^3rfft 

ftRR 5 afa»Nft i 'agm *TO TO fa: % 1 1 3 rt?ito?r t#stt ^r u^f (TP^fe^r) 4 afajf^f afai# 9 R 371ft ^ fair 

BNr ^ ^ HW BHpft STO «fa Wrffo? B» ft!R SfflMtn ^fa*« $ 1 220 3?fc 50 BBjtf JJ^KlHT TO fasjcl TR 

Sltf TOW$ I oifa*i6*i 3WW ^ 70)ftlBl Rfa f*TO $ I fafaW flRBW BfatS (t^T Tft ift) 3PC?f <jft u IW TOfl 

I KW^IIn^i SlWflW TpW 1KI Tff W4WW 4>KrifVH ^PWi TTctt 5 I 

C^T.TtB^T^-2t (99)/2008j 
3fR fafe faw* 






: araffT 10, 2009/^lt?gR 18, 1931 
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New Delhi, the 5th October, 2009 

S.O. 2777.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of die Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the Said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of elecrtronie Dispensing pump 
(Heavy duty pump) with digital indication with *SWADES-1 -21222-7 ’ series and brand name “S WADES” (herein referred 
to as the said Model), manufactured by M/s. Aplab Limited, Unit III, PlotNo. 12, Digha Village, TTC Industrial Area, Thane, 
Belapur Road, Navi Mumbai-400708, Maharastra and which is assigned the approval mark IND/09/08/302; 



MAKE - APLAB LIMITED 
MODEL NO. - SWADES I - 21222 - 7 


The seal is done by threaded wire and seal. The wire is passed through the screw holes in the metering unit and at 
the end of the wire, meter is sealed and stamped. The instrument cannot be opened without breaking the seal. A typical 
schematic diagram of sealing provision of die model is given above. 

The said model is an electronic dispensing pump and consists of positve displacement meter with single nozzle 
and non reversible electronic totalizer. Its maximum display for volume upto 7 digits, display for sale value in rupees is of 7 
digits and rate per litre is of 5 digits. The smallest division is 10ml. Further the model is having facility for the density display 
(static) in 4 digits and with communication port for communicating to the external devices and hardware for automatic etc. 
It operates on 220V, 50Hertz alternate current power supply. The maximum flow rate is 70 liter per minute. The results are 
indicated by the Liquid Crystal Diode (LCD) display. The instrument also has the facility of electronic calibration with or 
without mechanical calibration. 

[F. No. WM-2I (99)/2008] 
R. MATHU RBOOTHAM, Director of Legal Metrology 
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Pf fa#, 5 2009 

WM. 2778.—R'tOp RT, fafefl Plfy<*>l(l 7# y^cl PI fejfrJH # FTPR^PF 3RPTR s?t m-hi ^ fa 

TJRl Rh'I i ^Pict hI-sH (#^ pt 3TT#?T ^< 9 !) 3^1 Pl4 PPTR 3rfpfpPP, 1976 ( 1976 R| 60) "cT^TT 3^1 HIH Hii'h 

(PT5# RT SPJhRh) fW7, 1987 # ^R«lf # RfFP t #T FIT PTcT # ITPFRn T? fa rF I ld ll 3Rfa r) sprfa 3 
PR^fa «1lR TT§fa 3fftr fafap HRR-^Hfn* hT ^ 3h^«W ifa y^M R<dl TTvPF; 

37cT:, m, P^faq HTRT7, PRI STfpfPPP RT PRT 36 # PP-PKT (7) fa PP-PKT (8) gKT fa l faf RT Pfal Rid 

■foraf 3TP#Pfcifafai, 111 , RTTPP. 12, fanfaTP, 'ZRM ifafapn faPT, fa, fal^T fa, fatTpnf-400708 H$KF?SR 
ffafar “-Ffar-ii-22423-7" *faen R sirr 7£RT fas fafaffa faptfa pr (7fa£ ^zt ^stpt pr) # pfat «ft, 
ffa#PTSRTPTP “ifalT” t (ffa WF F7TR PTRp "3RT PfaT RFT PP? t) afhC 3^qfar ffa 3TTf PP "St/09/08/303 
fRR PR t, 



PTP7 fa 7% P fa#! Rt fat t I faflP pffa # Rrfa F it RPT fpRTPT R7 fa PPI7 # 3fap if fal Rt faf 
fa;7PR fRR PTR t I fap Rf fa fall FFRpJ| Rt facTT fa RT FRR I PT^T Rt fafa RPIR RT faPPRFlPUlO RPT 

fan pr i? i 

far PTFIT PR $fafalR ftfafa PR t ffaf I|3TcT Pfa R FWmrfaeT fafaFPE pfa 3flffa fa ffafaH 
sfalffa facll$P7 ■§■ I '?RRt ^PTcTT ^ fap 3Tfahd*T PP?1 7 3fa[ PR RPp ^ fpRP R fap P^f 7 sfa) ^ 3ifkR Pfp 
cffa: 5 RRf Tf t I PRFI 10 fa fa. i I Fffa Rfafar RSPT if ffezt PT7T (^ffa) 4 3faf 3^ 7TPR 3nfa ^ fap 

7TPR Pt^RRP pfat TPR 3^ R fap 30RMVH T^fpR t I RTRPP 220 PPR 3fp 50 PcPRcff PPT PRP PT 

RPf RRT t I 3TfpR?R PPTs? PT 40 efa7 Pj% faf2 t I fafpRF far^PT RPTl-S (PpT TTt "Ft) Pppf fan pfalTP PPpfarf RRT 

^ I 3H e M u l ^^cKjlPlR rRi^M "^t^PT <rlf%Cl Pf '^pfapf ^fpPT T%P ^ I 


[PP. R. F^ipP-21 (99)/2008] 

~m. R^pp, fp^TR, faPR RP fann 






[MPIII—t3«5 3(ii)] 


10, 2009/3Tlfc5H 18, 1931 
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New Delhi, the 5th October, 2009 

S.O. 2778.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of elecrtronic 
Dispensing pump (Standard duty dual pump) with digital indication with ‘SWADES-II-22423-7’ series and brand name 
“SWADES” (hereinafter referred to as the said Model), manufactured by M/s.Aplab Limited, Unit 111, Plot No. 12, Digha 
Village, TTC Industrial Area, Thane, Belapur Road, Navi Mumbai-400708, Maharashtra and which is assigned the approval 
mark INEV09/08/303; 



MAKE-APLAB LIMITED 
MODEL NO. - SWADES II - 22423 - 7 

The seal is done by threaded wire and seal. The wire is passed through the screw holds in the metering unit and 
at the end of the wire, meter is sealed and stamped. The instrument cannot be opened without breaking the seal. A typical 
schematic diagram of sealing provision of the model is given above. * 

The said model is an electronic dispensing pump and consists of positve displacement meter with dual nozzle and 
non reversible electronic totalizer. Its maximum display for volume is upto 7 digits, display for sale value in rupees is of 
7 digits and rate per litre is of 5 digits. The smallest division is 10ml. Further the model is having facility for the density 
display (static) in 4 digits and with communication port for communicating to the external devices and hardware for 
automation etc. It operates on 220V, 50 Hertz alternate current power supply. The maximum flow rate is 40 liter per minute. 
The results are indicated by the Liquid Crystal Diode (LCD) display. The instrument also has the facility of electronic 
calibration with or without mechanical calibration. 

[F. No. WM-21 (99)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^ ferft, 5 3fe^T, 2009 

^5T.3?T. 2779.—RWR ^FT, fafe TJTTv^T^ £RT ^ 3JRJA R* fe?R ^ ^ RRRIH Ft wf 1#> 

^ fei #' cfc Tter (it# it ^ 3}fe ##') W 3^ RFI RFRF Rfaffe, 1976 (1976 *FT 60) FRT TC afo RTO w 
C^ferf ^hVi) feR, 1987 ^ 3WTt‘ ^ f 3^ ?R RRT ^t t % WMR Rfe R# 3R*fa # #t FR?1 Rfel 
RRR fen aftr feFT Rftfefef #' OTffcf ^r?tt T&RT; 

sra:, 3R, ^felRR$R, RfafeR opft RRt 36 79-RRT (7) 3#7^-qRT (8) 'SKTTO?lfe*it’ RTI3R?W^ 
fet ^fe HI, RTR #. 12, felfe^ititRt F3T?fe TJfRCT, *11#, #FTFJ* #F, R#t TJ^-400708 RFRR?5RT 

rq^ftn R*#R-II-22424-7 M ^ 3feF Rfe^cfo^pRF PSRt'PHM RR (M^RfeeT 

WFRnRiR 4 ‘Rfe”'f (fe^’^R^w^^Rfer^RRii) 3#? fa# 3FpfeifaF ^t ^ it/09/08/304 rr^ki 
fen 7 RTT i?, 



#fe RFR 3?# #fa R Rtfel ^t wt t I fefal 7jfe ^ RF tft; R R RFR Pf4iM ^R 3l# RFR ^ 3Tfe # ife Rfa 

tot fen ira 11 Rfa ^rriri fei torr ^rr #ftt nit' *n r^ftt t rtfft ^rt Rtfe siwi ^r feifc C K otrjr bfr 
fel RRT t I 

Rfer tt^ 7 fe#f#R Rtq t feri ife #> rt*t nrfafe Rter 3#? nfa faRfen 

# 3 ^tfe zfef^R i i^rfe sfm ^ fan 3 rfecTR u<fa 7 sfe ?ff t, w; # ffer ^ fer wt 1 sfeift 3^^^ 
fer 5 3fe #' t I ^ICIH 'RRRT 10 fH. fe t I 3?fiffe Rfer # TOf (T#fer) 4 3fe #' 3qtr RRR 3nfi ^ fer 
Tfeiti ^RlR^fet ^RFT 3^ FT^R^fer 3TlifeH I 6V*>{v I 220 50 F^f TT ^Wif VRT fejff KTRTR 

1 1 3 tFr^ktr ^ 70 fee Trf?r ffe i 1 Pdfes ffe^ (tt^t Rt it) wf ife Rfem OT^fe 

■§■ | dM^< u i =hPri#5fii tjfq*n RfFcT RT e hltrf^5f?'i yfq^TF <f^cl ^ I 

[m R. F3^T^-21 (99 )/2008 3 

3fR. RigT^TR, feRF, f#fe RTT felR 
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New Delhi, the 5th October, 2009 

S.O. 2779.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with die 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of electronic Dispensing 
pump (Heavy duly dual pump) with digital indication with ‘SWADES-I1-22424-7’ series and brand name “S WADES” 
(hereinafter referred to as the said Model), manufactured by M/s.Aplab Limited, Unit III, Plot No. 12, Digha Village, TTC 
Industrial Area, Thane, Beiapur Road, Navi Mumbai-400708, Maharastra and which is assigned die approval mark IND/09/ 
08/304; 



MAKE • APLAB LIMITED 
MODEL NO. - 8MADES H - 22424 - 7 

The seal is done by threaded wire and seal. The wire is passed through the screw holes in the metering unit and at 
the end of the wire, meter is sealed and stamped. The instrument can not be opened without breaking the seal. A typical 
schematic diagram of sealing provision of the Model is given above. 

The said Model is an electronic dispensing pump and consists of positive displacement meter with dual nozzle 
and non reversible electronic totalizer. Its maximum display for volume upto 7 digits, display for sale value m rupees is of 
7 digits and rate per litre is of 5 digits. The smallest division is 10ml. Further the Model ishaving facility for die density 
display (static) in 4 digits and with communication port for communicating to the external devices and hardware iw 
automatic etc. It operates on 220V, SOHertz alternate current power supply. The maximum flowrate is 70 liter per minute. The 
results are indicated by the Liquid Crystal Diode (LCD) display. The instrument also has the foci Ifty of electronic calibration 
with or without mechanical cal ibration. 

[F. No. WM-2I (99)/200ti 
R. MATHURBOOTHAM, Director of Legal Metrology 


3540 GI/2009—12 
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W.OT. 2780,—7T73R7 ^TT, TTTf^PTRt 5RT t 4 TR^T f44£ R7 4 tRR ^Fr 4 Fl TRT t % 

"3^T fTRt^ "4 qPld HpSd (4t4 4t R!* 3flcj>fd 3^4 RTR Rm<*> 3#-lPi<qH, 1976 ( 1976 '4>T 60) 7TOT 3^T RTR RM<*> 

(4fe#* 3T^*te) 4m, 1987 $ to* 4 ^ i 7 trrri t % mm wfa srafa 4 4t to 4fe?i 

R*n«fm t^Ptt afa 14f*FT ^f4?M 4 Urn wr trrt t4rt; 

3R1:, 3T^, qi^4j fK<*>K, TOT 37f44m VRT 36 TR-RRI (7) afo TR-RRI (8) ]JRTH^rf VlPw^)’ TPTbT Rr4 

4?rcf PdPHPis,^ hi, w4 1 2,f^nf44^,447ft 4 trt, q4, 4 ^ 37 ife, t4 4^-400 708 , wm %srt 

fafaflfa “7^-11-22425-7 ’^BRTT ^ 3T^fT 7£?T 7#cT, 5$4 gt fi4> feT^fTRT TO ( 7 ^ TT3£ fMt ^j4 ^3RT TO) ^ RTSd 
^T,f^7^‘W5^T^m"^r47T‘'t (1^T774T7T^RT^TO4feeT^?TTOi) 3^7 144 a^Rfc-l 3TTf T^T 4/09/08/305 

■RR^lTFT 14 tRT TO $, 



MAKE-APLAB LIMITED- 
MODEL NO. * 8WADES II - 22426 - 7 


4feS ^1<K 3?4 7fteT 4 TftfcRT vsiid) 1? I 447*1 ^Fld «475^^^ 4" 4 RRR Pi'tilci '$7 3^7 RRT7 «4 3iToh 4 4ld< 4t 4)el 

3?fT 727*1 f^RTl ^Ifll % 1 7fteT 4t 44 14^7 ^4 Wleii r4 RTF 7TRkTT I HPsd Rtf 7TH4RT ^RRT^TT RTF ^-RiIhrk SFRillH 3 jM( 

faffTOtl 

TO 4fetf TO $$4£|fTO feT^fTFl TO t f47T4 ^Rel ^ TO RTf4feR fSTR^TT^ 4tZ7 3^7 4 r faRfTOR 

cijMflivsK $ I "57^ ^WtH ^ 37f^^OH "3K4 7 3Rl4 TT^T f", l?Mv> 4 ^7 «4 4?R[ "5^1 7 3RB) 4 t 3f4 ^7 3Tf7T 

$m 5 snri 4 i i^nnim 10 f4. %. 1 1 3T^w 4fecf 4 -4f44 (Tfer) 4 3f^t‘ 4 afk trr 3tt^ 

Tfal741^ ^ 7TT«T TRTRT 374 37T44?H ^ I 220 44r? 3^7 50 ^<[4 yrMkldf *7RT f4%fl TKTR R7 

VrfURmi I 3rf4^RR 3RfT!r^7 40/70 4^37 7% 4 I firlfadS' ^RTT5 (ReT 7ft ^7) WtcfleTT 344^M 3R7TT 

t 1 TORWf 7#cT V\ 4^4ter ^Pd^H 7%R f I 

[m 7 T.OT^ttr~21 (99)/2008] 
37R. Rl^T^RT, R&W., RTR f4?H 
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New Delhi, the 5th October, 2009 

S.O. 2780.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Mode Is) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Aet, the 
Central Government hereby issues and publishes the certificate of approval of the model of elecrtronic Dispensing Pump 
(Standard & Heavy duty dual pump) with digital indication with ‘SWADES-ll-22425 -T series and brand name “SWADES” 
(hereinafter referred to as the said model), manufactured by M/s. Aplab Limited, Unit 111, Plot No. 12, Digha Village, TTC 
Industrial Area, Thane, Belapur Road, Navi Mumbai-400 708, Maharastra and which is assigned the approval mark IND/09/ 
08/305; 



MAKE-APLAB LIMITED 
MODEL NO. - SWADES II - 22425 - 7 


The seal is done by threaded wire and seal. The wire is passed through the screw holes in the metering unit and at 
the end of the wire, meter is sealed and stamped. The instrument can not opened without breaking the seal, A typical 
schematic diagram of sealing provision of the model is given above. 

The said model is an electronic dispensing pump and consists of positve displacement meter with dual nozzle and 
non reversible electronic totalizer. Its maximum display for volume upto 7 digits, display for sale value in rupees is of 7 digits 
and rate per litre is of 5 digits. The smallest division is 10ml. Further the model is having facility for the density display 
(static) in 4 digits and with communication port for communicating to the external devices and hardware for automation etc. 
It operates on 220V, 50 Hertz alternate current power supply. The maximum flow rate is 40/70 liter per minute. The results am 
indicated by the Liquid Crystal Diode (LCD) display. The instrument also has the facility of electronic calibration with or 
without mechanical calibration. * . • 

[F. No. WM-21 (99y20Q8] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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5 3T^R, 2009 

*5T.3TT. 2781.—^RVTR ViT, wfa^Rl SRT ^ TOJcT fvU VT f*TVR VR# ^ RH 1 VH i\ WT t fa 

■sva ftqii sn^fir^af) w sfrc rft rh^ 3rfvfvw, 1976 (1976 ^7 60 ) itotviz 3 ^ rtc 

(Rfedf ^7 3TJRtlfT) ftW, 1987 ^ •areqf ^ 3TfER t afc 5R VKT vft RVKT 77 $ fo cTCKTR 3Rfrl 3 ft agqfa 34d Hfed 
W7R T8pTT afrc fafVH HftfwM *¥ 'Sn^RT wt VRdT T^TT; 

Hff;, 3R, HI8H, <s^ci srf^lwi *IRl 36 V>1 34 —Vki (7) 3fa 34 —Vki ( 8) ?RT 1P3 TlfV8Vf ^>i 
^R^TFfW iig 6KHfi»Wl *113*7 ltf7T4l 3R %, fadl, 77135 ^TTVT-V VT4g£ fa#*, TJFSRgSTte, 4>(tanlV121 009, 
iftVNH ?RT fafatfw *7«n*fclT *l*f -0.5 V!^ *' SSWIM 4020” T^dl ^ 3T=Ri *7fiRT, WVlfdfl '4W<u| (Zfed 
V> *ffSd ^>T, f4f<H4i UTS 1 ^>7 V7R " ird ‘' t (I^RlSR*! ?RV> MSVfd.^RT Vfed ViFTWr^) 3^ 

T^f 7^/09/08/374 TSTR^fSTi! faiVT W7 t, 3*3*71^7 TRIM R3f "^Rt VRtfl t I 

• IRO Rfed fVftfT fa IffiR VI7 VR fa 3TTVlfRr Wilfrid cfatl 39WI (ZfecT vfad $Z ) t fa*Wt 3rfvVR!R 5RRT1 40 
23f $ §THdJ 500 fVf.TTL ^ I w^isi HIHHd 3RRRT (7*) 10 "fe-UT. ^ I Offa Vi m^^w»i 4 V?1 fa <3fVRR <asf 

[**>mi *Wi $ fatf dW ^d IR^R? *imi ^ I 4,‘Wd «PT V'jpT fa cfa Od fa *¥r vt 4Rdl R5 fa VR7T7 ^ 3?lT Os 
fa R4» tfi^ f4»d l^bR RR '44 >'M , i ^iwVjIch ^ ^ "4 v nl’S 4>7 ^nt ^ l M^ufi <Sl4)^ (<^d ^ ) 

3T^?f itof 9ftoiW ^RcTT t I 3TO«T 230 ^tdJ 3^ 50 3RE|T=rcff VRT t^5T 3RR? ^R ?>Rf ^RcTT t I 



<iM'f>< u l ^1 41d <61^ ^ Idy, 41d dMI^ ^JTdt 4ld Rff%Z of>I JJd*1 3HW ^ <m4F 

w*i> 3^( 4)d A4>Pi*T»d siOf^dl ^2 fsd<A ^ si41 o< v t» d 4 u^ ^i?it ^ 1 4s<n ^ 41d*is 4 r4 ^ 

^t qtarorc swiiw ^m<W w 1 1 

tK^hK <J e K1 3lfVf*l < 4fl ^>1 VRT 36 V»t viHVRT (12) GKt 3RR 3fif<w4li VTf m < i) , i 4>x 0 ^ *0*< u ii ^ Ivi 

4<w *iUd ^ 3T3*0^f ^ URnn W ^ 3in*fn 341 tvt^TVfcTT SKI 34114^iin, Is' 3115*1 ^ 3T^RR 3?(T 341 ■HiHifl ^ t^RI^ >i'KI 
<M-j4U^n Jtffcfl fqPi*iIw| tv>VT Wrf, IvlHl^d 341 »2<adi ^ ^ $ ^VT, WT«t?TT 3?k 4»l44l6H ^ cfl^R 3M^R®I vl ^1 5TTT. 

site 100 3 10,000 crt vH ^ 4* worn iw 3 rrrt (vp) 5 ^ ^ ioo^crtvH 

3if^R!R «>RIT Vl^ t 3^**^ “ RPT 1x10^, 2X10^, 5x10^ tpTTcRVr VT W\KW> ^ifVT VT?^T ^ RT RgrV f I 

[m n -S^R-21 (249)/2008] 

/ 

3TR. RT^VR, fH^I3>, fvfVVT VR tV?H 
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New Delhi, the 5th October, 2009 

S.O. 2781.-—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of automatic weighing instrument 
(Total vehicle weighing) with digital indication of accuracy class-0.5 of series “SSWIM 4020” and with brand name “ird” 
(hereinafter referred to as die said model), manufactured by M/s. International Road Dynamics South Asia Pvt. Ltd., Villa 
13, Ground Floor, Block-V, Charmwood Village, Surajkund Road, Faridabad-121 009, Haryana and which is assigned the 
approval mark IND/09/08/374. 

The said model is a strain gauge type load cell based automatic weighing instrument (Total vehicle weighing) with 
a maximum capacity of 40 tonne and minimum capacity of500 kg. The verification scale interval (e) is 10kg. There is a pit 
mounted steel platform of weighbridge suspended on the two load cells. The weight of the axle is sensed by all the load 
cells is summed up and fed to digital weight indicator through the junction box/controlloer fillted one side of the road. The 
light emitting diode (LED) indicaters the weighing results. The instrument operates on 230 Volts, 50 Hertz alternative 
current power supply. 



Fig 3 Sealing Arrangement 

For sealing the instrument two seals are applied, one is at the left side of the display of the weighing instrument 
for safety of electronic circuit and the other seal is at the right side below of the display unit for safety of mechanical 
assembly. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-section( 12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 5 tonne and up to 1Q0 tonne with verification scale 
intervals iithe rangeof 100 to 1000 ibr >e' valieof 5g .ormoieandwifti 'e' valieof 1x10^, 2x 10 k or 5x 10 k , where k is a 
positive or nagative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (249)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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FIT.3JT. 2782— kfatF TOR FE, faffa ETfRFIEt SET FR ERJE fafa E? faFE TO k TORr[ FF RRTRTE Ft EFT f fa 
^3FE fafa k Ffa?T RTFFT (kfa Ft fa Rlffa fat') FR faRTE RTEFI RfRfEFR, 1976 ( 1976 FE 60) FFT FTE fa RTE RTEFI 
(RTSFTf FE 3EjRfaT) fEFR, 1987 k ^EPRt' k 3EJFR t fa ^R RTF Fit RRTFET t fa FTETER TOl Fit SEffR k kt TO RIFFT 
FFTfal FETR faFT fa faffaE Efafaffa R EERFF fal RFH TOR falR 

3TF:, 3TF, kfa FRFIK, TOT faRfEFR Fit RET 36 FTfEE-RET (7) fa EE-RET (8) SET Slfatk FE EFfE FRF RR, 
fark fafafaT ktwm, 342, faro RTO RRSRT SET faffaE R*FR FRlfaTT (FFT*fa fa-III) Flk“ fafaT.-200”faFTT 
k 3TFTFI Rffa, 3iR^*uffa falE <jEF><ei EI^E) k hTs<H FE, faRFl FE= FE ETR “cil^F>" T? (fakl*Rk §U<t> 

ETFTR TOT RT5FT TO EFT t) fa fak 3EJRKH fa? fa RR k/09/09/206 RRfafad faFT RFT t, RREfa EEM-EF fat 
FRcTt t I 

. TO RTFET F=F fafET far TOT FE RE kFT RTRTfTF 3EFFTfcTE EPEE REFER (fad£TE RJ^E ) I 1 F^fat falFISE 8TRET 
30 fa.RT. fa ^JEER W 100 .FT. t I RETIRE RTERTE 3TETTFT fa) 5lfl FRk RFI RTRFgcTE ^FF t faRFE RF EffaTE 
eRRFiirHIrMF) RTftE STTfajFTE RRTF t 1 TOR TcfaF FTFfa (RET ^ k) EF7T EtFTE EffalR EEfafa FRFT t j EETOT 230 
kps 3ik so ?<fa fettffT RET ffajE EFTF ET FEk FEET F I 



kfa faFT k fat FRF 3TT33T FIFT 3fa EET Rfa FIT3FIT, Ft fa fap ER t?" ktT RETIRE T^EE 3fa Rfa RTF F*fa ^ faR 
^E Ft kk ^ fafa #F FE k FT'RT ETTFT t I EEFEET FTl RTF! k kSFTTF faR fan EFt faFTT ^TT RFTFT I RTSFT Fit kteWF FEk 
k TERR FE E=F> EFRt FfaETF^ ^TRTTTR *H< fatT EFT I 

EETOT k kfakRE k tFTR FTFk EfF t 1 TOTt kfatRE FFI EfF FE RFlk k iFTR E/k Flfa/RFT k^ R faE ffaF kt 
faTT RET t t 

3k kkF RTFIR RFF SffaPiEH Fit RET 36 Fit EE RET ( 12) FET EFF Flfark FE EFTE FRF F^ RfERT FEFt f fa 
FFF HIS cl k 3T^RtFE k ^R ERTR-EF k 3TFkF FRt FrPihIcii SKI FRt faSiTF, faFT^E k 3?FRE 3fa cJRt RTRTTt k faRR FFF 
3T^ktfFF RTsd fafERfa faFT EFT T?, fafERfa ERt *JT§FE k kk k RFI, FRTkFT 3tR FEkEETE k FlFTE EEFER kt ?kt k 

loo tk. Tnk 2 m fft k “ i RHkfaR ioo k 10,000 fftF ftfak rtfteerterte 3eem (re) kp 5 m fterP 3rfRFi 

k “i " RTE kfap 500 k 10,000 FFI kt fa k RRT1EE RTERTE 3TFRFT (RE) Rffa 50 fa.RT. FFT Fit 3TfRFIFR STRFT Ffa 
t'kk “ i "rte ixiok, 2xiok, 5xiok, kt, k reeefi ft toerfi ^^nfa ft fp k rr^ff f i 

[EE. R. PR-21 (90)/2009] 
3TE. RT®JT^.FR, tEfalFI, fafRFI RTE fa^TTE 
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New Delhi, the 5th October, 2009 

S.O. 2782.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1^76) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of medium accuracy (Accuracy class-ill) of series “ECS- 
200”and with brand name “LEETECH” (hereinafter referred to as the said model), manufactured by M/s. Leetech Weighing 
Systems, 342, Focal Point Amritsar which is assigned the approval mark 1ND/09/09/206. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Total top type) with a 
maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 5g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighng result. The 
instrument operates of230 Volts, 50 Hertz alternative current power supply. , 



i From the right side of the weighing scale two holes are made by cutting the outer cover and bottom plate and 
fastened by a leaded wire through these two holes for receiving the verification stamp and seal.The weighing scale can not 
be opened without tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external contral to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise ofthe powers conferred by sub-section( 12) of Section 36ofthesaid Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale interval(n) in the range 
of 100 to 10,000 for ‘e’ value of 100 mg. to 2g, and with verification scale interval (n) in the rangeof500 to 10,000 for ‘e’ value 
of 5g. or more and with ‘e’ value of 1 x 10 k , 2x 10 k or 5x10\ where k is a positive or nagative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 

[F. No. WM-21 (90)/2009] 
R. MATHURBOOTH AM, Director of Legal Metrology 
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^ 5 3Rg«R, 2009 

RTT.3TT. 2783.—*U«hK R>T t fafftd TTTfRRTft 'gHRT ^ M'HJd R7 RR^ H^dl^HfT RRTHR ^ HRT f % 
3«fd Rm1c[ ^ qf^id RTFR ( *0*1 Rt Hf Sfl^FfcT <a^ ) «d<i. 3^7 him HHd> STf^lfd^W, 1976 (1976 R>T 60) 7TRT «0<d 3?l7 RN HHd> 
("RTScff R>T 3RJR%D IWT, 1987 ^ '3W0f ^ 3RJ?R t 3lfc JQ HR 7THRRT f % cd J llrlK wfr] dO 3TRfR 3 Ht ^3HH RT5R 
RHT*faT HRR T#m 3 tR fnfRR MRfwfd4f 3 34^«td 7% 3T3[R HRcTt T^TT; 

3R:, 3TH, <0*10^1 7RHTR, 3<*d 3TfRfRR*H H>t RT7T 36 *Ft TH-HRT (7) 3T^7 3H-RT7T (8) Ski h^ti sftfadO) H>T iHVl dRc^ 
c0% 342, R>%d t ^TfH 30jd*K 1JRT fafaflM R£RR RHTsfaT (RHT*faTH*f III) HT^ “ ftfiRR-lOl ” ‘‘{Sldl 

^ 3%H7 ^1*, 3RHHlfdd TffcR 3MdR u l (kl<d9>l4 c^T) ^ HT5H RTT, %7% HTS RTT HTR $ (M 

rtrt^^rt rtfr ^iwt) 3Tfte 3nf tt^ ^1/09/09/207 RFptftm %rt hht t, srpte 3mm hh htrO 

£ I 

3<w *0sd TT^T fq<j>d Oh y<t>K H>T HR 4d 3TT^IlRci ^■W^lRtcl dldd TROT (Vk^M ZT?H ) i? 3TfO[<*idH STHdl 
200 %HT. 3^7 ^HdH 8RRT 400 Hi t I HcHFR TOR 3R7IR (3) 20 TIT. t f ^f RdT 3TTt) dcJdH ^%T % fHHHfl m yfd^ld 
oq^et>d-llrH<^ ^ I ft cl ShOr^R 3THTH t - I HRiTTT dcu4«fc Sldl-S (Rd ^ 7?t) 3T^?T dim mR u IIH 34^ftid ^<dl ^ l 3H c M u ! 230 
3^7 50 F^f Mr4ldd7 HRT f^cT KR H7 RTF? TO! f I 



Rl%<T 3^7 Adlid'+id 3i^qcil R>t TJT^TT ^ Riy, ^ilfH J l kl<i RT «rfls Rid ^ el'll^l ^TTrn f 17W1 '3TT5t RT 
^ OMO ^ #5 3lk RlcT TTR Wlfd J l f I TOFT ^ RlcT ^ ^4^1^ f^TR f^TT T§tdT *TT WdT I 'RTS^T 

^ ^ ^ ^t tt=f n?^ft ^fttttr f^rr trtt 11 


3M4>^l 3 4>ld^VM ^ %TT wft t I ^ T^Fl ^ fair tt f£\ dir^/R« ^f£ feH RoR ?ft 

t^TT HHT f I 


3^7 RRSK 3TTrRRR RKT 36 TRRRT (12) SRI TRtT ^tRtd^l ^T m^Vi RF <^><dl ^ I^T 

RTFcT ^ 3i^Hlqd ^ W^T ^ 3TcRfcT fsrf% ^RT fR^TcT, fe^T ^ 37JRR 3flT '3R| RRTlft f^RT^ "3^T 
3^Hl!sd TfeT ^T RtRlH^I %RT RRT t, f^f#ld ^Rt »f5cTT ^ ^ Ft ^R^RsfcTT 3?k =hl4Hldd ^ c^FR 34+7'«l Rl F^ *Tt 
5 m RT 3TfR3T ^ M ^” RR ^ %TT 500 ^ 10,000 7RT ^31 RrRFR HIMHH 3RRRT (T^)RtFR 50 %. TTT. ^ 
37facF3Tk 5000 %. TJT. 3TfecTR 8RRTT RT^ t 3^7 i ” RR IxlO^, 2x10^, 5x1 (%, ^ t, RT ^oiHR^ 

T J U T% RT "^R ^ TRT^FT ^ I 

[RTT.R. ^\TRT-2I (90)/2009] 
37 R. RT^T^RR, fd^Vld>, MrRT RN %TR 
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New Delhi, the 5th October, 2009 

S.O. 2783.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with die 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes die certificate of approval of the. model of non-automatic 
weighing instrument (Platform type) with digital indication of medium accuracy (Accuracy class-HI) of series “EPS- 101 ” 
and with brand name “LEETECH” (hereinafter referred to as the said model), manufactured by M/s. Leetech Weighing 
Systems, 342, Focal Point, Amritsar which is assigned the approval mark IND/09/09/207. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of200 kg and minimum capacity of400 g. The verification scale interval (e) is 20g. It has a tare device with 
a 100 percent subtractive retained tare effect. The light emitting diode (LED) indicates the weighng results. The instrument 
operates of230 Volts, 50 Hertz alternative current power supply. 



Lead seal is affixed on the stamping plate for the security of cricuit and mechanical assembly to avoid fraudulent 
use. Sealing can be done by applying lead & seal wire through the holes provided on the body of the instrument The 
instrument can not be opened without tampering the seal. A typical schematic diagram of sealing provision of the model is 
given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board * 
to disable access to external calibration. 5 

Further, in exercise of the powers conferred by sub-section( 12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 50 kg upto 5000 kg with verification scale interval 
(n) in the range of500 to 10,000 for *e’ value of 5g or more and with ‘e’ value of lx 10*,2xlO k or 5xl0 k , where k is apositive or 
nagative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has'been manufactured. 

[F. No. WM-21 (9O)/2O09] 

R. MATHURBOOTHAM, Director of Legal Metrology 


3540 G1/2009—13 
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^T.3TT. 2784. —1987 7 ^ (I)^^P»?(Br) ^ 3FJRFn 3 RTO 

i<a<v6Hl 3tffcR|fact ^ 1% HH=h (^7f) ff fePK Tfjr | 


sFF W(I Tmffaft HKrfta Wtt ^ TT^TT Tf?Tl*R WIT 3^ fftfa TT?Tt*R fafa 

aflt^ 


1 2 3 


1. 3?T$ 14278: 1995 ’Stfsffe sfafcRT^ TT?Tl*B TFs^n 1 31 SPTRT, 2009 

^f«ff 3 vfmft ttpr -gflRpri, wwm, wm, 2009 

^ 'hi'tl rT^TT ^^T-Ttf?T 7T%cTT 


TT 7 lt*R ^ VttflMJ RPW Tjgpi 9^ ?TTF ’ 3 PTR T^pf, fafal-1 10002, ^FlfcPTt 

fo#, *fa*idi, ^i, F*n wi ^i4h4 stfpwl wtk, rtw, ^h^<, few, 

^n, F*n faWd i ^M 3 f^rt tg »t 1 

[■^:^^3TR^ 1 6f£l -18 ] 
7ft. 3Tter, %T. t ^ W*R fanm) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 25th September, 2009 

S.O. 2784.-^1 n pursuance of clause (b) of sub-rule 1 of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Buerau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been issued : 

SCHEDULE 


S.No. No. Title and Year of the No. and Year of the amendment Date from which the amendment shall 

Indian Standards have effect 


I. IS 14278:1995 Stress Measuring Amendment No. 1 31-8-2009 

Devices in Concrete and Masonry August, 2009 
Dams—Installation, Commission¬ 
ing and Observations Code of 
Practice 


Copy of til is Standard ii available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah, 
Zafar Marg, New Delhi-1 l0«£jt4M Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref. WRD 16/T-18] 
J. C. ARORA, Sc.- E & Head (Water Resources Deptt.) 


TfTRpJ l feniFT 

3TT^T 

gstf, 5 SRfsR, 2009 

«BT.3TT. 2785.—Iwrf srfafm, 1962 (1962 33) *fRT 27 5TO ^ifaiqT *FT TFTW ^ p; ^ 

RF M7T t % FR 3n^T m TFrFR 3I^t ^ (2)3 fafaRv. «Nf, 3) % t, ^ 33*1 

^ ^ ^ tlRT 19 ^ FRI Ktl TTf^FJT ^ (3) 3 W 3 4 far! fold TRt 3f*FfT '3^3 3 

31 3tferff 3t«|qT 'SnfspFRt -gRT 31 3FTfrl Tp£31 I 




FT. Pffa* RT*T 


0) (2) 


1 . ^PRTdi-^m 

^r 33*H 3TIRT fafats 


3Tf'^TKt 3T«t^T mf^Rt 


(3) 


1. 3Tt2^tTcf Wf 

fafM^ 


3TT9) ffeRl 
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( 1 )_ ( 2 ) _ 

■faeTT ^ ' C ?TR ^T. 

IRT^R 

«IM I'^iiai ^ 

(4>d^1,4^T) : 

484 , 485 , 486 , 489 , 488 , 458 , 490 , 492 , 501 , 500 , 499 , 498 , 
497 , 496 , 512,51 1 , 513 , 514 , 515 , 516 , 517 , 691 , 42 , 28 , 
30 , 33 , 36 , 491 , 493 , 494 , 495 , 

^MMIdl ^JFT oft ^oild T«^ 

(WRM, ik) : 

26 , 27 , 31 , 32 , 34 , 35 , 37 , 38 , 39 , 40 , 41 , 43 , 44 , 45 , 46 , 245 , 


_(3)_ 

Z Pi<v?i e 6 (d^vffaft), '4K^nrl 3W 

M£s 

3. (*nffo>), ffi fq q 3TN> item 

r> ^ > 

HlHdS 

_ 4. H$iy«WT (^fPf), ^jlPWH «RTC#?R 

M&s 

5. ^ 3f*ft§W (TgflPf), ^tfW? «hk4^H 3flW 

Mote 

6 (TJTOT), ^tf*PCT 4>KMRJ(H 3T19» ffe*JT 


244,246,258,259,254,257,243,247,248,241,240,249, 

253,251,256,250,264,265, 266, 267,276,275, 274, 

270,273,272,269,268,308,307, 306,305,304, 284, 

283,286,282,281,280,277,278,279,236,237,239,238, 

287,288,303,309,289,292,233,284,228,224,227,225, 

216,215,201,199,457,459,25,55, 52,50,51,49,48,47, 

235,484,29. _ ' _ ' ' __ 

[m U T$yi9 (1 )/2007-$HTT] 

tj. dtfar TRf, 

DEPARTMENT OF ATOMIC ENERGY 
ORDER 

Mumbai, the 5th October, 2009 

S.0.2785.— In exercise of the powers conferred by section 27 of the Atomic Energy Act, 1962 (33 of 1962), the 
Central Government hereby directs that the powers conferred on it by section 19 of the said Act shall, in respect of the areas 
specified in column (2) of die Schedule annexed hereto, being prohibited areas, be exercisable also by all or any of the 
officers or authorities mentioned in the corresponding entries in column(3) of die said Schedule. 

SCHEDULE 


SI.No. 

Name of the prohibited area 


Designation of the Officer or Authority 

(0 

0 


© 

1. 

Bagjata Uranium Mine of Uranium Corporation 
of India Limited, Dist. East Singhbhum, 
Jharkhand covered by die following Plot Nos. 

1. 

Chairman and Managing Director, Uranium 
Corporation of India Limited. 


Plot Nos, of Bagjata Mine (Phulzhari Mouza) 

484,485,486,489, 488,458, 490,492, 501, 

2. 

Director(Technical), Uranium Corporation of 
India Limited, 


500,499,498,497,496, 512,511,513,514, 
515,516,517,691,42,28,30,33,36,491,493, 
494,495, 

3. 

General Manager(Pers,), Uranium Corporation of 
India Limited, 


Plot Nos, of Bagjata Mine (Bagjata Mouza): 

26,27,31,32,34,35,37,38,3 9,40,41,43,44, 

45,46,245,244,246,258,259,254,257,243, 

247,248,241,240, 249, 253,251, 256, 250, 

4. 

General Manager (Mines), Uranium Corporation of 
India Limited, 


264,265,266, 267, 276,275, 274,270,273, 

272,269,268, 308, 307, 306, 305, 304,284, 

283,286, 282, 281,280, 277,278, 279,236, 

237,239,238, 287, 288, 303,309, 289, 292, 

5. 

Chief Siperintendent (Mines), Uranium Corporation 
of India Limited, 


233, 284, 228, 224, 227, 225, 216, 215, 201, 
199,457,459,25, 55, 52,50,51,49,48,47, 
235,484,29. 

6. 

Deputy Manager (Security), Uranium Corporation 
of India Limited, 


[F.No.AEA/19(iy2007-ER] 
A.GITESH SARMA, Jt. Secy. 
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wnjzr (tap ik' 

8 ftlflWR, 2009 

W. 31Tr 2786.—3^!^ UWK 1947 (1947 

*>r 14) m 17 % sipiut if, ^ fa* % 

wm % Pn>4»f 3fr % #4, 3ppn* 

H m! w 3flwHl«H 1*W5 H 4>**FI RW»K 'WWPKb 3nt7«HU|, 
fagft % W (Rgj iteff 13/2004) ^1 WafrK l *<cf) >, 
^RfcnraRTC^t 8-9-2009 ^RtHTCT $311 *711 

[R. 1^-41012/226/2003-311$ 3RR (*ft-I)] 

3^1 ^T?R, 3lftWffi 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 8th September, 2009 

S.O. 2786. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 13/ 
2004) of die Central Government Industrial Tribunal-cum- 
Labour Court-1, Delhi as shown in the Annexure, in the 
Industrial Dispute between the management of Northern 
Railway and their workmen, which was received by the 
Central Government on 8-9-2009. 

[No. L~41012/226/2003-ER (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE DRRX.YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 

NEW DELHI, KARKARDOOMA 
COURT COMPLEX, DELHI 

LD.No. 13/2004 

Shri Munni Ram, S/o Shri Tek Chand, 

Village and Post Office Atta, 

Tehsil Samalkha, 

Distt. Panipat, Haryana ... Workman 

Versus 

The Assistant Mechanical Engineer, 

DSL, Shalcur Bash, 

Northern Railway, 

Diesel Shed, Shakur Basti, 

New Delhi. ... Management 

AWARD 

Munni Ram, who was working as Diesel Khalasi at 
Diesel Shed, Shakur Basti, went to his native village in 
June, 1986, after getting leaves sanctioned w.e.f. 23rd of 
June, 86 to 28th of June, 86. He opted not to report for his 
duties thereafter. Various communications were sent to him, 
but to no avail. A departmental enquiry was initiated and 


charge sheet was sent at his residential address. He 
received the charge sheet, but opted not to respond it. 
Thereafter communications were sent, which were received 
back undelivered with the remarks that despite various 
visits Munni Ram was not available. It came to light that he 
was serving somewhere, away from his village. Enquiry 
was conducted ex parte and Munni Ram was dismissed 
vide order dated 5th of December, 1990. After a long gap 
Munni Ram approached his employer and him to allow him 
to join his duties. His request was declined. He raised and 
industrial dispute before the Conciliation Officer. Since 
conciliation proceedings failed, the appropriate Government 
referred the dispute to this Tribunal vide Order No. L-41012/ 
226/2003-IR (B-I) dated 30-1-2004, with following terms: 

“Whether the action of the management of 
Northern Railway (Asstt. Mechanical Engineer, 
Diesel Shed, Shakur Basti, New Delhi) of removal 
from service of Shri Munni Ram S/o ShriTek Chand, 
Diesel Khalasi is just, fair and legal ? If not what relief 
the workman is entitled to and from what date ?”. 

2. Claim statement was filed by Munni Ram, pleading 
therein that he was employed as Diesel Khalasi at Diesel 
Shed, Shakur Basti, Delhi, as casual labour w.e.f 12-3-76 to 

11- 4-78. He was brought on regular panel of Diesel Khalasi 
on 12-4-78, where he worked till the date when his services 
were terminated. He presents that his services were 
terminated by the management on 5-12-90 without any 
notice, charge sheet or enquiry. He enumerates that he 
went to his native vllage Atta, Tehsil Smalkha, district 
Panipat, Haryana, on 23-6-86, after getting leave sanctioned 
for 6 days, besides weekly rest for 29th of June, 1986. with 
permission to leave the station. He presents that no 
communication was ever served upon him, not to talk of 
serving any charge sheet, notice or order imposing penalty 
upon him. He unfolds that when he came to know that his 
services were dismissed, he preferred and appeal which 
was rejected on 31 -1 -2000, being barred by time. According 
to him, the enquiry was in violaton of principles of natural 
justice, which was based on extraneous considerations. 
No evidence was there on records against him. No 
opportunity was given to him to defend himself. The 
decision taken by the Disciplinary Authority was not based 
on any material. He presents that his services were 
terminated in illegal manner, without any notice, charge 
sheet or enquiry. He claim reinstatement in service, with 
continuity and full back wages. 

3. Management demurred the claim pleading that 
Munni Ram was engaged as casual labour on 12-3-76 and 
subsequently he was appointed as a substitute Khalasi in 
Diesel Shed, Shakur Basti, Northern Railway, Delhi, on 

12- 4-78. In 1981 a screening of substitutes for absorption 
against regular post was conducted by a committee of three 
officers, as a result of which he was included in the list of 
the persons placed on provisional screening panel of Diesel 
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Khalasi. He worked as Diesel Khalasi from 12*4-78 till 1986. 
On 23-6-86 he proceeded on leave for six days with weekly 
rest on 29-6-86. He was to report for his duty on 30-6-86. 
Instead of reporting for duty he absented himself from his 
duties, without any intimation. From 30-6-86 till 8th of 
February, 90 neither he reported for duty nor sent any 
intimation to his office about his absence. Charge sheet 
was issued to him on 8-2-90 for remaining unauthorisedly 
absent from duty, which was sent at his native village Atta, 
Tehsil Panipat, District Kamal, Haryana. Which was duly 
acknowledged by him as per A.D. card received from postal 
authorities. After receipt of the charge sheet he failed to 
submit his written statement or defence, even after expiry 
of more than 10 days. The Disciplinary Authority decided 
to appoint an Enquiry Officer to enquire into article of 
charges. Consequently Shri N.N. Sharma was appointed 
as Enquiry Officer vide letter dated 23-3-90, copy of which 
was sent to him at the aforesaid address, under registered 
cover. It was received back undelivered with the remarks 
from postal authorities that despite various visits addressee 
was not available. It came to light that he was living 
somewhere without a known destination. Meanwhile Shri 
N.N. Sharma was transferred and Shri Rishi Prakash Sharma 
was appointed Enquiry Officer in his place vide order dated 
26-5-90. Copy of the said order was sent by registered 
post, but it was also received undelivered with the remarks 
that despite various visits addressee was not available. It 
came to light that he wss serving somewhere. He was further 
informed vide letter dated 20-6-90 that he can nominate his 
defence helper, which letter was also received back 
undelivered with the remarks that he was residing 
somewhere away from the village, while his family members 
told the postman that postal article may be sent back. 
Constrained with these facts Enquiry Officer fixed the 
enquiry on 21st of July, 90 at Diesel Shed, Shakur Basti and 
letter dated 13th of July was sent to the workman under 
registered cover. It was received back with the remarks that 
he was residing somewhere from the village and his family 
members did not disclose his address. The Enquiry Officer 
got a notice pasted on notice board of the shed in presence 
of two employees. Another date of enquiry was fixed for 
29-9-90, which fact was informed to him vide letter dated 
15-9-90 sent by registered post. He was advised to attend 
enquiry but he did not attend the same. The said letter was 
also received back undelivered with the same remarks as 
referred above. Letter dated 22-9-90 was sent by the Enquiry 
Officer calling upon the workman to attend the enquiry on 
1-10-90 instead of 29-9-90 but the said letter was also 
received back undelivered with the same remarks, referred 
above. Since the workman did not participate the enquiry, 
the Enquiry Officer was constrained to conclude it ex parte. 
He submitteed his report to the Disciplinay Authority, copy 
of which report was sent to him by foe Disciplinary 
Authority, vide letter dated 31-10-90 advising him to make 
a representation on the said report. 


The said letter was received back undelivered with 
the remarks that he was residing somewhere away from foe 
village. The Disciplinary Authority decided to impose 
penalty of removal from service and, therefore, he was 
removed from service w.e.f. 5-11-90. Copy of the said order 
was sent to him by registered cover, which was also 
received back undelivered with the same remarks, as 
referred above. A copy of removal order was pasted on the 
notice board of the shed on 28-12-90 in the presence of 
three employees. The enquiy was conducted against him 
according to rules. On 11-12-2000 he sent an appeal before 
the Appellate Authority, which was dismissed being barred 
by time. A claim was made that the workman is not entitled 
forreinstatment in service. 

4. Workman tendered his affidavit in his evidence. 
Hie was cross-examined on behalf of the management. Shri 
A.K. Srivastava, Assistant Divisional Mechanical Engineer, 
tendered his affidavit on behalf of the management, who 
was cross-examined on behalf of foe workman. No other 
witness was examined by either of the parties. 

5. Arguments were heard at the bar. Workman 
presented facts in person. Shri H.L. Nanda A/R raised his 
submissions on behalf of the management. I have given 
my careful consideration to the arguments advanced at the 
bar and cautiously perused the record. My findings on 
issues involved in the controversy are as follows: 

6. Munni Ram swears in his affidavit that he served 
as casual labour at Diesel Shed, Shakur Basti, from 12-3-76 
to 114-78. He became Diesel Khalasi on 124-78and waked 
assuch for about 8 years. He was sanctioned leave on 
23-6-86 till 28-6-86 besides weekly rest for 29-6-86, with 
permission to leave for his native village Atta, Tehsil 
Panipat, District Panipat, Haryana. No communication was 
received by him purporting to be a notice or service of 
charge sheet on him. He had not received any 
communication concerning enquiry being conducted He 
had not received any information that enquiry was being 
conducted ex parte. Finding of the enquiry officer and 
notice of intention to impose penalty of removal was not 
served upon him. He had rendered meritorious service with 
the management Later on he came to know that his serv ices 
have been terminated without granting any reasonable 
opportunity to defence himself. He projects that charge 
sheet was served upon one Mam Ram and not on him. He 
filed an appeal on 11-12-2000 but it was rejected on 
31-1-2000 being barred by time. He presents that it was 
Mani Ram who was proceeded departmentally and under 
these circumstances no opportunity was granted to him to 
defend himself before the Enquiry Officer. 

7. During the course of his cross-examination he 
concedes that charge sheet was received by him, to which 
he had not furnished any reply. He admits that his father's 
name is Tek Chand, who is resident of village Atta, District 
Panipat, Haryana. He concedes that his name is mentioned 
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in the charge sheet as Mani Ram and not as Munni Ram. 
Therefore, out of facts projected by Munni Ram it came to 
light that he wants to raise a dispute as to the identity of 
the person, who was proceeded departmentally, claiming 
that it was sent on one Mani Ram and not him. 

8. Shri A.K. Srivastava swears that when the 
workman opted not to join his duties from 30-6-86 till 
8-2-90, it was decided to initiate a departmental enquiry 
against him, for his unauthorized absence from duty Charge 
sheet was sent to him at his address at village Atta, Tehsil 
Panipat, District Kamal, Haryana, which was duly 
acknowledged by him. He had not submitted any 
explanation to that charge sheet. Shri N.N. Sharma was 
appointed as Enquiry Officer, which feet was communicated 
to him vide letter dated 31-2-90. Since Shri N.N. Sharma 
was transferred, Shri RishiPrakash Sharma was appointed 
as Enquiry Officer vide letter dated 26-5-90, which fact was 
also communicated to him by registered post The Enquiry 
Officer informed the workman time to time by registered 
letters about the progress of the enquiry, which letters 
were received back undelivered with the report that he was 
staying away from his village and his family members were 
not willing to tell his whereabouts. Since the workman had 
not responded to the communication sent by the Enquiry 
Officer, he was constrained to proceed him ex parte. He 
conducted the enquiry and submitted his report dated 
31-10-90 to the Disciplinary Authority. The Disciplinary 
Authority sent a notice to show cause against the 
proposed penalty of removal. That communication was 
also received back undelivered. Ultimately the Disciplinary 
Authority passed order dated'5-12-90 remoying the 
workman from his services. Copy of removal order was 
pasted on the notice board on 28-12-90. Even after removal 
of his services he had not contacted the authorities to 
appraise them about his problem for remaining absent from 
his duties for years together. After a gap of ten years from 
his removal, he presented an appeal which was declined as 
barred by time. 

9. Out of facts unfolded by the workman as well as 
Shri H.L. Nanda it came to light that the workman left for 
his native village on 23 -6-86 after getting leave for six days 
sanctioned. He w as to avail 29th of June, 89 as his weekly 
rest and then to join his duties on 30th of June, 86. 
Thereafter he remained absent till 8th of February; 90, when 
a departmental enquiry was initiated against him. Charge 
sheet was sent to him w hich w as received by him but he 
opted not to offer an explanation to it. Various 
communications, sent to him at his native place, were 
received back undelivered with the remarks that he was 
staying somewhere away from his village and his family 
members were not ready to disclose his whereabouts. Under 
these circumstnaces, a departmental enquiry was initiated 
against him ex parte. It emerge over the record that 
opportunity to show cause was given to the workman by 
the Enquiry Officer. Under these circumstances the Enquiry 


Officer is exonerated of his duty to give a reasonable 
opportunity to delinquent official concerned. Law to this 
effect was laid in Joseph John 1956 (1) LLJ 235. 

10. When the w orkman did not avail the opportunity 
then subsequently he cannot challenge the enquiry which 
was continued in his absence, claming it to be violative of 
principles of natural justice. If a workman intentionally 
refused to participate in the enquiry he cannot complain 
that his dismissal is against principles of natural justice. 
Law to this effect was laid in Sadul Textiles Mills Limited 
[1957 (1) LLJ 572], Bagchi (P.N.) & Co. Private Limited [1959 
(1) LLJ 605], Muir Mills Company Limited (24 FJR 123), 
Major U.R. Bhatnagar [ 1965 (1) LLJ 656], Ghansham Dass 
Srivaslava (1968 2 LLJ 246) and Laxmi Devi Sugar Mills 
[1957(1) LU17]. 

11. Normally in a judicial proceedings a party is not 
to be heard who absents himself from the bearing and if the 
quasi judicial authority holds proceedings ex parte in such 
a case, then it will not amount to misconduct on his part. 
Law 1 to this effect was laid in S. GovindaMenon [1973 (2) 
LLJ 369], In view of these proposition of law, it is crystal 
clear that the Enquiry Officer is not guilty' of violating the 
principles of natural justice. The Disciplinary Authority' 
tried to seek an explanation of the w orkman but he could 
not succeed, since the workman had decided not to respond 
to the communications sent by the Disciplinary Authority' 
or the Enquiry Officer. Under these circumstances it was 
beyond the competence of the authorities to accord and 
opportunity of being heard to the workman. 

12. Document Ex. WW1/9 speaks of a situation, 
which project hollowness of his claim. This document was 
written by the workman himself, wherein he admits that on 
leave he went to his native village where he became insane. 
He projects therein that he lost his memory and started 
roaming hither and thither. He roamed about 10-11 years 
and thereafter he gained sanity He came to Diesel Shed, 
Shakur Basti, Delhi, where he was not allowed to resume 
his duty'. Therefore, out of Ex. WW/1/9 it is evident that the 
workman claims responsibility of not joining the duties, 
despite various communications sent to him. He tried to 
create alibi that on account of insanity' of mind he was 
away from his house for more than 10-11 years. Contents 
of Ex.WW 1/9 are nothing but an after-thought, since he 
admits the receipt of charge sheet in his testimony therefore, 
it is emerging over the record that for reasons best know n 
to the workman he opted not to report for his duties. He 
took a decision not to participate in the Enquiry and not to 
offer any explanation to notice sent of proposed penalty' of 
his removal from service. Under these circumstances it does 
not lie in his mouth to claim that the enquiry was violative 
of principles of natural justice and punishment awarded to 
him is not proportionate to his misconduct. 

13. Action of the management of Northern Railway 
of removal from service of Munni Ram is found to be just. 
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fair and legal. Workman is not entitled to any relief. An 
Award is, accordingly, passed 

Dr. R. K. YAD AV, Presiding Officer 

8 fo wl , 2009 
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[ft. XT^T-12011 /79/2008-M^ 3TTC (ftt-I) ] 

3FM JHK, 3lfwft 

New Delhi, the 8th September, 2009 

S.O. 2787.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 30/ 
2009) of the Central Government Industrial Tribunal-cum- 
Labour Court-1, Delhi as shown in the Annexure, in the 
Industrial Dispute between the management of State Bank 
of India and their workmen, which was received by the 
Central Government on 8-9-2009. 

[No. L-1201 l/79/2008-IR(B-I)] 

‘ AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE DR RK YADAV, PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL 
TRTOUNAL-CTJM-LABOUR COURT-1, 

NEW DELHI, KARKARDOOMA 
COURT COMPLEX, DELHI 

LD. No. 30/2009 

ShriPiem Singh, 

Through The General Secretary, 

Trade Union Council, INTUC, 

B-2/16, Ashiyana Colony, 

Vivekanand Hospital, 

Kanth Road, 

Moradabad (U.P.) ... Woikman 

Versus 

The Deputy General Manager, 

State Bank of India, Zonal Office 1, 

New Cantt Road, 

Dehradun 

Regional Manager, 

State Bank of India, 

Region-IV, Hotel Sikhar, 

Almora ... Management 


AWARD 

Prem Singh was appointed as Assistant Cashier- 
cum-Clerk in Badaun Branch of State Bank of India on 
22nd of December; 1981. In 1988 he was transferred to Nagina 
Branch of the bank. He was again transferred to Boodenpur 
(Bijnore) branch of the bank in 1995. He was placed under 
suspension on 4-8-97. A departmental enquiry was 
conducted against him, since he had perpetrated a fraud at 
the aforesaid branch of the bank. He was found guilty of 
the charges and compulsorily retired on 16th of January, 
2003, while his period of suspenson was treated as not 
spent on duty. He raised a claim for sanctioning pension in 
his favour, which was declined. He raised a dispute before 
the Conciliaton Officer. Since conciliation proceedings 
failed, the appropriate Government referred the dispute to 
this Tribunal vide Older No. L-12011/79/2008-IR (B-I) dated 
1-7-2009, with following terms: 

“Whether the action of the management of 
State Bank of India in not sanctioning pensionary 
benefits to the concerned workman Shri Prem Singh, 
Asstt. Cashier-cum-Clerk retired compulsorily from 
service w.e.f. 16-1-2003, is legal and; justified ? If not, 
to what relief he is entitled to from which date T 

2. Claim statement was filed by the workman, 
pleading there is that he was employed with the 
management bank as Assistant Cashier-cum-clerk on 
22-12-81. He was transferred to Nagina Branch and 
thereafter to Boodenpur (Bijnor) branch of the bank in 1995. 
He was lastly transferred to Dwar Hatt, Almora branch of 
the bank in 1977. He was suspended in 1997. By initiating 
ex parte proceedings against him, he was compulsorily 
retired vide order dated 16-1-2003. Though the bank had 
made payment of his, dues upto 2003, yet his pension 
benefits were hot released. He presents that his period of 
suspension may be treated as spent on duty and bank may 
be directed to sanction pensonary benefits in his favour. 

3. Contest was given to his claim by the management 
pleading that since woikman committed a fraud in the bank, 
he was placed under suspension on 4-8-97. Chargesheet 
was served upon him on 22-11-97. Departmental enquiry 
was conducted and charges stood proved against him. 
Enquiry Officer submitted his report dated 29-1-2001 and 
Disciplinary Authority found him guilty of gross 
misconduct Vide order dated 16-1-2003 he inflicted 
punishment of compulsory retirement on the workman and 
the period of his suspension from 4-8-97 to 16-1-2003 was 
treated as not spent on duty. As per the provisions of 
State Bank of India Employees Pension Fund Rules 
(hereinafter referred to as the Rules) suspension period 
from 4-8-97 to 16-1-2003 cannot be counted as pensionable 
service. An employee has to complete 20 years of qualifying 
service for release of pension in his favour. Since the 
workman has rendered only 15 years 8 months and 13 days 
service, pension could not be released in his favour. Claim 
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projected by the workman is not in consonance with the 
Rules. He is not entitled to any benefit towards pension. 

4. Order dated 16-1-2003 was not disputed by the 
workman. Hence the same is exhibited as Ex. M-l. The 
Rules were filed by the bank, which were also not disputed 
by the workman. Hence same were exhibited as Ex. M-2. 
Workman as well as the management opted not to lead any 
evidence over the matter. Therefore, evidence of the parties 
was closed. 

5. Arguments were heard at the bar. Workman, 
assisted by Shri S.K. Sharma, his A/R, raised submissions 
in the matter. Shri Raj at Arora A/R raised submissions on 
behalf of the Management. I have given my careful 
consideration to the arguments advanced at the bar and 
cautiously perused the record. My findings on the issues 
involved in the controversy are as follows : 

6 . Ex. M-1 announces that Prem Singh, Assistant 
Cashier-cum-Clerk, under suspension was ordered to be 
compulsorily retired and his period of suspension was not 
to count for any wages, increment, seniority and bonus 
etc., except the subsistence allowance already paid to him. 
Consequently it is evident that the Disciplinary Authority 
ordered for compulsory retirement of the workman w.e.f. 
16-1-2003, with directions that his period of suspension 
from 4-8-97 till 16-1-2003 will not earn him any wages, 
increment, seniority, bonus etc. Consequently it is evident 
that the said period was not treated as spent on duty. 

7. Admittedly workm an joined services of the bank 
on 22-12-81. He was compulsorily retired on 16-1-2003. 
Period of suspension w.e.f. 4-8-97 till 16-1-2003 was not 
treated as spent on duty. Therefore, the workman performed 
qualifying service for 15 years, 8 months and 13 days only. 

8 . The Rules contemplates that an employee shall 
be eligible for pension after having completed 20 years 
pensionary service provided that he has attained the age 
of 50 years. As detailed workman has not completed 20 
years qualifying service. In case he is on service in the 
bank on or after 1-11-93, he is entitled for pension on 
completion of 10 years qualifying service provided that he 
has attained the age of 58 years. In the other eventuality if 
the employee is in the service in the bank on or after 
22-5-98, he would be eligible for pension on completion of 
10 years service provided he has attained the age of 
60 years. It is not the case of the workman that he had 
attained the age of 60 years and rendered 10 years qualifying 
service to get pensionary benefits. Under these 
circumstances workman has not been able to show that he 
has rendered qualifying service to earn pensionary benefits. 
Consequently no illegality or unjustifiability in the action 
of the management, in not sanctioning pensionary benefits 
to the wokman, was brought over the record. Therefore, the 
action of the management is found to be legal and justified. 


9. In the dispute under reference the Tribunal is not 
competent to go behind the order dated 16-1-2003. It cannot 
enquire into about legality and justifiability of the order, on 
the strength of which he was compulsorily retired and his 
period of suspension was treated as not spent on duty. 
Consequently the Tribunal has to assess the action of the 
management on the basis of the Rules Ex. M-2 which 
provides for sanction of pensionary benefits to the workman 
on rendering 20 years qualifying service. He has not 
rendered 20 years qualifying service to earn pension. Since 
he has not reached 60 years of age, hence he cannot get 
pension on rendering 10 years qualifying service. 
Consequently he is not entitled to any relief. Reference is 
answered accordingly and an Award is, hereby, accordingly 
passed. It be sent to the appropriate Government for 
publication. 

Dr. R. K. YADAV, Presiding Officer 

9 2009 
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crar^riR, t^TsrfeTft 
New Delhi, the 9th September, 2009 

S.O. 2788.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 343/ 
2000) of the Central Government Industrial Tribunal/Labour 
Court No. 1, Dhanbad now as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of M/s. C.C.L. and their workman, which 
was received by the Central Government on 9-9-2009. 

[No. L-20012/357/2000-IR (C-I)] 
SNEH LATA JAWAS,Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 1), 

DHANBAD 

In the matter of a reference under Section 10(l)(d) 

and (2 A) of Industrial Disputes Act, 1947 

Reference No. 343 of 2009 

PARTIES: 

Employers in relation to the management of 

Hazaribagh Area of M/s. CCL. 

AND 

Their workman 
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PRESENT: 

Sri H. M. Singh, Presiding Officer 
APPEARANCES 

For the Employers : Shri D. K. \ferma, Adv. 

For the Workman : None 

Stale:Jharkhand : Industry: Coal 

Dated, 29th November, 2009 

AWARD 

By Order No. L-20012/357/2000 (C-l) dated 
29*11-2009, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d)<rfsub-section (1) and sub-section (2A) of Section 10 of 
Industrial Disputes Act, 1947referred toe following dispute 
fo e a djud ic ation to this Tribunal: 

“Whether the action of the management of 

C.C. Ltd., Hazaribagh Area, P.O. Charhi, Distt. 

Hazaribagh in dismissing Sri Chutter Ganjhu from 

service w.eX 14-2-94 is justified ? If not, to what 

relief is the workman concerned entitled” ? 

This reference case was received in this Trihunal on 
26-12-2000. Thereafter, notices were sent to both the parties 
for filing of written statement. In spite of notices sent for 
the filing of Written Statement, no written statement has 
been filed by the workman/sponsoring union till 
26-12-2000. 

It therefore, appears that neither the concerned 
workman nor the sponsoring union is interested to contest 
the case. 

In such circumstances, I render a NO DISPUTE 
AWARD in this reference case. 

H M. SINGH, PresktingQfiicer 
2009 
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New Delhi, the 9th September, 2009 

S.O. 2789 .—In pursuance of Section 17 of the 
InAttfemt Disputes Act, 1947 (14 of 1947), the Central 
Genqnmca t to ab ypdbfi ahes the Awed (Ref. No. 220/2001) 


ofthe Central Government Industrial Trihunal/i Abour Court 
No. 1, Dhanbad now as shown in the Anaexure, in the 
industrialdispute hetween the employers in rdahofi to the 
management of M/s. BCCLaixl their workman, which was 
received by the Central Government on9-9-2009. 

{No L-2OO12/3O9/20O1-IR (C-l» 
SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, 
DHANBAD 

In the matter of a reference under U/s. 10(l)(d) (2A) 
ofthe Industrial Disputes Act, 1947 

RttomnNa 228 sf 2081 

PARTIES: 

Emplojeis in relation to the management of Moomdih 
Area of M/s. B.C.C.Ltd. 

AND 

Their workman 

PRESENT: 

Sri H. M. Singh, Presiding Officer 

APPEARANCES 

r 

Few the Employers : Shri D. K. \fenna. 

Advocate 

Forthe Woricman : ShriN. G.Arun, 

Authorised Representative. 
Rashtriya Colliery Mazdoor 
Sangh. 

State: Jharkhand Industry: Coal 

Dated, the 28th August, 2009 
AWARD 

By Order No. L-20012/309/2001-IR (C-l) dated 
27-9-2001 the Central Government in the Ministry of labour 
has, in exercise ofthe powers conferred by clause (d) of 
sub-section (1) amt sub-section (2A) of Section 10 of 
Industrial Disputes Act, 1947 referred the following dispute 
fin adjudication to this Tribunal: 

“Whether the action of the management of 
M/s. BhamfCokiitg Coal Ltd. in accepting the date 
ofbirth of year 1943instead of1948 of Shri Jagdish 
Yadav is legal and justified ? If not, what relief is the 
concerned workman is entitled to” 7 

Z The written statement has been fifed oaMsif of 
the concerned woikmas stating that Jagdish Yadav, 
concerned workman, Card No. 337 Tyndal, present^ 
woiku^atMoaoidih Coal Washery, wasiorttally underthe 


3540 GI/2009—14 
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employment of a Raising Contractor of Muraidih Colliery. 
The aforesaid colliery was nationalised in the year 1973 
and was merged with M/s. BCCL and the aavice of Jagdish 
Yadav was also taken over and he became the employee of 
BCCL having date of his appointment as 3 1 • 1 -1973. After 
his employment in BCCL the name of Jagdish Yadav was 
inserted in all the records including the statutory Form ‘B’ 
register of Muraidih collieiy and in all the records his date 
of appointment was mentioned as 31-1-1973. But the age 
was not assessed immediately and his date of birth was 
not mentioned in any record at that time. His age was 
determined in the year 1976 along with others. In that 
exercise the age of Jagdish Yadav, who was then a Quarry 
labour, was determined by the authorised persons of the 
management as 28 years in 1976 and accordingly it was 
recorded in Form ‘B’ Register as well ss Identity Card 
Register. He was also issued identity card in the year 1979 
by the management of Muraidih colliery wherein his date 
of birth has been mentioned as 28 years in 1976. In BCCL 
the retirement of Wage Board employee on| superannuation 
takes place after completion of 60 years of age. As per the 
provisioh prevalent in BCCL if there is no Particular date of 
birth and it is only year as the age of any worker, the middle 
of the year i.e. 1st July is taken for record ing the specific 
date of birth. Accordingly, the date of birth of Jagdish 
Yadav may be said to be 1 st July, 1948 and on calculation 
he will attain the age of superannuation on 1st July, 2008. 
In the year 1981 Jagdish Yadav was transferred to 
Kessargarh colliery of Area-I (Barora Area) and due to that 
his service records were also transferred to the aforesaid 
colliery. Further he was transferred to Moonidih Coal 
Washery in the same year. The management of Kessargarh 
colliery sent the L.P.C. and service file to Moonidih Coal 
Washery and based on the said L.P.C. the date of birth of 
the concerned workman was recorded as 28 years in 1976 
in all the records including the Form ‘B’ register of above 
Coal Wahery. Sri Yadav was issued Identity Card by the 
authority of Moonidih Coal Washery wherein his date of 
birth has been indicated as 28 years as on 141 -1976. He had 
also filled up the service excerpt in 1987 jwherein he has 
mentioned his date ofbirth as 1-1-1976 at the instance of 
the concerned authority of Moonijdih Washery 
management, which was verified by the! Dy. Personnel 
Manager of Moonidih Coal Washery. As per all the records 
of Moonidih Washery containing the dbte of birth of 
Jagdish Yadav he should retire on superannuation on 
1-7-2008, but the Project Officer, Moonidiji Coal Washery 
in a very arbitrary and whimsical mariner issued an 
impugned order dated 3-6-2000 and Sri Yadav was stopped 
from work w.e.f. 1-7-2000 which was totally unjustified and 
not tenable. On his representation before the management 
against that illegal order, he was again allowed to resume 
his duty w.e.f. 15-12-2000 vide letter dated 15-12-2000 issued 
by the Project Officer, Moonidih Coal Washery. But to utter 
surprise, it was seen that the management has in a most 
unreasonable manner changed the date of birth of Sri Yadav 


as 31-1-45 and thereby the service of above workman has 
been reduced by three years. If the above date of birth is 
taken for granted as decided by the management, Sri Jagdish 
Yadav will retire on 31-1-2005 instead of 1-7-2008. In 
Form ‘B’ Register of Muraidih colliery the date ofbirth of 
Sri Yadav has been mentioned as 28 years in 1976 which 
was communicated to Kessargarh colliery and further to 
Moonidih Coal Washery after the transfer of Jagdish Yadav. 
The management has taken whimsical and arbitrary action 
for reducing the service of Sri Jagdish Yadav by three years 
and for that the management has not indicated any 
reasonable ground based on which it has arrived at such 
conclusion. The action of the management is totally illegal, 
arbitrary, unjustified and bad in law. 

It has been prayed before this Hon’ble Tribunal to 
answer the reference in favour of the union and the workman 
as the action of the management of Moonidih Coal 
Washery of Western Washery Zone in changing the date 
ofbirth of the concerned workman from 1-7-1948 to 
31-1-1945 is erroneous and arbitrary and pass an award 
directing the employer to accept die date ofbirth of Jagdish 
Yadav as 1-7-48 and reinstate him with full back wages. 

3. The management has filed written statement stating 
that the date ofbirth and other particulars of the workman 
of M/s. BCCL have been computerised and according to 
the record NEIS EDP, Koy la Bhawan the date ofbirth of the 
workman concerned is 1 -7-40. According to the aforesaid 
date of birth the workman concerned is entitled for 
retirement w.e.f. 1-7-2000. After receiving the information 
from the Headquarters the management issued a notice of 
superannuation to workman concerned w.e.f. 1-7-2000 and 
after receiving the notice of superannuation the concerned 
workman raised an objection regarding his date of birth 
recorded in NEIS EDP Section, Koy la Bhawan. After 
receiving the objection from the workman concerned the 
management examined al 1 the relevant documents in respect 
of the workman concerned and found that at the time of 
appointment his date of birth was not recorded. The 
workman concerned was transferred from original place 
and the management examined all the documents and found 
that the date of birth of the concerned workman was 
recorded in Form ‘B’ Register of Muraidih Colliery as 
31-1-1945. After considering the representation of the 
workman concerned and Form ‘B’ Register of Muraidih 
Colliery the date of birth committee accepted the date of 
birth of the workman concerned as 31-1-1945 and 
accordingly his date ofbirth was corrected in all relevant 
documents as 31-1-1945. After correction of the date of 
birth of the concerned workman from 1 -7-40 to 31 -1 -1945, 
he was allowed to resume his duty. 

It has been prayed before this Tribunal to pass an 
award holding that the action of the management is legal 
and justified and the concerned workman is not entitled to 
any relief. 
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4. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the paragraphs of each other’s written statement. 

5. The management has produced MW-1—Ramjee 
Singh and he has stated in examination- in-chief that—“At 
present I am working as Personnel Manager in Muraidih 
Colliery. The concerned workman was also working in that 
colliery. He was appointed in that colliery in the year 1973, 
Form ‘B ’ Register was being maintained at Muraidih Colliery. 
The original Form ‘B’ Register of Muraidih colliery has 
been misplaced in the year 1978. This is the zerox copy of 
that Form ‘B’ Register. The name of the concerned 
workman, Jagdish Yadav finds place in SI. No. 846. As per 
this register his age has been recorded as 28 years in the 
year 1976. “He has proved Form ‘B’ which has been marked 
‘X’ for identification.” 

The concerned workman has produced himself, who 
has stated in examination-in-chief that he was initially an 
employee of a Raising Contractor of Muraidih colliery. Later 
on, Muraidih Colliery was nationalised in the year 1973 
and merged with BCCL. At the time of nationalisation of 
Coal Mines in 1973 his service was also taken over alongwith 
others and become employee of M/s. BCCL on and from 
31-1 -73. At the time of take over his age was not recorded 
in any official record. In the year 1976 his age was assessed 
alongwith other co-workers by the competent authorities 
and it was determined 28 years in 1976. He further stated 
that his determined age was recorded in all official recorda 
of Muraidih Colliery. In the year 1981 he was transferred to 
Kasergarh Colliery and subsequently to Moonidih Coal 
Washery. On the basis of L.P.C. sent by his previous place 
of posting the management of Moonidih Coal Washery 
recorded in their all official records his age as 
28 years as on 1 -1-1976. Accordingly, the management had 
issued him service. At the time of his promotion the 
management of Moonidih Coal Washery issued him letter 
dated 10/14-7-2004 whereby and whereunder his age is 
shown as 1-1-1948. His prayer is for reinstatement in service 
from the date of his illegal stoppage with back wages and 
other fringe and consequential benefits. 

6 . Main argument advanced on behalf of the 
concerned workman is that his date of birth, as per 
Company’s Act, is 15-1-1976 because his age has been 
assessed by the management in his Form ‘B’ Register, which 
is marked ‘X’ for identification, is 28 years in the year 1976. 
It has been argued that he was employed at Muraidih 
Colliery and later on he was transferred to Moonidih Coal 
Washery and the date of birth of the concerned workman 
had been recorded in all the records as 28 years as on 
1-1-96. Service excerpt has been issued to him by the 
Moonidih Coal Washery in the year 1987, marked Ext. W-2 
and Identity Card which has also been issued shows his 
age as 28 years as on 1-1-1976 i.e. 1-1-1948, Ext. W-3. He 
was upgraded under the provision of S.L.U. vide office 


order dated 21-11-2003 issued under the signature of 
Dy. C.P.M., Moonidih Coal Washery (Ext W-4). In the year 
2004 a seniority list of Tyndal was published and circulated 
under die signature of Project Officer, Moonidih Coal 
Washery by office order No. BCCL/PD/Seniority list/ 
Moonidih Coal Washery prayer/2004/735 dated 14-7-2004 
wherein the date of birth of the concerned workman has 
been shown as 1-1-1948 at serial No. 9 (Ext. W-5). The 
officer of Moonidih Coal Washery in his letter No. BCCL/ 
PD/Moonidih Coal Washery/2004/3060 dated 21-12-2004 
addressed to Dy. Chief Personnel Manager, Western 
Washery Zone, Mohuda has clearly stated that in their 
statutory record the date ofbirth of the concerned workman 
in Form ‘B’ is recorded as 28 years on 15-1-1976, which 
means his date ofbirth is 15-1-1948 and considering the 
date ofbirth recorded in the statutory record die workman 
shall have been completing 60 years on 14-1-2008, 

It has also been argued that the concerned workman 
was previously employed at Muraidih colliery and when 
he was transferred to Moonidih Coal Washery, the 
management Muraidih colliery had sent all the records of 
the concerned workman to Moonidih Coal Washery, but 
he has been superannuated three years earlier as per 
Ext W-6. Ext W-7 shows the family detailsof the concerned 
workman wherein it is shown that his elder brother, 
Ramchandra Yadav who was an employee of Moonidih 
Coal Washery had completed 60 years on 7-1-2006. Ext. 
W-8 which is a superannuation notice served to 
Ramchandra Yadav, elder brother of the concrened workman 
shows that the date of birth of Ramchandra Yadav is 
1-1-1946. In that case also it cannot be said that his date of 
birthis 31-1-1945, it must be after 1946 because his elder 
brother has completed 60 years on 7-1-2006. The 
management’s witness MW-1 has stated voluntraily that 
the age of the concerned workman has been recorded as 
28 years in the year 1976 as per the Form ‘B’ of Muraidih 
Colliery which is shown at serial No. 846 and he was 
appointed in the year 1973. He has also produced Form ‘B’ 
before the court As per the statutory record of initial 
appointment of the concerned workman his date ofbirth 
should be 1-7-1948 because it is decided in JBCCI clause 
implementation instruction 76 and as per Certified Standing 
Order applicable in M/s. BCCL that where exact date of 
birth is not available and the year ofbirth is only established 
then the 1st July of the said year shall be taken as die date 
ofbirth. 

7. As per Form ‘B’ Register, which is a statutory 
record as per Mines Act, 1952, at the time of initial 
appointment of the concerned workman, his date ofbirth 
was recorded as 28 years in the year 1976 which means the 
year ofbirth ofthe workman is 1948 and as per guideline of 
the certificed standing order and implementation 
instruction no. 76 of JBCCI the date ofbirth shall be treated 
as 1-7-48. It only shows that the concerned workman was 
superannuated in the year 2005 without considering his 
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date of birth as per Form ‘B’ Register when he was initially 
appointed. This action of the management is declared to 
be unjustified. 

8. The management argued that as the concerned 
workman raised the issue at a late stage, so he referred 
2008(4) JUR149 in which HonTrie Supreme Court laid down 
that the dispute at late stage be not considered, if there is 
no variation in the record. 

In the present case in all the records of the 
management the date of birth of the concerned workman 
has been mentioned on 1-7-1948. Apart from that Ext W-7 
family details of the concerned workman shows that his 
elder brother, who was an employee of Moonidih Coal 
Washery had completed 60 years on 1-1-2006 and Ext. 
W-8 which is a superannuation notice of his elder brother 
shows the date erf birth of his elder brother, Ramchandra 
Yadav is 1-1-1946, as the date of birth of the concerned 
workman should not be in the year 1945 and it will be 
1-7-1948and not 1-7-1945. 

9. In view of the discussions made above, 1 come to 
the conclusion that the action of the management of 
M/$. B.C.C. Ltd. in accepting the date of birth of the year 
1945 instead of 1948 of Jagdish Yadav is not legal and 
justified. Therefore, the managment is directed to accept 
the date ofbirth ofthe concerned workman as 1-7-1948 and 
accordingly pay full back wages and other consequential 
benefits of NCWA-VI, VII and VID for the period between 
1-2-2005 to 1-7-2008 as because he was illegally and 
arbitrarily stopped from duty w.e.f. 1-2-2005. The 
management is also directed to implement the award within 
30 days from the date of award. 

This is my award. 

H M. SINGH, Presiding Officer 
if ft?#, 9 2009 

^T.3?T. 2790.—3flt?|Pw> faqiS arfqfcm, 1947 (1947 

14) ^ ircr 17 % net. 

313**1 

H Tn? w< / 

m a. 1, (*M WIT 94/2003)^ 

ITOlftw t, Ilf 9-9-2009 3m 

*!H 

{ii 20012/505/2000-3^. 3TTC. (rif-I)] 

New Delhi, the 9th September, 2009 

S.O. 2790.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 94/ 
2003) of the Central Govenmient Industrial Tribimal/Labour 
Court No. 1, Dhanbad now as shown in the Annexnre in 


the Industrial Dispute between the employers in relation 
to the management ofM/s.BCCL and their wraknon, which 
was received by the Central Government on 9-9-2009. 

(No. L-20012/505/2000-IR(C-1)] 
SNEH LATA JAWAS, Desk Offioer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1,DBANBAD 

In the matter of a reference U/S. 10 (l)(d)(2A) ofthe 
Industrial Disputes Act, 1947 

Reference No. 94 of2003 

Parties: Employers in relation to the management of 
Kustore Area of M/s. Bharat Coking Coal Ltd. 

AND 

Their Workmen 

Present: Shri H. M. Singh, Presiding Officer 
APPEARANCES 

For the Employers : ShriD. K. \ferma. 

Advocate. 

For the Workmen : Shri D. Mukherjee, 

Advocate. 

State: Jharkhand Industry: Coal 

Dated, the 27th August, 2009 
AWARD 

By Order No. L-200l2/505/2000-IR(C-I) dated 
22-8-2003 the Central Govenmtent in the Ministry ofLabour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-sec. (2A) of Section 10 of the 
Industrial Disputes Act, 1947 referred the following dispute 
for adjudication to this Tribunal: 

“Whether the demand of Janla Mazdoor Sangh from 
the management of Kustore Area for regularisation/ 
permanent to Sri Ashok Ram and 29 others as per 
annexure is legal and justified ? If so, what rdiefthe 
concerned workmen are entitled and from which 
dater 

LIST OF WORKMEN 

1. Shri Ashok Ram 

2. Shri Paras Ram 

3. Shambhu Prasad 

4. Sanjay Kumar 

5. Prem Chand Sahu 

6 . UpendraKumar 

7. RajanderRam 

8 . RamKarRam 
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9. N. ShambhuRam 

10. RamadirayRam 

11. Pradeep Kumar Josbi 

12. Boulder Ram 

13. SubedarRam 

14. OuibariRam 

15. RakeshRam 

16. RadhcRam 

17. SubacbanRam 

18. ShriRam 

19. Rajinder Prasad Ram 

20. Jai ShriRam 

21. GuduRam 

22. SamazuRam 

23. DhaiamDevRam 

24. OmPiakariiRam 

25. Dinesh Kumar Bharatiya 

26. Jai Nath Yadav 

27. Dh ar mendmRam 

28. Gauree Shankar 

29. SriUmaShandar 

30. MohinderRam 

2. Written statement has been filed on behalf of the 
workmen stating that S/Shri Ashok Ram and 29 others 
concerned workmen had been working as permanent 
workmen at Alkusa Colliery since long with unblemished 
record of service. The concerned workmen has been 
waridpg in permanent and perennial nature of job, such as, 
Tyndal, welder, broking etc. They were working in 
permanent nature of job continuously under the direct 
control and supervision of the management. They were 
rendering services and producing goods for the benefit of 
the management All implements for execution for job were 
being supplied by the management. The management has 
implemented Wage Board Recommendation and National 
CosilWhge Agreement Theywere performing the job within 
the precinct and premises of the mine and job which they 
we re pe rf o r ming are permanent nature as per Wage Board 
Recommendation mid NCWA and accordingly all the 
concerned workmen were entitled to receive wages and 
other benefits as per NCWA. The management with an 
mate fide iiftestioa to deprive the concerned workmen of 
their primate wages and other benefit was not maintaining 
statutory records regarding the concerned workmen and 
management used to disburse their wages for below the 


prevailing rate of wages in the name of intermediaries. The 
disbursement of wages in the name of intermediaries was 
nothing but* legal camouflage. The concerned workmen 
approached before the management several times for their 
regularisation and wages as per NCWA but without any 
effect. The repeated insistence for regularisation had 
annoyed the management to the extent of terminating the 
services of the concerned workmen w.e.f. January, 1995 by 
stopping them from work without assigning any reason 
and without complying the mandatory provision of law. 
After exhausting all avenues for amicable settlement the 
union raised an industrial dispute regarding the concerned 
workmen which ended in failure. The Govt rejected the 
dispute illegal^ and arbitrarily at the instance of the 
management The illegal rejection order was challenged 
before the Hon*bIe High Court and as per order of the 
Honl)k Court the dispute has been referred to this Tribunal 
for adjudication. It has been stated that the demand of the 
concerned workmen for regularisation/pennanent status 
in appropriate grade is legal and justified. It has been prayed 
before this Hon*ble Tribunal to answer the reference in 
favour of the workmen by directing the management to 
regularise the concerned workmen on being reinstated with 
retrospective effect with all arrear of wages. 

3. Written statement has been filed on behalf of the 
management stating that the present reference is not legally 
maintain able No employer and employee relationship exists 
between the management and the concerned workman. 
Mewa Singh was given a contract job for briefperiod during 
rainy reason on aocount of some breakdown of machineries 
for the purpose of transportation of parts of machineries 
and other materials from surface to underground and from 
underground to surface. The total working per year would 
be at best between 15 to 20 days. It has been stated that 
Mewa Singh was the contractor who was awarded the 
contract and he engaged his own men for doing the job of 
contract The job which was awarded to Mewa Singh was 
purely casual and temporary in nature. The job entrusted 
to Sri Mewa Singh on the basis of work orders issued to 
him could be executed by engaging 7 to 9 workers only and 
at no point of time the strength of workmen would exceed 
ten in number. Mewa Singh approached the sponsoring 
union for induction into the services of the company some 
of his contract workers and some job seekers through 
litigation. Accordingly, the present purported dispute has 
been raised without any justification purely with some 
ulterior motive on some financial consideration only. Mewa 
Singh was never awarded any contract on any permanent 
nature of job and on perusal of the work it will reveal that 
the job could hardly take one to two days per work order. 
The contractor workers has got no existing right to get 
regularisation in the services of the company as held by 
Hon’ble Supreme Court. The Hon’ble Ministry declined to 
refer the industrial dispute vide letter dated 20-12-2000 
mentioning the reason therein. Thereafter union filed writ 
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petition before the Hon’ble High Court, Ranchi Bench, 
Ranchi and the Hon’ble Court directed the Ministry to 
refer the dispute for adjudication. Accordingly, the present 
reference. 

In rejoinder, the management has stated that Ashok 
Ram and 29 others were never engaged by the management 
in any kind of job. It has been stated that Mewa Singh was 
awarded contract for doing purely temporary and casual 
nature of job as per work order. The payments were made 
to Mewa Singh as per bills. The demand of the union for 
regularisadon of Ashok Ram and 29 others is neither legal 
nor justified. 

It has been prayed to hold that the demand of Janta 
Mazdoor Sanghfrom the management of Kustore Area for 
regularisatioh/permanent to Ashok* Ram and 29 others is 
neither legal nor justified and, therefore, they are not entitled 
to any relief. 

4. Rejoinder has been filed on behalf of the workmen 
stating therein almost the same facts as have been stated 
in the written statement of the workmen. 

5. The management has produced MW-1 Ram Janam 
Singh, MW-2-Sukhdeo Yadavand MW-3-L. M. P. Sinha, 
who has proved Ext. M-l series. 

The concerned workmen have produced Ashok Ram, 
one of the concerned workmen, as WW-1, who has proved 
ExtW-1. 

6 . The main argument advanced on behalf of the 
concerned workmen is that they had been working with 
the management and they had taken from the concerned 
workmen by camouflaging to deny employment. The 
management has argued that Mewa Singh and others who 
are members of Janta Mazdoor Sangh written statement 
and it has been argued that Mewa Singh was given a 
contract job for brief period during rainy season on account 
of some break down of machineries for purpose of 
transportation of parts of machineries and other materials 
from surface to underground and from underground to 
surface and the job was purely casual and temporary in 
nature. 

7. On behalf of the management a bunch of 
documents have been filed and marked Ext. M-l series 
which are noting sheets and bills for payment to the 
contractor; Mewa Singh which proves that Mewa Singh 
was a contractor for brief period and was awarded contract 
for rainy season. It has been argued by the management 
that they are contract labourers and they cannot be 
regularised and the management referred W. P. (L) No. 1021 
of 2003 of Hon’ble Jharkhand High Court, Ranchi dated 
30-4-2009 in which the Hon’ble Court set aside the order 
passed by the Tribunal for regularisadon. 

8 . The management has referred (2007) 2 Supreme 
Court Cases (L & S) 258 in which Hon’ble Supreme Court 


laid down—“Though industrial adjudicators’ power to 
direct regularisation was not directly in issue in Umadevi 
(3), if the case is covered by the concept of regularisation, 
the same cannot be viewed differently only because it is 
before an industrial adjudicator—Concept of regularisation 
is clearly linked with Art. 14. If the fact situation is covered 
by para 45 of Umadevi (3) the industrial adjudicator can 
modify relief, but that does not dilute the observations 
made by Supreme Court in Umadevi (3) about 
regularisation—Even though the present case pre-dated 
Umadevi (3), there could not be a case for regularisation 
without there bei ng an employer-employee relationship— 
respondent having been engaged on daily wages and not 
possessing the requisite qualifications, held, was not 
entitled to regularisation from any angle.” The management 
also referred (2007) 2 Supreme Court Cases (L & S) 441 
(Hindustan Aeronautics Ltd. Vs. Dan Bahadur Singh & 
Ors) in which Hon’ble Court held—“Daily-rated employee 
of—His status and rights—Held, not equable with that of 
a government servant—Hence, his claim to permanency 
has to be adjudged from a different angle—further held, in 
the absence of availability of a post, such an employee is 
not entitled to claim permanency or absorption as a regular 
employee—Government Servants Status and right of.” 
Management referred (2007) S.C.C. I (L& S) 270 (Indian 
Drugs & Pharmaceuticals Ltd. Vs. Workmen, Indian Drugs 
& Pharmaceuticals Ltd.) in which Hon’ble Supreme Court 
laid—Public employment—Instrumentalities of State 
(government company)—Creation of posts, appointment 
in posts, regularisation, fixing of pay scales, continuation 
in service, promotions, etc.—Authorities competent to take 
decisions in respect of—Proper basis for such decisions— 
Impermissibility of deciding on basis of sympathy or 
compassion—Held, all the said functions are executive or 
legislative and it is highly improper for Judges to step into 
this sphere, except in a rare and exceptional case—The 
court cannot create a post where none exists, nor issue 
directions to absorb or regularise temporary employees, 
nor continue them in service, nor pay them salaries of 
regular employees, as there are purely executive or 
legislative functions—Supreme Court cannot arrogate to 
itself powers of the executive or legislative Judicial activism 
in this connection, deprecated—furthermore, such 
questions cannot be decided in court on basis of emotions 
and sympathies, but must be decided on legal principles— 
clarified, that directions given by Supreme Court in certain 
cases for regularisation of temporary or ad hoc employees 
without laying down any principle of law, did not lay down 
any precedent and had to be treated as directions given 
under Art. 142—situation of scarcity of jobs, and reasons 
therefor, posited—observed, jobs cannot be created by 
judicial, orders, nor even by legislative or executive 
decisions—Jobs are created when the economy is rapidly 
expanding, which means when there is rapid 
industrialisation—Additional burden imposed on people 
at large to benefit a few. in case of state—created 
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employment, pointed out—public sector—state owned/ 
operated corporations. Hon’ble court also held— 
“Regularisation can only be done in accordance with the 
rules and not dehors the rules—State Owned/Operated 
Corporations—Public Sector.” Management has also 
referred (2007) I Supreme Court Cases (L & S) 346— 
(Gangadhar Pillai Vs. Siemens Ltd.) in which Hon’ble 
Supreme Court—“Industrial Disputes Act, 1947—Ss. 25— 
T & 2 (ra) r/w Sch. V Part I Entry 10 and 2 (oo) (bb)— 
Employment of badlies, casual or temporary workmen and 
continuation for years in these categories—When amounts 
to unfair labour practice—Entirety of circumstances 
brought on record by the parties—Breaks in service if 
artificial when occasioned by the nature of the work— 
Object of giving temporary employment—Case if falls 
under Sec. 2 (oo) (bb)—Held, only because an employee 
has been engaged as a casual or temporary employee 
intermittently for a number of years, the same by itself 
would not imply that unfair labour practices have been 
resorted to—Determination of the question as to whether 
an unfair labour practice has been resorted to is essentially 
a question of fart—In present case, though there had been 
breaks in service, the same were not artificial ones— 
requirement to employ employees on a temporary basis is 
writ large on the face of the nature of projects undertaken 
by respondent company—period of employment of 
appellant has all along been commensurate with the period 
of work undertaken by respondent under the respective 
project contracts—Further, appellant was actually 
employed by each site office or respondent, which is a 
separate establishment—Lastly,, appointment was given 
on terms that bring the case squarely within the terms of s. 
2 (oo) (bb), wherein the. term of the contract was fixed on 
basis of nature of job—In such circumstances, object of 
temporal} employment was bonafide and not to deprive 
the appellant employee from benefit of a permanent status— 
Maharashtra Recognition of Trade Unions and Prevention 
ofUnfair Labour Practice. ” 

9. The learned counsel of the workmen argued that 
this case was referred to this Tribunal as per order of the 
Hon’ble Jharkhand High Court, Ranchi dated 8-6-2003 
passed in W.P. (L) No. 6195 of2002. It has been argued that 
the concerned workmen were the employees of the 
management and the management to camouflage the real 
issue deny them regulansation/permanency and terminated 
their service from January, 1995 due to their constant 
demand for regularisation. The management deny the 
relationship between the concerned workmen and the 
management also treat that the concerned workmen were 
engaged by the contractor. The concerned workmen had 
called for attendance register by a petition dated 29-7-05 
and the workmen also called for statutory attendance 
register for the years 1992 to 1994. The management neither 
produced the called for documents nor has given any 
explanation. It shows that the concerned workmen are their 


employees and they are denying verbally and the 
attendance register has been held up by the management. 
It has been stated that the concerned workmen submitted 
an affidavit that they have been working in permanent 
nature of job like, Tyndal since long under the direct control 
and supervision of the management 

10. It has been argued by the concerned workmen 
that non-possession of licence by the contractor U/s. 12 
and non-possession of registration certificate by the 
management U/s. 9 of the Contract Labour (Regulation & 
Abolition) Act, 1970, WW-1—Ashok Ram—stated inpara 
12 of his evidence that Mewa Singh was neither possessing 
any licence nor the management was possessing any 
registration certificate. He was not cross-examined on that 
very point. It shows that the management has got no 
registration certificate and Mewa Singh no licence under 
Contract Labour (Regulation & Abolition) Act, 1970. In 
this respect management’s witness, MW-1—Ram Janam 
Singh, stated in cross-examination—‘I do not have any 
knowledge whether management procured registration 
certificate for engaging contractor. I have not seen the 
licence of Mewa Singh and we have not produced the 
same.” MW-2—Sukhdeo Yadav, stated in cross- 
examination—“I have not seen the licence and registration 
certificate” 

It has been argued that it is admitted position that 
the contractor not possessing licence and the management 
not possessing registration certificate. The workmen have 
referred 1993 Lab. I.C. 1323—(Secretary, Haryana State 
Electricity Board Vs. Suresh & Qrs.) 

11. Another argument advanced on behalf of the 
workmen that after the judgement of Uma Devi reported in 
2006 Lab. I.C. 865, the workman can claim regularisation in 
the service of the company. In this respect the workmen 
referred 2008 AIR SCW page 3996—<1. M„ O. N. G. C., 
ShifcharVs. O. N. G. C. Contractual-W&rkers Unton in which 
Hon’ble Supreme Court held — “Regularisation of 
service— Contractual Workers—Disentitlement from 
claiming reguIarisatiorn-Not inflexible rule—Workers 
appointed by ONGC initially through contractor—claim 
for regularisalfon—Reference to Tribunal—Finding of fart 
by Tribunal that workmen were employees of ONGC and 
not contract employees—Being employees of ONGC 
workmen would be entitled to all benefits available in that 
capacity, and issue of regularisation would pale into 
insignificance.” Hon’ble Court also held—“Pleadings of 
parties and evidence produced—Relevant for determining 
real scope of dispute—Wording of reference showing that 
dispute was as to regularisation of service of contractual 
workers—Pleadings however showing that core isssue 
before Tribunal was with regard to status of workers as 
employees of principal employer—Award of Tribunal 
holding workers to be employees of principal employer 
and granting relief of regularisation—Not outside to 
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jurisdiction.” The learned counsel of the workmen referred 
another judgement of Hon’ble Court reported in 2007 AIR 
SCW page 6904 —(UP. State Electricity Board Vs. Poonam 
Chandra Pandey & Ors.) in which Uma Devi’s case has 
been considered in which the Hon’ble Supreme Court held— 
“Regularisation of service—Petitioners were daily wage 
employees of Co-operative Electric Supply Society— 
Society was taken over by Electricity Board—Pursuant to 
proceeding by Minister of Co-operative, petitioners’ 
services were taken over by Board ‘in the name manner 
and position’—Earlier, Electricity Board had taken decision 
To regularise services of its daily wage employees who 
were working from before 4-5-1990 —since petitioners’ were 
. appointed in society before 4-5-1990, they cannot be denied 
benefit of decision of Board permitting regularisation— 
Moreover; when they had put in about 22 years of service.” 

The workmen also referred 2009 (120) FLR 143— 
(Kanpur State Electricity Supply Co. Ltd. Vs. Samin Miiza) 
in which Hon’ble Supreme Court held—“Service- 
Termination—Validity—Contention of appellant that there 
was no employer employee relationship between the 
appellant and the respondents—On basis of documents 
submitted by the workmen and for lack of proper rebuttal 
to such documents there was no ground to presume that 
workmen were employees of the contractor—In fact they 
were in regular employment of appellant as cashiers having 
worked more than 240 days—Tribunal rightly concluded 
that termination of service of respondents without notice 
and payment of compensation was illegal.” They also 
referred 2008 LLR 509 (SC)—(Hindalco Industries Ltd. Vs. 
Association of Engineering Workers) in which Hon’ble 
Supreme Court held— 

“A. CANTEEN WORKERS THROUGH 
CONTRACTOR—Absorption of—By the principal 
employer—When the canteen is required to be run under 
Section 46 of the Factories Act, 1948 —There were 27 
canteen workers working for many years through the 
contractors who were changing but the workers remained 
the same—Complaint for unfair labour practice on behalf 
of canteen w orkers accepted by the Industrial Court—High 
Court confirmed the order since the canteen has been a 
part of establishment of the management and the workers 
in canteen were carrying on the work which was of perennial 
nature—Canteen has been incidental to and connected 
with the work of establishment of the Management— 
Though treating the workers as contract employees 
contrary to the statutory obligation and the judicial 
pronouncement of the Apex Court—Management filing 
appeal before the Supreme Court—Relying upon the 
judgement of 3 Judges bench in Petrochemical Corporation 
Limited & Ors with identical facts held that the fact is that 
the canteen in establishment of the Appellant— 
Management is a statutory canteen—The respondents— 
workmen are in fact workmen of the Appellant— 
Management. 


B. RELATIONSHIP OF EMPLOYER AND 
EMPLOYEE—The decisive factor for determination de¬ 
control and suspervision tty the principal employer— 
Absorption of workers working in statutory canteen 
through contractor—When the Management is employing 
more than 250workers—Factories Act, 1948—Section 2(1), 
‘ Weaker ’—Management engaging contractor for running 
the canteen since 1971—Contractors were changing from 
time to time—Last two contractors running the canteen 
since more than 14 years each but the employees remained 
the same—The Appellant—Management was providing 
premises, furniture, fuel, gas, electricity, water and laid down 
several procedures as to how food items to be supplied— 
Industrial Court has rightly held that the wages and the 
provident fund contributions were reimbursed by the 
Appellant—Management and the evidence revealed that 
the contract has been nothing but only a paper 
arrangement. The material as placed showed that though 
the canteen was run by the contractor but ultimate control 
and supervision has been by the Company—Directions 
issued to implement the decision dated 15-10-1998 within a 
period of three months. 

C. MAHARASHTRA RECOGNITION OF TRADE 
UNIONS AND PREVENTION OF UNFAIR LABOUR 
PRACTICES ACT, 1971-^ect«m28-Htem9afSch.IV— 
ULP Complaint—Respondent—Union filed a complaint of 
unfair labour practice on behalf of 27 canteen workers, 
against company claiming the said canteen workers to be 
employees of the company—sought that the canteen 
workers be given all the benefits as provided to other 
employees of the Company and to stop the said unfair 
labour practice—Industrial Court held it to be unfair labour 
practice committed by Management—Writ petition by 
Management dismissed—Writ Appeal also dismissed— 
Appeal in the Apex Court—The Apex Court upheld the 
decision of the Industrial Court which was confirmed by 
the High Court for the reasons—(i) canteen employees 
continued despite change of canteen contractors; (ii) 
evidence on record established the ultimate control of 
Management on the canteen employees; (iii) Industrial 
Court rightly decided, in view of evidence coupled with 
terms of agreement that canteen contract was only paper 
agreement ; and rightly held that company has committed 
unfair labour practice; (iv) No error or infirmity in those 
conclusions of the Industrial Court which was affirmed tty 
High Court. 

D. CONTRACT LABOUR (REGULATION & 
ABOLITION), ACT, 1970 VIS-A-VIS MAHARASHTRA 
RECOGNITION OF TRADE UNIONS AND PREVENTION 
OF UNFAIR LABOUR PRACTICES ACT, 1971—Workers 
working through canteen contractor seeking absorption 
by the principal employer to be entitled to the same 
benefits—Plea of the principal employer that instead of 
complaint under the latter Act, the appropriate remedy for 
seeking redressal of grievances is under the former Act, 
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'whereby it is to be resolved by the machinery as provided 
und*^the Industrial Disputes Act—Untenable. “The 
workmen have referred a judgement of Division Bench of 
Calcutta High Court passed order of regularisation after 
considering the Uma Devi’s case, reported in 2008 (118) 
FLR1176—(M/s. Eastern Coalfields Ltd. Vs. Central Govt 
Industrial Tribunal) and the same view has also been 
approved by Jharkhand High Court reported in 2008 (3) 
JLJR 109. The workman also field a copy of the Award 
dated 3-10-96 passed by Central Govt Industrial Tribunal 
Ho. 1, Dhanbad in Reference No. 58 of 1992 by directing 
the management of Swang Washeiy of M/s. C. C. Ltd. to 
regularise the contractor workmen, which has been 
confirmed by Single Bench and Division Bench of the 
Hon’bleHigh Court in CWJC No. 199/97 (R) dated 94-99 
and L. P. A. No. 214/99 (R) dated 19-8-99 and the said 
judgement has been confirmed by the Constitution Bench 
of the Hon Tile Supreme Court reported in LLR 2001 page 
961 between Steel Authority of India Ltd. Vs. National 
Union Water Front Workers at page 996 in paragraph 128. 
The workmen also referred for regularisation of workmen 
which is reported in SCO (6) page 3867—Basti Sugar Mills 
Ltd. Vs. Ram Ujagar. The learned counsel of the workmen 
argued that in Uma Devi’s case employer—employee 
relationship was not in dispute. It was the case of the 
Government that Uma Devi and others were casual 
employees of the Government and their appointment were 
illegal as Article 309 of the Constitution was not followed 
in appointing them. The Hon’ble Apex Court held that 
casual workmen who were illegally appointed were not to 
be regularised but irregular appointee should be regularised 
In the present case the employer—employee relationship 
is in dispute and the Tribunal is to determine employer- 
employee relationship. ” 

12 . Another argument advanced by the learned 
counsel of the workmen that the management’s witness, 
MW-1 admitted in cross-examination that the job of tyndal 
is permanent nature. The nature of job of welder and tyndal 
are given in Wage Board Recommendation. Under Sec. 48 
of the Mines Act, attendance register is maintained in the 
colliery. He has not seen the attendance register of 1992 
to 1994. He has no knowledge whether their names appear 
in the form ‘B’ Register. They were rendering services for 
thebaiefit of the management MW-2 has admitted incross- 
exa mirati on that—“I have no knowledge about the working 
of concerned workmen. Without the permission of the 
Mines Manager nobody is allowed to work in underground. 
I have not seen any tender paper submitted by Mewa Singh 
for execution of job. Contract is allotted through tender by 
BCCL. I have not seen any paper regarding engagement of 
Mewa Singh as contractor. I cannot say about demand.” 

13. It has been argued on behalf workmen that the 
entire attempt of the management to deprive the workmen 
and the same is ruse and camouflage and the workmen are 
entitled for regularisation in view of the decisions of Hon’ble 


Supreme Court reported in—(i) SCLJ (IS) page 112— 
HussarnbhaiVs. Alath Factory, (ii) 1964 (If)LLJpage633— 
D. C. DiwanMohiuddin Saheb.Vs. United Salt Workers, 
(iii) 2003 FLR5Mishra DhatuNigamVs. M. VsnkataiahA 
others, (iv) 2000 (87) FLR page 7—G. B. Pant University, 
(v) 2002 (93) FLR paji 290—Indian Fenner Fertilizer 
Corporation Vs. Indukrial Tribunal, (vi)2003 (98) FLR page 
826—Bharat Heavy Electricals Ltd. Vs. StyjpofU.P. 

14. ftshowsthatasperevideiKsjofthemanageinef^ 
the oonoemed workmen are performing duties of permaneWt 
nature and without holding licence by Mewa Singh and 
without registration of the management forgiving contract 
of such permanent nature of work, which shows that the 
management is camouflaging the real issue but they are 
taking work from the oonoemed workmen. Ext W-l shows 
the attendance of the concerned workman, though the 
concerned workman have demanded attendance register 
from the years 1992301994, but the management has not 
filed it reasons best known to the management They have 
not filed any registration certificate under Sec. 9A of the 
Contract Labour (Regulation & Abolition) Act 1970 and 
under Sec. 12 of the Contract Labour (Regulation A 
Abolition) Act 1970. The said contract letter has not been 
filed by the management regarding giving contract to Mewa 
Singh. As evidence produced by the management shows 
that as per evidence of MW-1 in cross-examination at page 
3, the duties of tyndal is to carry machinaries from 
underground to surface and vice versa. The job of tyndal 
is permanent nature. The nature of job of welder and tyndal 
are given in Wage board Recommendation. Contract is 
given to the person who is in possession of licence under 
Contract Labour (Regulation & Abolition) Act 1 do not 
have any knowledge whether management procure 
registration certificate for engaging contractor. I have not 
seen the licence of Mewa Singh and we have not produced 
the same. 1 have not seen the attendance registers from 
1992 to 1994. The attendance register will show how many 
days they have worked. Form ‘B’ is maintained for 
company’s employees. I have no knowledge whether their 
names appear in Form ‘B ’ Register. The underground work 
can be supervised only by the competent person. Whoever 
works in the underground works under the supervision of 
the competent person. The management provide cap lamp 
for going to the underground. They were rendering service 
for the benefit of the management 

MW-2 stated in cross-examination at page 2 that— 
“I have no knowledge about the working of the concerned 
workmen. I have not seen the licence and registration 
certificate. Overman and Sirdar look after the work in the 
underground mine. Without the permission of the Mines 
Manager nobody is allowed to work underground mines. 
The employees of BCCL get wages as per NCWA. I have 
not seen any tender papers submitted by Mewa Singh for 
execution of job. MW-3—L.M.P. Sinha, in cross- 
examination stated that—“I have not seen the order of 
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reference. I know the name of only Ashok Kumar and not 
the names of others. 1 have not seen the originals of 
Ext. M-l series. I cannot say if the originals of Ext. M-l 
series are available in the area office or not. Ext. M-l series 
were not attested before me. The evidence of the 
management shows that the management has got no licence 
under Sec. 9 and Mewa Singh has got no licence under 
Sec. 12 of the Contract Labour (Regulation & Abolition) 
Act, 1970. The concerned workmen had been working in 
permanent and perennial nature of job under direct control 
^nd supervision of the management, but the management 
to deprive them from the benefit of regularisation treating 
them as contractor's workmen. So, the management has 
not filed attendance register forthe years 1992 to December, 
1994 though it was demanded by the concerned workmen 
to'produce before the Tribunal. The management has not 
filed contract paper awarded to Mewa Singh. The work 
which is permanent in nature cannot be given to contractor. 

15. In view of the discussions made above, I come 
to the conclusion that the demand of Janta Mazdoor Sangh 
from the management of Kustore Area for regularisation/ 
permanent to Ashok Ram and 29 others, named in the order 
of reference, is legal and justified. Accordingly, the 
concerned workmen are entitled for regularisation w.e.f. 
1-1-1995 with 50% back wages. The regularisation be done 
only after identification by the representative of the union. 
The management is directed to implement the award within 
60 days from the date of publication of the award. 

This is my award. 

K M. SINGH, Presiding Officer 
2009 

3BT.3JT. 2791.—1947 (1947 
14) mv % a t mm w aftqtfiw 

% 41 % 3T^«ru if ft 

3fal)Piq> WTT105/2000) 

^5) iraiftRT ^ 9-9-2009 UM 

^3tr«ni 

[U 1^-12012/202/98-3*1$ SIR (wt-I)] 

New Delhi, the 9th September, 2009 

S.O. 2791.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 105/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, Lucknow as shown in the Annexure, in the 
Industrial Dispute between the management of Bharat 
Overseas Bank Ltd. and their workman, received by the 
Central Government on 9-9-2009. 

[No. L-12012/202/98-IR (B-I)] 
AJAY KUMAR, Desk Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCLM-LABOUR 
COURT, LUCKNOW 
Present: N.K. Purohit, Presiding Officer 
LD. No. 105/2000 

Ref. No. L-12812/202/98-IR(B-I) dated 15-03-1999 
BETWEEN 

Shri R.K. Mai viva, 

Sector-G,UG-75, 

Jankipuram Sitapur Road, 

Lucknow (U.P.)-226001 ... Applicant 

AND 

The Chairman, r 
Bharat Overseas Bank Ltd., 

Habib Tower, Chennai-600001 ... Respondent 

AWARD 

Passed on 5-5-2009 

1. By order No. L-I2812/202/98-IR(B-I) dated : 
15-03-1999 the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by clause 
(d) of sub-section (I) and sub-section(2A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947) referred this 
industrial dispute between Sh. R.K. Malviya, Sector G, LIG- 
75, Jankipuram Sitapur Road, Lucknow and the Chairman, 
Bharat Overseas Bank Ltd., Habib Tower, Chennai for 
adjudication. 

2. The reference under adjudication is: 

“Whether the action of the management of 
Bharat Overseas Bank Ltd. was justified in 
discharging the services of Sh. R.K. Malviya Clerk- 
cum-Cashier w.e.f. 19-6-1995. If not to what relief is 
workman is entitled to?” 

3. This factual position is almost undisputed that at 
the time of alleged misconduct by the workman, he was 
posted at branch office of the Bharat Overseas Bank Ltd. 
as Clerk-cum-Cashier. He was placed under suspension 
bythe Chairmanofthe bank vide order dt. 11-2-94 for alleged 
misconduct and thereafter a charge sheet dt. 5-8-94 was 
issued against him and departmental enquiry was initiated 
against him. The enquiry officer after ex-party enquiry found 
all charges in the said charge sheet as proved and the 
disciplinary authority after being issuing a show cause 
notice dt. 13-4-95 and after providing opportunity of 
personal hearing, finally imposed punishment of discharge 
from the services of the bank vide impugned order dt. 
19-6-95. An appeal was preferred by the workman against 
the above order but the same was rejected which led the 
petitioner to raise this industrial dispute before the 
concerned authority. Failure of conciliation proceeding 
necessitated the appropriate Government to refer the matter 
for adjudication before this Tribunal. This is also not 
disputed that said Bharat Overseas Bank Ltd. has been 
amalgamated in the Indian Overseas Bank on 12-3-2007. 
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4. As per version of the workman in the averments 
made in the statement of claim, on 5-2-94 about 9.15 A.M. 
the workman reached at branch office Indra Nagar, 
Lucknow to seek help from Sh. A.K. Chaturvedi, Clerk 
(Union Leader) in the matter of registration of his house 
and by that time he had not reached the said office. 
Sh. Mohd. Bashir sub staff of the said branch office told 
him that he may help him in the said matter. Thereafter, 
Sh. Mohd. Bashir went inside the Cabin of the Manager of 
the branch office and when he came back told the workman 
that he may not help him in the matter as he would be 
going to Hazratganj Branch, meantime, Sh. Chaturvedi 
entered the branch and assured the workman to help in the 
said matter thereafter workman left the premises about 
9.30 A.M., but as soon as, he was out of the main gate of 
the said branch, he heard a noise of breaking up window- 
panes of Manager's cabin and as a result of the said 
unexpected event, he could not move ahead and thereafter 
as soon, he started moving forward, he saw Sh. A.C. Bithal 
coming out of the branch, crying under the wrong 
perception as if the said act of breaking up of the window- 
panes being done by the workman when he protested and 
objected and requested him not to shout at him and upon, 
Sh. Bithal started using unparliamentary language against 
him. At about 9.40 A.M., the workman left the said place of 
incident ignoring Sh. Bithal, who was still furious against 
him with some abusive remarks. 

5. The workman has questioned the fairness of the 
domestic enquiry on several grounds including holding 
ex-party enquiry against him without giving opportunity 
for defence and findings are not based on the evidence, 
which have been mention in para 5 to 61 of the statement of 
claim and prayed that alleged charge sheet dt. 5-8-94 be 
declared as bad in law and impugned punishment order 
dt. 19-6-95 be set aside and direction be given to the 
opposite party to pay him arrears of full wages from the 
date of his suspension order. 

6 . As per management version in their written 
statement, the workman came to Indra Nagar branch on 
5-2-94 at around 9.30 Aid. Sh. Mohd. Bashir Sub-staff 
sought Manager’s permission to go out of the branch to 
do some personal work of the workman. The then Manager 
Sh. A.C. Bithal refusal to grant permission when the said 
Sh. Mohd. Bashir reported to the workman about the 
Manager refused to grant permission, the workman became 
wild and started shouting in the bank’s hall in the presence 
of customers and staff members. On seeing this, the 
Manager came out of his cabin and requested him pot to 
create any problem in the branch and instructed him to 
leave the branch premises. The workman went out of the 
branch and threw a stone at the Manager’s cabin and 
damaged with window-panes of the cabin. It is further 
alleged that when Manager Sh. Bithal came out of the 
branch, the workman shouted and abused him in 
unparliamentary and obscene language and he also 


threatened him with dire consequences in case of reporting 
matter to the head office and thereafter he left the premises. 
It is further stated that at about 4.00 P.M. on the same day 
the workman came to the branch and handed over a letter 
to the Manager confirming the above incident expressing 
regret for his misconduct for the said misbehavior. However, 
around 6.00 P.M. he came back to the Manager’s cabin and 
took away his letter forcibly which was lying on the 
Manager’stable. 

7. In written statement the allegations of the 
workman regarding unfair enquiry and violation of principle 
of natural justice in conducting enquiry have been denied 
and it is alleged that averments made in the statement of 
claim are false and frivolous therefore, claim be rejected. 

8 . On the basis of the averments made in statement 
of claim and written statement following preliminary issues 
were framed on 10-1-2001: 

1. Whether the domestic enquiry is fair and proper? 

2. Whether the domestic enquiry suffers with vice 

of perversity. 

9. The then learned Presiding Officer of the Tribunal 
vide its order dt. 4-4-2001 found the enquiry unfair and 
defective and decide the aforesaid issues in favour of the 
workman and opportunity was given to the opposite party 
to prove the alleged charges againt the workman before 
the Tribunal, 

10 . The management has examined Sh. S.K. Gaur 
the then Accountant and Sh. T.K. Shridhar the then 
Trainee Officer in the branch to prove the charges leveled 
against the workman whereas in rebuttal, the workman has 
examined himself as witness. 

11. The management has also filed following 
documents in support of its case: 

1. Copy of record reports (C-53) 

2 . Copy of cash memo of snaps dL 5-2-94 (C-53/2) 

3. Photographs (Two) (C-53/3 & C-53/4) 

12. Heard the arguments advanced by both the sides 
and perused the written arguments submitted by the 
workman and scanned the oral and documentary evidence 
adduced by both the sides. 

13. The workman has contended that the 
management has not examined the main witness Sh. A.C. 
Bithal on whose report departmental enquiry was initiated 
and who is said to be victim of alleged misconduct. The 
management has not proved the copies of record register 
dt. £j-2-94 of branch office of Indra Nagar C-53. Letter dt. 
7-2-94 of Sh.A.C. Bithal, addressed to the Regional 
Manager & alleged confession letter dt 5-2*94 said to have 
been given by the workman and they could not be relied 
on against the workman, In support of his contention he 
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has place reliance on M/s. Bareilly Electricity Supply Co. 
Ltd Vs. AIR 1972 SC 330,339and CMDeshmukh Vs. Board 
of Trustee, PortofBombay, 1995 Lab. I.C. page 1496 (Bom. 
HQ. 

14. The workman has also contended that out of 
listed 9 witnesses, the management has produced only 2 
witnesses, and both of them have admitted in cross- 
examination that they did not go out-side the branch 
therefore, they have not seen the alleged incident of 
misconduct said to be occurred outside the branch. 
Whatever they have deposed is totally based on 
information given by Sh. A.C. Bithal, therefore, in absence 
of required testimony of Sh. A. C. Bithal, hearsay evidence 
of both the witnesses can not be relied In this matter 
Sh. A.C. Bithal and Sh. Mohd Bashir were the material 
witness as per alleged incident to whom the management 
unfairly and without assigning any reason withhold. Had 
the management been fair enough, introducing material 
witnesses, it could have been well established on their 
cross-examination that they do not support the charges or 
charge could be falsified by their evidence obtain on their 
cross examination. Denying the said opportunity to the 
workman is violation of principle of natural justice and 
adverse inference should be drawn for withholding material 
witnesses, against the management. In support of his 
contention he has relied onBroja Ballav Ghose V Union of 
India, 1986 Lab. I.C. 1166 & Ganesh Rajan V M/s. Bennet 
Coleman & Co. Ltd, 1989 Lab. I.C. 534. 

15. Per contra, the learned representative on behalf 
of the opposite party has urged that charges leveled against 
the workman are well proved by evidence of witnesses Sh. 
S.K. Gaur and Sh. T.K. Shridhar which also find 
corroboration from documentary evidence, copy of register 
C-53 and photographs showing the broken window panes. 
Moreover, the workman was posted in other branch and he 
has admitted that at the time of incident he went to Indra 
Nagar branch for his own purpose. He has further argued 
that workman has admitted in his evidence that he had 
enmity with Sh. A.C. Bithal. The version of the workman 
that Sh. A.C. Bithal started shouting, is not believable. If 
incident did not take place and the workman did nothing 
then there was no reason to shout and abuse the workman. 
He also argued that from the evidence of the workman 
alrotflppears that some incident took place on the date 
aitiftfene alleged in the charges. He has further argued that 
the then Manager Sh. Bithal is retired therefore, has not 
been examined. He has furthermore argued that strict rule 
of evidence are not applicable in the matter of enquiries. 

16. In support of his argument reliance has been 
placed on following case laws; 

1. (2006)2 SCC 255 TNCS Corpn. Ltd & Others vs. 
K. Meerabat. 

1 (2006)2 SCC 269 LK Verma vs HMT Ltd. and 
another. 


3. (2006)2 SCC 584 South Bengal State Transport 
Corpn. Vs. Sapan Kumar Mitra&Others. 

4. (1977) 2 SCC 491 State of Haryana & Another 
Vs. Rattan Singh. 

5. 2005 SCC (L&S) 407 Divisional Controller, 

KSHTC (NWKRTC) vs. A.T.Mane. 

& 2005 SCC (L&S) 412 Muriadih Colliery ofBharat 
Cooking Coal Ltd. vs. Bihar Colliery Kamgar 
Union 

17. Before embarking upon the merit of the case on • 

the basis of evidence of both the sides, it would be proper 

to go through the case laws cited relating to appreciation 
of the evidence & applicability of the rules of Evidence > 
Act in the matter of enquiries. In AIR 1972 SC 330 Hon’ble 
Apex Court has observed that though Evidence Act is not 
applicable to the industrial tribunals that does not mean 
that where issues are seriously contested and have to be 
established and proved, the requirements relating to proof 
can be dispensed with. In 1995 LAB. I.C. 1496 HonSle 
Bom. H.C. has observed that hearsay or indirect evidence • _ 
can not take the place of conclusive evidence in the 
absence of any other substantive evidence. In regard to 
the charge against the petitioner, the proof of truthfulness 
of the hearsay evidence cannot be dispensed with id a 
domestic enquiry. The basic rule governing domestic 
enquiry requires that no order entailing penal consequence . 
can be made on the basis of ex-parte statements of 
witnesses or hearsay evidence. In 2006(2) SCC 584 cited 
by the learned representative of the management Hon'bld, 

Apex Court has observed that strict proof of legal evidence 
and findings thereon, not necessary. In 1977(2) SCC 491) 

Hon’ble Apex Court has held that in a domestic enquiry all 
the strict and sophisticated rules of the Evidence Act may 
not apply. All materials which are logically probative for a 
prudent man are permissible, though departmental 
authorities and Administrative Tribunals must be careful 
in evaluating such material and should not be glibly swallow 
what is strictly speaking not relevant under the Evidence 
Act. The essence of judicial approach is objectivity, 
exclusion of extraneous materials or considerations, and 
observance of rules of natural justice. 

18. In view of above legal position it is not disputed , 
that in domestic enquiry strict rules of Evidence Act are 

not applicable and strict proof of legal evidence is not 
required but at the same time it does not mean where 
issues are seriously contested and have to be established 
and proved, the requirements relating to proof can be 
dispensed with. The evidence on record is to be evaluated 
in the light of above legal position. 

19. It is pertinent to mention that since the 
preliminary issues framed in this matter have been decided 
in favour of the workman and enquiiy conducted against 
the workman has been held as unfair and not proper, there 
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is ik> need to go into the merit ofthe various grounds taken 
in the statement ofclaim in this regard. It is also pertinent 
to mention that evidence recorded during the domestic 
enquiry and evidence adduced by both the parties in regard 
to preliminary issues is not to be considered to prove the 
charges of alleged misconduct against the workman in the 
light of following'principle laid down fay HonT>le Apex 
Court in Neeta Kaplish Vs Presiding Officer, Labour Court 
and another 1999 SCC (L&S) 302. 

“In all cases where enquiry has not been held or the 
enquiry has been found to be defective labour court/ 
tribunal can call upon the management or the 
employer to justify action taken against the workman 
and to show fay fresh evidence that the termination 
or dismissal order was proper. If management does 
not lead any evidence by availing of this opportunity, 
it cannot raise any grouse any subsequent stage 
that it should have been given that opportunity, as 
the Tribunal, in those circumstances, would be 
justified in passing an award in favour of-the 
workman. If however, opportunity is availed of and 
evidence is adduced fay the management, validity of 
action taken by it has to be scrutinized and 
adjudicated on the basis of such fresh evidence. ” 

20. In the light of the above legal proposition the 
management was to adduce fresh evidence to prove the 
alleged misconduct against the workman. Now it is to be 
considered as to whether on the basis of material on record 
under Section 11A of the I.D. Act as envisaged in the said 
case law, the management has succeeded to prove the 
charges leveled against the workman. 

21. Indisputably, the workman was charge sheeted 
on 5-8-94 on the following charges: 

Charge No. 1: You have damaged the windowpanes 
of the Manager’s cabin by throwing a stone, which 
is a gross misconduct as per para No. 19.5(C) of the 
Bipartite Settlement dt 19-10-1966. 

Charge No. 2: Your action of shouting and abusing 
the Manager in unparliamentary and obscene 
language and threatening him with dire consequences 
is an act of riotous, disorderly and indecent, 
behaviour, which is a gross misconduct as per para 
No. 19.5 (Qofthe Bipartite Settlement dL 19-10-'1966. 

Charge No. 3 : By your action of shouting, using 
abusive/obscene language against the Manager Sh. 
A.C. Bithal and behaving in a riotous, disorderly and 
indecent behaviour, in from of customer, revenue 
auditors and staff members, you have tarnished the 
image and reputation of the bank and thereby you 
have acted in a manner prejudicial to the interest of .. 
the Bank which is a gross misconduct as per para 
No. 19.5(j)ofthe Bipartite Settlement dt 19-10-1966. 


22. Now, it is to be seen whether from the oral & 
documentary evidence adduced by the management, the 
charges leveled against the workman stand proved. 

23. The management witness Sh.S JC.Gaur and Sh. 
T.KL Shridhar have stated in their statement on oath that 

' on 5-2-94 they were present at the time of alleged incident 
in the India Nagar branch of the bank. Both the witnesses 
have stated in their affidavit that at about 9.15 A.M. 
Workman Sh. R.K. Malviya came to India Nagar branch 
and started talking with Sh. Mohd. Bashir who had entered 
in the cabin of the Branch Manager for permission to 
leave branch on account of some personal work of the 
workman. The then Manager Sh. Bithal refused permission 
for leaving the branch to Sh. Mohd. Bashir. The workman 
on coming to know about refusal started shouting and 
abusing the Manager Sh. Bithal where upon he came out 
of his cabin and ask the workman to refrain from creating 
nuisance in the bank hall. Thereafter, the workman went 
out of the branch and threw a big stone on the window 
panes of the cabin of the Manager and on being asked by 
the Manager, the workman started abusing him. They have 
also stated that thereafter Branch Manager was also 
threatened that if matter is reported to the Head Office, the 
workman will take out his eyes. Subsequent to this incident 
Branch Manager Sh. Bithal recorded the incident in the 
record register which has been signed by both of them and 
others such as Sh. A.K. Srivastava, Sh. RK. Sharma, 
Sh. B.R. Misra and Sh. Ajay Yadav. 

24. In rebuttal, the workman has stated that his 
posting was at Hazratganj main branch. He has admitted 
that (Mi 5-2-94 he went to Indra Nagar branch at 9.15 A.M. 
to meet Sh. A.K. Chaturvedi, Union Leader regarding 
registry of his house but he was not there. In his 
examination-in-chief the workman has reiterated his 
averments made in the statement ofclaim regarding alleged 
incident He has denied all the alleged charges against 
him. He has also denied the allegations that he gave any 
letter to the Manager, which was later on forcibly snatched 
by him. In cross examination, he has stated that since his 
posting at Gorakhpur, Sh. A.C. Bithal has enmity with him 
but admitted that said fact is not mentioned in his reply to 
the charge sheet. He has also denied this foot that Sh. 

- Mohd. Bashir sought permission from the Manager 
regarding his work. He has also stated that as per his 
knowledge Sh. Bithal has left the services of Bharat 
Overseas Bank Ltd. He has denied his signature on the 
photocopy of alleged letter dt. 5-2-94 written to the Manager 
of the Branch for regret (document No. 6/2). 

25. ChargeNo. 1 

In charge hto. lit was to be proved by the management 
that the workman had damaged the window panes of the 
Manager’s cabin by throwing a stone. To prove the said 
charge, the management has examined witnesses 
Sh. S.K. Gaur & Sh. T.K. Shridhar and in support of their 
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oral evidence produced a photo copy of the Bill of snaps 
(C-53/2) & two photographs (C-53/3 & C-53/4). As per 
management version when the Manager Sh. Bithal came 
out of his cabin and requested the workman not to create 
any problem in the branch and instructed him to leave the 
banks premises, the workman went out of the branch & 
threw a stone at Manager’s cabin and damaged the window 
panes of the cabin. Thus it is admitted case of the 
management that incident of alleged stone throwing took 
place outside the branch. The witnesses Sh. S.K. Gaur & 
Sh. T.K. Shridhar have been produced as eye witnesses of 
the said incident but both of them have stated in their 
cross examination that only manager Sh. Bithal went outside 
the branch. Sh. S.K. Gaur has stated that he came to know 
about the said incident from Sh. Bithal, Manager. Similarly 
Sh. T.K. Shridhar has also stated that he himself did not go 
outside the branch at the time of incident. It is evident from 
their above statements in cross examination that their 
evidence is only hearsay & they did not see the workman 
throwing stone on Manager’s cabin. 

26. As regard photocopy of bill of the snaps and 
two photographs is concerned, they have not been proved 
by examining the photographer. Even, if window panes of 
the cabin of the Manager were found broken up as shown 
in the said photograph, in absence of any direct evidence, 
no inference can be drawn that window panes were broken 
by the workman. 

27. The workman has categorically denied the alleged 
charge No. 1. In view of his defence, it was imperative on 
the part of the management to have examine the Manager 
Sh. Bithal. He would have been the best person to depose 
as to who actually damaged the window panes of his cabin. 
It has not been explained why Sh. Bithal evidence was 
with held. There is no reason why an adverse inference 
should not be drawn against the management that had the 
management examined Sh. Bithal, Manager, before the 
Tribunal his evidence would have perhaps not established 
that window panes was actually damaged by the workman. 

28. The learned representative on behalf of the 
management has contended that from circumstantial 
evidence and admitted facts by the workman, it is evident 
that alleged incident has occurred. It is admitted case of 
the workman that his posting was at Hazratganj branch, 
Lucknow and on the date and time of alleged incident, he 
was present in the Indra Nagar, branch and he went there 
for his personal work. Photographs produced by the 
management side show that window panes of the cabin of 
the Branch Manager were found broken. Above 
circumstantial evidence corroborates the management’s 
version for alleged misconduct. Moreover, the workman 
himself has regretted in writing for the alleged misconduct. 
In this regard he has place reliance on (2006)2 SCC 269 & 
(2005)2 (L&S)SCC407. 

29. I have given my thoughtful consideration on 
the above contention and cited case laws. In (2006)2 SCC 


269 besides admission of abusing an officer in filthy 
language for the delinquent employee, witnesses were 
examined for proving charges and on facts of the case 
Hon’ble Apex court has observed that things admitted not 
to be proved. But in instant case, the workman has not 
admitted the alleged misconduct The alleged regret letter 
said to be given by the workman is not on the record and 
as per version of the management after submitting the 
alleged regret letter subsequently the same was forcibly 
taken away by the workman from Branch Manager Sh. Bithal. 
But as stated earlier Sh. Bithal has not examined by the 
management. The other witnesses have not stated anything 
about such letter of regret. The workman has denied his 
signature during the cross examination on the document 
no. 6/2 said to be the copy of the alleged letter of regret. 
This legal position is not disputed that fact admitted are 
not required to be proved but in present case the 
management has fail to establish that the workman ever 
admitted alleged misconduct. In (2005)2 SCC (L&S) 407 the 
Bus Conductor to be in possession of sum over and above 
amount equivalent to tickets issued by him and in excess 
of sum that bus conductor were permitted to cany besides 
this there was other material to establish misconduct 
therefore, in such circumstances Hon’ble Apex Court has 
observed that doctrine of Res ipsa loquitr (that the facts 
speak for themselves) is applicable on the facts of the case 
but in instant case facts are different. Merely, on the basis 
of presence of the workman in the branch on the date and 
time of alleged incident and photographs showing broken 
window-panes, it can not be said that facts speak 
themselves that window panes were broken by the 
workman. Therefore, contentions of the learned 
representative on behalf of the management are devoid of 
any force and not tenable. 

30. Hence, in view of above discussions, it is difficult 
to conclude that the management proved the charge of 
misconduct alleged in charge no. 1. 

Charge No. 2 

31. In charge no. 2 the charge against the workman 
is that he shouted and abused to the branch manager 
Sh. Bithal in unparliamentary and obscene language and 
threaten him of dire consequences. In this regard the 
management has examined Sh. Gaur & Sh. Shridhar 
witnesses and produced photo copy of the record register 
(C-53). 

32. Sh. Gaur & Sh. Shridhar have been produced as 
eye witnesses of the incident and they have also signed 
the record of register (C-53) wherein the alleged incident of 
misconduct was subsequently said to be recorded by the 
Branch Manager Sh. Bithal on the same day i.e. 5-2-94. 
Both the above witnesses have deposed in their affidavit 
that the filthy abuses mentioned in their affidavit were 
given by the workman but during cross examination when 
confronted with the Copy of the record of register (C-53) 
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they have admitted that said filthy abuses have not been 
mentioned in the above register. Sh. S.K. Gaur has stated 
that mentioning of said abuses might have been omitted in 
haste. -W- 

33. It is admitted case of the management in charge 
sheet itself that said incident of alleged filthy abuses & 
threatening of dire consequences occurred outside the 
branch whereas contrary to above version of the 
management, Sh. S.K. Gaur witness has stated in his cross 
examination that alleged threat for direct consequences 
was given by the workman in the hall situated inside the 
branch. He has also stated that he did not go outside the 
branch at the time of alleged misconduct therefore, his 
testimony is not credible. Second witness Sh. T.K. Shridhar 
the then trainee officer in the branch, has also admitted in 
his cross examination that he has not witness the incident 
which took place outside the branch. Thus in the evidence 
of management witnesses and facts mentioned in the charge 
sheet there is inconsistencies and material contradictions 
on the points of place of alleged incident. 

34. The management has produced a photo copy of 
register of reoord(C-53). The original register of record (C- 
53) has not been produced. The workman has denied the 
alleged misconduct He has also denied that any letter of 
regret was ever given by him to the said branch manager. 
There is no oral evidence on this point that any letter of 
regret was given by the workman, which allegedly he took 
away forcibly from the branch manager. In this regard mere 
pleadings are no substitute of proof. In such circumstances, 
the real witness who could have proved alleged 
misconduct was branch manager himself. Though this fact 
has come on record that he is not in service but it is not the 
case of the management that said witness was not traceable. 
It reveal from the proceedings of the case that despite 
request of the workman, the management has not produced 
the said witness for reason best known to it. Had the 
management being fair enough to examine him in support 
of alleged misconduct against him, it could have been 
established in cross examination that charge is fabricated 
by the evidence obtained in cross examination from him. 
Examination of the Branch Manager Sh. Bithal would have 
revealed whether the complaint made by him in the register 
of record (C-53) was correct or not and to establish that he 
was the best person to speak to its veracity. In 1956 Lab. 
I.C. 1166, Hon’ble Calcutta High Court has observed that 
there was a fundamental breach of principle of natural 
justice when real witness who could have either proved or 
disproved the charge were held back from the enquiry 
though proposed to be examined and the Vigilance 
Inspector was made and lead evidence not on his own but 
on his information alleged to have been derived from those 
persons. This is a clear case of breach of the said principle 
because had the prosecution being fair enough to examine 
those witnesses it could have been well established in 
cross examination that either they do not support charge 


or the charge is falsified by the evidence obtained in cross 
examination from those witnesses. In2000 SCC (L&S) 85 a 
police constable chargectof having abused his colleague 
while he was under the influence of liquor. However, neittier 
complainant nor the other employee who accompanied the 
applicant to hospital for medical examination were examined. 
In such circumstances Hon’ble Apex Court has observed 
asunder:— 

“the sole ground urged is ^ to the non-observance 
of the principles of natural justice in not examining 
the complainant, Sh. Virender Singh and witness 
Jagdish Ram The Tribunal as well as the High Court 
have brushed aside the grievance made by the 
appellant that the non-examinfti&n of those two 
persons has prejudiced his case. Examination of 
these two witnesses would have revealed as to 
whether the complaint made by Virender Singh was 
correct or not and to establish that he was the best 
person to speak to its veracity. So also Jagdish Ram 
who accompanied the appellant to the hospital for 
medical examination, would have been an important 
witness to prove the state or the condition of the 
appellant. We do not think the Tribunal and the 
High Court were justified in thinking that non¬ 
examination of these two persons could not be 
material. In these circumstances, were of the view 
that the High Court and the Tribunal erred in not 
attaching importance to this contention of the 
appellant. ” 

In the light of the above observations withholding 
material witness Sh. A.C. Bithal, Branch Manager is fatal 
for the management and it has caused prejudice to the 
workman and adverse inference could be drawn against 
the management for withholding material witness who was 
complainant and said to be the victim of alleged 
misconduct. 

Charge No. 3 

35. In view of the aforesaid discussions, the 
management has also failed to prove charge no. 2 against 
the workman. As regards charge no 3 the allegation of 
misconduct in charge no. 3 and charge no. 2 are similar 
except that in charge no. 3. It is also mentioned that since 
incident alleged in charge no. 2 occurred infront of the 
customers, auditors and staff members, the workman has 
tarnished the image of the bank. Since the charge no. 2 is 
not proved, therefore, on the basis of the findings of charge 
no. 2, charge no. 3 also stands not proved. 

36. Since the management has failed to prove all the 
3 charges leveled against the workman for his alleged 
misconduct, resultantly, the workman deserves to be 
exonerated from all the charges and action of the 
management discharging the workman from his service 
w.e.f. 19-5-95 can not said to be justified. Thus, the workman 
is entitled for reinstatement in service. 
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37. In regard to back wages it is pertinent to mention 
that workman was discharged fromservice m the year 1995 
and reference has been made in the year 1999. The reference 
under adjudication is pending for last 10 years and it 
reveals from the perusal of the order sheets of the 
proceedings of the case that the workman had moved 
number of applications time and again including two 
applications for transferring the present reference to some 
other Tribunal. It also reveal from the perusal of various 
order sheets of the proceedings of the case particularly 
dated 22-6-04, 21-7-04,20-03-06 and 15-05-08 that the 
workman himself has linger on the proceedings 
unnecessarily. 

38. The initial burden to prove that after discharging 
him from service, the workman did not remain in gainful 
employment was on the workman. In this regard workman 
has stated on oath that he is handicapped and his wife had 
cancer and she ultimately died during this period and he 
has remained out of job. He has also stated that his relatives 
have been helping him and he did not remain in gainful 
employment. In rebuttal, there is no evidence of the 
managements. Admittedly, the workman was initially 
appointed as Peon in the year 1980 and promoted asClerk- 
cum-Cashier in the year 1990. Keeping in view the 
considerable period of services rendered by the workman 
and his age, having regard to entire fects and circumstances 
of the case the interest of justice would subserved by 
awarding 50% back wages only. 

39. Accordingly, the reference is adjudicated in 
favour of the workman to this extent that he is entitled for 
reinstatement with 50% back wages, the payment shall be 
made within 8 weeks from the date of publication of the 
award failing which it shall carry interest @ 8%p.a. 

40. Award as above. 

N.K.PUROH3T, Presiding Officer 

Lucknow: 
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New Delhi, the 14th September, 2009 

S.O. 2792. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 149/89) 


of the Central Government Industrial Tribunal-cum- Labour 
Court No. 1, New Delhi as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of Satelite Earth Station BSNL, 
Sikandrabad and their workman, which was received by 
the Central Government on 14-09-2009. 

[No. L-40012/1/88-D-2 (B)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE DR R K. YADAV, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TREBUNALCUM- 
LABOUR COURT, NO. 1, NEW DELHI, 
KARKARDOOMA COURT COMPLEX, DELHI 

LD. No. 149/89 

Shn Ram Singh, 

S/o Shri Shankar, 

R/o. Village Khaguawas, 

P.O. Sikandrabad, Distt. 

Bulandshahar, U.P. ... Workman 

Versus 

The Divisional Engineer, 

Satelite Earth Station, 

Bharat Sanchar Nigam Limited, 

Sikandrabad, 

Bulandshahar, U.P. ... Management 

AWARD 

Obsession of the Tribunal led it to conclude that 
erstwhile Telecom Satelite Maintenance Earth Station, 
Sikandrabad, was not an Industry. Accordingly an award 
was passed on 1st of December, 1997, declaring therein 
that reference under Section 10 of the Industrial Disputes 
Act, 1947 (in short the Act) was incompetent. Parties were 
directed to approach the appropriate Government or forum 
for redressal of their grievance. The award, so passed, was 
assailed before the High CourtofDelhi. The Hon’ble High 
Court concluded that the management was Industry, relying 
the precedent laid by the Apex Court in Sriniwas Rao (1998 
L.I.C. 883) and the award was set aside. The matter was 
remitted bade to this Tribunal for adjudication. Parties were 
called upon to adduce their evidence. The projected that 
evidence has already been led by them. They opted not to 
adduce any other evidence. For adjudication of the dispute, 
the facts gain importance, 

2. As borne out of the record. Ram Singh was 
employed with the management on 17th of May, 1983. He 
worked with them for a period of more than three years. His 
services were dispensed with on 5-8-1986. He raised an 
industrial dispute before the Conciliation Officer. Since 
conciliation proceedings foiled, the appropriate Government 
referred the dispute to this Tribunal for adjudication, vide 
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management bitten submissions were filed by the parties. 


Order No. L-40012/l/88-D-2(B) dated 2-5-1989, with 
following terms:— 

“Whether the action of the management of 
D.ET. Satelite Maintenance, Satelite Earth Station, 
Sikandrabad (U.P.) in terminating the services of 
Shri Ram Singh Driver w.e. £ 5-8-1986 is justified ? If 
not, to what relief the workman is entitled to T 

3. Claim statement was filed, wherein Ram Singh 
pleaded that he joined services of the management as driver 
on 17-5-1983 in the capacity of daily rated employee. He is 
an ex-serviceman. He was serving the management with 
diligence and sincerely. On 21st of May, 1986, Om Parkash, 
an employee of the management met with an accident, while 
performing his duties. He was removed to a hospital where 
he succumbed to his injury on 26-5-1986. No compensation 
was given to his dependents. As such he expressed 
sympathetic views in favour of the deceased employee. It 
annoyed the management. His services were terminated 
on 5-8-1986, without any notice or pay in lieu thereof 
Retrenchment compensation was not paid. Though he was 
employed as a daily rated workman yet he was performing 
functions of a driver, which was a job of permanent nature. 
Action of terminating his services is illegal and uncalled 
for. He seeks reinstatement of service with continuity and 
fullback wages. 

4. Contest was given to his claim by the management, 
pleading that Ram Singh was employed as daily wages 
mazdoor. Singh he was an ex-serviceman having valid 
driving licence, he was asked to drive station vehicle as 
and when required. His performance was not satisfactory. 
His controlling officer gave him warning in that regard. He 
apologized, after that warning. He was irresponsible towards 
his duties and caused an accident. He also asked for bribes, 
from motor workshop, where vehicle had gone for repair. 
Under these circumstances vehicle was withdrawn from 
him and he was given some work of daily rated mazdoor. 
Thereafter he stopped coming for his duties. His services 
were not terminated. During the course of conciliation 
proceedings, an offer was given to him to join job of daily 
rated mazdoor, which offer was not accepted by him. 
Position of a driver fells under group *C* category while he 
was a daily rated mazdoor, which position foils under group 
“D”. Position of a driver is to be filled by way of a test by 
Telecom District Manager Ghaziabad. The claim submitted 
by the workman is baseless and liable to be dismissed. 

5. Workman tendered his affidavit in his evidence. 
He was cross-examined at length on behalf of the 
management. Ram Dass J.T.O. tendered his affidavit in 
evidence on behalf of the management. He too was cross- 
examined at length on behalf of the workman. No other 
witness was examined on behalf of the parties. 

6 . Arguments were heard at the bar. Shri Mukul 
Sharma A/R presented facts on behalf of the workman. 
Shri R. V. Sinha A/R advanced arguments on behalf on the 


I have given my careful consideration to the arguments 
advanced at the bar and cautiously perused /the record. 
My findings on issues involved in the controversy are as 
follows; 

7. Ram Singh swears that he was appointed as driver 
by the Satelite Earth Station, Sikandrabad, on 17-5-1983. 
Though he was appointed as a driver, yet he was paid his 
wages as daily rated mazdoor. His woik was of high quality 
and to the satisfaction of his superiors. He had not given 
any cause of complaint to them. On 21st of May, 1986 at 
about 5 P.M. Divisional Engineer ordered Om Parkash to 
repair his personal telephone, by climbing on pole, Om 
Parkash was woridng on the pole. High tension electric ijne 
was going above that pole. He came in contact with high 
tension electric line, met with an accident and was serious^ 
injured. Hewas removed to a hospital. When hiscond^knk 
deteriorated, he was removed to Delhi for treatment Om^ 
Parkash expired on 26-5-1986. No compensation was ppid 
to his dependents as such his wife also expired. He started 
having sympathy with the bereaved family, which fact 
annoyed the Divisional Engineer. On 5-8-1986 Divisional 
Engineer misbehaved with him and terminated his services. 
He approached the authorities for reinstatement of his 
services. Subsequently allegations were levelled on him fo 
the effect that he had abandoned his job. During the course 
of his cross-examination he admits that letter Ex. M1 bears 
his signatures. He projects that when asked to resume hjs 
duty, he reported back to his duty. Instead of giving him 
job of a driver, he was asked to dig a pit and thereafter he 
was abused. As such he returned back. 

8 . Ram Dass swears in his affidavit that Ram Singh 
was engaged as a daily rated mazdoor. Since he was holding 
a driving licence, he was asked to drive vehicle as/and 
when required. He was not discharging his duties properly 
and warned for his lapses. He apologized. He caused 
accident to the vehicle by his sheer negligence. He asked, 
for bribery from Motor Repair Workshop, where the vehicle 
had gone for repairs. Since he foiled to dischargeduties of 
a driver, vehicle was withdrawn fn>m him. Hearts asked to 
discharge other duties of a daily rated mhzdoorRam Singh 
refused to perform those duties and stopped reporting for 
the duty. Post of driver is grade “C” post and can be filled 
by the District Manager, Ghaziabad, Divisional Engineer, 
Satelite Maintenance, Sikandrabad, had no authority to 
appoint any person as a driver. During the course of 
conciliation proceedings Ram Singh was offered a job but 
he refused to join his duties. During the course of his cross- 
examination he concedes that Ram Singh worked from 
17-5-1983 to 5-8-1986. He projects that Ram Singh was 
treated as skilled labour and paid as such. He further 
concedes that no charge-sheet was ever served on him. 

9. As testified by the workman and conceded by 
Shri Ram Dass, Ram Singh was appointed by the 
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management on 17-5-1983. He vvoiked with the management 
upto 5-8-1986. It is not the case of the management that 
there was no continuity in the service rendered by Shri 
Ram Singh. Consequently it is emerging over the record 
that Ram Singh rendered a continuous service with the 
management for more than 3 years. 

10 . “Continuous Service” has been defined by 
Section 25B of the Act. Under sub-section (1) of the said 
section, “continuous service for a period” may comprise 
of two period viz. (i) uninterrupted service, and (ii? 
interrupted service on account of (a) sideness, (b) authorized 
leave, (c) an accident, (d) a strike which is not legal, (e) a 
lock-out, and (f) a cessation of work that is not due to any 
fault on the part of the workman, shall be included in the 
“continuous service.” Sub-section (2) of the said section 
introduces a fiction to the effect that even if a workman is 
not in “continuous service” within the meaning of clause 
(1) for a period of one year or six months, he shall be 
deemed to in continuous service for that period under an 
employer if he has actually worked for the days specified 
in clauses (a) and (b) thereof In \5jay Kumar Majoo (1968 
Lab. I.C.1180) it was held that one year’s period 
contemplated by sub-section (2) furnished a unit of measure 
and if during that unit of measure the period of service 
actually rendered by the workman is 240 days, then he can 
be considered to have rendered one year’s continuous 
service for the purpose of the section! The idea is that if 
within a unit period of one year a person had put in at least 
240 days of service, then he must get the benefit conferred 
by the Act. Consequently, an enquiry has to be made to 
find out whether the workman has actually worked for not 
less than 240 days during a period of 12 calandar months 
immediately preceding the retrenchment. 

11. At the cost of replication, it is said that Ram Singh 
was retrenched on 5-8-1986. He was engaged by the 
management on 17-5-1983. Management no where claims 
that his service was interrupted for any reasons other than 
those detailed in sub-section (1) of Section 25B of the Act. 
He rendered more than240 days continuous service during 
the period 12 calendar months immediately preceding the 
date of his retrenchment viz. 5th August, 1986. His case is 
covered within the definition of ‘continuous service” as 
enacted in Section 25B of the Act. Therefore, it is 
appropriate to conclude that Ram Singh acquired status of 
an industrial employee, on rendering continuous service 
of three years with the management. 

12. Ram Singh asserts that he was employed as a 
driver by the management. On the other hand Ram Dass 
projects that Ram Singh was employed as a daily rated 
mazdoor. He went on to depose that since Ram Singh was 
holding a driving licence, he was asked to drive the station 
vehicle as and when required. In his testimony he concedes 
that Ram Singh was treated as a skilled labour and paid for 
that category. Shri Sinha had to cut a sorry figure when he 
was questioned as to whether a daily rated mazdoor falls 


under skilled category. Out of the facts projected by Ram 
Dass it is evident that Ram Singh was employed as skilled 
employee and was paid for that job. What type of skilled 
job was taken from Ram Singh, emerge out of the facts 
unfolded by Ram Dass. He projects that since Ram Singh 
was having a driving licence he was asked to drive the 
station vehicle. Job of a driver falls in skilled category. Ram 
Singh holds a valid driving licence and was asked to drive 
the station vehicle. Therefore, it is evident that though 
Ram Singh was employed as a daily rated mazdoor, yet job 
of a driver was taken from him. Not only that he was asked 
to drive station vehicle but he was paid for that job. 
Therefore, it is evident that Ram Singh was employed as a 
driver in the grab of employing him as a daily rated mazdoor. 
He performed functions of driver for more than 3 years. 

13. Contention of the management that when Ram 
Singh was asked to perform job of a daily rated mazdoor 
then he stopped coming to his duties, is found to be devoid 
of reasons. When Ram Singh was employed as a driver, it 
was not within the competence of the management to ask 
him to perform job of a daily rated mazdoor. The 
management ought to have asked him to perform job of a 
skilled employee. Asking him to dig a pitch is to humiliate 
his labour. Therefore, Ram Singh was justified in refusing 
to perform work of a daily rated mazdoor, which was not of 
skilled category. 

14. When Ram Singh refused to perform job of 
unskilled category; he was turned out of the job. He presents 
that he was abused and removed out of the service. It has 
not been projected by Ram Dass that Ram Singh sought 
voluntary retirement from service or he reached the age of 
superannuation and was made to retire. It was not the case 
that his services came to an end on non renewal of tenn of 
contract of employment. His services were not done away 
on the ground of his continued ill health. Consequently 
termination of his service amounts to retrenchment within 
the meaning of Section 2(oo) of the Act. 

15. Ram Singh projects that his services were 
dispensed with abruptly on 5-8-1986. Shri Ram Dass 
nowhere presents that notice or pay in lieu thereof was 
given to Ram Singh while terminating his services. 
Retrenchment compensation was not paid to him. The 
management was under an obligation to pay him 
compensation for retrenchment and the time of 
retrenchment. Payment of retrenchment compensation is a 
condition precedent to a valid order of retrenchment. 
Precedents in Bombay Union of Journalists case (1964 (1) 
LLJ 351], AdaishwarLal (1970 Lab. I.C. 936) and B. M. 
Gupta [1979 (1) LLJ 168] announce that subsequent 
payment of compensation cannot validate an invalid order 
of retrenchment. As retrenchment compensation was not 
paid to Ram Singh, consequently action of the management 
falls within the mischief of Section 25-F of the Act. 

16. An attempt was made by the management to 
project that offer was given to Ram Singh to come on job 
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but he had not accepted it. Ram Singh presents that in 
pursuance of the said offer he reported for duty where he 
was asked to dig a pit He was abused and as such he left 
These facts get strength through the events presented by 
Ram Dass, who tried to unfold that Ram Singh had not 
performed job of a daily rated mazdoor. When a skilled 
employee is asked to perform job of daily rated mazdoor, it 
amounts to dishonour his work. Consequently action of 
the management is found to be unjustified. In that situation 
if the workman opts to leave the job it cannot be said that 
he abandoned the employment. Therefore, contention of 
the management is found to be uncalled for. 

17. Servicesofthewoikmanwereretienchedwithout 
payment of notice pay, and retrenchment compensation. It 
is well settled that in a case of wrongful retrenchment, 
dismissal or discharge, the normal rule is to award 
reinstatement. But where a case foils in any of the exception 
to general rule, the industrial adjudicator has discritipn to 
award reasonable and adequate compensation, in lieu of 
reinstatement. Section 11A of the Act vests the industrial 
adjudicator with discretionary jurisdiction to give ‘such 
other relief to the workman’ in lieu of discharge or dismissal 
as the circumstances of the case may require, where for 
some valid reasons it considers that reinstatement with or 
without conditions will not be fair or proper. 

18. As deposed by the workman, he is an 
ex-serviceman. He joined Indian Army after attaining the 
age of majority, where he served for 15 days to get pension. 
Thereafter he got employment with the management, whom 
he served for more than three years. It is not the case of the 
workman that he joined services of the management soon 
after his retirement from Indian Army. Hence there was 
some gap of time in between, which was not been-spelled 
by the workman. He was retrenched on 5th August, 1986. 
Therefore on the date of his retrenchment, age of Ram 
Singh comes to be above 37 years in all eventualities. Long 
23 years have elapsed after his retrenchment. Calculation 
of above period make it clear that by now Ram Singh has 
reached the age of superannuation. Consequently, 
circumstances do not justify an order of reinstatement in 
service, with or without conditions, to be passed in favour 
of the workman. 

19. Retrenchment ofRam Singh is held to be wrongful. 
Consequently, this Tribunal has to award compensation to 
the workman in lieu of his reinstatement. No definite 
yardstick for measuring the quantum of compensation is 
available. In S. S. Shetfy [1957 (11)LLJ 696] the Apex Court 
indicated some relevant factors which an adjudicator has 
to take into account in computing compensation in lieu of 
reinstatement, in the following words: 

“The industrial Tribunal would have to take 

into account the terms and conditions of employment, 

the tenure of service, the possibility of termination 

of the employment at the instance of either party, the 


possibility of retrenchment by the employer or 
resignation or retirement by the workman and even 
of the employer himself ceasing to exist or of the 
workman being awarded various benefits including 
reinstatement under the terms of future awards by 
industrial Tribunal in the event of industrial disputes 

arising between the parties in future.. In computing 

the money value of the benefits of reinstatement, the 
industrial adjudicator would also have to take into 
account the present value of what his salary, benefits 
etc. would be till he attained the age of superannuation 
and the value of such benefits would have to be 
computed as from the date when such reinstatement 
was ordered under the terms of the award. 

Having regard to the considerations detailed 
above, it is impossible to compute the money value 
of this benefit of reinstatement awarded to the 
appellant with mathematical exactitude and the best 
that any tribunal or court would do under the 
circumstances would be to make as correct as estimate 
as is possible bearing, of course in mind all the 
relevant factors pro and con.” 

20. A Divisional Bench of the Patna HighCourt in B. 
Choudhary Vs. Presiding Offieer, Labour Court, 
Jamshedpur (1983) Lab. 1,1755 (1758) deduced certain 
guidelines which have to be borne in mind in determining 
the quantum of compensation viz. (i) the back wages 
receivable; (ii) compensation for deprivation of the job 
with future prospect and obtainabiljty of alternative 
employment; (iii) employee’s age; (iv) Length of service in 
the establishment; (v) capacity of the employer to pay and 
the nature of the employer’s business; (vi) gainful 
employment in mitigation of damages; and (vii) 
circumstances leading to the disengagement and the past 
conduct. These factors are only illustrative and not 
exhaustive. In addition to the amount of compensation, ft 
is also within the jurisdiction of the Tribunal to award 
interest on the amount determined as compensation. 
Furthermore, the rate of such interest is also in the 
discretion of the Tribunal. Reference can be made toTabcsh 
Process, Shivakashi (1989 Lab. I. C. 1887). 

21. In Assam Oil Co. Ltd. (1960(1) LLJ 587] the Apex 
Court took into account countervailing facts that the 
employer had paid certain sums to the workmen and her 
own earning in the alternative employment and ordered 
that “it would be fair and just to direct the appellant a 
substantial sum as compensation to her.” In Utkal 
Machinery Ltd. [1966 (1) LLJ 398] the amount of 
compensation equivalent to two year salary of the employee 
awarded by the industrial Tribunal was reduced by the 
Supreme Court to an amount equivalent to one year salary 
of the employee in view of the fact that she had been in 
service with the employer only for 5 months and also took 
into consideration the unusual manner of her appointment 
at the instance of the Chief Minister of the State. In 
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A. K. Roy [1970 (1) LU 228] compensation equivalent to 
two years salary last drawn by the workmen was held to be 
fair and proper to meet the ends of justice. In Anil Kumar 
Chakaraborty [1962 (11) LU483] the Count converted the 
award of reinstatement into compensation of a sum of 
Rs. 50,000 as just and fair compensation in fall satisfaction 
of all his claims forwrongful dismissal from service. In O.P, 
Bhandari [1986 (11) LU 509]. The Apex Court observed 
that it was a fit case for grant of compensation in view of 
fanslatemeiit The Court awarded compensation equivalent 
to 3.33 years salary as reasonable. In M K. Aggarwal (1988 
Lab. I.C. 380), the Apex Court though confirmed the order 
of reinstatement yet restricted the back salary to 50% of 
what would otherwise be payable to the employee. In 
Yashveer Singh (1993 Lab. I.C. 44) the court directed 
payment of Rs. 75,000 in view of reinstatement with back 
wages. In NabalKishore [1984 (11) LU 473] the Apex 
Court observed that in view of the special circumstances 
of the case adequate compensation would be in the interest 
of the appellant. A sum of Rs. 2 lac was awarded as 
compensation in lieu of reinstatement. In Sant Raj [1985 
(11) LU 19] a sum ofRs. 2 lacwas awarded as compensation 
in lieu of reinstatement InChanduLal (1985 Lab. LC. 12225) 
a compensation of Rs. 2 lac by way of back wages in lieu of 
reinstatement was awarded. InRasBihari (1988 Lab. I.C. 
107) a compensation of Rs. 65,000 was granted in lieu of 
reinstatement, since the employee was gainfully employed 
elsewhere. In V. VRao (1991 Lab. I.C. 1650) a compensation 
ofRs. 2.50 lac was awarded in lieu of reinstatement. 

22. In view of above propositions, case of the 
workman is to be considered. Ram Singh was retrenched 
by the management on 5-8-19&. He was getting wages of 
a skilled employee. He was having more than 20 years of 
service at that time. These facts are to be taken into 
consideration while awarding compensation to the 
workmen. However, he was getting pension from the Indian 
Army, which fact is to be balanced. These facts tilt the 
scale in favour of the workmen. Neither the workmen nor 
the management had brought it over the record as to what 
were the minimum wages in state of JU.P., payable to an 
skilled employee. However, more than 20 years of service 
which the workmen was to render is a yprd stick which is to 
be reckoned. On the date of his retrenchment the workmen 
had rendered more than 3 years of service. The workmen 
had to fight for redressal of his grievances for more than 
two decades. Taking into account all these facts, it is 
ordered that the management shall pay five years of wages 
to the workmen to be reckoned on the basis of the minimum 
wages ofa skilled employee, as prevalent in preceding five 
years on the date of the order. The amount of compensation 
shall be paid to the workmen within a period of one month 
from the date; when this award becomes enforceable. In 
the event of delay the management shall be under an 
obligation to pay interest @ 12% p.a. till the date of 
realization. The Award is accordingly passed. 

Dr. R. K. YADAV, Presiding Officer 


14 2009 
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New Delhi, the 14th September, 2009 

S.O. 2793.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 93/ 
2000 ) of the Central Government Industrial Tribunal/ 
Labour Court No. 1, Dhanbad now as shown in the 
Annexure, in the industrial dispute between the employers 
in relation to the management of B.C.C.L. and their 
workman, which was received by the Central Government 
on 14-09-2009. 

[No. L-20012/424/99-IR (C-l)] 
SNEH LATA JAWAS,Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 1), DHANBAD 

In the matter of a reference under Section 10( lXd) and 
(2 A) of Industrial Disputes Act, 1947 

Reference No. 93of2000 

PARTIES: 

Employers in relation to the management of Godhar 
Colliery of M/s. BCCL. 

AND 

Their Workman. 

PRESENT: 

Sri H. M. Singh, Presiding Officer 

APPEARANCES: 

For the Employers : Sri H. Nath, Advocate 
For the Workman : None 
State: Jharkhand Industry: Coal 

Dated, 31 st August, 2009 

AWARD 

By order No. L-20012/424/99-IR (C-I), dated 2-2-2000 
the Central Government in the Ministry of Labour has. in 
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Reference No, 197 of2000 


exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of Industrial 
Disputes Act, 1947 referred the following dispute for 
adjudication to this Tribunal. 

“Whether the action of the management of Godhar 
Colliery of M/s. BCCL in not referring Shri Chotu 
Rajwar to appear before Medical Board for 
determination of his age is justified ? If not, what 
relief the workman is entitled to ?” 

This reference case was received in this Tribunal on 
23-2-2000. Thereafter notices were sent to the parties to file 
written statement by the sponsoring union/workman, In 
spite of notices sent by speed post, no written statement 
has been filed by the workman till 18-6-2009. It, therefore, 
appears that neither the concerned workman nor the 
sponsoring union is interested to contest the case. 

In such circumstances, I render No Dispute Award 
in this reference case. 

H. M. SINGH, Presiding Officer 
2009 
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New Delhi, the 14th September, 2009 

S.O. 2794.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 197/ 
2000) cfti« Central Government Industrial Tribimal/Labour 
Court No. 1, Dhanbad now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of Tata Iron and Steel Company Ltd. 
and their workman, which was received by the Central 
Government on 14-9-2009, 

[No. L-20012/66/2000-IR(C-l)l 
SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (Na 1), 
DHANBAD 

PRESENT: 

Shri R M. Singh, Presiding Officer 

In the matter of an Industrial Dispute under Section 10 
(IXd) of ID. Act, 1947 


PARTIES: 

Employers in relation to the management of Bokaro 
Colliery of M/s. Tata Iron and Steel Company Ltd.. 
P.0 Ghatotand, Distt Hazaribagh and their workman 

APPEARANCES: 

On behalf of the workman Mr. D. Mukheijee. 

Advocate 

On behalf of the employers Mr. D. K, \ferma. 

Advocate 

State: Jharkhand Industry: Coal 

Dated, Dhanbad, the 31st August, 2009 
AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(lXd) of 
tire Industrial Disputes Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/66/2000-I.R. (C-l), dated tire 29th June. 2000. 

SCHEDULE 

“Whether the action of the management of Bokaro 
Colliery of M/s. Tata Iron and Steel Company Ltd. 
P.O. Ghatotand Distt. Hazaribagh to dismiss the 
services of Smt. Meena Kumari Singh, Clerk Gr. Ill is 
legal andjusrified?Ifnot, to what relief is the workman 
concerned entitled T 

. 2. The case of the concerned lady as disclosed in her 
Written Statement is that she was originally appointed on 
4-7-1990 as Clerk Grade-m against land. Shri Chote Prasad 
Sahu and his co-sharer had executed an agreement to sell 
of land and they nominated the name of the concerned 
lady and she accordingly was appointed. The management 
issued another appointment letter dated 13-5-91 appointing 
the concerned indy as Clerk Grade-m for the reasons 
mentioned above. Since then she had been working as 
permanent Grade-m Clerk with unblemished record of 
service. Being satisfied with the performance of the 
concerned lady management promoted her to tie post of 
Clerk Grade-11 by order dated 18-12-1993. As the used to 
ventilate her own and other workman’s grievances the 
management was very much biased and prejudiced against 
her. It has been alleged that the management with an ulterior 
motive to victimise her issued a false, frivolous and 
motivated charge-sheet dated 2-5-97. The allegation as 
levelled in the charge-sheet does not constitute any 
misconduct under the provision of the Standing Orders. 
The concerned lady was never appointed on the strength 
of any educational certificate which is evident from the 
appointment letter issued to her by the management. 
However; tire concerned lady submitted her reply denying 
the charges emphatically. Though the reply submitted by 
the concerned lady was satisfactory enough till then the 
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management constituted an invalid and irregular 
departmental enquiry through a biased and prejudiced 
Enquiry Officer. It has been alleged that the charge-sheet 
issued to the concerned lady was issued by an 
unauthorised person. It has further been alleged that the 
enquiry proceeding conducted against the concerned lady 
was not held fairly and properly and the enquiry officer 
conducted the domestic enquiry in utter violation of the 
principle of natural justice. It has been alleged by the 
concerned lady that she was not given full opportunity to 
cross-examine the management’s witness nor allowed to 
adduce her full evidence. It has further been alleged by her 
that though the charges against her was not established 
yet the management dismissed her from service. 
The concerned lady was dismissed by an order dated 
9/12-3-1998 by the Dy. General Manager, West Bokaro 
Colliery. The management also issued another dismissal 
order dated 15-12-98 under the signature of General 
Manager, West Bokaro assigning the ground that the first 
dismissal order was kept in abeyance. The concerned lady 
has further alleged that she was not paid monthly 
wages and other attendant benefits for the period from 
9/12-3-1998 to 15-12-98. Thereafter the concerned lady 
raised an industrial dispute before the ALC (C) Ha zariba gh 
which resulted reference to this Tribunal for adjudication. 
It has been prayed on behalf of the concerned lady to pass 
an Award directing the management to reinstate her in 
service with full back wages and other consequential 
benefits from the date of her dismissal. 

3. In the Written Statement filed on behalf of the 
management it has been stated that the present reference 
is not legally maintainable. The present reference is arising 
out of an individual dispute as no union sponsored the 
case of the concerned lady. They have further stated that 
the concerned lady was given appointment as temporary 
Clerk Grade-Ill at West Bokaro Colliery by appointment 
letter dated 29-6/4-7-1990. It was given in consideration of 
the fact that Sri Chote Prasad Sahu and his co-sharers 
executed an agreement for sale of 9.10 and 2.11 acres of 
rayati land to Khata No. 48 and 13 respectively of village 
Barughuttu and they nominated her name for employment. 
The aforesaid letter of employment was issued under the 
signature of Divisional Manager of West Bokaro Colliery. 
The concerned lady was given appointment against 
permanent vacant post of Clerk Grade-Ill on probation for 
a period of 6 months subject to confirm after observing 
satisfactory performance of her duties, by letter dated 5-4./ 
13-5-91. The aforesaid letter was also issued under the 
signature of the same officer who was working as Divisional 
Manager of West Bokaro Colliery'. 

It has further been submitted on behalf of the 
management that the concerned lady at the time of 
appointment submitted the Secondary School Certificate 
No. B 153565 having the Roll Code No. 1404 and Roll 
No. 02538 indicating that she has passed the matriculation 


examination in the year 1977 firomP. N. D. J. M P. School, 
Ishri Bazar, Giridih. She has also put her signature on the 
service card declaring the above particulars. However, on 
verification it was observed that the aforesaid documents 
were not genuine and the same documents have been 
fabricated with the aim and object of obtaining an 
appointment on a clerical post for which minimum 
educational qualification is matriculation. The aforesaid 
document also indicated her date of birth for recording in 
the service record. As the acts committed by the concerned 
lady amounted to fraud and dishonesty, she was issued a 
charge-sheet dated 24-4-97/2-5-97 under the signature of 
Deputy Divisional Manager (P & S), West Bokaro who 
was the head of the department and was the controlling 
authority of the concerned lady. Moreover, he was also the 
disciplinary authority in respect of the concerned lady. In 
her reply to the charge-sheet the concerned lady submitted 
that the allegations levelled against her in the charge-sheet 
were misconceived and baseless and the certificates 
produced by her were genuine and true. She denied having 
committed the misconduct of fraud and dishonesty as 
charged against her in violation of the provisions of the 
Standing Order. The Disciplinary Authority appointed 
Sri Prakash George, Senior Officer (P) Services Group, West 
Bokaro Colleries as Enquiry Officer and Sri I. R. Sandys, as 
Management Representative and fixed the date of enquiry 
on 14-5-97 and issued the letter dated 9/12-5-97 to the 
concerned lady, the Enquiry Officer and to the Management 
Representative. In pursuance of the aforesaid letter of the 
Disciplinary' Authority, the Enquiry Officer conducted the 
departmental enquiry' after issuing notices of enquiry' on 
different dates and the enquiry was conducted in the 
presence of the concerned lady all throughout. She was 
given opportunity to engage any co-worker of her choice. 
She did not engage any co-worker and she conducted the 
defence by herself. It has further been submitted on behalf 
of the management that she was given full opportunity to 
cross-examine the Management witnesses, to give her own 
statement, to produce her defence documents as well as 
witnesses She did not make any allegation against the 
Enquiry- Officer or procedure of enquiry adopted by him. 
The enquiry' was conducted fairly and properly keeping in 
view the principle of natural justice. Thereafter the enquiry' 
officer closed the proceeding and submitted enquiry report 
holding the concerned lady guilty of the charges levelled 
against her. After completion of all formalities, the 
disciplinary' authority put up the matter before the Agent 
(North Group) West Bokaro who was superior to the 
disciplinary' authority for his consideration on the findings 
of the Enquiry Officer and all documents connecter} with 
the departmental enquiry. The Agent (North Group), West 
Bokaro examined the enquiry report, the enquiry 
proceedings and all submissions of the concerned lady 
and came to the conclusion that she committed the 
misconduct of fraud and dishonesty under clause 27(2) of 
the Certified Standing Orders of the Company and. 
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accordingly, she was dismissed from services by Deputy 
General Manager, West Bokaro by order dated 9/11-3-98 
with effect from 16-3-98. The Union took up the case of the 
concerned lady before the General Manager with a request 
to review the order of dismissal passed against the 
concerned lady by the Deputy General Manager and 
accordingly, the General Manager discussed the matter 
with the union and verified genuinity of the documents 
produced by the concerned lady from the Bihar Secondary' 
School Examination Board, Patna and after getting letter 
from the competent authorities and the same was informed 
to the union representatives. Thereafter the General 
Manager of West Bcikaro Colliery did not find any merit to 
review the action already taken by the Deputy General 
Manager who was superior officer to the disciplinary 
authority and issued the letter dated 15-12-98 finally 
dismissing the concerned lady as per the provision of 
Certified Standing Orders of the Company. 

It has been prayed on behalf of the management to 
pass an Award holding the dismissal of the concerned 
lady as legal, bona fide and justified and that she is not 
entitled to get any relief. 

4. Both the sides have filed their respective rejoinder 
admitting and denying the contents of some of the paras 
of each other’s Written Statement. 

5. While considering the fairness and propriety of 
the domestic enquiry it was decided by this Tribunal vide 
Order No. 35 dated 17-11-2008 to dispose of the issues, 
whether preliminary or otherwise on the same time in view 
of the judgement of theHon’ble Supreme Court reported in 
1983-84 Supreme Court cases (L & S) 527. Accordingly 
after conclusion of evidence from both sides the case was 
heard on merit. 

6. Management in order to substantiate their case 
has produced Mr. I. R. Sandys and examined him as 
MW-l. On their behalf documents were marked as 
Ext. M-l to M-21. Workmanside also produced the 
concerned workman who has been examined as WW-1. On 
their behalf documents were marked as Ext. W-l, W-2 and 
W-3. 

7. It has been argued on behalf of the workman that 
the concerned lady Meena Kumari Singh was originally 
appointed on 4-7-90 as Clerk Grade-Ill under land looser 
Scheme. Chota Pd. Sahu and co-sharer had executed an 
agreement with the management to sell the land for mining 
purpose and in view of that the concerned workman was 
appointed as Clerk Grade-Ill. The concerned workman was 
promoted to Clerk Grade-H by an Office order dated 
18-12-93. The management issued the concerned workman 
a false and frivolous charge-sheet dated 2-5-97 under the 
signature ofDy. Divisional Manager on the allegation that 
allegedly the concerned lady had produced fake and forged 
secondary examination certificate while obtaining 


employment in the company. She was charged for 
committing fraud and dishonesty in connection with 
company’s business. The main allegation in the charge- 
sheet is for submitting fake certificate for securing 
employment as Clerk Grade-in. The Ld. Advocate for the 
concerned workman has referred appointment letter dated 
4-7-80 marked as Ext W-l. This appointment letter will show 
that the concerned workman was not appointed on the 
basis of Secondary School Certificate, rather she was 
appointed on the strength of land looser Scheme. So it has 
been argued that the charge-sheet is illegal and void and 
on this score alone dismissal was illegal and unjustified. 
On behalf of the management Mr. I. R. Sandys has been 
examined as MW-l. This witness in course of his evidence 
has stated that he was not the Enquiry Officer and he was 
representative of the management. He has not adduced 
any evidence to prove that the secondary school certificate 
is forged and not genuine and that the concerned lady was 
appointed on the strength of Secondary School Certificate 
and that for appointment in Clerk Grade-Ill Matriculate is 
the minimum qualification. Management witness in cross- 
examination admitted that Meena Kumari was appointed 
as per Land Looser Scheme and he proved appointment 
letter Ext W-l. He further admitted that no authority of 
Secondary School Board or School Authority was 
produced and examined in the domestic enquiry and no 
authority was examined before the Hon’ble Tribunal. The 
workman side has referred the relevant portion of cross- 
examination of MW-1 which is as follows:— 

“No person of Bihar Secondary Board was examined 
before the domestic enquiry. There was 
correspondence with the Secondary Board from 
which it transpires certificate and marksheet and 
school leaving certificate. Again says—there was 
no correspondence with the Board, rather there was 
correspondence with the Principal of the School from 
which she had appeared in the examination. Neither 
any official of the School was examined during 
domestic enquiry nor any Admission Register of the 
School was produced in the said enquiry 
proceeding.” 

The concerned lady Meena Kumari on oath stated 
that the educational certificate produced by her before the 
management was genuine and she produced matriculation 
certificate, Marksheet and Intermediate Certificate marked 
as Ext. W-l, W-2 and W-3. But the statement of this witness 
remained unchallenged in cross-examination. Nobody can 
appear in the intermediate examination unless he/she 
passes matric examination. The concerned workman 
appeared in the Intermediate Examination and also passed 
Intermediate Examination. So the allegation of not passing 
matric examination is prima facie illegal and unfortunate. It 
has been argued that as per law averment made in the 
written statement cannot take the place of proof and 
pleading is no substitute to prove. As per law oral evidence 
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has to be adduced to prove the please. In support of their 
contention they have referred to a decision reported in 
AIR 1982, page 385 between National Insurance Co. Vs. 
Yogendra Nath in which their Lordships of the Hon’ble 
Allahabad High Court has held: 

“The averments contained in the written statement 
cannot take the place of proof unless .evidence is 
produced by the interested party.’ ’ 

They have also referred to a decision of the Hon’ble 
Supreme Court reported in 2005 (105) FIR 1067 between 
Manager, Reserve Bank of India Vs. S. Many in which 
their Lordship of the Hon’ble Supreme Court held the 
following 

‘ ‘Pleadings are no substitute for proof. ’ ’ 

The appointment letter of the concerned workman will show 
that the concerned workman was not appointed on the 
basis of Secondary School Certificate. The management 
also miserably failed to adduce any oral evidence or 
document to prove the fact that the certificate is not genuine. 
The concerned workman also proved the matriculation 
certificate and marksheet and Intermediate Certificate which 
shows that the matriculation certificate was genuine and 
so she was allowed to appear in the Intermediate examinaton 
and she procured Intermediate Certificate. The management 
miserably failed to prove the charges of submitting forged 
Matriculaton/Intermediate Certificate. The managment even 
did not examine the alleged Principal/Head Master of the 
School in the domestic enquiry or in the Tribunal. The 
workman submitted that non-examination of witness on 
whose alleged letter the management reached the 
conclusion ofsumitting forged certificate by the workman 
ipso facto illegal and void ab initio. In this respect the 
workmanside has referred to a decision reported in 2008 (4) 
JLJR page 508 (J.Hs.) Santosh Kumar Dubey Vs. Steel 
Authority of India. In the said judgement their Lordship 
has held the following:— 

“Dismissal—Petitioner allegedly secured 
appointment on the basis of forged displacement 
certificate report submitted by Enquiry Officer 
without making any enquiry—DPLR on whose letter 
findings was a arrived at that petitioner was not a 
displaced person, was never examined by Enquiry 
Officer nor such letter ever supplied to the 
petitioner—findings recorded by Enquiry Officer and 
order of dismissal is bad and unsustainable. ” 

The management as per law cannot justify the order of 
dismissal on any grounds other than the grounds 
mentioned in the chargesheet which is reported in 1956 (II) 
LLJ page 439 (SC). 

\ The concerned workman WW-1 in her evidence in 
chiefpxamination has sated that the copies of the enquiry 
proceeding and report were not supplied to her before her 
dismissal nor any second show cause notice was issued 


prior to dismissal. The witness WW-1 was not cross- 
examined. So the statement made in examination in chief is 
admitted. In this connection the workman side had referred 
to the judgement of Patna High Court reported in AIR 1940 
page 683 and Delhi High Court reported in 1977 Cr. L.J. 
page410. The management witness (MW-1) also admitted 
this fact that after enquiry and before dismissal no second 
show cause notice was issued to her. So on this score 
alone the dismissal was illegal and void-abinitio. In this 
respect the workman side has referred to the judgement of 
Hon’ble Supreme Court Mid High Court reported in (1) 
Current Labour Report (SC) 1991 page 61, (2)2003 (3) JCR 
page 698 (JH), 2002 (94) FLRpage 1076 [Allahabad High 
Court, (4) 2004 a) JLJR page 382 (J.H) and (5) 2008 (2) JUR 
page 573] J. H. The workman side has also referred to a 
decision reported in 1989 Lab I.C. page 1043 (SC) in which 
their Lordship has held that in industrial law the fight is 
between two unequals, so justice should be tempered with 
mercy. It has been further argued that the dismissal of the 
concerned lady who already underwent by-pass surgery 
and also suffering from cancer was not only illegal and 
void abinitio but also against humanity. So she is legally 
entitled for reinstatement with full back wages. In this 
connection they have referred the judgement of Hon’ble 
Supreme Court reported in SCC Vol-3 page 808 and S.C.LJ. 
Vol. 15 page 65. 

8. Ld. Advocate for the management has referred the 
judgement reported in SCLJ Vol. 7 page 512—555, 2008 
SCC (L & S) page 890,2008 S.C.C. (L & S) page 298 and 
2009 S.C.C. (L & S) page 126, Supreme Court. In the 
judgement reported in SCLJ Vol. 7 page 512—555. Their 
Lorship of the Hon’ble Supreme Court held:— 

“Industrial Disputes Act, 147 S. 11-A—Domestic 
Enquiry held by employer—Power of Tribunal to 
interfere with finding of misconduct—Recorded in 
enquiry—Cases where proper and valid domestic 
enquiry was held before passing order of 
punishment—Power of Tribunal previous to 
enactment of Section 11-A and position 
subsequently changed by this section—Cases 
where no enquiry was held by employer or enquiry 
held was defective—Power of employer to adduce 
evidence to justify order of discharge or dismissal.” 

In the judgement reported in 2008 SCC (L& S) page 
890 Their Lordship of the Hon’ble Supreme Court held the 
following:— 

“Industrial Disputes Act, 1947—Section 11A— 
Labour or Industrial Tribunal cannot act as if it were 
an appellate body—Appreciation of evidence—Held, 
where two views are possible on evidence. Industrial 
Tribunal should be very slow in interfering with the 
findings arrived at in domestic enquiry—Standard 
of proof in domestic enquiry is preponderance of 
probabilities and not proof beyond reasonable 
doubt—It was improper for the Tribunal to interfere 
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with the findings of domestic enquiry on tfe ground 
that there was no independent evidencecapart from 
Management witnesses—Plea of alibi accepted by 
the Tribunal in this case, also not based on 
evidence—Award of the Tribunal therefore set aside 
and dismissal order passed by Management 
restored—However, general proposition of law 
accepted that Labour Court can award lesser 
punishment in a given case.” 

In the judgement reported in 2008 (2) Supreme Court 
Cases (L & S) 298 Their Lordship of the Hon’ble Suprerme 
Court held the following:— 

“A. Industrial Disputes Act, 1947—Sec. 11A— 
Discretion available to Labour Court—Law laid down 
in Firestone Tyre and Rubber Co. of India (P) Ltd. 
case (1973) 1 SCC 813—Explained and further held, 
must be exercised judiciously and with restraint— 
Labour Court ought not substitute its own view 
merely because two views are possible on the basis 
of evidence on record—However, Labour Court can 
examine aspect of proportionality—Labour Court 
concluding that domestic enquiry was conducted in 
accordance with principles of natural justice and 
findings in the enquiry report were not perverse, yet 
it interfering with the managment decision and 
holding that no charge was established against 
workmen—No fresh evidence as introduced by either 
side before Labour Court—Held, Labour Court’s 
interference not warranted—Analogy of lawlaid 
down on Civil Procedure Code, S. 96, also 
invoked/Civil Procedure Code, 1908—S. 96— 
Adminsitrative Law—Proportionality.” 

In the judgement reported in 2009 (1) Supreme Court 
Cases (L & S) 126 their Lordships of Hon’ble Supreme 
Court held the following:— 

‘‘Departmental enquiry—Natural justice—Violation 
of—Whether results in automatic reinstatement— 
Departmental enquiry conducted against respondent 
found defective inasmuch as witnesses examined 
earlier were not produced for cross-examination— 
Disciplinary authority dismissed him from service 
on the basis o f enquiry report which he Id the charges 
against respondent as proved—Following the law 
laid down in Hiran Mayee Bhattacharyya case (2002) 
10 SCC 293 andR.S. Pandey Case, (2005) 8 SCC 264, 
held reinstatement could not be ordered on account 
of these infirmities in disciplinary proceedings— 
High Court ought to have directed fresh proceedings 
from the stage of alleged illegality, without ordering 
reinstatement—Respondent, however, in the 
meantime reaching superannuation age and therefore 
not interested in pursuing further remedy, rather 
interested in submitting a departmental representation 
for change of punishment from termination 


to congpulsory retirement—Liberty given to him 
_to do so without expressing any opinion on this 
aspect.” 

In the judgement reported in 1CLR Supreme Court, 
1991 page 61 their Lorships of the Hon’ble Supreme Court 
held the following:— 

‘T. Constitution of India—Art. 31(2)—After 42nd 
amendment—Disciplinary proceedings—Whether 
necessary to supply to delinquent copy of inquiry 
officer’s report—Whether he is entitled,to make any 
representation against the same—Whether any 
change is brought about by 42nd amendment—Held 
that supply of a copy of the inquiry report along 
with recommendations, if any, in the matter of 
proposed punishment to be inflicated would be 
within the rules of natural justice and the delinquent 
would therefore be entitled to the supply of a 
copy thereof and that the Forty Second Amendment 
has not brought about any change in this 
position.” 

9. Management has appointed the concerned lady 
vide appointment letter marked as Ext. W-1 under Land 
Loser Scheme. She was not appointed on the basis of 
Matriculation or Secondary Certificate and enquiry has 
been conducted by the managment as per Ext M-1 regarding 
Secondary School Certificate but no witness has been 
examined by the managment to prove the falsity and 
fabrication of the certificate submitted by the concerned 
workman. Above enquiry was held by the management 
ex parte. No publication regarding conducting of enquiry 
has been done, in the newspaper so that the concerned 
lady may appearand defend her case. Moreover, no second 
show cause notice was also given to the concerned lady 
before her dismissal on the contrary she was dismissed 
vide dismissal order marked as Ext. M-17. This attitude of 
the management clearly shows that they have violated law 
laid down by Hon’ble Supreme Court reported in 1 CLR 
page 61,1991. In this respect MW-1 in course of his evidence 
stated in cross-examination that he had not condcuted the 
enquiry. He was simply management representative in the 
enquiry. He has also stated that no person of the Bihar 
Secondary Board was examined before the domestic 
enquiry, to prove the genuinity of the certificate. He has 
also stated neither any official of the school was examined 
during the domestic enquiry nor any admission register of 
the school was produced in the said enquiry proceeding. 
He has also stated and admitted that after enquiry and 
before dismissial no second show notice was issued to 
her. This evidence of the MW-1 shows that the enquiry 
which was conducted by the management was not fair and 
proper and moreover she was not given the second show 
cause notice to say regarding the enquiry proceeding and 
proposed dismissal order. 

10. In view of the facts, evidence, circumstances and 
citations of rulings discussed above I hold that the 
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management was not justified in dismissing the concerned 
lady from service. Accordingly following Award is 
rendered:— 

“The action of the management of Bokaro Colliery 
of M/s. Tata Iron & Steel Company Ltd., P.O. 
Ghatotand Distt. Hazaribagh to dismiss the services 
of Smt. Meena Kumari Singh Clerk Grade III is not 
legal and not justified. Consequeltly she is entitled 
to be reinstated to her original job from the date of 
her dismissial. She is also entitled full back wages 
from the date of her dismissal to the date of her 
reinstatement with consequential benefits.” 

Management is directed to implement the Award 
within three months from the date of the publicaton of the 
same in the light of the observation made above. 

H. M. SINGH, Presiding Officer 

2009 

^rr.3TT. 2795. — aMfw fz&K STfafm, 1947 
(1947 14) T& 17 % SPpTTtJT 3, mm 

% 3MP1+ mm 

cr cijji % mm (^ ^ 03/2008) 
^r wftm wf t, ^ mm ^ 14-9-2009 ^ 

[U T^-22012/361/2007-3^ m (#^T-II)] 
3T3R 3>HK 

New Delhi, the 14th September, 2009 

S.O. 2795.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 03/ 
2008) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the Annexure, in the 
industrial dispute between the management of WCL, and 
their workman, which was received by the Central 
Government on 14-9-2009. 

[No. L-22012/361/2007-ffi. (CM-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/03/2008 
Presiding Officer : Shri Mohd. Shakir Hasan 

The General Secretary, 

Sanyukta Koyla Mazdoor Sangh (AITUC), 

CRO Camp, Udehra, 

Distt. Chhindwara, 

Chhindwara (MP) ...Workman/Union 

Versus 


The Chief General Manager, 

JWCL, Pench Area, 

PO Parasia, Chhindwara (MP) ....Management 

AWARD 

Passed on this 26th day of August, 2009 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-22012/361/2007-IR (CM-II) dated 
7-1 -2008 has referred the following dispute for adjudication 
by this tribunal:— 

“Whether the action of the management of M/s. WCL 

in dismissing Shri Bhaglal w.e.f. 15-9-03 is legal 

and justified ? If not, to what relief is the workman 

entided?” 

2. The case of the workman in short is that he was 
Ex. Tub Loader, Thesgora Mine of Pench Area and was 
terminated on the ground of habitual absenteeism beyond 
sanction leave. Hence the reference. 

3. The workman/Union appeared and filed an 
application alongwith terms and conditions of settlement. 
It is submitted that the dispute has been settled and the 
award be passed in terms of settlement. 

4. The non-applicant also appeared and Shri Abdul 
Hakeem, Personal Manager endorsed verbally that the 
parties have settled the dispute. He is also one of the 
signatory over the settlement. 

5. Perused the settlement. It appears that there is 
nothing illegality in the settlement and it is legal and proper. 
The following are the terms of settlement:— 

(i) Shri Bhaglal S/o Naukhey, Ex-Tub Loader, 
Thesgora Mine of Pench Area will be re-employed 
afresh as General Mazdoor in Cat-I for 
underground mine of Pathakhera Area and he will 
be paid initial basic of Cat-I (U.G.) 

(ii) Such re-employment will be subject to medical 
fitness so certified by the Company Doctor. 

(iii) Shri Bhaglal S/o Naukhey, Ex-Tub Loader, 
Thesgora Mine of Pench Area shall remain on 
probation for a period of one year from the date of 
joining and he has to put in minimum 190 days of 
attendance in a year. In case his attendance and 
general performance is not found satisfactory by 
the management, his services shall automatically 
stand terminated without any enquiry or 
assigning any reason thereof. 

(iv) Shri Bhaglal S/o Naukhey, Ex-Tub Loader, 
Thesgora Mine of Pench Area shall be entitled 
only for continuity of service for the limited 
purpose of gratuity and this will be full and final 
settlement. Further, the benefit of continuity of 
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service will not be extended in such case where 
the person has been paid gratuity payment. This 
shall be full and final settlement and no further 
claim what so ever shall be made in future. 

(v) The period from the date of termination till 
re-employment and joining on his duty will be 
treated as dies-non on the principle of no work no 
pay. 

(vi) Form-H settlement individually or through union, 
incorporating the above terms and conditions for 
entering into employment and the same will be 
sent for registration to the labour machinery. 

(vii) In case any dispute is pending before the CGIT, 
the re-employed person should withdraw the 
same from CGIT by filing a copy of settlement for 
consent award. If any matter is pending before 
any other courts, the Union/ex-employee will 
withdraw the case from the concerned court 
Shri Bhaglal S/o Naukhey CGIT case referred by 
Ministry of Labour to CGIT, Jabalpur but number 
was not allotted by Hon’ble Court. 

(viii) He shall have no right to apply for VRS at later 
stage. 

6. The Award is passed in terms of settlement without 

costs. 

7. Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
14 fadHC 2009 

^T. OT. 2796.—4?Ultfi|eb PWI< STfafWT, 1947 (1947 
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[R. ^-22012/345/2004-3Tlt 3TK (R^T-II)] 
3F5FJ 

New Delhi, the 14th September, 2009 

S.O. . 2796.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 61/ 
2005) of the Central Government Industrial Tribunal-cura- 
Labour Court, Nagpur as shown in the Annexufe, in the 
Industrial Dispute between the management of Western 
Coalfield Limited, and their workman, received by the 
Central Government on 14-9-2009. 

[No. L-22012/345/2004-IR (CM-II)] 
AJAY KUMAR GAUR, Desk Officer 


ANNEXURE 

BEFORE SHRI AJV. YADAV, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/61/2005 

Date .28-08-2009 

Ttie General Secretary, 

Sanyukta Koyla Mazdoor Sangh 
(AITUC), Central Office: CRO Camp, 

Ikalhara, Chhindwara (on behalf of 

Shri Deendayal S/o Kundanlal) ...Petitioner 

Party No. 1 

Versus 

The General Manager, - 
Western Coalfield Limited, 

Pench Area, PO: Parasia, 

Distt Chhindwara (M.P.) ... Respondent 

Party No. 2 

AWARD 

Dated: 28th August, 2009 

1. The Central Government after satisfying the 
existence of dispute between the General Secretary, 
Sanyukta Koyla Mazdoor Sangh (AITUC), Chhindwara (on 
behalf of Shri Deendayal S/o Kundanlal) (Party No. 1) and 
the General Manager, Western Coalfield Limited, 
Chhindwara (Party No. 2) referred the same for adjudication 
to this Tribunal vide its letter No. L-22012/345/2004/IR (CM- 
II) dated 20-07-2005 under clause (d) of sub Section (1) and 
sub section(2A) of Section 10 of Industrial Dispute Act, 
1947 [14 of 1947] with the following schedule. 

2. ®FTT q^.4 Mines, nfa 

mtai fscjQfrsi us. % ski eft 

3017 
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3. The petitioner Shri Deendayal S/o Kundanlal, was 
working as a Ex-DPR in Newton-Ganpati of Pench Area 
has raised the dispute before the ALC and on failing of the 
conciliation proceeding, the Government had referred it to 
the CGIT. During the pendency of the dispute i.e. reference 
No. 61/2005 on 7-7-2009 both the parties settled in amicably 
outside the Court. They arrived at following certain 
conditions. 

Terms and Conditions: 

1. Shri Deen Dayal S/o Kundanlal, Ex-DPR, Newton- 
Ganapati of Pench Area will be re-employed afresh 
as General Mazdoor in Cat-I for underground mine 
of Pathakhera Area and he will be paid initial basic 
of Cat. I (UG). 
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2. Such re-employment will be subject to medical 
fitness so certified by the Company Doctor. 

3. Shri Deen Dayal S/o Kundanlal, Ex-DPR, Newton- 
Ganpati of Pench Area shall remain on probation 
for a period of one year from the date of joining 
and he has to put in minimum 190 days of 
attendance in a year. In case his attendance and 
general performance is not found satisfactory by 
the management, his services shall automatically 
stand terminated without any enquiry or 
assigning any reason thereof. 

4. Shri Deen Dayal S/o Kundanlal, Ex-DPR, Newton- 
Ganpati of Pench Area shall be entitled only for 
continuity of service for the limited purpose of 
gratuity and this will be a full and final settlement. 
Further, the benefit of continuity of service will 
not be extended in such case whether the person 
has been paid gratuity payment. This shall be full 
and final settlement and no further claim what so 
ever shall be made in future. 

5. The period from the date of termination till re¬ 
employment and joining on his duty will be treated 
as dies-non on the principle of no work no pay. 

6. Form-H settlement individually or through union, 
incorporating the above terms and conditions for 
entering into employment and the same will be 
sent for registration to the Labour machinery. 

7. In case any dispute is pending before the CGIT, 
the re-employed person should withdraw the 
same from CGITby filing a copy of settlement for 
consent award. If any matter is pending before 
any other courts, the union/ex-employee will 
withdraw the case from the concerned court. The 
case No. NGP/61/05 of Shri Deen Dayal S/o 
Kundanlal is pending before the Hon’ble Court 
ofNagpur. 

8. He shall have no right to apply for VRS at later 
stage: 

The parties have produced the pursis before the 
Court on 25-8-2009. They agreed it before the Court and 
requested for the Award in that terms. I accepted it and 
recorded the compromise Award in the terms of it. 
Consequently, there remained no dispute due to the 
compromise. Hence, this no dispute Award. 

Date: 28-08-2009 

A.N. YADAV, Presiding Officer 
15 fadHC 2009 
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New Delhi, the 15 th September, 2009 

S.O. 2797.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Labour 
Court, Kolhapur as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of Bharat SancharNigam Limited and their 
workman, which was received by the Central Government 
on 15-9-2009. 

[No. L-40012/40/2003-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI M B. DATYE, PRESIDING OFFICER, 
FIRST LABOUR COURT, KOLHAPUR 
Reference I.D.A. No. 57/2003 

Sub-Divisional Engineer, 

Co-Axial Maintenance Unit, 

At present Microwave Maintenance 
of Bharat SancharNigam Ltd., 

Satara, Dist. Satara ... First Party 

Versus 

Shri Raju Bajirao Mane, 

R/o 546, Karanje Peth, 

Budh Vihar, Karanje-Tarf Satara, 

Tal. Dist. Satara ... Second Parly 

Coram: Shri M.B. Datye, Presiding Officer 
Appearances: 

Shri R.L. Chavan: Advocate for First party. 

Shri P.B. Dakave: Advocate for Second Party 

AWARD 
Dated: 14-5-2009 

Ministry of Labour and Employment, Government of 
India sent this reference to this Court. It said that “Whether 
the act of terminating Shri Raju B. Mane who was 
continuously working with Co-axial Maintenance Unit 
[Which is at present Microwave Maintenance (Powai Naka 
Unit) of Bharat Sanchar Nigam Ltd. Satara] during 1st 
December, 1992 to 30th November, 1997 as Sweeper, without 
notice and compensation, is legal and valid? To what reliefs 
is he entitled?” After the reference was received, notices 
were sent to both the parties. The second party filed his 
Statement of Claim at Exh, U-4. The first party submitted its 
written statement at Exh. C-18. Second party filed his 
affidavit of evidence at Exh. U-24. First party did not 
conduct his cross-examination. My learned predecessor 
passed an award that the first party should pay 
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compensation Rs. 25,000 to the second party. Against that 
award, the first party filed a Writ Petition. Hon’ble High 
Court at Bombay by its order dated 29th September 2008, 
held that the reference be restored. First party was allowed 
to file its written statement and the reference was asked to 
be decided in six months. 

2. The second party in his statement of claim said 
that he is a workman of the first party. He was working with 
the first party as Sweeper from 1990 to 1997. On 1st 
December, 1997 Shri Kulkami, Sub-Divisional Engineer of 
the first party orally terminated him. Before that, notice, 
notice pay and compensation was not paid to him. There is 
breach of Section 25F of the Industrial Disputes Act. 

3. Second party further said that on 1st December, 
1990 Sub-Divisional Engineer Shri Kodilkar had appointed 
him. He was paying a meager salary of Rs. 450 per month. 
He was getting his signatures on blank vouchers. His duty 
hours were 8 a m. to 4 p.m. He was removing grass from the 
open space. He was cleaning the office, the quarters, 
machinery, lockers, toilets and water tanks. He had served 
for more than 240 days. 

4. After termination, second party at first applied to 
Labour Enforcement Officer, Central at Sangli. First party 
did not file its reply. Then Labour Officer made over that 
matter to Assistant Labour Commissioner Central, Pune. 
Settlement was not arrived at. First party has illegally 
terminated him. He should be reinstated permanently as 
Sweeper Kamagar. He should be held to be continuously 
in service for seven years i.e, during 1st December, 1990 to 
30th November, 1997. He also says that the back-wages 
should be paid to him. 

5. The first party filed written statement at Exh. C-18 
and denied the contentions raised in the statement of claim. 
Second party has not served for 240 days continuously in 
one year, so he has no locus-standi to make the reference. 
Second party was working temporarily in exigencies. The 
said post is not sanctioned vacant post on the 
establishment of the first party. So, the second party can 
not seek back door entry. It also said that second party 
should prove that he was appointed in 1990 and he was 
orally terminated on 3 0th November, 1997. Sub-Divisional 
Engineer of the first party does not a right to recruit. 
Appointment of the second party came to an end at the 
respective time. Reference is not tenable. It should be 
rejected, is the prayer of the first party. 

6. From the statement of claim and written statement 
my learned predecessor framed following issues at Exh. 
0-7. Findings to them with reasons are as under: 

ISSUES 

1. Whether second party proves that during 1st 
December, 1992 to 30th November, 1997, he was 
appointed by Co-axial Maintenance Unit which is 
now known as B.S.N.L. Microwave Satara? 


2. Whether second party proves that the order of 
his termination is illegal and bad? 

3. Is second party entitled for reinstatement with 
continuity of service and full backwages? 

4. What award? 

FINDINGS 

1. No. 

2. No. 

3. No. 

4. As per final order. 

REASONS 

Issue No. 1: 

7. Second party filed his affidavit of evidence at Exh. 
U-24. It reads that Shri Kodilkar Saheb of the first party 
appointed him on 1st December, 1990 and he worked till 
30th November, 1997. He was paid a meager salary of 
Rs. 450/-. Shri Kodilkar got his signatures on blank 
vouchers. Separate receipts or pay-slips were not given to 
him, is his say. He also held that Shri Kodilkar Saheb used 
to keep a note of his attendance. On 1st December, 1997 
Sub-Divisional Engineer Shri Kulkami of the first party 
told him that he should not attend duty from that day. He 
was orally terminated was his further say. In the cross- 
examination he denied that he had not applied in writing 
for a job. But he admitted that he cannot produce such 
application. He admitted that because he had not applied 
to the first party, he does not have a copy of it. He admitted 
that his name was not recommended by the Employment 
Exchange. He denied that his wages were paid daily. Shri 
Aniruddha Kalyanrao Kulkami, Divisional Engineer of the 
first party, in his affidavit Exh. C-28 said that the second 
party had not continuously served for 240 days. 

8. Second party made an application Exh. U-19 and 
prayed that first party should be asked to produce the 
muster roll, wage register, vouchers, pay-sheet and the 
hills of payment for the period 1st December, 1990 to 30th 
November, 1997. The first party gave its reply at Exh. C-20 
that the second party was appointed for exigencies. He 
was paid on vouchers. Separate muster was not maintained. 
So, the record is not available. I passed order on that 
application and asked the first party to produce the 
concerned record. The first party at Exh. C-22 and C-30 
submitted the copy of attendance of temporary labours for 
the period January, 1991 to May 1995, as well as the copies 
of the work orders for the period 31 st December, 1990 to 1 st 
June, 1995. They do not show the name of the second 
party. 

9. Second party filed a certificate dated 
17thFebruary, 1995, issued by Sub-Divisional Engineer. It 
reads that Shri Raju Bajirao Mane 546, Karanje Peth, Satara, 





6124 


THE GAZETTE OF INDIA: OCTOBER 10,2009/ASVINA18,1931 


[Part II— Sec. 3(ii)] 


worked in the Co-axial building, temporarily for some time 
in the last year. His work and attendance was good. The 
Telecome District Manager, Satara in his letter dated 
25th February, 1997 to the second party said that he has 
temporarily worked in Co-axial department as Sweeper. 

10. As per the certificate issued by the first party, 
the second party was temporarily working for some time in 
the previous year of 1995. Second party does not have 
any evidence to show that he was continuously working 
during 1st December, 1990 to 30th November, 1997. In 
Shri Navnath Maruti Chavan Vs. Conservator of Forest, 
2006 (4) All M.R. (N.O.C.)(Bombay High Court). It is said 
that the aspect of regularizing the services of employees 
has no concern with working for 240 days. In M.R. Yellatti 
Vs. Assistant Executive Engineer, 2006II I.R. Zarkhand 
1-439 (Supreme Court). It is said by the Lordships that the 
burden of proving that the workman has worked for 240 
days is on him. In that case, A. A. Engineering had certified 
that the workmen had worked during 24-11 -88 to 20-06-94. 
Further record was not produced. 

11. In the present case the certificate in favour of the 
second party said that he worked for some time in the year 
prior to 1995. The record that was available is filed. Second 
party does not have any evidence except his words and 
affidavit to show that he worked for 240 days in twelve 
months preceding 30th November, 1997. 

12. First party relied on Branch Manager (M.P.) Agro 
Industries Ltd. Vs. S.C. Pandye, 20Q6(1) C.L.R. 1066 
(Supreme Court). In that case the respondent was appointed 
temporarily for some time. It is said that he would not get 
the benefit of regularization of his job for the only reason 
that he had worked for 240 days. In Maharashtra General 
Kamgar Union Vs. Raptkos Brett, 2006 (1) C.L.R. 312 
(Bombay High Court). It is said that because the workmen 
had not worked for 240 days in a year the period for which 
they were not in job could not be added to it. In Chief 
Engineer (Construction) Vs. Keshavrao (Deceased) 2005 
L.L.R. (446) (Supreme Court) it is said that the burden of 
proving that the workman had worked for 240 days in 12 
months preceding date of termination, is on him. In Bajaj 
Auto Ltd. Aakurdi, Pune Vs. Shri Ashok Dnyanoba Dhumal 
and others 2006 (1) C.L.R. 441 (Bombay High Court). It is 
said that the weekly offs should not be added to the 207 
days for which the workman had worked. 

13. From the whole oral and documentary evidence 
as well as the decisions cited by both parties, it is seen that 
the second party does not have any evidence except his 
words, to show that he worked with the first party from 
1st December, 1992 to 30th November, 1997. As said above, 
the certificate issued by Shri Kodilkar mentions that the 
second party was working with the first party for some 
time. But there is no evidence to show that he was 
continuously working with the first party. Advocate Shri 
Dakave for the secondparty argued that adverse inference 


be drawn against first party because it did not file 
documents. He relied on M/s. Z.F. Steering Gears (India) 
Vs. Shri Ramchandra S. Tapkir, 2006 (5) All M R. 241 
(Bombay High Court). In that case adverse inference was 
drawn against the first party because it did not produce 
document to show that the second party was in service 
even after his termination. 

14. In the present case the first party right from the 
beginning has been saying that the second party was not 
in continuous service. Its say at Exh. C-20 is the same. Still 
it has submitted documents at Exh. C-22 and C-30. So there 
is no need to draw any adverse inference against it. 

15. Second party informed the Collector, District 
Manager Telecom and District Social Officer that during 
1 st December, 1990 to 1 st December, 1997 he was working 
with the first party. He does not have any evidence to 
prove the same. Second party admits that he was a daily 
wager. That is why he was asking for permanency and he 
was writing to different officers except the first party. Second 
party does not have evidence to show that he was working 
with the first party from 1992 to 1997. His affidavit can not 
prove that fact. Except the certificate issued by Shri 
Kodilkar that he was working for some time in the previous 
year of 1995, he has no document. He does not have letter 
of appointment, salary slip or a single document to show 
that he was on such duty. So, it is not proved that he was 
working with the first party from 1st December, 1992 to 
30th November, 1997.1 answer the first issue in negative. 

Issue No. 2: 

16. Second party does not have any evidence to 
show that he was working with the first party for more than 
240 days before 30th November, 1997. First party is a 
Government Department. In Secretary State of Karnataka 
& others Vs. Umadevi and others, 2006 (II) C.L.R. Page 261 
(Supreme Court). It is said that Government Departments 
appoint workmen for temporary jobs. Merely because 
they serve for more than 240 days, they do not get a right 
to the post. So because the second party worked for some 
time with the first party it can not get a right to the post. For 
the same reason because the first party did not follow the 
provision of Section 25 F i.e. giving notice, notice pay and 
compensation, the termination of the secondparty will not 
become illegal. So, I answer this issue in negative. 

Issue Nos. 3 and 4 : 

17. Second party did serve the first party on daily 
wages. He cannot get a right to the post. It is not possible 
to ask the first party to reinstate him and pay the back- 
wages. First party does not say that second party left the 
job. It said that the second party was not in continuous 
service. He was appointed as per exigencies. So, the 
decision in G.K. Medhekar Vs. Zenith Safe Manufacturing 
Co., 1996 (I) C.L.R. Page No. 172 (Bombay High Court) can 
not help the second party. Because the second party did 
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not succeed in proving his case, it is not possible to grant 
any relief to him. I answer the third issue in negative and 
reject die reference with following order. 

ORDER 

Reference is rejected 
No order as to costs. 

Award be published. 

Place: Kolhapur M.B. DATYE, Presiding Officer 

Date 14-5-2009 

15ftRT«R, 2009 

W. 3F. 2798.—3lfUPpR, 1947 (1947 
^114) %t t?KT 17% 

3 ftffrg fimre if 

4. 1, WT! 232/99) %t y«f>lf?ld 

t, ^fr %^ %t 15-09-2009 %rsnm ptr *n i 

[R. V&- 13012/9/99-3*1$. 3TR 05hj.)K 

3ffa e t>i , A 

New Delhi, the 15th September, 2009 

S.O. 2798. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 232/ 
99) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Chandigarh as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of Cantonment Board and their 
workman, which was received by the Central Government 
on 15-9-2009. 

[No. L-l3012/9/99-IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVT. 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 
Case I.D. No. 232/99 

Sh. Qm Parkash, S/o Sh. Rounki Ram, 

V.P.O.: Saha, Distt Ambala, 

(Haryana)-134003 .. .Applicant 

Versus 

The Executive Officer, 

Cantonment Board, Ambala Cantt. * 

(Haryana)-133001 .,. Respondent 


Appearances : 

For the Workman : In person 
v For the Management Sh. Dharmendar 
AWARD 

Passed on: 3-9-09 

Government of India vide Notification No. L-13 012/ 
9/99/IR(DU), dated 26-10-1999, by exercising its powers 
under Section 10 of the Industrial Dispute Act (the Act in 
Short), referred the following industrial dispute for 
adjudication to this Tribunal: 

“Whether the action of the Executive Officer, 
Cantonment Board, Ambala Cantt in terminating the 
services of Sh. Om Parkash S/o Sh. Rounki Ram by 
accepting his resignation w.e.f 8-11-96 is just & legal? 
If not to what relief the concerned workman is 
entitled?” 

After receiving this reference, both of the parties 
were summoned. They filed their respective pleadings. On 
perusal of the pleadings of the parties, it is evidently clear 
that main issue before this Tribunal for adjudication is 
whether the workman, Sh. Om Parkash withdrew his 
resignation letter dated 29-3-1996 before its acceptance on 
8-11-1996. It is the contention of the workman that he 
withdrew his resignation on 29-7-1996 before the same was 
accepted by the management of Cantonment Board. 

Both of the parties were afforded the opportunity for 
adducing evidence. Sh. Om Parkash filed his affidavit and 
he was also examined by learned counsel of the 
management on 20-11-2006. On the other hand Sh. Subhash 
Chand filed his affidavit for the management of Cantonment 
Board and he was accordingly examined as MWl on 
27-5-09. 

Parties were heard at length. 

Along with the affidavit the witness of the 
management has also filed and proved the letter written by 
foe workman to Executive Officer of the Cantonment Board 
on 29-3-1996. The management has also filed an office letter 
dated 11-11-1996 No. E4/96, written to the workman by 
Executive Officer Ambala informing him about the 
acceptance of his resignation letter dated 29-3-96 on 
8-11-96. The management has also filed a letter written by 
the workman to Executive Officer regarding the payment of 
amount due on account of accepting his resignation letter 
on 8-11-96. 

On foe other hand the workman has filed two letters 
dated 29-3-96 and 29-7-96. Letter dated 29-3-96 which is 
marked Ex. W2 is not the same as Ex. Ml filed by the 
management. Both of the letters bears foe same date 
29-3-96. Contents of the letters are different. Ex. M1 which 
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has been filed by the management dated 29-3-96 is admitted 
by the workman. The workman in his cross-examination 
admits that he wrote the resignation letter dated 29-3-96 
which is filed by the management as MW1. The letter dated 
29-3-96 filed by the workman is altogether different. 
Moreover, workman has also filed letter dated 29-7-96 
written to Executive Officer regarding withdrawal of his 
resignation dated 29-3-96. Both of these documents have 
been denied by the management. Letter W2 dated 29-3-96 
which the workman claims to move to the management for 
resignation is not genuine. However, as admitted by the 
workman Ml is the letter which was moved by the workman 
to the management regarding the resignation from the 
services. Thus, letters W2 and W3 filed by the workman 
seems to be written in the same sequence at the same time. 
It is the photocopy of the original and management has 
denied to receive any letter dated 29-7-96. The workman 
has filed to prove the genuineness of letter W2 dated 
29-3-96. It is true that workman has moved a letter dated 
29-3-96 but it is not W2. In fact, it is Ml which was moved 
by the workman regarding the resignation from the serv’~‘is. 
Accordingly, both of the letters moved by the workman 
cannot be relied upon as are not genuine. 

It is also the contention of the management that 
workman also filed a letter M3 regarding the payment of 
wages on account of die acceptance of his resignation 
letter on 8-11-96. This letter was moved by the workman 
on 14-1-97. The contents of this letter are also admitted to 
the workman. On perusal of this letter, it is evidently clear 
that there is not a single word regarding the withdrawal of 
resignation letter dated 29-3-96. This fact also proves that 
workman has never withdrawn his resignation letter dated 
29-3-96 on 29-7-96. 

The resignation letter dated 29-3-96 was accepted 
by the management on 8-11-96. Before its acceptance the 
workman had not withdrawn the same. As soon as 
the order dated 8-11 -96 was conveyed to the workman on 
11-11-96, it ceases the relationship of employer and 
employee between the workman and the management of 
Cantonment Board. From 11-11-96 the workman was not 
the employee of the management of Cantonment Board 
and there was no question of retrenchment by the 
management because the workman has voluntarily 
resigned from the services. The workman is not, accordingly, 
entitled for any relief. Let the Central Government be 
approached for publication of award, and thereafter, file be 
consigned. 

G.K. SHARMA, Presiding Officer 
IS 2009 

W. 3TT. 2799,— sfehftFH 3#tfWT, 1947 (1947 
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t-I, % W (tM *i?3n 39/2000) ^ 

f, ^ ^ 15-9-2009 

SIT I 

[TT. T^T-42012/190/99-3Tlf m (^) ] 

New Delhi, the 15th September, 2009 

S.O. 2799.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 39/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Chandigarh as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of C.P .W.D., Kamal and their workman, 
which was received by the Central Government on 
15-9-2009. 

[No. L-42012/190/99-IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHR1 GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNAL-CUM-LABOUR 
COURT-1, CHANDIGARH 

Case I.D. No. 39/2000 

Smt. Lalita W/o Shri Rajesh Narang, 

E-25, Subhash Gate, 

Kamal-132001 ... Applicant 

Versus 

The Executive Engineer, 

Kamal Central Divison, 

Central Public Works Department, 

Kamal-132001 ... Respondent 

APPEARANCES 

For the Workman SriR.P. Rana 

For the Management SriG.S.Bal 

AWARD 

Passed on: 3-9-09 

Government of India vide notification No. L-42012/ 

190/99-1R (DU) dated 27-1-2000, referred the following 
industrial dispute for adjudication to ths Tribunal; 

“Whether the action of the management 
of C.P.W.D., Kamal in terminating the services of 
Smt. Lalita, Clerk-cum-Typist w.e.f. 26-9-97 is legal 
and justified ? If not, to what relief the workman is 
entitled ?” 

After receiving the reference, parties were afforded 
the opportunity for filing their respective pleadings. On 
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perusal of the pleadings of the parties, it is evident that 
main question for adjudication before this Tribunal is 
regarding the employer-employee relationship between the 
workman and the management of C.P.W.D. It is the 
contention of the workman that she had directly worked as 
typist in C.P.W.D., Electrical Division, Kamal and the work 
orders under which she is said to be worked are the paper 
arrangements. It is further contended by the workman that 
she was shown to worked through a contractor just to 
prevent her to exercise a lawful right likely to be accrued 
under die provisions of the Industrial Disputes Act (the 
Act in short) regarding her working as typist with C.P.W.D. 
The workman has pleaded her working on work orders and 
through contractors as unlawful labour practice. 

On die other hand, die management of C.P.W.D., 
Electrical Division, Kamal has challenged die contention 
of the workman stating that there is no employer-employee 
relationship between the workman and the respondent. It 
is further contended by the management that previously 
workman worked on independent contract, and thereafter, 
she worked through the two different contractors as per 
die policy of the government. 

All the relevant documents have been filed. 

The workman, Smt. Lalita, filed her affidavit and was 
cross-examined as W.W. 1 by learned counsel for the 
management, whereas, the Executive Engineer, Shri M.L. 
Baggan, Electrical Division, Kamal C.P.W.D. filed his 
affidavit and was cross-examined by the learned counsel 
for the workman. 

I have heard the parties at length and perused all the 
documents on record. 

As stated earlier, the main issue before the Tribunal 
is whether there existed employer-employee relationship 
between the workman and the management of C.P.W.D. ? 
The workman has to prove this relationship by some reliable 
evidence. The employer-employee relationship between 
the workman and die management can be poved by the 
nature of work, mode of payment and administrative control 
of the management over the workman. On perusal of the 
entire materials on record, including the evidence adduced 
and filed by die parties, it is clear that there is no dispute 
on the issue that workman, Smt. Lalita, worked in die office 
of the C.P.W.D., Executive Engineer, Kamal, as typist from 
7-4-92 to 25-9-97. Upto31-10-93 she is said to be worked on 
independent contract (work orders), whereas, from 
1-11-93, she worked through the two different contractors. 
The workman claims this arrangement as unlawful labour 
practice. 

The management has filed all the relevant documents 
to prove the nature of work done by, and mode of payment 
made to the workman. There is a letter on record for inviting 
tenders for some typing work of the department. There are 
three tenders on record and the tender of the workman was 


accepted being lowest one. After accepting the tender of 
the workman she was issued work order for a specific term 
on 1-4-92 which was extended from time to time up to 
31-10-93. From 1-11-93 onwards she worked through two 
contractors namely M/s Laxmi Electrical Services, and 
thereafter, Matadin contractor. The management has also 
filed the permission to engage the contract labour for the 
nature of work in question. Thus, it is established that 
workman worked upto 31-1-93 directly on contract (work 
orders) for a fixed term and on fixed wages. There is no iota 
of evidence that workman worked dumg this period 
otherwise then as prescirbed in the terms and conditions 
of the work orders. She was paid wages as per the terms 
and conditions of the work orders and her service 
conditions were also governed as per die contents of this 
contract. As per die clause of contract (work order), it was 
extendable on consent of parties, and accordingly, was 
extended from time to time. Oh expiry of the last term of the 
extending contract, the workman cease to have any 
relationship with the management of C.P. W.D. From 1-11-93 
she worked through two different contractors and as per 
the evidence adduced by the management she was paid 
wages by the contractor and not by the,management of 
C.P.W.D. There is no iota of evidence adduced/filed by the 
wokman to prove that she has not voluntarily accepted the 
contract or worked through two contractors. The workman 
has termed this practice as unlawful labour practice. I am 
unable to accept tis contenton of the wokman because if 
her contention is accepted it will frustrate all the rules and 
regulations of the department regarding appointment 
against the regular vacancy. An appointment can be made 
through a legal process mentioned in the rules. No one can 
be permitted to bye pass the rules. If such appointment is 
considered to be a legal appointment, it will certainly allow 
the organization to bye pass the lawful method of 
appointment. 

For all purposes whether the nature of work, payment 
of wages and administrative control over the workman there 
was no master-servant relationship between the workman 
and the management of C.P.W.D. The workman received 
the wages as settled in the contract upto 31-10-93 and 
thereafter, w.e.f. 1-11-93 through die contractor. She worked 
die same nature of work which was settled in a contract 
(work order) and after 1-11 -93 for which she was provided 
with by the contractors to the management. Thus, for all 
puposes there was no employer-employee relationship 
between the management of respondent and die workman. 

As stated earlier, there is no iota of evidence to prove 
any fact of unlawful labour practice. If regular appointments 
are not possible, the work can be carried out as per the 
policy on contract basis or through contractor on 
outsourcing. Under such circumstances, such engagement 
cannot create any relationship of master and servant and 
workman has no lien on the work. The workman is not 
accordingly, entitled for any relief. Let Central Government 
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be informed for publication of award, and thereafter, jfile be 
consigned. 

G.K. SHARMA, Presiding Officer 
15 2009 
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[T. ReT-23012/65/1998-3T[f 3TR (Rh£T-II) J 
3Fjfq cJjhk 3Tf^cbl<l 

New Delhi, the 15th September, 2009 

S.O. 2800.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 137/ 
1999) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Chandigarh as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of BBMB and their workman, which 
was received by the Central Government on 15-9-2009. 

[No. L-23012/65/98-IR (CM-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHJRI CYAN END RA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT-1, CHANDIGARH 

Case I.D. No. 137/99 

Sh. Gurdial Singh C/o R.K. Singh Parmar, 

H.No. 21 l-L,Barari, 

PO, Pratap Nagar, Nangal Dam 

Distt. Ropar(PB). ...Applicant 

Versus 

The Chief Engineer, 

Bhakra Dam, 

Nangal Township, 

Ropar (PB). . . . Respondent 

APPEARANCES 

For the Workman : Sri R. K. Singh 

For the Management : Sh. Bhagat Singh 

AWARD 

Passed on; 3-9-09 

Government of India vide Notification No. L-23012/ 
65/98-IR (CM-II), dated 27-5-99, exercising its powers under 
Section 10 of Industrial Disputes Act, (hereinafter referred 


to as the Act), referred the following industrial dispute for 
adjudication to this Tribunal. 

“Whether the action of the management of B.B.M.B. 

in terminating the services of Sh. Gurdial Singh w.e.f. 

March, 1993 is legal and justified ? If not, to what 

relief the wokman is entitled ?” 

As per the contention of the workman which is 
reflected from the statement of claim, he applied for 20 
days earned leave w.e.f. 29-3-93 and due to the illness of 
his mother at Delhi he had to stay at Delhi for a longer 
period and could not return till 20-10-94. He approached 
the sub-divisional officer of the B.B.M.B. and came to know 
that his services have been terminated by the B.B.M.B. 
without complying with the provisions of the Act. No 
enquiry was conducted and no notice, one month wages 
in lieu of notice or retrenchment compensation was paid to 
him which make his termination illegal. On the basis of 
above mentioned facts, the workman has prayed for an 
order for setting aside the termination order and re¬ 
instatement of his services with full back-wages and other 
consequential relief. 

In its written statement, the management of B.B.M.B 
raised preliminary objections that the reference is not 
maintainable. It was also contended by the management 
that industrial dispute was raised after 5 years of the order 
of termination. As per the contention of the management, 
the workman applied for 20 days leave w.e.f. 29-3-93, but 
on expiry of leave he did not join the duties and applied for 
extension of leave for further 20 days by a telegam from 
Delhi. Even after expiry of that period, he did not resume 
his duties. Vide letter No. 4952-54/PF dated 16-3-93, he was 
asked to resume his duties within three days of the receipt 
of the said letter. Instead of making compliance of die said 
letter, the workman requested for extension of leave upto 
31-8-93 along with medical certificate of private medical 
practitioner from Delhi. He was advised vide letter No. 8375- 
77/PF dated 13-9-93 that the medical certificate from a private 
practitioner is not acceptable and the medical certificate 
from a Government Hospital at Delhi be provided. After it, 
the workman neither informed the management of B.B.M.B. 
nor joined his duties. 

It is further contended by the management that 
Sh. Gurdial Singh was again advised from time to time vide 
registered letters No. 9894-9 5/PF dated 5-11-93, letter No. 
1936-37/PF dated 24-2-94, letter No. 3647-48/PF dated 
29-4-94 and letter No. 5460-61/PF dated 5-7-94 to resume 
the duties, but in vain. All these letters have been received 
by him/his relatives as none has received back to the office 
ofB.B.M.B. 

It is further contended by the management that the 
workman was given final chance to resume his duties vide 
letter No. 7331-37/PF dated 30-8-94, but he failed to resume 
the duties and accordingly, disciplinary action in compliance 
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of the letter dated 30-8-94 served to the workman were 
taken and his services were terminated and his name was 
struck off from the pay roles of the B.B.M.B. . ^ 

Both of the parties were afforded the opportunely for 
adducing evidence. Oral evidence was recorded. 
Management also preferred to file documentary evidence 
as Annexure A, Annexure G, and thereafter M2 to M35. 

I have heard learned counsel of both the parties at 
length. It is the only contention of the learned counsel for 
the workman that in the case of absent of a permanent 
employee inquiry is necessary. No inquiry was conducted 
in this case and the services of the workman were 
terminated in violation of principle of natural justice 
because no right to hearing was afforded. On the other 
hand learned legal advisor of the management contended 
and argued that number of letters were written to the 
workman, but he did not comply with any of the letters. 
When tiie last order was sent to the workman an inquiry 
was also conducted and it came to the notice of the 
management that during the period of his unauthorized 
absence he visited Japan without permissioa A letter of 
the Embassy of Japan is on record which proves that one 
man business visa was given to the workman. 

On perusal of the material on record, it is evident that 
workman applied for 20 days earned leave which were 
sanctioned. In spite for joining the duties, he sent a telegram 
for extension of leave for further 20 days on the ground of 
his illness. He also sent a medical certificate by a Delhi 
based Doctor. The management took congnizance of his 
leave extension application and asked him to send a medical 
certificate of Government hospital based at Delhi. The 
workman neither replied the letter nor sent a medical 
certificate of a Government hospital based at Delhi. 
Moreover, the workman also failed to resume his duties. 
Thereafter, four letters were written to the workman to 
resume his duties but he failed to show the cause of absence 
and to resume duties. On failure of resuming duties by the 
workman and showing the cause of unauthorized absence, 
he was given a final notice on 30-8-94 asking him to join the 
duties within 10 days otherwise disciplinary action shall 
be taken against him. Before taking the disciplinary action, 
efforts were made by the disciplinary authority to know 
the truth about the workman, and it came to the notice of 
disciplinary authority that during the period in question he 
visited Japan on business visa. The letter from the Embassy 
Japan is on record which proves that one man business 
visa was issued to the workman. This fact is admitted by 
the workman in his cross-examination dated 23-7-93.1 am 
mentioning few lines from the statement of the workman 
recorded on 23-7-03. 

“It is correct that passport was issued to me from the 

Chandigarh office. It is also correct that visa was 

given to me on my application by Japan Embassy, 

my passport is now missing.” 


It shows that during the period in question the 
workman obtained a passport and a business visa for Japan. 
It is true that the fact of yi&ting Japan is not proved, but in 
his evidence the workman has not denied it. 

Once the management has proved before this Tribunal 
by cogent evidence that the workman obtained a lawful 
passport to visit foreign country and also obtained a 
business visa from Embassy of Japan, it is on the workman 
to prove that in spite of obtaining visa, he has not visited 
the country for which he obtained visa. In entire evidence 
even the workman has not denied that he had not visited 
Japan. 

In his statement of claim and the affidavit he has 
narrated the cause of absence as illness of his mother, 
whereas, when he applied for extension of leave he 
submitted a medical certificate for his own illness. It is a 
contradictory statement given by the workman. On perusal 
of the statement of claim and affidavit filed by the workman, 
it is also evident that the main contention and argument of 
the workman is that even for unauthorized absence an 
inquiry should have been conducted and opportunity of 
being heard should have been given to the workman. It 
was not done and it was violation of the right of principle 
of natural justice of the workman. 

Principle of natural justice is not an unending China 
Wall and unrulling horse. On perusal of the record, it cannot 
be said that opportunity of being heard was not given to 
the workman Five letters were written to the workman which 
were not answered nor was the cause of unauthorized 
absent shown. Even after receiving letters, at the address 
given by the workman in the office of management, the 
workman failed to join the duties. On remaining unauthorized 
absence the disciplinary authority himself tried to know 
the truth about the workman to given him the right to 
hearing and it is well proved before this Tribunal that the 
workman has visited Japan during the period in question 
unauthorized without permission prescribed under the 
rules. Thus, opportunity of being heard was given to the 
workman and he failed to avail that opportunity. By 
unauthorized visit of Japan, he himself frustrate the efforts 
of disciplinary authority to conduct a fair inquiry. The 
workman cannot be permitted to take the benefit for his 
own mistake. 

Moreover, person who has committed such 
misconduct for visiting a foreign nation without permission 
and without even informing the management, he cannot 
claim the violation of principle of natural justice. The 
principle of natural justice cannot create protective embargo 
over the unauthorized act of the workman. Thus, there is 
no violation of any right of principle of natural justice and 
the workman was rightly terminated from the service. The 
reference is accordingly answered. Let Central Government 
approached for publication of award, and thereafter, file be 
consigned. 

G.K. SHARMA, Presiding Officer 
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New Delhi, the 15th September, 2009 

S.O. 2801. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 149/ 
1997) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Chandigarh as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of BBMB and their workman, which 
was received by the Central Government on 15-9-2009. 

[No. L-23012/3/1996-IR (C-H)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT-1, CHANDIGARH 

Case I.D. No. 149/97 

Sh. Gurbachan Singh C/o R.K. Singh Parmar, 
Organizing Secretary, 

Punjab INTUC, 

Qtr.No.35-G, 

Nangal Township, 

Distt. Ropar (PB) ... Applicant 

Versus 

The Chief Engineer (Generation), 

B.B.M.B., 

Nangal Township, 

Distt. Ropar (PB) ... Respondent 

APPEARANCES 

For the Workman : Sri R.K. Singh 

For the Management : Sh. Rajinder Singh 

AWARD 

Passed on: 2-9-09 

Government of India vide Notification No. L-23012/ 
3/96-IR (C-II), dated 24-7-97, by exercising its powers under 
Section 10 of Industrial Dispute Act, (The Act in short), 


referred the following industrial dispute for adjudication to 
this Tribunal: 

“Whether the action of the management of B.B.M.B. 

in not reemploying the retrenched workman Sh. 

Gurbachan Singh (who was retrenched in 1980), in 

1993 when fresh recruitments were made in the 

establishment is legal and justified ? If not, to what 

relief is the workman entitled and from which date”. 

The nature of this reference makes it clear that 
retrenchment of the workman in 1980 is not the subject 
matter of dispute between the parties. I have to answer the 
reference as referred by the Central Government. Thus, the 
plea taken by the workman that his retrenchment was illegal 
is not to be considered. In the reference, Central Government 
has accepted the plea of the management that workman 
was retrenched in the year 1980. The dispute is whether 
after retrenchment of his services, new hands/juniors to 
the workman were appointed in violation of Section 25(H) 
of the Act ? 

Moreover, the workman also filed a petition under 
Section 33 (C)(2) of the Act, for commutation of his 
retrenchment compensation and some other amount of 
money. The petition has been allowed by this Tribunal and 
the retrenchment compensation which was found sort has 
been ordered to be paid to the workman. Thus, as stated 
earlier, the nature of retrenchment of the workman is not 
open to make a subject matter of the reference. 

The only issue to answer in this reference is whether 
the management of B.B.M.B. has violated the right of the 
workman to get the work of similar nature on priority after 
his termination when new hands were recruited ? 

It is the contention of the workman that so many 
workers were appointed after his termination, even his 
juniors retained in service and he was not given the 
occasion to work after retrenchment. The management has 
opposed this plea on the contention that at the relevant 
time no seniority was maintained. Thus, there was no 
question for appointment of any junior to the workman. It 
was also contended by the management that retrenche 
from B.C.B. were appointed in B.B.M.B, as per the policy of 
B.B.M.B. Workman was not the retrench of B.C.B., hence, 
there was no violation of any right of the workman. 

Parties were afforded the opportunity for adducing 
evidence. Oral evidence of both of the parties was recorded. 
Management of B.B.M.B. also preferred to file the 
documentary evidence which includes the policy of 
B.B.M.B. to make appointment of B.C.B. retrenche to 
B.B.M.B. The statement of working days has also been 
filed. It is not the issue before this Tribunal, whether the 
workman has completed 240 days of work in the preceding 
year from the date of his termination ? As stated earlier, the 
issue is whether management is guilty of voilating the 
provisions of Section 25 (H) of the Act ? Workman in his 
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affidavit and cross-examination has categorically stated 
the names of his juniors and fresh appointees, appointed 
after the termination of the services of the workman. In its 
affidavit the management has not contended, even has not 
mentioned a single word except to refer that at the relevant 
time there was no policy for maintaining the seniority list. 
The management cannot be permitted to violate the 
provisions of the Act just on the ground that at the relevant 
time it was not bound to maintain the seniority list. 
Maintaining seniority list is an administrative act of the 
management and if the workman is able to prove that his 
juniors were appointed after his retrenchment, it will amount 
to the violation of Section 25(H) of the Act. The provisions 
of the Act cannot be put to the dead letter just on the 
ground that management, at the relevant time, was not 
maintaining the seniority list 

Moreover, the workman in his affidavit has also 
mentioned the names of persons who were recruited freshly 
by the management after his termination. Not a single word 
was asked in cross-examination of the workman, regarding 
such appointments. Thus, commutative effect of oral and 
documentary evidence of the parties is that junior to the 
workman and new recruitments were made by the 
management of B.B.M.B. after termination of the services 
of the workman. It is admitted by the management that 
after the retrenchment of the workman, he was not afforded 
any opportunity to work, whereas, work was available with 
the management. Thus, the management 's guilty of 
violating the provisions of Section 25(H) of the Act. 

The consequences of such violation will be that if 
the work is available with the management, the same should 
be directed to re-instate the services of the workman. It is 
undisputed that the work is still available with the 
management. Accordingly, the management is directed to 
re-instate the services of the workman on the same work, 
he was working at the time of his retrenchment, within one 
month from the publication of the award Considering the 
facts and circumstances of the case and the fact that 
workman has not worked for a long time, I am of the view, 
that he will not be entitled for the back-wages. The reference 
is answered accordingly. Let Central Government be 
approached for publication of the award, and thereafter, 
file be consigned 

G.K. SHARM A, Presiding Officer 
15ftld«TT ( 2009 
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New Delhi, the 15th September, 2009. 

S.O, 2802.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 21/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol as shown in the. Annexure, in the 
industrial dispute between the employers in relation to the 
management of ECL and their workman, which was received 
by the Central Government on 15-9-2009. 

[No. L-22012/375/1999-IR (C-Il)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, ASANSOL 

PRESENT: Sri ManoranjanPattnaik, Presiding Officer. 
Reference No. 21 o’f 2000 

PARTIES: 

Industrial Dispute between 
Management of Bejdih Colliery of ECL, 

Sodepur Sunderchak, Burdwan. 

Versus 

Thier Workman. 

REPRESENTATIVES: 

For the Management : P.K. Goswami, Advocate 

For the Union (Workman) : R.K. Tripathi, Chief Org. 

Secretary, K.M.C. 

INDUSTRY: Coal STATE: WEST BENGAL. 

Dated the 3-6-2009 

AWARD 

In exercise of powers conferred by clause (d) of sub¬ 
section (1) and Sub-Section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry o f Labour vide its letter No. L-22012/ 
375/1999-IR (C-1I) dated 29-2-2000 has been pleased to refer 
the following dispute for adjudication by this Tribunal: 

SCHEDULE 

“Whether the action of the management of Bejdih 
Colliery of ECL in denying employment to the 
dependents of Sh. Ramnath Gareri and 4 others is 
legal and justified ? If not, to what relief the woikman 
is entitled ?” 

2. On the receipt ofthe Order No. L-22012/375/1999- 
IR (C-II) dated 29-2-2000 ofthe above mentioned reference 
from the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 21 of2000 
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was registered on 13-3-2000 and accordingly an order to 
that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statement along with the relevant documents and a list of 
witness in support of their claims. In pursuance of the said 
order notices by the'registered post were sent to the parties 
concerned. 

3. The fact that entailed the present Industrial 
Dispute (I D.) is that the workman Ramnath Gareri and nine 
others which include the five workmen of the present 
reference opted for voluntary retirement in response to a 
scheme U.G. Loader voluntary retirement scheme. They 
were medically examined and found unfit by the Company's 
Medical Board on 4-3-1989. Out of them five employees 
were granted the benefit and their dependants were given 
employment where as the present workman were deprived 
of the same and hence the dispute. 

4. The union alleged that there has been no valid 
reason for such discrimination. The union asserts that the 
matter was before the Hon’ble High Court at Calcutta and 
was taken up subsequently by the management and that 
the Dy. C.M.E./Agent, Bejdih-Methani Vide Note Sheet 
No. BM/C-6/5-B/1077 dated 23-7-1990 submitted the 
proposal to the HQ for approval but still workmen were not 
given the benefit. 

5. The stand of the management is that the workmen 
were never found unfit and that they have completed their 
full term of service upto sixty years of age and were 
superannuated. The benefit clause of 9.4.3 NCWC-IV is 
not applicable to them and that there has been no 
discrimination to deprive them of the benefit. 

6. On going through the records the evidence and 
upon hearing the Learned Advocate for the management 
and the Authorized Representative of the workman it is 
found that the present workman had applied for voluntary 
retirement under the scheme which is evident from Ext 
WE-1. The Dy. C.P.M. suggested for their medical 
examination by the Area Medical Board as back as 
12-5-1989. The Superintendent/Manager vide WE-2 
submitted details indicating service of notice of 
superannuation on four of the present workman. It is an 
admitted fact that there has been an understanding for 
holding medical examination of all the 10 persons even 
though they had crossed the 55 years. The delay was 
admittedly caused in sending proposal to the Head Quarter 
as the concern files were not traced as from Ext. WE-4. It 
clearly showns about holding of Medical Examination of 
the concerned workmen and the delay caused by the lapses 
of the establishment. The wokman has not contributed to 
the same. It is the admitted fact that these workmen have 
not been found “Not fit for Loader's job” by the company's 
Medical Board on 4-3-89. There is no doubt that time was 


allowed to elapse till the period of retirement of die workmen 
by the management deliberately or negligently whatever it 
might but had there been a decision on die matter in time it 
would not have deprived the workmen their lawful claims. 
Completion of full terms in service by the workman do not 
disentitle them from their right that accrued in their service 
period. Had their case been attended in all promptitude by 
the management things would have been otherwise. Hence, 
the stand taken by the management that the workmen are 
not entitled for the relief of employment of their dependent 
on ground of the workmen completed 60 years of full terms 
service is not tenable. That apart discrimination made is 
found glaringly as the five other workmen with same 
eligibility and circumstances have been offered employment 
for their dependants. In such circumstance it is held thai 
the action of the management of Bejdih Colliery under 
M/s. E.C. Ltd. in denying employment to the dependant of 
Sh. Ramanath Gareri and 4 others under reference is not 
legal and justified. The management is required to grant 
and extend the same benefits that has been granted to 
other five concerned workmen without any sort of 
discrimination. Hence it is order. 

ORDER 

Let an award be and same is passed as above. Copy 
of the award be sent to the Ministry' of Labour and 
Employment, Govt, of India, New Delhi. 

MANORANJAN P ATTN AIK, Presiding Officer 
f^fl, 15 2009 

^T.3TT. 2803. — 1947 (1947 
^>T 14) *JRT 17% T, ReT. 
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% %'siq %t 15-9-2009 %) yiMi ^3TT *n | 

[U Rd-22012/654/1997-31T3 ^ (*ft-II) ] 

New Dfelhi, the 15th September, 2009 

S.O. 2803.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 42/ 
1998) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of ECL and their workman, which was 
received by the Central Government on 15-09-2009. 

[No. L-22012/654/1997TR (C-1I)] 
AJAY KUMAR GAUR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNALhCUIVLLABOUR COURT, ASANSOL 

PRESENT: 

Sri Manoranjan Pattnaik, Presiding Officer 
Reference No. 42 of 1998 

PARTIES: 

Industrial Dispute between Management of 
Kalipahari Colliery of M/s. ECL, Burdwan. 

Vs. 

The General Secretary, West Bengal Khan Mazdoor 
Sangh, Burdwan. 

REPRESENTATIVES: 

For the Management : Sri P. K. Goswami, 

Advocate. 

For the Union (Workman) : Sri N. Ganguly, 

Advocate. 

Industry: Coal State : West Bengal 

Dated the 10th June, 2009 
AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through die Ministry of Labour vide its letter No. L-22012/ 
654/97-IR(C-H) dated 14-08-1998 has been pleased to refer 
the following dispute for adjudication by this Tribunal: 

SCHEDULE 

“Whether the action of the management of Kalipahari 
(R) Colliery of ECL in denying die difference of wages 
of Magazine Clerk to Sri Biman Bihari Gandhi, 

. (appointed as Explosive Carrier) and also denying 
his regularization as Magazine Clerk and further 
transferring him as Underground Trammer to Ghusick 
Colliery are legal and justified ? If not, to what relief 
the workman is entitled ?” 

On receipt the Order No. L-220I2/654/97-IR (C-II) 
dated 14-08-1998 of the above mentioned reference from 
the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 42 of 98 
was registered on 24-08-1998 and accordingly an order to 
that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post Were sent to the 
parties concerned. 


3. Shun of all details the case of the workman 
represented by the union is that the workman Biman Bihari 
Gandhi who worked as on Explosive Carrier was authorized 
by the Manager of concern colliery to work as Magazine 
Clerk inDamraunit of Kalipahari Area w.e.f. 22-1-1988. For 
some period he was transferred to Ghusick Colliery and 
again he was brought back to Damra in 1997. He was 
authorized to work as Magazine clerk. Having die requisite 
qualification for the said post the workman applied for his 
absorption but he was illegally transferred to Ghusick 
Colliery to work underground as a Trammei/Explosive Carrier 
instead of regularizing him in the said post and hence the ; 
dispute. 

4. The simple case of the management as per averment 
is that die workman holds substantive post as Explosive 
Carrier and was posted at Damra Unit as such as. The 
Damra Colliery was closed and there has been no 
production there w.e.f. 24-4-1997 and consequently, there 
was no requirement of Magazine Clerk. Further, maintaining 
that the worman has not worked continuously from 
27-1-08 and alleging long delay in raising such claim, the 
management urged that the workman is not entitled to any 
relief. 

5. On going through the pleadings, documents of 
the parties, evidence laid down and upon hearing both the 
sides it is found that the management has not refuted the 
claim of the workman that he was deployed to work as 
Magazine Clerk. The letter Ext. W-3 amply proves this fact. 

It is found from his evidence that due to such deployment 
the allowance available to workman underground was 
stopped but he was not granted the scale of pay for the 
post of clerk. This has also not been refuted by the 
management at all. His evidence that there is still vacancies 
in Musilia Colliery has not been countered by the 
management. The management has also not produced, ' 
despite direction, the required official documents like 
Transit slip of Magazine, Store Trader slip. Ledger etc. in 
respect of deployment of the workman as Magazine clerk 
which would have of immense help to find the real position. 
The pay slips filed by the workman showing non-payment 
of underground worker like Explosive Carrier go to support 
his claim and adverse inference can be drawn against 
management for not filing the official documents supposed 
to be in their custody. The above facts and circumstances 
are indicative of unjustice caused to the workman. The 
claim of requisite qualification to hold the post of clerk by 
the workman has not been challenged. The management 
by a passing remark and without any effort to substitute 
the fact has maintained that the workman has not 
continuously been deployed as a magazine clerk and at the 
same time with holding the pertinent documents without 
sufficient reason affirm the claim of the workman. In such 
circumstances it can safely be held that the employer 
management is not at all justified in denying the workman 
die difference of wages of magazine clerk and regularisation 
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of the workman in that post. Also the transfer of the 
workman to any other colliery to work underground 
amounts to deprival his lawful claim to work as magazine 
clerk and such action does not appear to be justified. Hence 
workman is entitled to relief he has sought i.e. to be 
absorbed as a magazine clerk with all service benefit from 
the date of his deployment. Accordingly an award needs 
to be passed. Hence ordered 

ORDER 

Let an award as above be and same is passed. Send 
the copy of the award be sent to the Ministry of Labour 
and Employment, Govt, of India, New Delhi. 

MANORANJAN PATINAIK, Presiding Officer 

2009 
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New Delhi, the 15th September, 2009 

S.O. 2804. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 23/ 
1999) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Chandigarh as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of FCI and their workplan, which was 
received by the Central Government on 15-09-2009. 

[No. L-22012/29/1998-IR (C-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRI CYAN ANDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNADOJM-LABOUR COURT-1, 
CHANDIGARH 

Case No. I.D. No. 23/1999 

The Joint Secretary, FCI Workers Union, Camp Office, 

7901, Ramnagar, Naibasti, Paharganj, New Delhi 

.... Applicant 

Versus 

The Area Manager, Food Corporation of India, Kama! 

(Haryana) .... Respondent 


APPEARANCES: 

For the Workman : Sh. Chandan Kumar, 

Advocate. 

For the Management , Sh. Parmod Jain, 

Advocate. 

AWARD 

Passed on 2-9-2009 

Government of India vide Notification No. L-22012/ 
29/98/IR (CM-II) dated 22-12-1998 by exercising its powers 
under Section 10 of the Industrial Disputes Act, 1947 
(hereinafter referred to as the Act) referred the following 
Industrial dispute for adjudication of this Tribunal: 

“Whether the action of the management of Food 
Corporation of India, Haryana Region Chandigarh in 
not regularizing the services of 30 handling workers 
(list enclosed) is just and legal ? If not, to what relief 
are the workmen entitled and from what date ?” 

On perusal of the pleadings o f the parties, it is evident 
that the main issue for adjudication before this Tribunal is 
whether all the 30 claimants are entitled for the benefits of 
Haryana Government notification dated 29-11-1985 and the 
settlement entered into between Food Corporation of India 
(hereinafter referred to as the Corporation) and the Food 
Corporation of India Worker Union (hereinafter referred to 
as the Union) regarding their departmentalization, worked 
in Modem Rice Mill at Kamal and after closing of Modem 
Rice Mill in Shed No. 4 of the Food Storage Depot, 
Kamal ? On perusal of the pleadings of the workmen, their 
case, in nutshell, is that the Corporation engaged the 
workmen to work in different Depots of Kamal, for the 
purpose of handling, transportation, stacking, de-stacking 
etc. of foodgrains including sugar. All the workers worked 
for the said purposes formed the union. The union, since 
its formation in the year 1965 has been constantly fighting 
for the exploitation of the workmen by the Corporation and 
its contractors for the purpose of getting fair wages and 
human and just working conditions. Bulk of handling 
workers in the Corporation were initially engaged through 
contractors and working as contract labour. The Union 
fight for abolition of contract labour system. In compliance 
of the orders passed by the Hon ’ble the Apex Court in Writ 
Petition (Civil) No. 13508/83 filed by the Unibn. Government 
of Haryana on the recommendations of a Committee 
constituted under Section 5 of the Contract Labour 
(Regulation and Abolition) Act, 1970 abolishing the 
contract labour in Haryana vide Notification dated 
29-11-1985 made under Section 10 of the Contract Labour 
(Regulation and Abolition) Act, in 22 Food Storage Depots 
including Railheads of the Corporation in Haryana Region. 
Even after a long time the Food Corporation of India could 
not implement the notification of Government of Haryana 
dated 29-11-1985 and after the long batde an agreement 
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was entered into between die Corporation and the Union 
on 12-04-1991. The benefits of agreement dated 12-04-1991 
were given to the workers employed in Food Storage Depot, 
Kamal but it was not extended to the workers employed in 
Modem Rice Mill at Kamal, and after closure of this Mill in 
Shed No. 4. A? per the contention of the workmen, the 
Coiporation in conciliation proceedings accepted and 
admitted the demand and prayer of the Union to extent the 
benefit of Agreement dated 12-04-1991 to the workers 
working in Modem Rice Mill, Kamal and after its closure in 
Shed No. 4. But the Corporation did not honor its 
commitment and request of the Union, hence, Union raised 
the Industrial Dispute and on account of failure of 
conciliation report this reference. 

The Corporation appeared and contested the claim 
by filing written statement. Apart from taking preliminary 
objections that none of the workman has completed 240 
days of work in any calendar year and there is no employer- 
employee relationship between the workers and the 
Corporation etc., the Corporation contended that the benefit 
of the agreement dated 12-04-1991 was intended to be given 
only to the workers working in Food Storage Depot and 
not in Modem Rice Mill. The Corporation, as per its 
contention, has rightly refused to extend the benefit of 
Agreement dated 12-04-1991 to the workers working on 
contract in Modem Rice Mill, Kamal, because Modem 
Rice Mill was the independent unit and entity than Food 
Storage Depot at Kamal. Head of the Department of both 
of the units namely; Food Storage Depot and Modem Rice 
Mill were different officers, their working was different and 
they cannot claim parity with the workers working on 
contract with Food Storage Depot. The Corporation has 
further contended that the workers, worked in Food Storage 
Depot were engaged in Shed No. 1,2 and 3 and after closure 
of the Modem Rice Mill the Shed No. 4 was used for the 
contract labour working with the Mill. The permanent staff 
of Modem Rice Mill was adjusted/shifted somewhere else 
and the contract labour cannot claim parity with the 
permanent staff. 

Parties were afforded opportunity for adducing and 
filing evidence. Oral evidence was recorded and all the 
documents, which are relevant for the adjudication for this 
reference, have been filed by the parties. Parties were heard 
at length. I have also perused entire materials on record. So 
far as the preliminary objections are concerned, I am of the 
view that the objections are the matter of routine and have 
no nexus with the main issue, which is referred for 
adjudication of this Tribunal. The issue of Master and 
servant relationship has not to be adjudicated in this 
reference, but this Tribunal is obliged to answer the issue 
whether the Corporation has rightly rejected the claim of 
the workman for extension of the benefits of agreement 
dated 12-04-1991 to the contractual labour working in 
Modem Rice Mill, Kamal at par with the contractual labour 
working in Food Storage Depot, Kamal ? For answering 


this issue, this Tribunal has to see the language of the 
Notification issued by Government of Haryana regarding 
abolition of contract labour and the agreement executed 
and signed between the Corporation and the Union. On 
careful pemsal of the notification, I am unable to find a 
single word of differentiation by the Government of Haryana 
in prohibiting the contract labour working in Modem Rice 
Mill and Food Storage Depot, Kamal. As admitted by the 
Corporation, two units are different, but the part of 
Corporation. The Haryana Government, while issuing the 
notification for abolition of contract labour has not 
intended to make a difference in these two units for the 
purpose of abolition of contract labour. There is a plain 
Notification dated 29-11-1985 for abolition of contract 
labour in 22 Food Storage Depots including Railheads in 
the State of Haryana. The name of Kamal found placed at 
serial No. 7. There is no mention about the Modem Rice 
Mill in this notification. It is the principle of interpretation 
of statute that beneficial legislation has to be interpretated 
liberally. It is 3(lso the settled rule of interpretation that 
when the language of any enactment, mle or regulation is 
simple and plain and is capable of bearing one meaning 
only, then that one meaning has to be adopted by the 
Corporation or the adjudicatory authorities. It is in the case 
of two interpretations of any word or phrase that 
interpretation, which is for the benefit of deprived class, is 
to be adopted and taken to answer the meaning of a 
particular phrase. The question before this Tribunal, which 
is raised by the Corporation is that Modem Rice Mill is not 
included in the Food Storage Depot. The Corporation has 
tried to justify this contention on the grounds that in 
notification dated 29-11-1985, there is no mention of the 
contract workers working with Modem Rice Mill. When 
interpretation of any notification is to be taken by the 
Tribunal, it has to be read in entirety. A particular clause or 
phrase should not be read in isolation. On pemsal of entire 
notification, the intention of the Haryana Government is 
very well reflected that it was for the purpose of giving a 
benefit to the workers who were working as contract labour 
in Kamal. The intention to make any difference between 
the contract workers working in Food Storage Depot and 
Modem Rice Mill is not reflected. As stated earlier, that 
beneficial legislation and scheme has to be interpreted 
liberally and should not go beyond the intention of 
legislature and scheme. Intention of the legislature, as 
stated earlier, is very much reflected that all the workers 
working with the Corporation as contract labour in Kamal 
are prohibited under Section 10 of the Contract Labour 
(Regulation and Abolition) Act, 1970. Thus, I am not 
inclined to accept the contention of the management that 
the benefit of Notification of Haryana Government cannot 
go to the contract workers working in Modem Rice Mill. 

Likewise, agreement entered into in between Union 
and the Corporation on 12-04-1991, does not contained a 
single word for not extending the benefit of this agreement 
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to the workers working on contract in Modem Rice Mill. It 
is not open for the Corporation to refuse the benefit of this 
agreement on the grounds that Modem Rice Mill is/was 
not part of the Food Storage Depot. On perusal of the 
entire materials on record, particularly the oral evidence 
adduced by the parties, I am of the view that the work of 
contract workers working in Food Storage Depot and 
working in Modem Rice Mill has the close nexus. Moreover, 
as per the evidence given by the management, on closure 
of Modem Rice Mill, the contract labour working with the 
Modem Rice Mill was not terminated but provided with 
the work of Food Storage Depot in Shed No. 4. The Shed 
No. 4 is a part and parcel of Food Storage Depot as Shed 
No. 1, 2 and 3 and it cannot be stated that Shed No. 4 is 
attached with the premises of Modem Rice Mill. It is true 
that Food Storage Depot and Modern Rice Mill are 
independent units, but there working is so closed that 
Corporation was not justified to make a distinction between 
the contract labour working in two units and entities. It 
was not the intention of the agreement dated 12-04-1991 
that the contract labour working with Modem Rice Mill 
shall be excluded from the benefit. At the cost of repetition, 
this agreement has to be interpreted liberally and plain and 
liberal construction of this agreement dated 12-04-1991 itself 
speaks that contract workers working in Modem Rice Mill 
are also entitled for the benefit of this agreement. 

This view of the Tribunal is further corroborated by 
a decision taken by the Manager of the Association in 
conciliation proceedings to extend the benefit of this 
agreement to the contract labour working in Modem Rice 
Mill, Kamal. There is no occasion for the management to 


go back even to the position of pre Haryana Government 
Notification. Thus, after notification of the Haryana 
Government dated 29-11-1985, and the agreement between 
the Union and the Corporation dated 12-04-1991, there was 
no occasion for the Corporation to deny the benefit of this 
agreement regarding the departmentalization of labour with 
effect from 01-01-1991. The plain reading of this agreement 
also shows that the benefits and facilities mentioned in 
this agreement were extended and given even to those 
Food Storage Depots, which were not included in the 
notification of the Haryana Govemrnent, meaning thereby, 
few Food Storage Depots in whijch the jabour was not 
abolished by the appropriate Goverpipent, the benefit of 
the agreement was extended, whereas, for Kamal the 
contract labour was abolished an<J Coiporation cannot 
justify itself by not extending this agreement to the contract 
labour working in Modem Rice Milftand after the closure 
of the Mill were engaged in Shed No. 4. 

Thus, on the basis of the discussion made in the 
body of this award, I am of the view that all the 30 workmen 
(List enclosed) are entitled for the benefibof Notification 
dated 29-11-1985 and Agreement dated 12-04-1991. 
Accordingly, the Corporation is directed to extend the 
benefit of departmentalization to all the 30 workmen with 
effect from 01-01-1991 within three months from the date of 
publication of this Award. The reference is answered 
accordingly. Let the Central Government be approached 
for publication of the award, and thereafter, the file be 
consigned to record room. 

G. K. SHARMA, Presiding Officer. 


LIST OF WORKERS WORKING AT MODERN RICE MILL, KARNAL 


SI. 

Name of Workers 

Year of 

Father’s Name 

No. 


Appointment 


(1) 

(2) 

(3) 

(4) 

i. 

Sri Panchu Ram Paswan 

1980 

Sri Bunel Paswan 

2 . 

Rambali Paswan 

1980 

Sri Bilat Paswan 

3. 

Sri Rashid Ali 

1980 

Sri Mohd. Ibrahim 

4. 

SriBholaRam 

1980 

Sri Samali Ram 

5. 

Sri Pramod Sahni 

1980 

Sri Indradev Sahni 

6 . 

Sri Mantun Sahni 

1980 

Sri Ram Sagar Sahni 

7. 

Sri Janardan Mahto 

1980 

Sri Bhonu Mahto 

8 . 

Sri Rambahadur Mahto 

1980 

Sri Dukhi Mahto 

9. 

Sri Sitaram Chouhan 

1980 

Sri Raghunath Chouhan 

10 , 

Sri Shankar Chouhan 

1980 

Sri Rohan Chouhan 
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(1) 

(2) 

( 3 ) 

( 4 ) 

11. 

Sri Rajendar Mahto 

1980 

Sri Hari Mahto 

12. 

Sri Jatan Mahto 

1985 

Sri Badiyun Mahto 

13. 

Sri Sulender Mahto 

1985 

Sri Baleswar Mahto 

14. 

Sri Sahadev Chouhan 

1985 

Sri Prasadi Chouhan 

15. 

Sri Devniti Paswan 

1985 

Sri Ramsewak Paswan 

16. 

Sri Pappu Paswan 

1985 

Sri Ramsewak Paswan 

17. 

Sri Jayram Sahni 

1985 

Sri Laxmi Sahni 

18. 

Sri Deonandan Sahni 

1985 

Sri Shiv Dev 

19. 

Sri Radhakrishna Sahni 

1985 

Sri Rameshwar Sahni 

20. 

Sri Ramgulam Paswan 

1985 

Sri Chando Paswan 

21. 

Sri Upendar Yadav 

1985 

Sri Unnat Yadav 

22. 

Sri Ramayan Paswan 

1985 

Sri Krupal Paswan 

23. 

Sri Chauhan 

1985 

Sri Itwari Chouhan 

24. 

Sri Bonod Kumar 

1985 

Sri Krishna Chouhan 

25. 

Sri Madeswar Chouhan 

1985 

Sri Siv Chouhan 

26. 

Sri Rambrikh Chouhan 

1985 

Sri Ramrup Chouhan 

27. 

Sri Kaleswar Prasad 

1985 

Sri Sivbalak Mahto 

28. 

Sri Sarban Kumar 

1985 

Sri Kishori Mahto 

29. 

Sri Sahinder Mahto 

1985 

Sri Bachan Mahto 

30. 

Sri Janardan Chouhan 

1985 

Sri Chalitar Chouhan 


^ feft, 16 fiRRSR, 2009 


ANNEXURE 


^FT. 3TT. 2805.—l«h 1947 (1947 

^5T14) %t *JRT17% 3i^K u i ^f, %■$!«< *k 4>K «J«h 3%^ 
ffisMl % % «*■*<«& fipfr^RE? 3l*lT t f>4 c W<\ % 

#R, ar-pre^r fife aflrilPw Ewiq 3 a*r^ wm4, ren% 

W [Tfe^IT 74(#)/2008] %t y^lfild 4Hd) 

TR^R %t 16-9-2009 %t TURT ]»31T ®IT I 

[•R.T^-12011/55/2008-3nf. 3TR. (%-II)] 

7F%S* 3>hR, aiPtchid 

New Delhi, the 16th September, 2009 

S.O. 2805.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award [Ref No. 74(C)/ 
2008] of the Labour Court, Patna now as shown in the 
Annexure, in the industrial dispute between the employers 
in relation to the management of Central Bank of India and 
their workman, which was received by the Central 
Government on 16-09-2009. 

[No. L-l 2011/55/2008-IR (B-II)] 
RAJINDER KUMAR, Desk Officer 


BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL, PATNA 

Reference Case No. 74(C) of 2008 

Between the Zonal Manager, Central Bank of India, Zonal 
Office, 2nd Floor, Block-B, Maurya Lok Complex, Dak- 
Bunglow Road, Patna and their workman Sri Ravindra 
Kumar Gupta, represented by the Deputy General Secretary, 
Industrial Mazdoor Congress, 204, Friends Garden 
Apartment, Road No. 2, Extension Rajbanshi Nagar, Patna. 

For the Management : Shri S.N. Singh, Sr. 

Manager, Central Bank of 
India, Katihar. 

For the Workman i Shri D. Ram, Authorised 
Representative. 

PRESENT: 

Shri Birendra Singh, Presiding Officer, Industrial 
Tribunal, Patna. 
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AWARD 

Patna, dated the 7th September, 2009 

By adjudication order No. L-12011/55/2008-IR (B-II) 
dated 26-8-2008, the Govt, of India, Ministry of Labour, 
New Delhi under clause (d) of Sub-section (1) and Sub¬ 
section (2 A) of Section 10 of the Industrial Disputes Act, 
1947 (hereinafter called ‘the Act’ for brevity) has referred 
the following dispute between the Zonal Manager, Central 
Bank of India, Zonal Office, 2nd Floor, Block-B, Maurya 
Lok Complex, Patna and their workman Sri Ravindra Kumar 
Gupta, represented by the General Secretary, Industrial 
Mazdoor Congress, Patna for adjudication to this Tribunal 
on following: 

“Whether the action of the management of Central 
Bank of India, Regional Office, Pumea in terminating 
and not reinstating and regularizing the service of 
Sri Ravindra Kumar Gupta working as daily wage 
worker in Class-IV subordinate staff without 
complying Section 25F of I.D. Act is justified and 
legal ? What relief the workman concerned is entitled 
to?” 

2. Both the parties appeared on notice and filed 
statement of claim and the written statement. 

3. On last several dates neither workman is present 
nor his representative appears no any steps has been taken. 

I presume that the workman or his representative is not 
interested to pursue this reference and has nothing to say 
in his favour. Under the circumstances., I hereby pass a 
“No Dispute Award” in the circumstances above. 

3. And this is my Award. 

BIRENDRA SINGH, Presiding Officer 
M fa#, 16 2009 

w. m 2806 .-^^ 14 ? fiwrc srfafspm, 1947 (1947 

=FT 14) 17 % 3FJHT»T 3, ^1^1 'W4VR 

%Pi4)'Jl c hf 

<-2, ^3^ (^f^TT 2/17/2008) ^ <Md1 

t, 16-9-2009 TIM «TT I 

[/ri. tt^T- 3101 1/22/2007-^. 37R. (^t-II)] 

New Delhi, the 16th September, 2009 

S.O. 2806.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, the Central Government 
hereby publishes the Award (Ref. No. 2/17/2008) of the 
Central Government Industrial Tribunal No. 2, Mumbai 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
Mumbai Port Trust and their workman, which was received 
by the Central Government on 16-9-2009. 

[No. L-31011/22/2007-ER (B-II)] 
RAJINDER KUMAR, Desk Officer 


ANNEXURE 


Date of passing the Award: 12-8-2009 
AWARD 

The matrix of the facts as culled out from the 
proceedings are as under : 

1. The Government of India, Ministry of Labour by * 
its Order No. L-31011/22/2007-IR (B-II) dated 21 st February, 

2008 in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the > 

Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of Mumbai 
Port Trust by terminating the services of Shri 
Shreenadhudu Raidu, Store Worker w.e.f. 19-3-2004 
is justified ? If not, what relief the Union is entitled 
to?” 

2. Notice was sent to the 2nd Party and was served 
on Union vide Exhibit 3. However, nobody appeared in the 
proceedings from 2nd Party. No steps were taken by 2nd 


BEFORE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, MUMBAI 

PRESENT 

A. A. Lad, Presiding Officer 

Reference No. CGIT-2/17 of 2008 

Employers in relation to the management of Mumbai Port 

Trust * 

The Chairman, 

Mumbai Port Trust, A 

PortBhavan, S. V., Marg, 

Ballard Estate, 

MumbanWO 001 _First Party 

V/s 

Their Workmen 

The Secretary, 

Mh. P. T. Dock & General Employees Union, 

Port Trust Kamgar Sadan, 

Nawab Tank Road, Mazgaon, 

MumbanWOOlO _.Second Party 

APPEARANCE 

For the Employer : Shri M. B. Anchan, 

Advocate 

For the Workman : Absent 


'Id" *1 


> iifi.il I=t- :•>' ' !•"» Ill 


HH* : *•:» M4pU| 11 n|HH 
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[Win—'*353(ii)] 


*JTT?T 3FT Wre : 3H*J*K 10, 2009/3Hf^l 18, 1931 


6139 


Party to file Claims Statement It led me to pass the following 
order: 

ORDER 

Reference is disposed off for want of prosecution. 

Bombay, A. A, LAD, Presiding Officer 

12 th August, 2009 

^ teft, 16 facTWH, 2009 

m 3TT. 2807,~ 3? l^1 5h 1947 (1947 

14) m 17 % WJ. 

3T5^T^f sftritfaF m&n sNtfiFF 

31^1, WJT % W (R^ -H^T 97/2005) ^ 3Phlftlfl 
e fRirl %, "aft 16-9-2009 3TRT ^3TT I 

[tf. 1^-22012/2 7/2005-3Tl£ 3TTL C#1^-II)] 

3F3pr ji4K # fts, 

New Delhi, the 16th September, 2009 

S.O. 2807.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 97/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in the Annexure, in the Industrial 
Dispute between the management of Western Coalfields 
Limited, and their workmen, which was received by the 
Central Government on 16-9-2009. 

[No. L-22Q12/27/2005-IR (CM-II)] 
AJAY KUMARGAUR, Desk Officer 

ANNEXURE 

BEFORE SHRI A.N. YADAV, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/97/2005 Date: 28-8-2009 

Petitioner/ : The General Secretary, 

Party No. 1 Sanyukta Koyla Mazdoor 

Sangh (AITUC), 

Central Office: CRO Camp, 
Ikalhara, 

Chhindwara (on behalf of Shri 
Jamna Prasad) 

Versus 

Respondent/ : The General Manager, 

Party No. 2 Pench Area of WCL, 

PO: Parasia, 

Distt. Chhindwara (M.P.) 


AWARD 

(Dated: 28 th August, 2009) 

1. The Central Government after satisfying the 
existence of dispute between the General Secretary, SKMS 
(AITUC), CRO Camp, Iklehra, Chhindwara (on behalf of 
Shri Jamna Prasad) (Party No. 1) and the General Manager, 
Pench Area of WCL, Parasia, Chhindwara (Party No. 2) 
referred the same for adjudication to this Tribunal vide its 
letter No. L-22012/27/2005/ IR (CM-II) dated 28-11-2005 
under clause (d) of Sub-section (1) and Sub-section (2A) 
of Section 10 of Industrial Disputes Act, 1947 (14 of 1947) 
with the following schedule. 

2. ^FTT Wflfa 

TTfclT f^T R.JJ. % TRtH 5*RT 

Sit TJRR 3Tt?q^ IMvm RR A 3tR. Zt. i. 716 
i. 1 15-6-2001 % 1RT 

% ts 3 •stt^ ^ t ? ^ 

•^nff ^ «»>4«6R faR % ? 

3. The Petitioner Shri Jamna Prasad, Token No. 716 
was'working as a Ex-M.P.R. in Vishnupuri Mine No. 1 of 
Pench Area has raised the dispute before the ALC and on 
failing of the conciliation proceeding, the Government had 
referred it to the CGIT. During the pendency of the dispute 
i.e. reference No. 97/2005 on 7-7-2009 both the parties 
settled it amicably outside the Court. They arrived at 
following certain conditions. 

Terms and Conditions: 


2 Such re-employment will be subject to medical fitness 
so certified by the Company Doctor. 

3. Shri Jamna Prasad S/o Brijlal, Ex-MPR, Vishnupuri 
Mine No. 1 of Pench Area shall remain on probation 
for a period of one year from the date of joining and 
he has to put in minimum 190 days of attendance in a 
year. In case his attendance and general performance 
is not found satisfactory by the management, his 
services shall automatically stand terminated without 
any enquiry or assigning any reason thereof. 

4. Shri Jamna Prasad S/o Brijlal, Ex-MPR, Vishnupuri 
Mine No. 1 of Pench Area shall be entitled only for 
continuity of service for the limited purpose of 
gratuity and this will be a full and final settlement. 
Further, the benefit of continuity of service will not 
be extended in such case whether the person has 
been paid gratuity payment. This shall be full and 
final settlement and no further claim what so ever 
shall be made in future. 


1. Shri Jamna Prasad S/o Brijlal, Ex-MPR, Vishnupuri 
Mine No. 1 of Pench Area will be re-employed afresh 
as General Mazdoor in Cat-I for underground mine 
ofPathakhera Area and he will be paid initial basic of 
Cat. I (UG). 
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5. The period from the date of termination till re¬ 
employment and joining on his duty will be treated 
as dies-non on the principle of no work no pay. 

6. Form-H settlement individually or through union, 
incorporating the above terms and conditions for 
entering into employment and the same will be sent 
for registration to the Labour machinery. 

7. In case any dispute is pending before the CGIT, the 
re-employed person should withdraw the same from 
CGIT by filing a copy of settlement for consent award. 
If any matter is pending before any other courts, the 
union/ex-employee will withdraw the case from the 
concerned court. The case No. NGP/97/05 of Shri 
Jamna Prasad S/o Brijlal is pending before the Hon’ble 
Court of Nagpur. 

8. He shall have no right to apply for VRS at later stage. 

The parties have produced the pursis before the 
Court on 25-8-2009. They agreed it before the Court and 
requested for the Award in that terms. I accepted it and 
recorded the compromise Award in the terms of it. 
Consequently, there remained no dispute due to the 
compromise. Hence, this no dispute Award. 

Date: 28-8-2009 A. N. YADAV, Presiding Officer 

16 frrer^R, 2009 

^T. 31T. 2808.—flfeK SrfafWT, 1947 (1947 
cFT 14) ctf *TTC1 17 % 373TO 3, WFR 

% TOf % «T 3ft % #3, 

3PJ«W 3 3MPl4> facTR ft' 

SlfspOT xiogtifd % (TM 17/2005) 
^ch l Pf l d t, Rt 16-9-2009 

m 1 

[ft. 1^-14012/51/2004-3^ 3TTT (ftt. )] 

New Delhi, the 16th September, 2009 

S.O. 2808. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 17/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, Chandigarh as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of Cantonment Board and their workman, 
which was received by the Central Government on 
16-9-2009. 

[No. IA 4012/51/2004-ffi. (DU)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

BEFORE SHRI GYANANDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case I.D. No. 17/2005 

Shri Ganesh Kalia, 

S/o Shri Mulk Raj Kalia, 

C/o Shri J. C. Bhardwaj, 

President HPATTUC, 

HQ Saproon, 

Solan, (Himachal Pradesh) .Applicant 

Versus 

1. The Chairman, 

Managing Committee, 

‘Cell’ Canteen, 

105, Vayu Raksha Regiment, 

C/o 56 APO 

2. The Chairman, 

Managing Committee Canteen, 

715 (I) Ad, Brigade 
C/o 56 APO 

3. The Manager, 

Vajra Canteen Una (HP) ..... Respondents 

APPEARANCES 

For the Workman Shri J. C. Bhardwaj 

For the Management : Shri Sanjeev Sharma 
AWARD 

Passed on 26-8-2009 

Government of India vide Notification No. L-14012/ 
51/2004 -IR (DU) Dated 6-4-2005, by exercising its powers 
under Section 10 of the Industrial Disputes Act, 1947 
(hereinafter referred to as the Act) referred the following 
Industrial dispute for adjudication of this Tribunal: 

“Whether the action of management of Vajra Station 
Canteen, Una in terminating of the services of 
Sh. Ganesh Kalia w.e.f. 29-5-2000 without notice and 
without any payment of retrenchment compensation 
is legal and justified ? If not, to what relief the workman 
is entitled and from which date ?” 

From the perusal of statement of claim, it is evident 
that the contention of the workman is that vide appointment 
letter No. 1554/I/Cell/PC/CC/02 dated 27-10-1990, he was 
appointed on the designated peramanent post of Salesman 
at Una (HP). After appointment, the workman was 
pressurized to sign a so-called Agreement, which was not 
signed wilfully by the workman but under duress. This 
agreement was not valid and genuine, which is against the 
public policy. The service conditions of the workman were 
changed by the management, which in violation of the 
provisions of the Act. He was appointed against the 
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working post in 5 lakh M.T. Una but had to work Sub Area 
Ambala Cant with respondent No. 1 to 4. The workman 
was in the regular service of the management and had 
completed 240 days in several calendar years, he worked 
with the management. His termination was illegal being 
against the provisions of articles 14, 16, 21 and 41 of the 
Constitution of India. His juniors were retained in the 
service. New hands were recruited, whereas his services 
were terminated. The workman is the Government servant 
and is governed under CCA Rules being this establishment 
duly covered under the Shops and Commercial 
Establishments Act. On the basis of above facts, the 
workman has requested for setting aside his termination 
order and for reinstatement of services with full back wages 
and consequential reliefs. 

The management has raised the preliminary 
objections that it is not an industry as per the definition of 
the industry given in the Act. It is also contended by the 
management in its written statement that the appointment 
of the workman was purely contractual and on expiry of 
the term of contract his services automatically come to an 
end, and he was not accordingly, terminated by the 
management. It is also contended by the management that 
these canteens have been established and maintained for 
the welfare of the military personnel and the persons 
appointed to run the administration of the canteens are 
bound by the terms and conditions of the appointment 
letter. 

Both of the parties were afforded the opportunity of 
adducing evidence. Workman and management both filed 
their respective affidavits, which were treated as the 
examination-in-chief. The workman, Shri Ganesh Kalia, was 
cross-examined by the management, but the witness of the 
management could not turn up and vide order dated 20-5- 
2009 evidence of the management was closed with an order 
that the affidavit filed by it shall not be considered, because 
the witness was not put to cross-examination. 

Certain documents were also filed by the parties. 
Three appointment letters are on record. The first 
appointment letters is dated 20-11 -94 and second and third 
is dated 6-9-1994 and 11-9-1995 respectively. I have head 
learned counsel for the parties and perused entire materials 
on record. 

Workman has relied upon a judgment of Hon’ble 
Apex Court published in 2001 -LAVIC (SC)-488, Union of 
India and others Vs. F. Aslam and others. The workman 
has also provided a zeroex copy of terms and conditions of 
service of URC Employees. Apart from it, the workman has 
also relied upon 2005-LLR, 417, A. C. Sharma Versus Delhi 
Stock Exchange and 2007-LLR 322, Punjab National Bank 
and others Versus Dev Dutt Sharma and others. 

I have gone through the principles of law laid down 
by the Hon’ble the Apex Court and Himachal Pradesh High 
Court, as relied upon the workman. 


The first issue to be decided by this Tribunal is 
whether the management of canteen is an industry and 
this Tribunal has jurisdiction to answer the reference ? 
Whether a particular organization is an industry or not is 
settled by Hon’ble the Apex Court in Bangalore Water 
Supply .& Sewerage Board Versus A. Rajappa & Others 
AUIR, 1978-SC-548. If the principals laid down by Hon’ble 
Apex Court in Bangalore Water Supply case (supra), the 
industrial character of any organization can be seen on the 
basis of activities carried on and functions discharged by 
it. The function of the canteen is to provide the services to 
the military persons by supplying certain commodities of 
public utility. On the basis of the functions discharged and 
activities carried on by the canteens, I am of the view that 
the management of canteen cannot seek exemption from 
the definition of industry as given by Hon’ble Apex Court 
in Bangalore Water Supply and Sewerage Board’s case. It 
is the contention of the management that sovereign function 
is discharged by the management and as such it is exempted 
from the definition of industry. I am not inclined to accept 
this contention on the basis of activities of the canteen 
and services discharged by it. Accordingly, the 
management of canteen is an industry as per the definition 
of industry given in the Industrial Disputes Act and in 
Bangalore Water Supply and Sewerage Board’s case (supra). 

It is the settled principle of service jurisprudence 
that if the relief claimed by any workman could only be 
given under the provisions of the Industrial Disputes Act, 
the Tribunal constituted under the provisions of the Act 
has the jurisdiction to redress the same. The relief sought 
by the workman in the claim objection in question Can only 
be granted under the provisions of Industrial Disputes 
Act; accordingly, this Tribunal has got the jurisdiction to 
adjudicate the matter and to redress the grievances of the 
workman. 

By the appointment letters available on record, it is 
evidently clear that workman was appointed for a fixed 
period, which was extended from time to time and on every 
extension, a fresh appointment letter fora fixed period was 
given by the management. The workman has challenged it 
as the agreement under duress. Where any party to the 
instrument challenged, the terms and conditions of the 
same on the grounds of its execution under duress, he has 
to prove the duress. There is not a single word in statement 
of claim and affidavits filed by the workman about the nature 
of duress. There is not an iota of evidence on record to 
prove the circumstances, which can explain the nature of 
transaction as duress. 

The workman has relied upon a judgment of Hon’ble 
the Apex Court published in 2001 LA VIC-SC-488, Union of 
India & Others Versus F. Aslam & Others. In this judgment, 
the Apex Court disposed of several Civil Appeals against 
the judgment of Central Administrative Tribunal. On the 
issue whether the workman serving in Unit Run Canteen 
(in question) are the Government employee ? Hon’ble Apex 
Court answered in positive that the workman working or 
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employed in Unit Run Canteens are Government servants. 
It is also held by the Apex Court that by itself if so only 
would not entitle them getting all the service benefits, which 
are available to Government servants or its counterparts 
serving m the canteens. It would necessarily depend upon 
the nature and duties.discharged by them as well as on the 
rules and regulations and administrative Instructions 
issued by the employer. Hon’ble Apex Court also directed 
the Ministry of Defence, Union of India, to determine the 
service conditions of the employees at the Unit Run 
Canteens at an early date, preferably within one month 
from the date of judgment. In another appeal against the 
order of Central Administrative Tribunal, Jodhpur Branch, 
in the same judgment, the Hon’ble Apex Court has also 
held that notwithstanding the fact and that we have 
recorded the conclusion with the employees serving in 
Unit Run Canteens could be treated as Government servants 
but that does not necessarily mean that the service 
conditions of such employees are covered by fundamental 
rules. It will be open for the employer to frame separate 
conditions of service of the employees or to adop* the 
fundamental rules. There is no decision ot tne employer 
that fundamental rules would be applicable to said 
employees and in the absence of such decision, the 
Tribunal was not justified to direct that the question of 
payment of subsistence allowance should be reviewed in 
accordance with the provisions contained in the 
fundamental rules, 

Hon’ble Apex Court by holding the jurisdiction of 
Central. Administrative Tribunal on the basis raised before 
the Central Administrative Tribunal set aside the part of 
the order directing for reviewing the payment of 
subsistence allowance in terms of fundamental rules. 

The rest two judgments relied upon by the workman 
are on the different issues that if the termination is held up 
illegally by this Tribunal, a reasonable compensation may 
be an alternative remedy. 

First of all, this Tribunal has to consider whether the 
termination of the workman was illegal being against the 
provisions of the Act and the rules of the department ? 

After the judgment of Apex Court in Union of India 
& Others Versus F. Alsam & Others (supra, Ministry of 
Defence, Government of India framed service rules 
regarding the terms and conditions of Services of Unit Run 
Canteen’s employees. I have also gone through all the 
rules. These rules provide for payment of salary, other 
allowances etc., but are silent on the nature of appointment 
to be made by management of canteen. Thus, the validity 
and legality of appointment is to be settled by this Tribunal 
on the basis of letters issued to the workman from time to 
time. The workman has worked in different canteens on 
different appointment letters (contract). The workman has 
to work on different canteens because of administrative 
exigencies as by the administrative decision, separate 
canteens were established. 


1 have gone through all the appointment letters 
issueds to the w orkman. Every appointment was given for 
a fixed period and on fixed wages. The services of the 
w'orkman were retrenched before issuing the terms and 
conditions of service of Unit Run Canteen employees by 
the Defence Ministry in compliance of the judgment of 
Hon’ble apex Court in Union of India & Others Versus F. 
Aslam & Others (supra). The condition number one is that 
on expiry of the term of contract, the time of contract shall 
automatically lapse/expires. There are so many other modes 
for termination of the workman by giving one month’s 
notice, but it is specifically mentioned in every contract, 
which was based for providing the service to the workman 
that on the expiry of the term of contract, the contract will 
automatically lapse/expires. Thus, on expiry of the contract, 
the services of the workman terminated automatically and 
no order in this regard was required to be passed. 

It is true that vide judgment of Hon’ble Apex Court 
in Union of India & Others Versus F. Aslam & Others 
(supra), the workman is a Government servant but Hon’ble 
Apex Court has specifically mentioned in the said judgment 
that the workman will not be covered by fundamental rules 
nor he will be at liberty to claim the parity in the matters of 
wages and allowances of the Central Store Department 
Under such circumstances, the disengagement of the 
services of the workman, as stated earlier, has to be seen 
on the basis of terms and conditions of the appointment 
letter. The appointment letters specifically mention that on 
expiry of term of contrct, the contrct will lapse/expire 
automatically. The workman has challenged the nature of 
contract on the ground of its execution under duress. As 
stated earlier, there is no iota of evidence to prove the 
content of duress. Accordingly, for the period the workman 
remained in the service shall be treated as the Government 
servant as per the judgment of Hon’ble Apex Court in Union 
of India.& Others Versus F. Aslam & Others (supra) but the 
services of the workman came to an end automatically on 
expiry of the term of contract as per the law laid down by 
Hon’ble Apex Court in the said judgment. At the cost of 
repetition in the said judgment the Hon’ble apex Court has 
specifically mentioned that the fundamental rules will not 
be applicable in the case of workman working in the Unit 
Run Canteens and such workman cannot claim parity with 
the employees of Canteen Store Department, which is a 
part of Ministry of Defence in the matter of pay and 
allowances. 

Thus, on the basis of the above observations, I am 
of the view that services of the workman automatically 
terminated on expiry of term of contract and his services 
were not retrenched by the management of Vajra Station 
Canteen. Reference is answered accordingly. The workman 
is not entitled to any relief. Let Central Government be 
approached for publication of Award, and thereafter, file 
be consigned to record room. 

G. K. SHARMA, Presiding Officer 
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New Delhi, the 17th September, 2009 

S.O. 2809.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 181/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, Lucknow as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Ordnance Factory and their workman, 
which was received by the Central Government on 
17-9-2009, 

[No. L-14012/59/2000-IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABO UR COURT, 
LUCKNOW 

PRESENT: Shri N. K. Purohit, Presiding Officer 

I.D. No. 181/2000 

Ref No. L-14012/59/2000-IR (DU) dated: 31-10-2000 
BETWEEN 

Sh. Abhimanyu S/o Sh. Ram Kishan Through 

Smt. Sushila Singh, 116/209B, Rawatpur Village, 

Kanpur (U.P.) 

AND 

The General Manager Ordnance Factory, Kanpur 

(UP.) 

AWARD 

1. By Order No. L-14012/59/2000-IR (DU) dated : 
31-10-2000 the Central Government in the Ministry of 
Labour, New Delhi is exercise of powers conferred by clause 
(d) of sub-section (1) and sub-section (2 A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of,1947) 
referred this industrial dispute between Sh. Abhimanyu 
S/o Sh. Ram Kishan through Smt. Sushila Singh, 116/209B, 
Rawatpur Village, Kanpur and the General Manager, 
Ordnance Factory, Kanpur for adjudication. 


2. The reference under adjudication is as under : 

“Whether the action of the General Manager, 
Ordnance Factory, Kanpur in terminating the services 
of their workman Sh. Abhimanyu w.e.f. 10-6-95 is 
legal and justified ? If not, to what relief the workman 
is entitled ?” 

3. In nutshell the facts are as under; 

Sh. Abhimanyu was worker in Ordnance Factory, 
Kanpur. Charge sheet dt. 23-9-93 was served to him for the 
following alleged misconduct: 

“Sh. Abhimanyu while functioning as M. Boy, LAO 
during the period of his employment absented 
unauthorisedly and was in habit of absenting from 
duty without prior intimation/sanction of leave in as 
much as he has absented for 308 days on 41 
oceassions during the period from 14-1-92 to 
27-7-93 in violation of leave rules.” 

4. The workman in his statement of claim alleged 
that during enquiry reasonable opportunity to defend 
himself was not afforded to him and enquiry was conducted 
ex-party without applying the principle of natural justice, 
without application of mind and in a very arbitrary manner. 
He further alleged that the findings of the enquiry officer 
are based upon surmises and conjuncture only and are 
patently illegal and perverse. 

5. In rebuttal, the management has denied the above 
allegations and submitted that the workman did not reply 
the charge-sheet inspite of reminders, l ie did not furnish 
his reply of defence during departmental enquiry. Neither 
he appeared before the enquiry officer nor he produced 
any defence for defending the charges, therefore, witness 
were examined in ex-party proceeding and the enquiry 
officer found him guilty for the alleged charges ultimately 
his services were terminated vide impugned order dt. 
10-6-95. The following preliminary issues were framed an 
3-7-2003: 

1. Kya Karamkar to Vibhagiya Janch mein bachav 
ka upyukt awasar nahi diya gaya ? 

2. Kya vibhagiya janch nyay ke nesargik sidhanto 
ke khilaf ki gay ? Yadi han to prabhav ? 

6. Vide order dt. 3-1 -2005 both the preliminary issues 
have been decided against the workman. 

7. Subsequent to the decision on the preliminary 
issues, the workman has filed his affidavit whereas despite 
opportunity provided to the management, no evidence has 
been adduced by the management. 

8. None appeared on behalf of the management 
therefore heard the learned representative on behalf of the 
workman and perused the relevant material on record. 


3540 GI/2009—20 
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9. The only question thus survives for consideration, 
is whether the punishment of terminating the services of 
the workman for the alleged misconduct is disproportionate 
to the delinquent workman in view of the alleged 
misconduct against him. 

10. Learned representative on behalf of the workman 
submitted that the workman joined services in the year 
1986 and his service have been terminated in the year 1995 
vide impugned order for the charge of remaining absent 
during the period 14-1-92 to 27-7-93 for total 308 days on 
different occasions. He has submitted that punishment of 
termination of services is wholly disproportionate. The 
punishment awarded should be commensurate with gravity 
of charges levelled against the delinquent therefore, under 
Section 11A this Tribunal has ample power to award any 
lessor punishment. He has further requested that the 
workman may be reinstated without back wages but with 
continuity of service. In support of his contentions reliance 
has been placed on the following case law: 

1. 1989 SCC (L&S) 180 Scooters India Ltd., 
Lucknow Vs. Labour Court & others. 

Z 1984 SCC (L&S) 33 Jitendra Singh Rathor Vs. 
Baid Nath Ayurved B haw an. 

3. 2009 (1) SCC (L&S) Managing Director, 
Balasaheb Desai Sahakari S. K. Ltd. Vs. 
Kashina th Ganpati Kambale 

11. Under Section 11A of the I.D. Act, the Tribunal 
has been empowered to set aside the order of dismissal 
and direct reinstatement of the workman on such terms 
and conditions, if any, as it thinks fit or give such relief to 
the workman including the-a ward of any lessor punishment 
in lieu of discharge or punishment as the circumstances of 
the case may require. 

12. In 1989 SCC (L&S) 180 Hon’ble Apex Court held 
that the charges framed against the respondent pertaining 
to acts of major misconduct and all the charges were found 
proved in the respective enquiries, the Laobur Court held 
that the enquiry having conformed to the statutory 
prescriptions and the principles of natural justice, were not 
vitiated in any manner and as such the findings rendered 
by the enquiry officer and accepted by the Disciplinary 
Authority were not open to challenge. However, the Labour 
Court observed that ends of justice would meet, if back 
wages to the extent of 75% are allowed to the workman. 
The Hon’ble High Court declined to quash the award of 
the Labour Court. While dismissing the management’s 
appeal, the Hon’ble Apex Court held that Labour Court 
had not exercised his power under Section 6(2-A) in 
arbitrary and judicial manner. 

13. In 1984 SCC (L&S) 333 the alleged misconduct 
against the workman was found proved but order of 
dismissal set aside and workman was reinstated with half 
back wages by the Tribunal under Section 11-A. Hon’ble 


Apex Court held that under Section 11-A wide discretion 
has been vested in the Tribunal in the matter of awarding 
relief according to the circumstances of the case. 

14. In 2009 (1) SCC (L&S) Managing Director, 
Balasaheb Desai Sahakari S.K. Ltd. Vs. Kashinath Ganapati 
Kambale the workman was found guilty of indiscipline, 
absenteeism, reporting late to work and he was dismissed 
from the services. The' Tribunal passed the award of 
reinstatement with continuity in service with 50% back 
wages as punishment of termination found disproportionate 
to the charges of misconduct leveled against the workman. 
While considering the jurisdiction of Labour Court under 
Section 11-A of the I.D. Act to interfere with the quantum 
of punishment. Hon’ble Apex Court has observed as 
under: 

“Indisputably, the Labour Court while exercising its 
jurisdiction under Section 11A of the Industrial 
Disputes Act was entitled to consider as to whether 
the punishment awarded is wholly disproportionate 
to the delinquent employee or not but it is well known 
that the discretion vested in it must be exercised in a 
judicious manner. The LabourCourt ordinarily should 
not interfere with the discretion exercised by the 
employer unless the same is found to be inconsistent 
with the provisions of a statute of otherwise perverse 
or unjust. It may be true that in terms of the Model 
Standing Order framed under the Industrial 
Employment (Standing Orders) Act, 1946, ordinarily 
fine for wrongful absence was to be imposed but in 
this regard the number of occasions on which the 
workman had remained on unauthorised absence was 
also required to be taken into consideration. In the 
case, depart from remaining unauthorisedly absent 
without leave, the respondent had been charged 
with indiscipline at the workplace. He not only was 
found guilty of remaining unauthorisedly absent but 
also guilty of misbehaviour with his superiors, 
leaving place of work early without permission and 
without leave, signing the muster for showing 
presence although he was absent.” 

15. In the said case Hon’ble Apex Court held that no 
back wages should be awarded in favour of the respondent, 
however, the sum of Rs. 60,000 had already been paid to 
the respondent, therefore, directed that amount paid shall 
not be recovered. 

16. In present case, the only charge against the 
workman is for remaining unauthorisedly absent during 
the period 14-1-92 to 27-7-93 for 308 days on different 
occasions. There is no material on record which reveals 
that earlier to said period, the workman was ever punished 
for such misconduct since he joined the service in the year 
1986. Thus, looking to the nature of job, the period of 
service, the period of remaining unauthorisedly absent, 
the punishment of termination of services of the 
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workman for alleged misconduct seems to be wholly 
dis-proportionate. 

17. In light of legal propositions laid down by the 
Hon’ble Apex Court in the aforementioned case laws and 
having regard to the entire facts and circumstances of the 
case, the interest of justice would be subserved, if 
the workman reinstated without any back wages with 
continuity of service. 

18. In view of the above discussions, the action of 
the management in terminating the services of the workman 
Sh. Abhimanyu w.e. f. 10-6-1995 is unjustified to this extent 
that punishment imposed upon him for the charge of alleged 
misconduct is wholly disproportionate. Therefore, the same 
is modified and instead of termination of services, lesser 
punishment is imposed upon him exercising powers under 
Section 11A of the I.D. Act. The workman be reinstated 
without back wages with continuity of service within two 
months from the date of publication of this award. 

19. The reference under adjudication be answered 
accordingly. 

Lucknow N. K. PUROHTT, Presiding Officer 

9-9-2009 
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New Delhi, the 17th September, 2009 

S.O. 2810.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
LC/R/31/92) of the Central Government Industrial Tribunal- 
cum-Labour Court, Jabalpur as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of Gun Carriage Factory and their 
workman, which was received by the Central Government 
on 17-9-2009. 

[No. L-14012/93/91-D*2 (B)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/31/92 

Shri Mohd. Shakir Hasan—Presiding Officer 

Shri Ramesh Prasad, 

Qr.No. 1503,Belbag(E), 

Chamrouti Mohalla, 

Bhantalaiyya, Jabalpur (MP) „ , 

... Workman/Union 

Versus 

The General Manager, 

Gun Carriage Factory, 

Jabalpur (MP) ... Management 

AWARD 

Passed on this 1 st day of September, 2009 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-14012/93/9 l-D-2 (B) dated 20-2-92 
has referred the following dispute for adjudication by this 
tribunal:— 

“Whether the action of the management of Gun 
Carriage Factory , Jabalpur in terminating the services 
of Sh. Ramesh Prasad, Ex-T. No. 398/IE Mochi-B vide 
their order dated 21-8-89 is justified ? If not what 
relief he is entitled to ?” 

2. The case of the workman in short is that he 
was employed in the Gun Carriage Factory, Jabalpur as 
Mochi“B”, Ticket No. 798/1E, in Carpenter section since 
24-5-1973. He was served with charge-sheet vide Memo 
No. 693018/87/40 dated 25-9-1987 for attempted theft of 
Government property. Enquiry was held and charge was 
not proved and the items seized were found the personal 
property as supported by Cash Receipt dated 26-8-1987. 
The Enquiry Officer submitted enquiry report giving the 
workman a benefit of doubt of the charge of attempt to 
theft. The Disciplinary Authority disagreed with the finding 
of die E.O. and gave his own finding and found the workman 
guilty of attempt to theft. The Disciplinary Authority passed 
sentence of removal from service vide order dated 21-8- 
1989. The workman appealed to the Director General, 
Ordnance Factory, Calcutta but no order was passed. He 
also gave reminder to the Appellate Authority but the same 
was also un-replied. It is alleged that the Disciplinary 
Authority has descended from the finding of the Enquiry 
Officer without any justification and the order of removal 
from service is fit to be set aside. The Disciplinary Authority 
relied upon the statements recorded prior to the enquiry 
and the security officer was inimical to the workman. It is 
alleged that no show cause notice was asked by the 




6146 


THE GAZETTE OF INDIA: OCTOBER 10,2009/ASVINA 18 , 1931 [Part II— Sec. 3(ii)j 


Disciplinary authority before passing descending view from 
the Enquiry Officer. It is submitted that the workman be 
reinstated with back wages. 

3. The Management/non-applicant appeared and filed 
Written Statement. The case of the management, inter alia, 
is that the workman was found in possession of Brass 
Button, Brass buckles and Copper Rivets weighing about 
2.750 Kg, concealed in a piece of cloth and plastic paper 
tied in his Lungkoot (suspender/underwear) and charge- 
sheet was served. On his denial, the enquiry was held. The 
Enquiry Officer found the charge not proved and gave the 
benefit of doubt. The Disciplinary Officer disagreed the 
findings of the Enquiry Officer and gave his own reasoning 
on the basis of principles of probability. The Disciplinary 
Authority found sufficient evidence to substantiate the 
charge of attempted theft and passed the order of removal 
from the service. On thses grounds, it is submitted that the 
action of the management in terminating the service of the 
workman w.e.f. 21-8-89 is justified and legal. 

4. The preliminary issue was initially decided by the 
predecessor’s Court on 4-6-99 and it was held that the 
Controlling Officer has arbitrary drawn the inference of 
guilt against the workman. This order is regular and illegal. 
The predecessor’s Court had further allowed the 
management to adduce evidence before the Court to prove 
misconduct of the workman. 

5. Both the parties have not adduced any evidence 
in court thereafter. It appears that sufficient time was 
granted to prove the charge against the workman. The 
burden was totally on the management to prove the charge. 
About 4'/i years time was granted to the management. Lastly 
his evidence was closed on 24-12-04, since there was no 
evidence on record against the workman, the workman also 
preferred not examine any evidence. 

6. Considering the discussion made above, I find 
that the management has completely failed to prove the 
charge of misconduct against the workman. Thus the action 
of the management of Gun Carriage Factory, Jabalpur in 
terminating the services of Shri Ramesh Prasad, Ex. T. No. 
398/IE Mochi “B” vide their order dated 21-8-89 is 
unjustified. He is therefore, reinstated on the post with 
back wages. 

7. The award is, accordingly, answered with cost of 
Rs. 1000 (Rupees One Thousand only). 

8. Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
T i 17 ftrararc, 2009 
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New Delhi, the 17th September, 2009 

S O. 2811. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
43/2009) of the Central Government Industrial Tribunal- 
cum-Labour Court, Chennai as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of Bharat Heavy Electricals Ltd. and 
their workmen, which was received by the Central 
Government on 17-9-2009. 

[No. L42011/15/2009-IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABO UR COURT, 
CHENNAI 

Thursday, the 10th September, 2009 

Present: Shri A N. Janardanan, Presiding Officer 

Industrial Dispute No. 43/2009 

[In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the 
Management of Bharat Heavy Electricals Ltd. and their 
workmen] 

BETWEEN 

The General Secretary 
Employees Progressive Union 
M/s. Bharat Heavy Electrials Ltd, 

Trichy-14 : Petitioner/1 Party 

AND 

The Deputy Genera] Manager (HR-TM) 

Bharat Heavy Electricals Ltd, 

Trichy-14 : Respondent/1 i Party 

APPEARANCE: 

For the Petitioner : SriR. Babu 

For the 1 st Management : M/s. T.S. Gopalan and 

Co. 
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AWARD 

The Central Government, Ministry of Labour vide its 
order no. L-4201 l/15/2009-IR(DU) dated 29-05-2009 rcfened 
the following Industrial Dispute to this Tribunal for 
adjudication: 

The schedule mentioned in that order is : 

“Whether the action of the management of Bharat 

Heavy Electricals Ltd., Trichy, in imposing the 

punishment of demotion on their workman Sri R. 

Ethiraj, w.e.f. 27-08-2008 is legal arid justified? If not, 

what relief the workman is entitled to?” 

2. After the receipt of Industrial Dispute, this Tribunal 
has numbered it as ID 43/2009. Pursuant to notice under 
RPAD, both parties entered appearance through their 
advocates. 

3. When the matter stood posted for filing claim 
statement, it was represented on behalf of the petitioner 
that a settlement talk is going on and the matter is likely to 
be settled. On the adjourned date of posting, a joint memo 
was filed signed by the respective parties and their counsel 
reporting the dispute to have beep amicably settled 
between the parties. No Claim or Counter Statement has 
been filed by the respective parties. 

4. The joint memo finds embodied in it the terms of 
the settlement, inter alia that workman R. Ethiraj accepts 
the punishment that however the management with a view 
to maintain good industrial relationship having agreed to 
reduce the punishment of reversion to the lower grade for 
a period of one year instead of for a period of 2 years as 
originally awarded which has been accepted by the 
workman and with which settlement there has been 
conscensus ad-idem to treat the dispute interse fully and 
finally settled and with an understanding not to reopen 
the same by either party. In consideration of the said terms, 
joint memo has been filed treating the dispute as closed. 
The same is recorded. I ani satisfied that the settlement 
voluntary and is for the benefit of the petitioner. 

5. Dijcemibly, the settlement terms indicate that the 
punishment imposed is legal and justified. However, the 
management has on benign consideration reduced the 
punishment of reversion for 2 years into 1 year showing 
some magnanimity towards the workman which he has 
accepted. Accordingly, the matter has been settled between 
the parties giving no room for reopening the same to give 
rise to any future dispute in respect of the same matter. 

6. In the result an award is passed in terms of the 
settlement as per the joint memo filed. The joint memo will 
form part of the record. 

7. Thus the reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 10th September, 2009). 

A.N. JANARDANAN, Presiding Officer 


Witnesses Examined: 


For the I Party/Petitioner 

: None 

For the II Party/Management 

Documents Marked: 

: None 

On the Petitioner’s side 


Ex. No. Date 

Ml 

Description 

On the Management’s side 


Ex. No. Date 

Nil 

Description 


24 2009 

ctiil. 3TT. 2812,—^Rh Anti 'titclfe 1 ! sf-s 4 )! 

UT.%. (ft^-II Sfa "ft *4*1/43355 % 

fttPfa) ( MfdVJH % ^13 ft^fftfl) 

Jl+M dW 3?fafw?, 1952 (1952^119) 
3rft#PTq%^ft ft^fftff) 17 (1) % 

tsprg (’3T) % STclftcf ft? firm, R^i i? I 

2. ftft '^Rh, %"5\ l frK e tJK % feMK ft ^ ft> 
ft 

% ^ 3TfafWT WJ 6 ft ^PTT ft' WR 

ftt'-ARH y^Ri%Rtiftl yRt^M 

% % ftft*i ft ^ thrift fftft 

1952 yRdMH % ^ ft fttf%) % 

sftpfa sri ftrfft wv ftt 11 

3. <rK<^K 4,aq^K(, 3R dcKt *IK1 17 

dH’MKl (1 ) % <Sl d 4 (^>) {JKT e ti<cl 

inr 1R? ftfttJ ft URT-RRT "97 Rif-ff^J ^Idf ft 

ft>t <J<=ki ql'iHI % FFTRT ft 

01-04-2007 ft 3tMcil 3rffcKjrHi ci«3f % % I 

[ft. T^-35015/61/2009-WR- II] 

New Delhi, the 24th September, 2009 

S.O. 2812.—Whereas M/s Capgemini Consulting 
India Private Ltd. (under Code No. MH/THN/43355 in 
Mumbai-II Region) (hereinafter referred to as the 
establishment) has applied for exemption under clause (a) 
of sub-section (1) of Section 17 of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter referred to as the Act). 

2. And whereas in the opinion of the Central 
Government, the rules of the provident fund of the said 
establishment with respect to the rates of contribution are 
not less favourable to employees therein than those 
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specified in Section 6 of the said Act and the employees 
are also in enjoyment of other provident funds benefits 
provided under the said Act or under the Employees' 
Provident Funds Scheme, 1952 (hereinafter referred to as 
the Scheme) in relation to the employees in any other 
establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred 
by clause (a) of sub-section (1) of Section 17 of the said 
Act and subject to the conditions specified in this regard 
from time to time, the Central Government, hereby exempts 
the said establishment from the operation of all the 
provisions of the said Scheme with effect from 01-04-2007 
until further notification. 

[No. S-3 5015/61/2009-SS-II] 
S.D. XAVIER, Under Secy. 

df Pwfl, 24 fftcTRI, 2009 

W.3IT. 2813.— 

( ftdft fts ftft/18706 % ftftcT) 

% wrft ftdfft) ft ftftR fftfa ftr wN 

1952 (1952^5119) (T(d$*RRI 

^rftftftftd) ft.dRT ^ft^-qm 0) 
snftd^ % i 

2. afk Tfwr % fftdR ft % 

Rpft ft -3 srt ft ftftR fftfa % ftm ^fft dftd i frft 

% feiy, acKi arftiPi<jtl ft tjRT 6 ft fftfftfk^ ft cjcndl ft 

ft itrh irffa ft fftft 

% dftdlRft ft ft ddd ftftfWT ^ fftfa 

ftfedT, 1952 (TR^RRd ddd yfdWM ft ft ftftftd) ft 
ftdftd 3RT ftfeq fftfa env ftyTRT^ ft f 1 

3. fts W Rd^gRl, 3R ddd aftftftPET ft RRT 17 
^q^fRT (l) ftn^ (^) SRT 3RrT ^5T yftfe dfel 

ft Wf-ITO m ft sqff ft TTft 

acid yft^cJM ft 4dd ft)441 % H*77d % y^KrH ft 

01-10-1990 ft arf^^q^i <rd> ftfenj sgci 3vw)i? i 

[ft. ^T-35015/56/2007-T^.T^.-11] 
ftfftR, 3RT flfftq - 

New Delhi, the 24th September, 2009 

S.O. 2813.—Whereas M/s Avaya Global Connect 
Ltd. (under Code No. GJ/18706 in Ahmedabad Region) 
(hereinafter referred to as the establishment) has applied 
for exemption under clause (a) of sub-section (1) of Section 
17 of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) (hereinafter referred to as 
the Act). 

2. And whereas in the opinion of the Central 
Government, the rules of the provident fund of the said 
establishment with respect to the rates of contribution are 


not less favourable to employees therein than those 
specified in Section 6 of the said Act and the employees 
are also in enjoyment of other provident funds benefits 
provided under the said Act or under the Employees’ 
Provident Funds Scheme, 1952 (hereinafter referred to as 
the Scheme) in relation to the employees in any othfer 
establishment of similar character. 

3. Now, therefore, in exercise of die powers conferred 
by clause (a) of sub-section (1) of Section 17 of the said 
Act and subject to the conditions specified in this regard 
from time to time, the Central Government, hereby exempts 
the said establishment from the operation of all the 
provisions of the said Scheme with effect from 01-10-1990 
until further notification. 

[No. S-35015/56/2007-SS-1I] 
SD. XAVIER, Under Secy. 

ft tftft, 25 fftrTRT, 2009 

eFT. 31T. 2814.—ftftfe *Rd7R, ^ft^lft 7FR ftftn 
3#^, 1948 (1948 dH 34) ft *TRT91-^F ft^imftfer 
*7RT 88 £RT yqn Srlfftnftf d>T yftbi ^ ft 

"4>K<aift/WRTftf ft fdftftd d i ftd l ftft ft ddd 
ftftmft'SraivTdft 1 -10-2008 ft 30-09-2010 cFtfft 3Rfft 
ft TIdH % I 

2. PlMTclfeld ijidT % ■Slftfa ;— 

(i) T*rmT feraft faftfftcr f, tri 

TfftST feRlft sgjJ ypd ^fttnRftf % dPT 
ftft H^ilH Rtoift 

( 2 ) IjRT % ?lci ftt, <i c K1 'Mfftfl'MH ftr 

3Ttftd ftftt Tftft P*i*i e t>) hi*) % 

%T^ft ^7 M<3T1 

differ ft ft^ri ftwft % STTCR PT i\ 

ft', ft ft "drro dftf fefit!, 

(4) ddd 't)K<ai')/^TFRTdiT fftftl4«t? SRfft «F) 4(4cl 

fepftl ftm droaft/^IFRTI^^ ddd 3Tfftw? 

(feft ^ift ^7% H^dlci n <J3d 3RftJ «h5l 1RTT 
t”) y^dMH STT ftft Wft ftk 

ftftt fftfftfeft ^7%d ftdl ft dpfelft 7FR ftfel 

(1OT) fftlWT, 1950%3T#T'3ftddd37ftft 

ft m«id ftft ftft ft; 

(5) fftlR SRI '-SfpNft TFR ftfel ft 

dRT45ftTq-tIRT(l)%3fefefegddffttl M4I 
ft^ ^1 fftlR diT fftfftrT ftfl? 
«RT ’'Thrift; 
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(i> vm 44 ^ w-m (i) % srttor, w 
lift ^T*RT fa^fl fa^T°I 4ft 
fa fafeqf 4ft WOtfal 4STft % «4 lf g pn *l ; 

(ii) 4S 'iHfvfafaffi 4>tft% jfasRl’tf fa ‘fc4'4lfl 
W^(WI)#FW, 1950 SKI W\ 
sftfm 'tfa«T 3fa T4fl 3?4ft % 

(iii) m acrf v f^r f y e rg ^ %sfagr^fa4>*faft, 

fa?k«* gKI fal Tf^ ^ 4ft, fa*fa 

% STOfa ^ *IT 

*FiT$3nt4T4tff;4T 

(iv) 4* sjftfafr^r 4*ft % irfrsRTtf % ^ 
3T^%^FT, ^ 84d *K<gift % Wl3 

$, ^ fa ^ fa wft 
4H tfJWW Mi m 4!4T4^f, fa^fofsff 
*kt 4 *?xft %" Rm, w?! 6 !?! tftni i— 

(4») U4H4T^ifw faiM<h^3rtsfT4*4T 

fa 4* ifcft -wmft i fa$ 
^Rfar fttmi 4i -q^wt 
%; 3f44T 

(Tar) ^.-qyrn 4T ftJita* % 

3=n'KrMTMIt4T't, Mt 4iK<SIH, wihii, 
4il4f<rW 4T 3RT nfw< if fa*# 4t 
dfa«iW4 4*3rt*rTOiata'arcfa 
7VT^ 3 4* SlftW 4*41 fa 4£ 
*qHw4f % faft^R sfa 44$ft % 
4^41 afo 

3FT ^Wl^, i$ M*I4>4T 3E4 
wn^t % i^cf sftr *3^ 
4Tfai4*ft 3 4T fe ft 4 ir w»i(l 3 fafr 
$3»14*44>*45lftt;4T 

(4) U4T4 4T 3TRI9T Pl4l4*b 4ft, 3*fa 
aqf^Rlf' 4T ^44r 4ft, 41 fa^ft 
^Tfa 4ft, *ft ^ 4TOSlft, WB, 
4>T4fa4 41 3 t^j mRwi 3 ■qrai 4FJ, 
4$ 4*ft 44 3 Pw<j«ki 41*4 

%fa4F4rf4Fftt, 4ftelT4*4T;4T 

(4) T$ <=bl«fllft, 9TOT, 4514f<rT4 41 3F4 
qRfK *f T(t "q^fa^ft <Rjw<, ^gr, 
4$t 4i 3F4 ^rfasf 4 ft to ffar 
<uvil 41 , s<6< u i ^*11; 

(*) 44ifarffai 3Ri 4ifarqf 4>i 44fti 
°b<*1[ I 


(6) fq fa ft w f^ 4ft4 *4 % 414^ if, TO ^3 W: 7^ 
^ ^IV^I 7W ^ idlci'wi’i ^ 
wm( <h^hRi ^41 i 

wpf* 

gR^faqi WNHI/4jK<Srrt ^>T "qw 

1. T^tafafercTfafn^s, Ph«iOj 

2 . if&m wW ^cii^'4< ^tsrNtfa? fafni's- 

0T?fat), *1^ Rcnl .('^TVf $4>l§q( cf*JT 

[^ni^T-38014/48/2008-^T. T^.-I] 
T^T. ^t. 3^T!fe 

W«t04bfO| ?PR 

^ ^ HcTcwt ^n aimw ^ tri t 

yiffa % 3n^r ^ ^pijan^ ^ if h*w wn \ rwrfq, ^ 
T W if^fa^^BTtfa^^t TmR^^fa# 4t 
*qfal %faT 7 rc «fn«j>^n 'ST'TT^ t TWT T T%TIT 

New Delhi, the 25th September, 2009 

S.0.2814.—In exercise of the power conferred by 
section 88 read with section 91 -A of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby exempts the regular employees of factories/ 
establishments specified in the schedule from the operation 
of the said Act for a period from 1-10-2008 to 30-9-2010. 

, 2. The above exemption is subject to the following 
conditions namely:— 

(1) The aforesaid establishments wherein the 
employees are employed shall maintain a 
register showing the name and designations 
of the exempted employees; 

(2) Not withstanding this exemption, the 
employees shall continue to receive such 
benefits under the said Act to which they might 
have become entitled to on the basis of the 
contributions paid prior to the date from which 
exemption granted by this notification 
operates; 

(3) The contributions for the exempted period, if 
already paid, shall not be refundable; 

(4) The employer of the said factory/establishment 
shall submit in respect of the period during 
which that factory was subject to the operation 
of the said Act (hereinafter referred as the said 
period), such returns in such forms and 
containing such particulars as were due from 
it in respect of the said period under the 
Employees’ State Insurance (General) 
Regulations, 1950; 
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(5) Any inspector appointed by the Coiporation 
under Sub-Section (1) of Section 45 of the said 
ESI Act or other official of the Corporation 
authorized in this behalf by it, Shall, for the 
purpose of:— 

(i) Verifying the particulars contained in 
any returned submitted under sub¬ 
section (1) of Section 44 for the said 
period; or 

(ii) Ascertaining whether registers and 
records were maintained as required by 
the Employees’ State Insurance 
(General) Regulations, 1950 for the said 
period; or 

(iii) Ascertaining whether the employees 
continue to be entitled to benefits 
provided by the employer in cash and 
kind being benefits in consideration of 
which exemption is being granted under 
this notification; or 

(iv) Ascertaining whether any of the 
provisions of the Act had been complied 
with during the period when such 
provisions were in force in relation to 
the said factory to.be empowered to : 

(a) require the principal or immediate 
employer to him such information 
as he may consider necessary for 
the purpose of this Act; or 

(b) At any reasonable time enter any 
factory, establishment, office or 
other premises occupied by such 
principal or immediate employer at 
any reasonable time and require 
any person found in charge 
thereof to produce to such 
inspector or other official and 
allow him to examine accounts, 
books and other documents 
relating to the employment of 


personal and payment of wages 
or to furnish to him such 
information as he may consider 
necessary; or 

(c) examine the principal or immediate 
employer, his agent or servant, or 
any person found in such factory, 
establishment, office or other 
premises or any person whom the 
said inspector or other official has 
reasonable cause to believe to 
have been an employee; or 

(d) make copies of or take extracts from 
any register, account book or 
other document maintained in 
such factory, establishment, office 
or other premises, 

(e) exercise such other powers as may 
be prescribed. 

(6) In case of disinvestment/corporatization, the 
exemption granted shall become automatically 
cancelled and then the new entity will have to 
approach the appropriate Government for 
exemption. 

SCHEDULE 


Si. No. Name of the Establishment/Factory 

1. Hindustan Antibiotics Ltd., Pimpri, Pune 

2. Indian Farmers Fertilizer Coop. Ltd. (IFFCO), 
New Delhi (All Units & Offices) 

[No. S-38014/48/2008-SS-1] 
S.D. XAVIER, Under Secy. 


It has become necessary to give retrospective effect 
to the exemption in this case as processing of the 
applications for exemption took time. However, it is certified 
that the grant of exemption with retrospective effect will 
not affect the interest of any body adversely. 


EXPLANATORY MEMORANDUM 
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